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1978 & 1979 CALENDAR 
FOR THE MBAI HRM PROGRAMS 

1978 1979 

Sequence 1 Sequence 11 Sequence 1 Sequence 11 

Block I Jan. 6, 7 Jan. 13, 14 Jan. 5,6 Jan. 12, 13 
Jan. 27, 28 Feb. 3, 4 Jan. 26, 27 Feb. 2, 3 
Feb. 17, 18 Feb. 24 , 25 Feb. 16, 17 Feb. 23, 24 
Mar. 10, 11 Mar. 17. 18 Mar. 9, 10 Mar. 16, 17 

Block 11 April 7, 8 April 14, 15 April 6, 7 April 20, 21 
April 28, 29 May 5, 6 April 27, 28 May 4, 5 
May 19, 20 May 26, 27 May 11 , 12 May 18, 19 
June 9, 10 June 16. 17 June 8, 9 June 15, 16 
June 23, 24 June 23, 24 June 22, 23 June 22, 23 

Block III July 7, 8 July 14, 15 July 6, 7 July 13. 14 
July 28, 29 Aug.4, 5 July 27, 28 Aug. 3, 4 
Aug. 18, 19 Aug. 25, 26 Aug. 17, 18 Aug. 24, 25 
Sept. 8, 9 Sept. 15. 16 Sept. 7, 8 Sept. 14, 15 
Sept. 22, 23 Sept. 22, 23 Sept. 21 , 22 Sept. 21 , 22 

Block IV Oct. 6, 7 Oct. 13, 14 Oct. 5, 6 Oct. 12. 13 
Oct. 27, 28 Nov. 3, 4 Oct. 19, 20 Oct. 26, 27 
Nov. 10, 11 Nov. 17, 18 Nov. 9, 10 Nov. 16, 17 
Oec. l ,2 oec.8,9 Nov.30,oec.l Oec.7,8 
Oec. 15.16 oec.15,16 oec.14,15 oec .14,15 

Individual clusters in remote locations ego Bermuda or Panama consult special schedules 

NOTE The 1978 dates lor the Graduate Management AdmiSSion Test (GMAT) are January 
28, March 25. July 8, and October 28 . 

The 1979 datesforlheGMAT are: January 27, March 17 & July 7. Please avoid classes which meet 
on the same day as the GMAT if you reqUire the test. GMAT Reporting Center =5514 
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Nova University is an independent. nonsectarian. nonprolll 
and racially nondiscriminatory institution that was founded in 
1964 to specialize in graduate study and initially for research in 
:,cience. Nova was accredited in 1971 by th e Southern As~ocia­
tion of Colleges and Schools. 

In 197.0. Nova University joined in an educational consorti­
um with the New York Institute of Technology. a private 
nonprofit institution located in Old Westhury. Long Island, 
New York. The outgrowth of this union is Nova College, the 
undergraduate division of Nova University. 

Since the early 1970·s. Nova has experienced remarkably 
rapid growth in student enrollment by pioneering with inno­
vative programs in many fields and by becoming a national 
school with study clusters acroSs the nation. As of early 1978, 
Nova had over 9,000 students enrolled in 27 dinercnt states 
and also had programs outside the U.S. 

Nova University has residential programs leading to the 
Doctor of Philosophy in behavioral scil!nces. life sciences. and 
oceanography, and the Juris Doctor in law. A number of 
degrees are offered in an ofT-campus format : the Doctor of 
Education in Elementary and Secondary School Administra­
tion; in Community College Educ(:ltion; and in Vocational, 
Technical and Occupational Education. a~ well as the Doctor 
of Public Administration and the DoclOr of Education in 
Early Childhood Education. At the masters level the Uni­
versity olrers off-campus degrees in Pu blic AJminislnHion and 
Criminal Justice. The M aster of Science degree is conferred in 
Administration and Supervision of Educational System,. Bio­
chemistry, Elementary Education. Computer Science. En­
vironmental Oncology, Leaming TechnOlogy. and Microbiology. 

For further information on any of the above programs, 
consult the general Bulletin on all graduate progr~lIns. I'lis 
bullelhl contains the somewhat specia lized information re­
quired by anyone interested in those offerings of Graduate 
Management Programs only. 

Academic Clusters. Nova University has the unique 
capability and experiencc for offering every program listed in 
this bulletin at remote sites. whether at corporate headquar-

'-_ ____ __ tcrs, military bases, or overseas in foreign countri~s. 



GENERAL INFORMATION 
MASTERS PROGRAM 

Acceptance Procedures. Only student, who meet all 
admission requirements prior (0 beginning class work are 
granted full matriculant status. Student' who do not meet all 
admission requirements prior to beginning class work are 
permitted to register as NON-MATRICULANTS or CON­
DITIONAL MATRICULANTS. 

NON-MATRICULANT STATUS 

This status is given to a student permillcd lO register for 
course work but who is lacking any of the following: a) 
transcripts b) letters of recommendation c) admi~sion lest 

date 

CONDITIONAL MATRICULANT STATUS 

This status is given to a student permitted LO r(:gi~ler for 
course work but who is laCking any of the following: a) 
satisfaction of prereqUisite courses b) less than a 3.0 Grade 
Point Average c) submission ofGMAT test score 

FULL MATRICULANT STATUS 

Students will be notified of formal acceptance to full 
matriculation status after complclion of all necessary 
requirements. Full matric.:ulation is granted upon sat isfac­
lion orall requiremenb. 

Study Forl1Ult. The school calendar operates year round, 
and the average su toent enrolls for two courses a Block which 
runs for three months. There; arc rour weekend ~eminars ror 
each course, each Blol..:k. with some. courses requiring an 
examination on the 5th weckcnd. All CoUf'~C ... represent three 
semester hours or graduate crellu. Thus, the ~lLIdel1t i~ ab le to 

complete 24 credits of study a year by attending four Blocks. 
and the average student IS able to satisfy all M BAI H RM 
requirements in about one and a halryears. 

3 
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Attendance Po/icy. Students must attend weekend sem­
inars on a regular basis. Missing one of the four weekend 
seminars will be allowed if the matter is cleared wi th the 
instructor in advance. Excessive absences will result in a failing 
grade. 

Transfer Credits. The University will accept up to six 
credits of graduate work (with a grade of not less than a "B") 
from an accredited program of graduate study at another 
institution; provided those graduate credi ts have not been 
applied toward another degree and the course conten t is the 
equivalent of courses offered in this program. Applications for 
approval of graduate transfer credits must be made to the 
Graduate Management Program. 

Grading Po/icy. Students are required to maintain a 
cumula tive Grade Point Average (G.P.A.) of3.0 for the dura­
tion of their cOllrse Ofsludy. Any student who fails to maintain 
a 3.0 will be placed on academic probation for two terms. If 
probation is not removed at the end of the (wo terms, the 
student may be dropped from the program. A student may 
petition for reinstatemCnl after six months explaining the 
reasons why academic potential has changed. Students who 
have reason to believe that there has been an error in assign­
ing a grade may challenge the grade received. Contact the 
Graduate Management Program Office for the proper pro­
cedure for cha ll enge of grade. 

Grading System. The grading system for the Masters 
Program is as follows: 

A Excellent 
B Good 
C Acceptable 
F Failure 
W Withdrawal up to third c lass weekend 
I I ncom plete 



Incomplete Grade. Students who receive a course grade 
of Incomplete (I) have two term s (six rnonlh s) in which to 
make up the incomplete. There is a charge often do ll ars ($10) 
to process the grade cha nge from I to the grade earned. At the 
end of the six months following the receipt o f a n Incomplete 
the I becomes a course grade ofF . Remova l o f the F may on ly 
be accompli shed by retak ing the course at full tuition charge. 

Graduation Requirements. Because we allow students 
to begin class work without full matricula tion status, it is im­
portant to remember that no ~ tudcnt will graduate from the 
program withollt ga ining full matriculation SLa llI S. In order to 

be e li gible for gradua tion, the studen t must fulfill th e followi ng 
requirements: 

I . com pleti on of all admission requirements 

2. sa tisfaction orall prerequisites 

3. maintain a minimum of3.0 GPA for aU graduate work taken 

4. completion of all requ ired course work 

5. completion o f twel ve ( 12) courses for thirty-six (36) hours 
of cred it 

6. sat isfacto ry compl etion of either the thesis or the experience 
pape r 

Time Limit. Tim e limit for the MBA and HRM Progra ms 
is five (5) years. 

Placement Service. There is now a formal Placement 
Service offe red to Nova graduates. This service has only been 
in existence since the early part of 1978. 

In order to utilize our Placement Service which is housed in 
the Development Office students should submit an up-dated 
resume to the Graduate Management Programs Office upon 
their graduation. We have also made this service available on a 
post graduate basis as a lifelong benefit for having attended 
Nova University. 

5 
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Student Costs 
Application Fee . . . . . . . . . . . . . . . . . . . $25 
Tuition (per credit) ....... ............ $80 
Late Registration Fee .............. SIO 
Split Payment Fee . ....... . .. $10 
Incomplete Fee .......... ........... SIO 
Interrupted Studies Fee' . . . ... ...... $15 
Graduation Fee (Cap and Gown Extra) .. .. $15 

-Interrupted studies fee is charged to students who do not register for course 
work for one term (3 months). 

Financial Aid. Financial aid is available to full time 
students primarily through the Federally Insured Student 
Loan program. (FISL). 

VA BENEFITS 
Students who are eligible for Veterans Administration bene­
fits are invited to consult the Nova VA advisor. Carol Knox 
(extension 205 or 206). The VA Regional Office can be 
reached on a toll free line (800)-282-8821. 

GRADUATE ASSISTANTSHIPS 
There is available a limited number of graduate assistant­
ships each term which grant tuition waivers In exchange for 
help in operating tutorial sessions. grading for professors. or 
perfonning other support services related to program operation. 

FAMILY TUITION PLAN 
There is available a special ltIition consideration (\-1 regular 
cost for second family member), when two or morc members 

of the same immediate family are cnrolled in the program. 

Withdrawal and Refunds. Students may withdraw at 
anytime before the third weekend ofelasses and may request a 
tuition refund via a formal written request. Refunds will be 
made solely at the option of Nova based on the legitimacy of 
the reason for withdrawal. When granted. refunds will be for 
the total tuition adjusted as follows: After first weekend 75%. 
after second weekend 50%. alier third weekend 0%. 



Pre Planning-Pre Registration. Applicable to Cen­
tral Campus Students-Not Required for Remote Cluster 
Sites. Starting in 1978 we are going to counsel each new student 
and provide a list of courses for future regi~lralion periods to 
aid our internal planning and scheduling. At each registration 
period you will reaffirm your future SCheduling plans through­
out the completion of the program towards the satisfactory 
fulfillment of degree requirements. 

MASTER 
OF BUSINESS 

ADMINISTRATION 

Curriculum The program for the MBA in general manage­
ment consists 01"36 graduate credits with a Thcsisor Experience 
Paper Option. It is a model program of study designed and 
operated for the malUre person with industry experience and 
thus, redundancy of learning associated with standard grad­
uate programs is minimized. Courses cover essential be­
havioral and quantitative areas needed for making sound 
decisions. The MBA Program stresses an innovative learning 
process. 

Admission Requirements. Admission requirements for 
the student wishing to matriculate for the Master of Business 
Administration are: 

I. A baccalaureate degree from an accredited college. 
2. Three lellers of reference (academic or business). 
3. A transcript of undergraduate record. 
4. The intclleclUal capacity and motivation to pursue grad­

uate work as determined by credentials or interview. 

7 
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5. Satisfaction of prerequisites in accounting (3 credits), 
economics (3 credits), psychology (3 credits), and sta­
tistics (3 credits). 

6. A completed application form accompanied by a $25 
application fee . 

7. Satisfactory performance on the Graduate Management 
Admissions Test administered by the Educational Testing 
Service, P.O. Box 966, Princeton, New Jersey 08540. 
(Options: GRE/LSAT if already taken) 

Students who do not meet all these requirements may be 
permitted to register as non-matriculated or as conditional 
matriculants, gaining full matriculation upon satisfaction of 
all requirements. 

MBA Prerequisite Satisfaction. Those who have not 
completed undergraduate prerequisites may sliH enter the 
MBA program, however, they cannot enroll for any graduate 
course which has an undergraduate prerequisite. 

Students have three optional methods of satisfying an MBA 
prerequisite. They may take the undergraduate course that is 
required for the MBA at Nova 's undergraduate school or any 
other nearby college. Enrollment in the undergraduate course 
is permitted concurrent with enrollment in the MBA program. 
Note that undergraduate credits do not apply towards the 
MBA degree. See Course descriptions. 

Students may challenge the basic undergraduate course, 
and by successful performance on a proficiency examination, 
waive the necessity of taking the entire course. 

Students may substitute a proficiency examination admin­
istered by a testing organization that has national recognition 
such as CLEP, ePEP, LaMA, or USAFI. 



MS/HUMAN RESOURCE 
MANAGEMENT 

Nova University has a new rrogram for career minded individ­
uals in management. Its goab are surprisingly old rashioned 
and ~traigh{forward: creation of a program that will incrca~e 
the effectiveness of people in any organizational !)clLing, 

whether it be in the public or rrivate sector. However. the 
learning design is refreshing and new, h i~ a blend of tradi­
lional and behavioral management concepts and it includes 
new idea!> developed in recent limes to meet the needs of 
Organizational Development (00). 

Up 10 now, 00 was a specialized field ror management 
personnel working as interna l or external organization consul­
tants or the opposite degree of no application existed with 
unrelated courses in mtcrpersonnci relations. Most schools 
had offerings in 00 ror only the person already trained in the 
management area. 

Nova's program will make the management and behavioral 
science avai lable in a graduate degree ~o that both or these 
essential areas or the decision-making process can be ma5tered 
by the non-business major. 

The program cover~ theory and skills required to bring 
about change in today\ complex, dynamic environment. 
Whether it involves organizLltion restructuring or implement­
ing a more effective communication :-.ystem, solving intergroup 
conflicts. complying with affirmative action requirements. or 
training personnel to avoid ,kills obsolescence- the problems 
all seem (Q deal with hum an resources. 

Both the individual and th e organization need to be contin­
uously renewed. Il is this technOlogy that constitutes Human 
Resource Management. 

Admission Requirements 
I. A baccalaureate degree granted by an accredited college. 

The UfO degree may be in any major. 
2. Three lelters or reference (academic or business). 
3. A transcript or undergraduate record. 

9 
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4. The intellectual capacity and motivation to pursue grad­
uate work as determined by credentials or interview. 

5. Satisfaction of prerequisites in economics (3 credit~) and 
psychology (3 credits). 

6. A completed application form accompanied by a £25 
application fee. 

7. The GRE or the GMAT is not generally required for 
admission howeve r, may be required for those applicants 
with a low U/G GPA. 

MASTERS PROGRAM 
CURRICULUM 

Both the MBA and MS/HRM programs begin with a common 
core of five (5) required courses. Upon completion of th is basic 
core, M SA stud ents are required to take cou rse work special­
izing in variou:, methods orquantitative decision making whi le 

MS I H RM studen ts concentrate in behavioral science applica­
tion s of management. There is a maximum of three electives 
available to all students, although MBA students selecting the 
thesis option will use one elective in prepa ring the thesis. MS / 
HRM students and non-thesis MBA student> are required to 
submit a major Experience Paper (similar to a practicum) as a 
means of demon:-,trating integration of course work at the COI1-

L-______ elusion of their entire program of study. 



Required Courses. Any required course that i, needed 
for graduation by a student in his/her last term will be alTered 
as a Directed Individual Study (DIS) cou"c. if the student so 
desires. 

Elective Courses. Elective courses are ofrered at the 
demand of students. In order for an elective course to be 
scheduled a minimum of ten (10) ;tudent; mu,t reque;t the 
course. If there are fewer than tcn students, the elective witl be 
otfered as a small scminaror, if necessary, as a Directed Indi­
vidual Study (DIS) course. While variations may be permitted 
to meet the particu lar needs or individual student~ it is strongly 
recommended tha( courses be taken in the lollowingsequence: 
This policy does not apply to external clusters which select 
electives as a group. 

Thesis OptiolL MBA students have the option of writing a 
thesis in lieu of the Experience Paper al the condu ... ion of the 
required program of study. Selection of the thesis option re­
quires the student to register for MBA 0113 for preparation of 
the thesis and reduces the number of electives possible LO twO 
(2) courses. 

Experience Paper OptiolL Students electing the Ex­
perience Paper option will be required to submit a paper 
similar to a praclicum which will demonstrate the application 
of management program concepts to a "real world work" 
organization. 

Policy on Scheduling Courses. It is the policy of Nova 
University and Graduate Management Programs that every 
required course must be scheduled every other Block of in­
struction at the minimum. For example. a required course 
offered Block I will also be offered Block IIi. This policy doc, 
not apply to external clus ters. 

11 
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THE CURRICULUM 

MBAlHRM REQUIRED CORE COURSES 
Credit; 

MBAOIOI 
MBA 0 120 

The Environment of Business En terprise .3 
Organizational Development & 

Behavioral Factors .... .. .. 3 
MBAOI05 
MBAOl21 
MBAOl22 

Industrial and Pe<>onnel Relation; .. . .... 3 
Quantilative Melhod~ in Management . ..... 3 
Managerial Economic!-' . . .. ........... 3 

MBA REQUIRED COURSES 
MBA 0 107 Managerial 

Accounting. . . .. . .. 3 
MBA 0 I 08 Marketing 

Management . .. 3 
MBA 0 109 Financial 

Management .. . 3 
MBA 0 III Business 

Policy . . .. . . .. 3 

Subtotal 12 

MBA EXPERlENCE 
PAPER OPTION 

Elective I . . .. . . .. ... . 3 
Elective II ........ . .. 3 
Elective Ill.... .3 

Subtotal 9 
TOTAL HO URS 36 

HRM ELECTIVES 
Elective I . 3 
Elective II .. 3 
Elective III . ... ........ 3 

Subtotal 9 
TOTAL HOURS 36 

Sub-Total IS 

HRM REQUIRED 
COURSES 

HRM 5 18 Managerial 
l'sycholog): In dividual & 
Group Behavior . . . 3 

HRM 520 Managerial 
Sociology: Organization 
Behavior ' " .. . 3 

HRII.1522 In terpcr;onnel 
& Intergroup 
Dynamic; . . . .. . 3 

HR'vI 524 Organization 
Development 
(Advanced) . 3 

Subtotal 12 

MBA THESIS OPTION 
MBA 0 I /3 Thesis Project . 3 
MBA **** Elective ... 3 
MBA*"''''''' Elective .. 3 

Subtotal 9 



MBA WITH AN ACCOUNTING 
CONCENTRATION 

Those MBA students interested in an accounting career and 
wanting to satisfy the requirements of the Florida State Board 
of Accountancy, thus being eligible to sit for the examination 
for Certified Public Accountant, must comply with Rule 21A-
8.02 which identifies the minimum standards for an accounting 
major. 

A person passing the CPA Examination must complete one 
year of emp loyment in the office ofa Florida practitioner or an 
out-or-state practitioner before receiving a certifica te as a 
Certified Public Accountant. However, the law relating to the 
practice of public accounting provides in Rule 21 A-8.03 that: 

A n additional one year accounting course accepfOble 
in lieu of one _,vear of employment is defined as a 
minimum of 30 semester hours or 45 quaner hOllrs. 
or fhe equivalenl, in courses which It'ol/Id qual([vlor 
!:radume level credit 01 accredited colleges or uni­
versifies H.'/tich shall include af least 12 semester or 
18 quarter hours, or the equiva/em, ill post-bacca­
laureate accounting edllcalion. For purposes of rhis 
rule. courses lIsed fO sari5fy Rule 2JA~8.02 nWI' 1701 
be included in Ihe additional one year accoullfing 
course. 

MBA Students, who have satisfied the undergraduat e major in 
accounting and are thu s eligible LO si t for the Certified Publil: 
Accountant examination, may use the nine required MBA 
courses plus three graduale accounting courses in lieu of one 
year's employment with an accounting firm. 

MBA Students with the accounting major will ha ve to take 36 
credits. The suggested program would be: 

MBA 0101 The Environment of Business Enterprise 3 
MBA 0120 Organizational Development and 

Behavioral Factors 3 

13 

MBA 0105 Indu strial and Personnel Relations 3 ______ -' 
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MBAOl2l Quantitative Methods in Management 3 
MBAOI22 Managerial Economics for Decision 

Making 3 
MBA! ACCOI07 Managerial Accounting 3 
MBA 0108 Marketing Management 3 
MBA 0109 Financial Management 3 
MBA 0 III Busi ness POlicy 3 
ACC ••• Accounting Elective 3 
ACe *** Accounting Elective 3 
ACe ••• Accounting Elective 3 

Total 36 

The above program thus satisfies not only our requirements for 
the MBA core, but also the Board's requiremcnt for 12 semes­
ter hours of gruduate accounting cour::,ework. 

The three elective accounting cour~c~ will be chosen from the 
following list: 

ACe 0511 Accounting Theoryl3 sem. hrs. 
ACC 0512 Current Topics in Accounting Research and 

Studies!3 sem. hrs. 
ACC 0513 Behavioral Accountingl3 sem. hrs. 
ACC 0514 Taxation of Corporations and Partnershipsl3 

scm. hrs. 
ACC 0515 Tax Planning and Researchl3 scm. hrs. 
ACC0516 Introduction to Fund Accounting!3 sem. hrs. 
ACe 0517 Taxation of Individual> 

Prospective students who already hold the CPA certificate 
may be admitted to Nova's MBA Program as special students 
for purposes of complying with the Florida State Board of 
Accountancy rule on reestabli shment of professional knowl­
edge and competency. Thus, these graduate accounting 
courses may be taken during the reestablishment period lor 
Continuing Professional Education (Rule 2IA-15.03) as each 
graduate course is the equivalent of 30 hours of educational 
instruction. For MBA applicants with the CPA certificate, the 

L-______ GMAT will be waived. 



\ , MBA WITH A HUMAN 
RESOURCE~AGEMENT 

CONCENTRATION 
Due to demand from students we are inaugurating a new M SA 
option. Ity sa tisfying ALL of the admission and graduation 
requirements for the MBA, which includes the entire nine 
course MBA core. and by completing the four specialized 
HRM core, students will be awarded the MBA with the HRM 
major. The total hours for this option are 39 credits si nce it 
involves the comp letion of 13 courses. 

For a detailed description of the Program in Population and 
Health , please see the general Nova University Bulletin . 

Master 0/ Science in Health Management. In 
addition, there is another Nova program which leans heavi ly 
on the core MBA / HRM program. For a detailed description 
of the Program in Population and Health , please sec the 
general Nova University Bulletin. 

Suggested Sequence/or Taking Courses. In order 
to help uS plan and schedule, and also because the sequence of 
certain courses con tains vital information for successive 
courses, we strongly urge students to take the standardized 
program as follows: 

YOUR FIRST REGISTRATION PERIOD: 
MBA and H RM Students 0 I 0 I and 0120 (3 credi ts each) 

YOUR SECOND REGISTRATION PERIOD: 
MBA Students 0105 (3 crcdits) 
MBA Students 0121 (3 credits) 

HRM Students MBA/HRM 0105 (3 credits) Either MBA or 
H RM 0121 (3 credits) 

15 
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YOUR THIRD REGISTRATION PERIOD: 

M SA Students MBA 0 I 07 (3 credits) 
MBA 0122 (3 credits) 

HRM Students MBA or HRM 0107 (suggested elective may 
be substituted) 

MBA or HRM 0122 (3 credits) 

YOUR FOURTH REGISTRATION PERIOD: 

MBA Students MBA 0108 (3 credits) 
MBA 0 I 09 (3 credits) 

I-1RM StudentsHRM 0518 (3 credits) 
I-1RM 0520 (3 credits) 

YOUR FIFTH REGISTRATION PERIOD: 

MBA Students MBA 0 III (3 credits) 
Elective (3 credits) 

I-1RM StudentsHRM 0522 (3 credits) 
I-1RM 0524 (3 credits) 

YOUR SIXTH REGISTRATION PERIOD: 

MBA Students 2 Electives (3 credits each) 
HRM Students2 Electives (3 credits each) 

In the last term of registration, but no later than at the 
completion of course studies, students of either program wi(( 

submit a proposal on their Experience Paper (or the Thesis for 
M SA's) to the Program Office. Please request the writing 
standards for the Experience Paper or the Thesis. 

The sequence of courses which have been listed may be 
altered, but we reserve the right to refuse registration out of 
order for students who are in their first three registration 
periods. If it is necessary to go out of sequence you must scek 
counseling from the office during the registration period, and 
obtain prior approval. 



MASTERS PROGRAM 
COURSE DESCRIPTIONS 

REQUIRED COURSES 

MBA/ HRM 0010 Intensive Accounting f 
MBA ! HRM Students /, 3 

Organizational Develop­
ment and Behavioral Fac-

MBA/ HRM 0120 

IIC il 
sem. hrs. lors / 3 sem. hrs. 

This is an accelerated undergraduate course slressm This course links the classical substance of orgamza 
essent ial elements of accounting skills thaI Will be used ~. nO' ~:::po~naIYSiS ~ IzatlOn 
In the MBA/HRM program Managerral uses of accounllng ,. el'em arr-tmllaVior In the work 
data and preparatIOn of finanCial statements Gill environment. PrereqLlisi te: Undergraduate Ps chology 
covered In thiS course 

MBA/HRM 0121 Quantitative Met ods in 
MBA/ HRM 0020 Quantitative Analys for [I C 1/ Management/ 3 em . hrs. 

MBA/ HRM Students TopICS to be discussed mclude pro Ity theory, deci-
sem. hrs . making uSing ex alue criteria, samplmg 

An undergraduate review of college algebra and theory , forecasting and simulatIOn EmphasIs Will be 
elementary calculus. probability theory . and statistical placed on managerial applications and Ihe application of 
analysIs Nole: Strongly recommended lor HRM students computer trere<rppruprrate:-f!f8.r~qu~ite: Un-

MBA! HRM 0030 Principles of Economics ! raduate slatlstlcs or MBA/HRM 0020 
3 sem. hrs. 

Undergraduate economiC concepts and analysIs of th 
aggregate economy: deals with natIOnal Income deter­
mination. economic fluctuations . monetary and fiscal 
poliCY inflatIOn . and economiC growth 

MBA/ HRM 0040 Introductory Psychology ! 
3 sem hrs. 

Undergraduate basic concepts and mel hods; locuses on 
the Individual and conditIOns which Inlluence behaVIOr. 
C.')vers blologu:~tll foUnoaiioiis- of ··behavlOr ~· 9rQ~lh and 
develo me1if. learning. indiVidual differences, percep n. 
an 101ivallOn 

The Environment of Busi­
ness Enterprise! 3 sem. hrs. 

nl problems ariSing from current domes!1 
social chan e relationship between 
enterprise and society. par ICU ar y as reflected I 

o consumerism 
Involvement 

MBA/ HRM 0105 Industrial 
i\ C (I Relalions ! 3 sem hrs. 

ew patlerns In labor·management relations and e 01 
the underlYing labor unrest In afflue ocieties. 
the personnel un ns. Pre-requisite: 

MBA/ HAMOt01 and0120 

MBA 9-l2~ 
IIG 

Managerial Economics for 
Decision Making! 3 sem. hrs. 

he application 01 economiC theory and quantitative 
me 0 business decIsion making Prod 
marginal pricing. compe live I Ing. and allocation 01 
resources Pre· requisite: MBA/ HRM 0121 and under· 
graduate economics or MBA/HAM 0030 

HRM 0122 Economics of Human Resource 
Development! 3 sem. hrs. 

Exploration of social and welfare poliCIes Capital and 
investment concepts applied to human resources. includIng 
study of the effects/results of education. health , popu­
lation poliCIes, and discrimination on the stock 01 human 
c tal-:-Roteorh~ltal'in .economic development. 
re·requisite: Undergraduate economlcs. -MS"A"iH 0030. 

or permission of the instructor 

MBA/ ACC 0107 
II c.. Ir 

Manager ial ' Accounting ! 
3 sem. hrs. 

clIVe managenal deCISIon making and finanCIal p 
f1I h accounting systems: performa uation: 
control 01 opera I e Ing and management 
01 assets Pre-requisite: Undergraduate accounting or 

MBA/HRM 0010 



HRM 0107 Financial Accounting ! 3 sem. hrs. 
This course presumes no prior knowledge of account ing 
but students will cover those fundamentals which non· 
financial e)(ecutlves should be aware 01 such as tOpiCS 
which repeated ly appear In the busmess section of tile 
daily paper and In annual reports Included will be material 
on how financial statements are prepared . revenue recog­
mt lon and timing , accrua l concepts, accounting for fixed 
assets. tax conSiderations. corporate transactions mvolv­
ing externally raised and dlstrrbuted capital and how 
reports must conform to generally accepted accountmg 
principles Nate: Not required but strongly recommended 
for all HRM students 

MBA 0108 Marketing Managementl3 sem. 
hrs. 

Planmng the marketing effort and Integrating It into the 
total operation of an organization: managmg Ihe marketmg 
functIOn 

MBA 0109 Financial Managementl3 sem. 
hrs. 

How \0 evaluate and select corporate assets; an mtroduc· 
tion to security evaluation; a conSIderation of dIVidend and 
capital structure Pre·requisite: MBA 0107. Accounting 

MBA 0111 Business Policy! 3 sem. hrs. 
In tenSIVe scrutmy 01 the strategy employed by successful 
corporations through cases and a management game 
which utilizes the computer to Simulate business environ­
ments Pre-requisite: Completion 01 all reqUired courses 

MBA 0113 Thesis Project! 3 sem. hrs. 
The development and preparation of an independent 
project Pre-requisite: 27 MBA completed credits 

HRM 0518 Managerial Psychology: Individ­
ual and Group Behavior! 3 sem . 
hrs. 

A study 01 IndiVidual behavior and role within the group; 
establishment 01 productive personality and poliCies m 
order to accept and promote necessary change via Identl' 
flcation 01 sell concept and its origins Pre-requisite: Intro­
ductory psychology at the undergraduate level or MBA! 
HRM 0040, MBA!HRM a 101 and MBA/HRM 0120 

HRM 0520 Managerial Sociology: Organiza· 
tion Behavior! 3 sem. hrs. 

The sociological and cultural context 01 modern organiza­
hans Will be analyzed The development 01 a theory for 
healthy organizations and how management personnel 
might reach Ihls goal wlthm today 's environment. Pre­
requis ite: MBA/HRM 0101 and MBA/HRM 0120, and should 
be taken concurren tly With HRM 0518 

HRM 0522 Interpersonal and Intergroup Dy-
namics! 3 sem. hrs. 

A detailed examinatIOn 01 how we commUnicate and 
react to others. as well as feedback on the process by 
wh ich our leelrngs are expressed The tWin goa ls 01 ex­
penence enhancement and increased awareness Will be 
developed through both conceptual and experiential ap~ 
proaChes Students must participate rn a group expertence 
Note CG 500 may be substituted lor HRM 0522 Pre· 
requisite: HRM 0518 and 0520: concurrent registratIOn In 
HRM 0524 

HRM 0524 Organization Development (Ad· 
vanced) ! 3 sem. hrs. 

Materials. techniques and models currently being used 
as part of rnlenllonal change strategies use<! to solve 
people prOblems that eXist In organizatIOns-for both small 
groups and large systems Actual research will be under­
taken to study resolution 01 live contlict Situations. Pre­
requisites: Complet ion of all reqUired courses 

MBA 0112 Research Methods in Business ! 
3 sem. hrs. 

Sources of busrness Inlormallon; applicable research 
methods In the bUSiness sectoL development of an Inde­
pendent research project 

MBA 0200 Production Managementl3 sem. 
hrs. 

Theory and prachce m management 01 industrial opera­
tions Relahanshlp of behaVIOral and " sCientifiC" schools 
of management thought to the development of prOduction 
management policy Pre -requisite: MBA!HRM 0120 

MBA 0201 Statistical Quality Controll3 sem. 
hrs. 

Advanced concepts 01 statistical analYSIS m mdustriat 
quality control. Construction and analysis of control 
charts and tolerance luntts Sample selection and evalua­
tion. Normal and abnormal perlormance deViation ard 
analYSIS Pre·requisite: MSA/HRM 0121. 

MBA 0202 Management of the Data Proc-
essing Function ! 3 sem. hrs. 

The role of the manager m effective operation of a com­
puter Installation. FeaSibility studIes and eqUIpment con­
Ilguration requrrements; cost analysiS and mter-flrm 
prrcing A survey 01 computer languages and problems 

MBA 0203 Money Market and Monetary In· 
stitutlons! 3 sem. hrs. 

The functIOn of Imanclal InterOle(llarres. the use of short 
term deb! and the e1fectlve management of cash resources 
The nature of and risks mvolvell In the use of short term 
finanCing Pre-requisite: Fmance 



MBA 0204 Comparalive ManagemenlJ3 sem. 
hrs. 

Management philosophies In the U S compared and con­
tri3sted with management philosophies In other countries. 
The special role of management development in the "un­
der-developed " countries Historica l and cultural develop­
ment of managemen t in Western Europe and Asia 
Pre·requisite: MBA/ HRM OlD 1 

MBA 0205 Sales ManagementJ3 sem. hrs. 
The training, motivation, and effective management 01 the 
sales stall ApplicatIOn of distributIOn cost analysis to the 
sales func tion, Use 01 compu ter silliulal ions in budgetillg 
sales force activity Pre-requisite: MBA 0 108 

MBA 0206 Management of the Research 
FUnctonJ3 sem. hrs. 

Establ ishmen t 01 budgeting procedures and co st controls 
for the research activity Distinct ion between pu re and 
applied research. and establishmen t ot research goals. 
Personnel management with in research junction. Pre­
requisite: MBA/ HRM 0105 and MBA 0107 

MBA 0207 Marketing ResearchJ3 sem. hrs. 
The establishment 01 an et/ectlve program 01 search 01 
the externa l environment and the gathering 01 marketing 
da ta Sources 01 market tnlormallon- the use 01 the com­
puler and computer SimulatIOns In marke t research 
Pre-requisite: MBA 0108 

MBA 0208 International BusinessJ3 sern. 
hrs. 

Marketing systems In fo reign countries' (he ro le of insti­
tutions In mternatlOnal market ing, finanCing and tariff 
arrangements, control of fore ign marketing actiVit ies 
Pre-requisite: MBA 0108 

MBA 0210 Operations Research and Sys-
tems AnalyslsJ3 sem. hrs. 

Tile concept oj ratIOnal deCISion m;'lklng and planning will 
be ulscussed with emphaSIS an profit ma ximization. 
TopICS will include linear progratnmtng, waiting !rne 
theory, inventory, and simulat ion models Pre-requisite: 
MBAlHRM 0121 

MBA 0211 Legal Environment of BusinessJ 
3 sem. hrs. 

The legal stluc!ure wilhtn which manilgers must function. 
Inlpllcation of tlade regulatIOn on nlanagertal deCision 
maktng Pre·requisile; MBA/ HRM OlDl. 

MBA 0212 Investment Principles and Poli-
cies / 3 sem. hrs. 

Manager ial 8E;lects of investmen t policy Relati on of 
tnveslmen! slrategy to money markets and bustness 
CYCles Pre-requisite: MBA 0 109 

MBA 0213 Regional Economic ForecastingJ 
3 sem. hrs. 

Forecasting of economic actiVity within a region; speCial 
prob lems such as populat ion and industry migration; 
effect of externa l forces on the economy Pre-requisite: 
Economics. 

MBA 0214 Government Regulation and the 
Air Transport IndustryJ3 sem. 
hrs. 

A discussion 01 current poliCies and trends in the air 
transportation Industry with regard to carrier regulation 
Both carner and agency representatives will participate 
In the development of this Course, Pre-requisite: Air trans­
port or agency experience accep lab le to instructor. 

MBA 0215 Urban land Economics and the 
Housing Industry/3 sem. hrs. 

Managerial decision-making factors In the tand develop­
ment and construction industries. ConSideration of the 
financial , managerial, and marketing aspects of urban 
property development. De terminants of private and public 
demand for housing Pre-requisite: Economics. 

MBA 0216 Health Administration and Man-
agemenIJ3 sem. hrs. 

Managerial poliCies in the managemen t ' 01 health care 
faCilit ies. Budgeting and cost effect iveness analysis. 
Development of health tnformation systems and health 
deltvertng models. 

MBA 0217 Entrepreneurship and Venture 
InitiationJ3 sem. hrs. 

An explanation of the entrepreneurship function Formation 
and operation of new bUS iness ventures . Pre-requisite; 
Consent of Instructor 

MBA 0218 Public Service Personnel Admin­
istration Policy. Supervision and 
PracticesJ3 sem. hrs. 

An exploration of the management of personnel in the 
public sector. administrative systems, with speCial 
emphaSis on personnel po liCies In the law enforcement 
and related areas. Pre-requisile: Consent of instructor 



MBA 0219 Management Practices in the ELECTIVES 
Public Service Sector/ 3 sem. 
hrs. 

An analysIs of managenal techmques and financial con­
trols In Ihe public sector with special emphaSIS m the law 
enforcement area 

MBA 0220 Management Practices in the 
Non-Profit Sector/ 3 sem. hrs. 

An analYSIS of managerial techniques In the admlnlstra­
lion of charitable and religious organizations. FinanCial 
and personnel policy development in the non·pro fl t sector 

MBA 0221 Government Regulations & the 
Utility Industry Course Descrip­
tlon / 3 sem. hrs. 

A discussion 01 current poliCies trends. and problems In the 
utility Industry A comparative approach to management 
practices resulting from Inputs by government and user 
representatives Pre-requisite: MBA 0101 

representatives. Pre·requisite: MBA / HRM 0101 . 

MBA 0223 Environmental Economics / 3 
sem. hrs. 

Environmental Economics is designed to provide the 
students With a meaningful awareness 01 the impact of 
economic activity on the physical environment in which 
our society must live Two specific problems: a) the failure 
of the market mechanism to resolve externality problems; 
and b) the continuous degradation of the quality of fife that 
is assoCiated with economic growth are focal POints of 
analYSIS once the student has recognized the Issues that 
are baSIC to an assessment of the em'ironment and the 
economy. Prerequisite: MBA/HRM 0122 

MBA 0224 Advertising Management / 3 
sem. hrs. 

Examines the development, deSign, implementation, and 
evaluation of an orgamzed advertiSing program. Empha­
sizes the use of research in formulating advertiSing 
objectives Prerequisite: MBA 0108 or permission of 
instructor 

MBA 0225 Selected Topics in Manage-
ment/ 3 sem. hrs. 

Tutonal course only tOpiCS to be selected In consultallOn 
With faculty adVisor 

MBA 0230 Managerial Decision Making / 3 
sem. hrs. 

DeCISion makmg through optimizatIOn models: use of 
probability queueing theory. Markov Chains. Simplex 
procedures. and linear programming Pre-requisite: MBA 
0121 

ACC 0107 Managerial Accounting / 3 sem. 
hrs. 

Effective managerial deCISIOn making and IlnanClaf plan­
nlOg through accountmg systems. performance evaluation; 
control of operations: capital budgeting and management 
of assets Pre-requ isite: Undergraduate accountmg or 
MBA/ HRM 0010 

ACC 0511 Accounting Theory / 3 sem. hrs. 
The theoretical structures 01 accountmg for assets, 
income defmltlOn, recognition and measurement of Income, 
mfluence of profeSSional standards. and problem impact 
on equi ties Pre· requisite: ACe 0107 or consent of the 
instructor and 3 other graduate credits. 

ACC 0512 Current Topics in Accounting 
Research and Studies / 3 sem. 
hrs. 

A seminar devoted to the more recent and controverSial 
studies of the FinanCial Accountmg Standards Board 
(FASB) and their Impact on current reporllng pracllces 
Pre-requisite: ACC 0107 and ACC 0511 or consent of the 
Instructor and 3 other graduate credtls. 

ACC 0513 Behavioral Accounting / 3 sem. 
hrs. 

The special blend of accounllng and behaVioral science 
applied to the problems 01 IndIViduals and orgaOlzallons. 
to help them allam their goals, and 10 examine Impact on 
processes and products Pre-requisite: ACe 0107 or con­
sent of the Instructor and 3 other graduate credits 

ACC 0514 Taxation of Corporations and 
Partnerships / 3 sem. hrs. 

Federal tax regulaliOns and their Impact on the operation 
of both forms of bUSiness organization, With heavy 
emphaSIS on the planOing and deCISion makmg leading to 
the greatest tax benefits lor the firm. Pre-requisite: ACe 
0107 and ACe 0511 and 3 other graduate credits 

ACC 0515 Tax Planning and Research / 3 
sem. hrs. 

A review of the regulations and deCisions on tax issues 
leading 10 awareness In researching , for areas that both 
individuals and buslOess find mdlspenslble. Pre·requisite: 
ACC 0107 and ACC 0511 and 3 other graduate credIts 



ACC 0516 Introduction to Fund Accounting/ 
3 sem. hrs. 

Survey 01 current types of Fund Accounting dlfferentiatmg 
between the various AICPA audit guides. Emphasis all 
college, university and hospital audit guides Pre.requisile : 
ACC 0107 and ACe 0511 , or consent of the instructor and 
3 graduate credits. 

ACC 0517 Taxation of Individuals/3 sem. 
hrs. 

An introduction to the federal income tax structure, use of 
tax services , and the concept of taxable income primarily 
for individuals. Review of recent legislatIOn such as the 
1977 Tax Reform Act, and its impact. Prerequisite: MBA! 
ACC 0107. 

HRM 0526 Labor Relations Principles, Prob-
lems and Cases/3 sem. hrs. 

An examination of labor relatIOns in depth, covering 
collective bargaining , contract negotiation, contract 
administration. mediallon, arbitration and other types of 
dispute resolution . Case problems based on actual situa­
tions are utilized to acquaint students with practical 
problems and issues encountered in union-management 
relations. Pre-requisite: MBA!HRM 0105 . 

HRM 0528 ConlingencyManagemenl: Prac-
tices and Cases / 3 sem. hrs. 

Contingency Management: Practice and Cases is a grad­
uate Introductory management course designed to ac­
Quaint you with Modern Management Theory , process and 
practice. SpeCifiC areas that will be addressed in the 

course include planning, organizing, directing, decision 
makings, communicating , motlvatmg, group dynamics. 
leadmg and controlling . All of these areas will be woven 
together via a basic contingency management framework . 
The class format will be made up of lecture, discussion 
and some experimental learning exerCises related to the 
assigned reading material trom the text and reading 
book s. Pre-requisite: MBA/ HRM 0 10 1, 0120. 

HRM 0530 Career Developmentl3 sem. 
hrs. 

Work and profeSSional careers are an important com­
ponent, and often the central focus, of individual lives. 
Despite this , critical career choices are all too often made 
without the careful planning, IIlformation gathering, and 
analysis that is taken lor granted In other business 
decisions. The purpose of this course is to lay the basis 
lor effective personal career nt. The course is 
aimed specif e individual student who .. " ... _ ....... 
imR IS or her abilities to develop and manage a career 

nslstent with personal aspirations and skills and with 
HRM 0532 Management Communications 

/3 sem. hrs. \ \ """;2 If 
,. a ., opportunities. '"7" 

This course will explore various problems associated with 
communications in business and offer selected concepts 
designed to correct them. Students will participate in 
experiential learning via numerous exercises to increase 
their communicat ions skills. Pre· requisite: MBA/ HRM 0101 
and 0120. 

All MBA and HRM electives are open to all Masters students. 
In fact we encourage MBA students to take at least one HRM 
elective and HRM students to take at least one MBA elective. 

Students may also take courses offered by Nova University as 
available. However, they must receive prior approval from the 
Program office and submit a syllabus for course(s) to be taken 
to the Graduate Management Program Office. 
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DOCTORAL PROGRAM IN 
BUSINESS ADMINISTRATION 

The Doctorate in Business Administration curriculum intends 
(Q prepare people for careers in university lcaching. research, 
or managerial positions whether in business or government, 
with private or public sector organizations. The program will 
involve techniques of decision-making and the development of 
necessary research skills 10 go along with the type of respon­
sibility expected. Business Administration has now become a 
professional discipline. The DBA program will try to cover the 
spectrum of general knowledge in both quantitative and be­
havioral areas of management; however, there will be no spe­
cial area of concentration. 

Students may do additional applied Dr theoretical research 
in an area of specialized interest as long as the problem is of 
sufficient scholarly quality and meets the criteria of having 
pragmatic application in business. It is expected that all 
students will have the necessary basic 100ls for operating in 
either applied Dr theoretical sellings at the completion of the 
program. 

A final objective will be to develop executives, teachers (or 
both) who are not only leaders but can use their backgrounds 
to innovate, experiment and design so that large systems and 
complex organizations would benefit from their training and 
expertise. 

Program Schedule. The DBA will run on a year-round 
basis and will take approximately three years to complete; 
thirty-six months for completion of the nine modules of course 
work: and additional lime for completion of comprehensive 
qualifying exams and the major concluding research project. 

Each module will meet five limes during a four month 
period. i.e_, every three weeks. The meeting time will be on 
Saturday from 9:00 a.m.-5:00 p.m .. thereby providing a total 
of40 class contact hours/module. 

Program Fonnat. The DBA will be offered in the cluster 
format whereby approximately thirty students are organized 

'--_ ____ _ ID study a common curriculum in lock-step fashion from the 



commencement of the program to its completion. There will 
be a six year time limit for completion of the program measured 
from the commencement of the first instructional module. 
Like several other successful Nova programs, the DBA will 
have weekend classes and will operate on a year round basis. 
The first level administrator of the cluster will be a cluster 
coordinator who will be appointed to handle many of the 
administrative details of the cluster. The cluster coordinator 
will act as liaison between Nova University and thc student 
members orthe cluster. The coordinator will also be an advisor, 
ally, and academic mentor to all the participants. 

Admission Requirements. Admission requirements for 
the student wiShing to matriculate for the Doctorate in Busi­
ness Administration will be as follows: 

I. A Masters Degree from an accredited COllege-preferably 
a Master in Business Administration or a Master of Sci­
ence in Management. 

2. Three leiters of reference either academic or professional. 
3. Submission of official transcripts from all previous ac­

ademic institutions. 
4. A genuine intellectual capacity and motivation to pursue 

graduate work as determined by credentials, interview 
and written essay. 

5. Satisfaction of graduate prerequisite course work in a) Ac­
counting/Finance, b) Economics, c) Management/Or­
ganization Theory, d) Psychology, and e) Statistics/ 
Quantitative Methods. 

6. Submission of a test score from the Graduate Manage­
ment Admission Test with a score of 500 or belter. I f the 
score on the G RE is 1100 or better it may be used in lieu 
of the G MAT scorc. 

The admissions committee will also examine. through its 
interview with the candidate and via the written essay, the 
applicant's capacity to bc a leader and the potential for man­
agement sought by the program administration. Each appli­
cant should have shown progressively greater job experience 
and responsibility as well as some indication that the program 
would be useful in his/her future career plans. 

23 
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Financial Information-Tuition & Fees. 
The applicalion ree ror Ihe DBA program is $25 and is non­

rerundable. 

The tuition i~ $2250 per year prorated over three academic 
module.'), Tuition j~ payable in advance for each module. 

There i.) a $25 latc payment fee for the DBA program. SlUdenl~ 
with outstanding balances will not be allowed to continue to 

work towards the DBA degree and may be ~ubjcct to disci­
plinaryacLion. 

A Guaranteed Tuition Plan is in effect for this program. 
Students will pay the ::,amc annual tuition rale for each of the 
three ycar~ as long as they have 110 interruption of stlld i e~. 

SlUdenlS who spend over a year beyond Ihe conclusion or 
cour:sework on the major applied research project may be 
assessed additional fees if the program office has to a~sign 

new advisors. 

Grading Policy. SlUdenls will be graded ror Ihe work per­
rormed ror each Module. The DBA official school ((anSCripl 
will indicate a "pas~" or a "fail". The major instructor for a 
module may record grades in a conventiona l manner which 
will be maintained in the program office. For students with a 
demonSlraled need, Ihe otTice will provide a leller reporl or 
the conventional grade~. 

All modules mu,I be passed in order ror Ihe 'lUdenl 10 
graduale. SlUdenls will be placed on academic probalion ror 
railure or a module, and will have Ihe opporlunily 10 re-Iake 
anti pass that module one time on ly. 

Failure of two modules will result in automatic dismissal 
rrom Ihe program. SlUdenlS may pelilion Ihe Board or Ad­
visors for re-cIHry into the program on the basis of extenuating 
circumstancc~ having caused the failure. 

A grade or "Ineomplele" may also be assigned when Ihe 
instructor fceb rca:,onable effort has been expended, but work 
has not been completed due to time constraints. " 'ncompletes" 
must be removed within six month.;; of the conclusion of th e 
module. If that grade is not removed within six months, it will 
result in an aUlOlllatic failu re, with the same consequences and 
terms that exist for any failure. 



Students may request withdrawal from a module and re­
ceive a "w" up to the midpoint of the course. Requests for 
withdrawal must be in writing and will be honored only for 
cases of severe personal hardship. 

Students dissatisfied with the grade assigned may formally 
protest and invoke the Grievance Procedure covering all 
coursework in Graduate Management Programs. 

Comprehensive Exams. At the end of the first five 
modules, students will have either wrilten or oral examinations 
(or both) as a proficiency check. These will also be used as a 
means of assessing and evaluating the delivery system of the 
DBA Program. At the conclusion of the last (ninth) module, 
another comprehensive, qualifying examination will be taken. 

The candidate for the DBA must satisfy the graduate faculty 
that he/she has achieved: 

(A) Mastery of the basic areas of concentration 
(B) A high degree of proficiency. in a specia lty area in which 

the student chooses to concentrate for his/her own 
benefit 

(C) Competency in the use of analytical and research lOols 
in quantitative and research methodologies as well as 
information systems such as accQullling, budgeting, 
economics, and finance. 

Prospective candidates will be held responsib le for these 
areas of information and should, therefore, do appropriate 
investigation of each subject area as they work towards the 
program's conclusion. 

Integrated Papers. At the completion of each module 
the st udent will be responsible ror an integrated paper (com­
parative analysis) that will show the application or current 
theory and knowledge in an applied selling. Many or these 
will be of a problem-solving nature and will explore the op­
pOrlunity ror alternative solutions. The purpose oflhese papers 
will be 10 integrate the latest theoretical information with the 
very best skills application resulting in a solution th at might 
improve the job environment in which thc participant operatcs. 

Paper quality will be monitored through a grading process 
by staff at the Nova campus. The staff will seek improvement 
in paper quality and growth in the stature and quality of the 
work as the student progresses towards his Anal goa l in the 
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DBA program. For this reason. it is expected that each paper 
will address il~clr toward~ major and significant problems of 
operating a busine~s or solving the problems fount! in complex 
organizations. 

Major Concludinf( Applied Research Project. By 
the third year. (he :o.lUoent will \clect a wpit for investigation 
and wiJl begin writing definitively thereon. This concluding 
project will have all the features of a dissertation and will be 
written in scholarly style with appropriate research and refer­
ences. It should reneel inten"ivc specialization for the student 
in a specific area of in teres!. Standards with regard 10 the major 
conduding project arc still evolving. 

National Workshops. DBA students will be required 10 
attend two national workshops for this program. The work­
shops will be held in conjunction with the Academy of Man­
agemcI1l's annual meeting which is convened in major U.S. 
citie:-. on a rotating basis. These meetings will normally require 
ab~ence rrom your employment ror up to one WL!ck a~ two 
additional days are added for Nova DBA work exclusively. 

It is recommended that all students Join the Academy of 
Management. thereby insuring advance notification or 
meeting activities and schedules. The 1978 annual tnc.!cting will 
be held in San Francisco starting on August 9. and will con­
clude for NOVA students on August 14. The 1979 meeting 
will be held in At lanta, Georgia. Program partiCipants ,hould 
budget travel and living exp..:nse, ror the national workshops 
as a separate expense rrom their other items stich as tuition, 
book" and study materials. 

Board of Advisors. A Board of distinguished individuals 
with oUlstanding reputation:., rrom diverse fields is being con­
vened as a permanent committl!e to advise in policy mallers on 
the administration and operation or the DBA program. These 
individuals will have in common that they have reached the 
pinnacle in their own careers. and it is our hope thal they will 
provide guidance to the program so thal our producls-our 
studenls' careers, will also benefit rrom their collective 
experience. Each cluster will have student representation on 
the Board. 



PROGRAM OF STUDY 
T he curriculum wi ll consist of ni ne 1110dlllc~ which arc genera l fi e lds/a reas of 

knowledge. They are as fo ll ows: 

DBA 0610 MODULE I 
Administrative Theory and Practice 
An overvIew al the general subJett of admimstratlon which 
concentrates on major areas of management theory. 
Course content covers the historical development of 
management though t. concepts of organizational design 
and effectiveness: range and situatIOnal determinants of 
leadership styles, and the managerial processes 01 plan­
ning. decision-making and con trol. Course materials used 
balance theory and practice with the objective 01 de­
veloping skills necessary 10 administer complex organiza­
hans. In addillon, this module serves as the introductIOn 
to the subject and content areas covered in subsequent 
DBA modules Prerequisites: ManagementlDrgazational 
Behavior / DrganizahOn Theory 

DBA 0620 MODULE II 
Organizational Behavior and Development 
An examination 01 behavioral science concepts utilized m 
modern complex organizallOns Sample topics include 
group dynamiCs and behavior; concepts of social psy­
chOlogy : interpersonal factors al/ecting the work environ­
ment, roles 01 power, influence, prestige and authority as 
they affect leader behavior; issues of organizallOn change 
and IntervenhOn theories and methods; and overall 
organization effectiveness. The course design focuses on 
the cluster as a laboratory , encouragmg students to learn 
about themselves and their self concept as a means 01 
learning about others. Practical expenence in team 
building and conflict resolution. Prerequisites : Psychology 
I DrganizatlOn Behavior/ Organization Theory/DBA 0610. 

DBA 0630 MODULE III 
Planning, Budgeting and Control 
An exammallOn of various planning , budgeting, control 
and finance functions in order to develop analytical and 
applied skills in these areas Content coverage Will be a 
balance between concepts, applications, cases, and 
problems In managerial and financial accounting Sub­
systems wilt be studied lor counterpoint views In devel­
oping, allocating and contro lling resources: and techniques 
olmlormation analYSIS will be applied to capital structure 
deCisions Financial Instruments, their institutions, p!us 
money and capital markets will be exammed The functions 
01 orgaOlzatlOnal titles such as vice-president fmance. 
treasurer, controller etc. will be covered. Preraquisites : 
Accountlng/ Economlcs/Fmance 

DBA 0640 MODULE IV 
Information and Decision Sciences 
The study 01 managerial processes which depend upon 
quantitative analysis and techniques lor their foundation . 
The development of skills lor the use and app lication of 
these techniques lorecastmg. sampling, hypothesiS 
testing. operations research, Imear programming. game 
theory, artllicial intelligence and heuristic techniques, etc 
Further study of alternatives which compare opllmum 
versus max imum utilization of resources: and the manage­
ment science use of technology through computer ap­
plication and utilization, The deSign and use of comprehensive 
management information systems Prerequisites: DBA 630/ 
Statlstics/ Quanlltatlve Methods. 

DBA 0650 MODULE V 
Human Resource Management 
An examination of the practices and problems involved in 
managing the organization's human resources The course 
will focus on people problems In managemenl to develop 
solut ions for dealing with speCial si tuatIOns when va lues 
and cullural patterns between supeflors and subordinates 
(or Within subgroups) are in conflict Sample tOPICS include 
career planning and development. recruitment and setec­
tlon, performance appraisal . assessment Cfnters, training 
and development. Impact 01 government regulations, 
Impact of unions; ethnic. racial. religious and sexuali ty 
based problems. Tools 01 personnel management such as 
Job analYSIS, Job deSign. Job enlargement. Job enrichment; 
Iflnge benelits, incentive systems. and ethical responsi­
bilities Techniques for selecting and retaining the best 
personnel, Prerequisillls: DBA 0610 and DBA 0620 

DBA 0660 MODULE VI 
Environmental , Political and Social Factors 
In Management 
The study of the external environmen t and ItS impact on 
the Internal organization With a view towards clarifying 
issues so that management migh t formulate appropriate 
orgaOlzational poliCies This course Will examine the 
interaction of varIOUS subsystems In the economiC. 
political. and SOCia l realms to determine the impact at the 
systems level on the organizatIOn A sample of some of the 
tOPICS are, inflation. recession. growth theOries, stabiliza­
tion policies , monetary and fiscal mechanisms, taxation, 
foreign exchange problems, governmen t and business 
interaction, SOCial change In post Industrial orgaOlzatlOns. 



consumerism. public Interest, private property. social 
costs. power groups. internatlona! markets, International 
capital movements. and regulatory impact. Prerequisites: 
DBA 0630; DBA 06S0/Economics 

DBA 0670 MODULE VII 
Management Education and Development 
An exploration 01 educational psychology. advanced 
tearning theory and Ideas for training supervisors and 
subordinates with particular emphaSIS on training man­
agers The course will review pragmatic malerial for the 
best way to develop rapid learning in communication. 
leadership models, decision making, problem solving. and 
effectiveness A variety of training approaches and 
expenences will be covered . including educational evalua­
tIOns for both cognitive and experiential learning Sample 
tOPICS will be learning deSign. CUrriculum development. 
seIling goals and behavioral obJectives; and components 
of learning alt itudes, learning climates. recognition 01 
learning needs. cognitive dissonance. and competency 
based education Students will prepare a comprehensive 
report on an applied learning deSign. Prerequisites: DBA 
0610, DBA 0620 and DBA 0650 

DBA 0680 MODULE VIII 
Research and Development Management 

A study of all phases of research project management 
involving the Identification of resource needs, allocation 
and funding practices. organization and staffing for 

experimental actiVity. and requirements for procurement 
and contracting with the government and its vaffOUS 
agencies. Actual cases of corporations and organizations 
with heavy R&D experience will be studied lor their 
value In dealing with state-ol-the-art management prac­
tices Unusual requirements for strategic and tactical 
planning With undeveloped products Will be examined 
Sample tOPICS will be. state of-the-art technology. science 
and objectives, Simulations and models, applied research 
tools, foundations, attracting and obtaining funding , 
proposal writing and budgeting, and con tract methods. 
Prerequisites: DBA 0630 and DBA 0640 

DBA 0690 MODULE IX 
Strategy, Policy and Planning 
An intergrative seminar which will be systems oriented and 
wlH develop the joint. functional. interdiSCiplinary ap­
proach for the entire process of management. Cases will 
be examined lor the application 01 Iflformallon and inlel­
ligence systems as the baSIS for deciSion-making. As the 
capstone course In the DBA CUrriculum all functIOns 01 
management will be reviewed to see that they are 
thoroughly understood and can be applied. Conceptual and 
operational planning models will be analyzed to determine 
their value in assisting top management. All of the above 
will be combined to determine the optimum strategy for 
the success and survival of Ihe organizallOn in the long 
run. Prerequisites: DBA Modules 0610 through DBA 0680. 

INSTITUTE FOR HUMAN 
RESOURCE MANAGEMENT 

The Institute'S chief function is th e dissemination o f practical 
information LO the business commu nity from our academic 
programs. II is a vehicle for Ihe delivery of educational and 
training skills from the va ri ous Graduate Management Pro­
grams to industry that would consider academic cred its of a 
secondary nature. The Institute offers noncredit seminars, 
designs a nd sponsors conferences, or will do resea rch , training 
and development work of various kinds. Other activities in­
clude educational training assessments, workshops in conjunc­
tion with other universities, and sponsoring occasional economic 
conferences_ The Institute will provide professional sa tisfaction 
and oUlle l5 for the work of ou r facuity and sludents who have 
experlise in specialized areas by crea ting the opporlunily for 
interaction with business. 



The pnwi'10n, ,el forth in thi .. hulktin arc not (0 be regarded ;:1'. 

an 1rre\ocahk l'ontraet hetween the ,LUdellt :.Ind Nova L ni\·er"itv. 
The regulalion ... and requirement" herell1. llH.:lud1ng feco;. are nece~­
... uril) ... ubject to change withn111 mHio! .It an) time OIL Ihe di ... r.:retion 
nf the ad1ll111i ... lratinn. The Uni\er ... u\ further reo;er\,(' ... the right 10 
require a ... lUdent to withdra\\ al an) time. a~ well ~b Ihl! right to 
i111rO~e prObation on an) .. tudent whml.' conduL't i~ unsati~raclory. 
An)' admi .... .,ion on the basi ... of fahe \l<1te111enl-. or document::. i .. void 
upon d1"ClWer) of Ihe fraud. and the \ludelll 1\ nol enl1lled h) an) 
credil for work which he may hu\c done al the Uni\er'\11). Upon 
th~mi" .. al or ... lI,pcn ... ion from the Uni\er ... il) for cause. there will be 
no refund oftuJtion and fce.\. ThL' balance due Nova L' ni\er .. il) \\111 
be comiJered rcccl\'abh: and will be colleclcd. 

Nova Uni\cr ... it\ maintain .. a "'\,le111 or recoru .. wh1ch indudc.: .. 
application It'rl11\, letter .. of recolll1;lc.:ndal1on, admi ... sion te~t ,wn:'­
'<lnd t ran~Cr i pl\ of qUdcnb' pre\"iolh academic retord~ and Nm a 
Univer~lI~ tran ... criph. These record" m<l~ be 111<1de <1\ ailabk upon 
written re-que'>t through Ihe Olliee of Ihe Reg1'1rar. The la\\ Ii 111 II'" 
accc", and di~ch.) ... urc to a third part~ . SlH.:h :.tc;ee .. :. i.\ gi\en ani) upon 
comenl or the ~Iudent or if requ1red h) 1:1w. 

A rer~()n doc\ 1101 h"l\c Ihe right \)f ' If,:n:" .. to education.1! reCl)f(1\ 
until he or ~he hu~ been aum1t1ed and 110.1 ... actualh he~!Un attending 
Nova Uni\c.:r ... it). There i .... no prohlbiI1~'ll from dl'~( .. hh1;g \uch 1nrnr~ 
mation to the parent ... of \ludellt ... who arc !J\ll.-d on the1r pan:nt .... · 
fL'deral inC0111l.- lax form". 

Parcnl\ or elig.1hle ..,tudenls \\' ill be pr~)\ideJ a hearing b~ Ntnil 
Univcr .... it\ if tht.:\ wi~h 10 dwllcll~t.: the cOlltelll of the rec~)fd. If .. Iill 
nol "a(1 .. fi~t.:d. thc' parcnl\ or cligihlt.: \Iutknl ma) .1(.1d e'planatnr~ or 
rehllHal mailer 10 Ihe rt.:cord. If the "'lUdellt or puren\:-. .trl~ lknu:d 
acce~, to a hearin~ or if record .... are alle~ed to ha\t.: heen dk!!alh 
di,-clo~ed to n third"" ran~. the "'lUdellt or p;rclll-. Illi.l) lile a l'ompl:tl1;t 
with the omcc of Ihe DepUI) A .... i ... tant Secretar~ (l,r IIEW) for 
Management. PlannIng and Tcchnolng~ , 

Nova Uni\'er~it) practice .. <I pn!ic~ nf nondi .. crirn1nati~)n !11 

employment and ad111i ... ~ion. We l11rc t.:1l1pl~).'ce~ and aur111t .. wdcnh 
oreiIher sex and of an) race. color and na lional or elhnic origin. 
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