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NOVA SOUTHEA 

I I S I O N O F 

ADMINISTRATION 



DEAN'S MESSAGE ... 

The business world continues to become more complex, continually using advanced 

levels of technology. In addition, the market has truly become global in scope. The School 

of Business and Entrepreneurship (SBE) is committed to preparing master's and doctoral 

l 

students to be strong competitors in this challenging marketplace. The programs at SBE 

stand apart from others for a few significant reasons. 

First, the programs emphasize e trepreneurial, innovative, and creative applications 

taught by professors who bring to the classroom a mix of research and business experience. 

Second, the flexible delivery systems w.ere designed to meet the needs of the workirrg 

professional, the full-time student, and individual organizations. Finally, although we have 

grown large in size, we centinu_e to provide individual attention to ensure the success of our 

students. 

At the School of Business and Entrepreneurship at Nova Southeastern University 

we are committed to serving as your partner in the business world. The SBE seeks students 

who are energized by our spirit of entrepreneurship and who share our excitement about 

the future of leading and managing in the 21st century. Should you choose the SBB, we 

will p1::ovide the foundation of knowledge, skills, and experience on which you may build 

your future. 

Randloph Pohlman, Ph.D. 
Dean 
SchooL of Business and Entrepreneurship 
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The largest independent 
insti tution of higher education in 
Florida, Nova Southeastern University 
(NSU) offers a continuum of programs 
from birth through the retirement 
years. Sustained by a mission to 
educate students for leadership in a 
variety of professions, the Nova 
Southeastern story is one of remarkable 
accomplishment. 

Chartered in 1964 as a graduate 
school in the sciences, Nova enrolled 
l 7 students in its first class and had a 
first-year budget of approximately 
$800,000. S ix years later, its first Ph.D. 
students graduated, and the first 
master's programs began. University 
School also was established, providing 
educational programs from preschool 
through high school. In 1971, the first 
undergraduate courses were offered, 
and a year later Nova began its first 
"field-based" or off-campus program­
the National Ed.D. Program for 
Educational Leaders. In 1974, the 
Shepard Broad Law Center admitted 
its charter class. 

In 1994, Nova University merged 
with Southeastern University of the 
Health Sciences to become Nova 
Southeastern University, add ing 
programs in the health professions 
(osteopathic medicine, optometry, 
pharmacy, and allied health). As a 
result of th is merger, NSU has 

E R v I 
.. 

become the 20th-largest private 
university in the nation. 

E 

With an annual budget in excess 
of $190 million, the University 
incorporates 15 academic ccnters­
including the Health Professions 
Division ( which houses the centers for 
Pharmacy, Optometry, Osteopathic 
Medicine, Dentistry, Med ical 
Sciences, and Allied Health), School 
of Business and Entrepreneurship, 
Farquhar Center for Undergraduate 
Studies, Shepard Broad Law Center, 
Oceanographic Center, Fischler 
Center for the Advancement of 
Education, Family and School Center, 
Center for Psychological Studies, 
School of Social and Systemic Studies, 
and School of Computer and lnforma­
tion Sciences. In addition to on-campus 
programs, Nova Southeastern serves 
students at off-campus locations 
throughout Florida, in more than 20 
other states, and in many foreign 
countries. Enrollment now exceeds 
14,500-while more than 50,000 call 
NSU their alma mater. 

w 0 F 1 



H E u N 

THE SCHOOL OF BUSINESS AND 
ENTREPRENEURSHIP 

The School of Business and 
Entrepreneurship delivers programs 
both on and off campus, throughout 
Florida, in nine states, an<l in five 
foreign cou ntries. Locations where 
graduate programs are or wi ll be offered 
include I he Bahamas, Canada, Ger­
many, Jamaica, and Thailand. All 
programs offered by rhe school are 
available on East Campus, while a 
variety of master's and doctoral 
programs are delivered via off-campus 
"clusters." A du ter is a group of 
students pursuing similar degree 
ob1ectives. Open clusters arc made up 
of students from a variety of back­
ground and organizational senings, 
meeting at a convenient location in a 
specific city. Corporate clusters are 
usually made up of students in rhe same 
profession employed by a single fi rm or 
consortium of companies. 

The School of Business and 
Entrepreneurship employes a variety of 
delivery systems to meet student and 
organizaLional needs. Full-time students 
attend classes on weekdays, while 
working profe sionals u ually attend 
classes uLilizing an aLLemate weekend 
format. All programs incorporate 
computer-mediated techniques and 
employ telecommunications where 
appropriate. 

ln keeping with the NSU tradition 
of innovation in educat ion, new 
students wil l be required to obtain 
online computer accoums. Conse­
quently, you must have access to a 
computer wiLh a modem. 

In itia lly, your accoun t will a llow 
you to access all SBE administrative 
and services personnel as well as 
communicate with facu lty members 
who prefer this mode of com munica­
tion. In addition, your account will 
a llow access to che NSU library, for 
onlinc literature searches, papers, and 
books, while providing full access to rhe 
Internet. 

While students are currenrly 
provided NSU S BE onlinc academic 
computing system accounts at no direct 
cost, an additional fee to access certain 
NSU resources, including rhe Internet 
may apply. 

I v E R s I 



T H E SCHOOL O F 

MASTER'S DIVISION 
The educational emphasis of the School 
of Business and Entrepreneurship's 
master's division is on general manage­
ment skills and technologies designed to 

meet the professional needs of middle­
and upper-level management personnel. 
The design of the curriculum recognizes 
the significant common elements of 
management in complex organizations in 
all sectors of society through a common 
core of courses. 

PROGRAMS 
• Master of Accounting 
• Master of Business Administration 
• Master of Business Administration/ 

Management Information Systems 
• Master of International Business 

Administration 
• Master of Public Administration 
• Master of Science in Health Services 

Administration 
• Master of Science in Human 

Resource Management 
• Master of Science in Medical 

Management 

The School of Business and Entrepre­
neurship also offers select full-time 
master's programs for individuals who 
wish to enter graduate school directly 
from undergraduate school, who possess 
fewer than three years' professional 
experience, or who are changing 
careers. 

JOINT J.D./MASTER'S 
DEGREE 
Students enrolled in NSU's Shepard 
Broad Law Center may earn their 
master's degree in select School of 
Business and Entrepreneurship 
programs. The joint J.0./Master's 
degree program is unique in that 
students may earn both degrees during a 
three-year period- business courses are 
taken on weekends during their second 
and third years of law school study. 
Students must meet admission require­
ments of the Shepard Broad Law 
Center before being accepted in the 
joint program. 

BUSINESS 

FINANCING YOUR DEGREE 
AT NSU 
Tuition is due and payable at the time of 
registration. Please refer tO the insert titlec 
"Tuition Schedule" for a full disclosure of 
fees. 

Students who are employed full time 
should investigate their employer's 
policy on support for graduate 
educat ion. 

Information on financial assistance and 
scholarsh ip availability may be 
obtained from the Office of Student 
Financial Aid. Individuals wishing to 

apply for any type of financia l 
ass istance must fill out the Nova 
Southeastern University financial aid 
application and a Free Application for 
Federal Student Aid. Perkins National 
Direct Student Loans (NDSLs) are 
available to full-time graduate students 
in amounts up to $1,500 per academic 
year. Stafford Guaranteed Student 
Loans (GSLs) are also available to half­
or full-time students demonstrating 
need. The maximum amount that a 
graduate student may borrow per 
academic year is $8,500. The 
Unsubsidized Supplemental Loan for 
Students (SLS) is also available, 
regardless of need. U p to $10,000 per 
academic year may be borrowed. 
Students with questions concerning 
financial assistance are encouraged to 

contact: 
Nova Southeastern University 
Office of Student Financial Aid 
3301 College Avenue 
Fort Lauderdale, Florida 33314-7796 
(954) 262-3380 
or coll free 
800-522-3243 

VETERANS' BENEFITS 
The Office of the University Registrar 
handles applications and enrollment 
certificates for students entitled to 

veterans' benefits. Eligible veterans 
and veterans' dependents should call 
the Office of the University Registrar 
at 800-541-6682, Ext. 7241. 



AND E N T R E P R E N E U 

DOCTORAL DIVISION 
The educauonal emphasis of NSU's 
professional doctoral degree programs is on 
strategic planning and management decision 
making and problem solving. T he profes­
sional orientation of the doctoral programs 
encourages the application of classical 
theory and research methodology to 
problems of stra tegic planning and decision 
making by high-level corporate and public 
agency personnel. The curriculwn of the 
programs is carefully balanced to ensure che 
depth and rigor associated with doctoral 
education across fields. G raduates have 
become recognized leaders in business and 
industry, government, and education. 

PROGRAMS 
• Doctcr of Business Administrat ion 

Career Option: 
Accounting 
Finance 
Health Services 
Human Resource Management 
International Business 
Marketing 
Information Technology Management 

• Doctor of Public Administration 
• Doctor of International Business 

Administrauon 

ETHNIC DISTRIBUTION OF STUDENTS IN NSU'S SCHOOL OF 
BUSINESS AND ENTREPRENEURSHIP 

5.5% ASIAN/ PACIFIC ISLANDER 

15.6% BLACK 

10.8% HISPANIC 

0.3% AMERICAN INDIA I/ ALASKAN 

67.8% WHITE 



FACULTY 
Faculty members, both full-time and 
adjunct, have earned doctorates in their 
respective fields, and combine academic 
training and research with practical 
business and managerial experience. As a 
group, the faculty is highly responsive to 
the practical concerns of both students and 
the business community. Faculty members 
stress relevant application of theory to 
problem solving and decision making in 
courses, seminars, and workshops. 

ENTREPRENEUR HALL OF FAME 
The School of Business and 
Entrepreneurship sponsors an annual 
recognition program honoring outstanding 
entrepreneurs' contributions to business 
growth and their philanthropic efforts to 
enhance the community's quality of life. 
Honorees are formally inducted into the 
NSU Entrepreneur Hall of Fame. 

Inductees to the Entrepreneur Hall of Fame 
include the following: 

1990: Leonard L. Farber 
George W. "Bob" Gill 
August Urbanek 

1991: Alexander W . Dreyfoos, Jr. 
Dr. Louis W. Parker 
David H . Rush 

1992: Shepard Broad 
H. Wayne Huizenga 
R. David Thomas 

1993: Ronald G. Assaf 
Robert L. Elmore 
Garth C. Reeves 

1994: Joseph C. Amaturo 
Michael S. Egan 
Dr. Phillip Frost 

1995: Jack A. S mith 
Armando M. Codina 
Jim Moran 

1996: Hans). Hvide 
Frederick G. Ruffner Jr. 
Kay Smith 

MEMBERSHIPS 
• American Assembly of Collegiate 

Schools of Business 
• American Council on Education 
• Association of Collegiate Business 

Schools and Programs 
• College Entrance Examination Board 
• Council of Graduate Schools of the 

United States 
• Council on Postsecondary 

Accreditation 
• Florida Association of Colleges and 

Universities 
• Independent Colleges and Universities 

of Florida 
• National Association of Schools of 

Public Affairs and Administration 
• National Management Association 

FEMALE 

MALE 

LIBRARY RESOURCES 
The Albert and Birdie Einstein Library 
houses the U niversity's major collection 
of books and journals in the humanities 
and sciences. Its more than 70,000 
volumes can be searched through the 
library's computer catalog. 
Additionally, more than 20 specialized 
indexes in CD-ROM format are 
available, as is dial-up access to the 
online catalog. The Einstein Library is 
equipped to perform online literature 
searches using DIALOG information 
databases, and reference librarians will 
ass ist students in structuring searches. 
The library is a member of SEFLIN, a 
cooperative library network that speeds 
access to materials from other 
institutions throughout southeast 
Florida. The Einstein Library has also 
been named a cooperating library of the 
Foundation Center in New York, giving 
students access to a special collection 
for grants and foundation research. 

39.9% 

60.1% 

GENDER DISTRIBUTION OF STUDENTS 
[N NSU'S SCHOOL OF BUSINESS AND ENTREPRENEURSHIP 



In addition to the Einstein Library, the 
University houses the William Springer 
Richardson Library at the Oceanographic 
Center, the Univers ity School Media 
Center, and the Law Library of che 
Shepard Broad Law Center. Students 
may obtain many different services by 
accessing the Electronic Library through 
the campus UN IX system by using their 
own computer and modem. 

The Health Professions Division Library 
is located on the first floor of the 
Library/Laboratory Building at the HPD 
complex on the Main Campus. It 
contains card and computerized catalogs 
of holdings, more than 11,000 book 
titles, 783 active journals, and more than 
800 audio and video tapes. The library is 
a member of DOCLlN E, which is the 
National Library of Medicine's online, 
interl ibrary loan service, coordinating 
with medical libraries in the U nited 
States. 

DISTANCE LIBRARY SERVICES 
Distance Library Service (DLS) is a 
department of Nova Southeastern 
University's Library that provides off­
campus students with most of the library 
services available on campus. Students 
may order books, request articles, search 
catalogs, search indexes, and even talk 
directly with a reference librarian. The 
DLS office can be used by any NSU 
student who lives south of the city of 
Kendall or north of Broward County via 
personal computer and modem. To 
contact DLS by phone, call 800-541-
6682, Ext. 4602. lf you do not have an 
account to access the UNIX system, ask 
your cluster coord inator for assistance. 



William Vasquez, D.B.A., '92 
President, International 
Altimni Association 

INTERNATIONAL 
ALUMNI ASSOCIATION 
Consisten t with the School of Business 
and Entrepreneurship's mission , the 
NSU International Alumni Association 
furthers graduates' professional and 
intellectual growth and also serves to 
enhance their visibil ity in the 
community. le goes far beyond the 
traditional expectations of similar 
organizations. The long-range intent of 
the association is to develop and 
promote continuing education programs 
for alumni. le also encourages active 
partic ipat ion of graduates in organizing 
regional workshops, addressing 
pertinen t issues in the various 
professions and supporting University 
programs, locally and regionally. 

EMPLOYERS OF MASTER'S AND 
DOCTORAL GRADUATES 
School of Business and Entrepreneurship 
graduates can take advantage of a truly 
global network. Business graduates occupy 
some of the most important executive 
positions nationally and internationally. 
University alumni include college 
presidents, chancellors, provosts, deans, 
judges, legislators, school superintendents, 
a state commissioner of education, and 
numerous other leaders and executive 
officers within private and public organiza­
tions. 

The following are but a few of the 
organizations employing NSU students and 
alumni: 

Allstate 
AMAX 
American Bankers Insurance Group 
American Express 
American T ranstech 
American University 
AT&T 
Australian Catholic University 
Baptist Hospital 
Bell South 
Boeing Aircraft 
Burger King 
Busch Gardens 
Campbell Soup Company 
Cape Coral Hospital 
Citicorp 
Coca-Cola 
Computer Sciences Corporation 
Computer Sciences Raytheon 
Cordis Corporation 
Coulter Electronics 
Disney World 

EG&G 
Exxon-Gillette 
Fairchild Weston Systems 
Florida Institute of Technology 
Florida International University 
Florida Power Corporation 
Food Machine Corporation 
FPL 
General Electric 
General Mills 
W.R. Grace 
Grumman 
GTE Corporation 
Harris Corporation 
Hewlett Packard 
Hughes Aerospace 
Humana Health Care Plus 
Hyundai Electronics 
IBM 
Jackson Memorial Hospital 
John Alden Financial Corporation 
Johnson and Johnson 
Johnson Control 
Kaiser Bauxite 
Kaiser Engineering 
Knight-Ridder 
Lenox 
Lockheed MSC 
Martin Marietta 
McDonnell Douglas 
Mobil 
Modcomp 
Motorola 
Mountain Bell 
NASA 
National Cash Register 
NationsBank 
NERCO 
Norand Corporation 
Northern Telecom 



Orlando Regional Medical Center 
Parke-Davis 
Pennsylvania State University 
Pepperell Reta il Stores Division 
Pepperidge Farms 
Pepsico 
Pratt Whitney 
Racal Datacomp 
Rockwell 
Rockwell/Hanford Operation 
ROLM 
Royal Caribbean Lines 
Rubbermaid 
Ryder 
Seacoast Util ities 
Siemens 
Sensormatic 
Smith Kline Beecham 
Southeastern Bell 
Target 
Texas Instruments 
Tropicana 
Tupperware 
Unisys 
United Nuclear 
United Parcel Service 
United States Air Force 
United States Army 
United States Navy 
United States Coast G uard 
United Telephone of Florida 
University of Miami 
Wackenhut 
Wang 
Westinghouse Communities 
Westinghouse Savannah River 

Company 
Windmere Corporation 
Xerox 

NOTICE OF NONDISCRIMINATION 
Nova Southeastern University admits 
students of any race, color, sex, age, 
nondisqualifying disability, rel igion or 
creed, or national or ethnic origin co all the 
rights, privileges, programs, and activities 
generally accorded or made available to 

students at the school, and does not 
discriminate in administration of its 
educational policies, admissions policies, 
scholarship and loan programs, and athlet ic 
and other school-admin istered programs. 

Nova Southeastern University is accredited by the Commission on Colleges of the Southern Association of 
Colleges and Schools ( 1866 Southern Lane, Decatur, Georgia 30033-4097: telephone number 404-679-4501) 
to award bachelor's, master's, educational specialist, and doctoral degrees. 



5 H A R P E N Y O U R 

"Nova Southeastern 

University's Health 

Services Administration 

program provides adult 

professionals the 

opportunity to combine-----

their work experience 

with the academic 

world. Studying ideas 

and testing them in the 

workplace strengthen 

the learning process." 

' -Dr. Dan Austin 

Director 

Division of Public 

ani:I Health Services 

Administration 

M.S./HEALTH SERVICES 
-----'----- ADMINISTRATION 

Nova Southeastern 
University's innovative M.S./ 
HSA degree program features 
learning and delivery systems 
designed for adult working 
professionals who desire to 
increase their managerial 
effectiveness. The program 
curriculum consists of 
management courses and 
specialized ones in the health 
services field. 

Students complete their 
program with a research 
project, a weel<long pro, 
ductivity workshop on the East 
Campus, or an internship. 
Students without health 
services experience must serve 
an internship. 

Students may elect an area 
of specialization in the health 
management field. Ongoing 
consultations with one's 
academic advisor will enable 
students to identify an area of 
specialization complemented 
with an internship. 

COMPETI 



T I V E E D G E 

MASTER OF PUBLIC 
ADMINISTRATION 

Nova Southeastem's 
dynamic Master of Public 
Administration (M.P .A.) 
program features learning and 
delivery systems designed for 
practitioners of public 
administration who wish to 
enhance their managerial 
effectiveness. 

The curriculum contains a 
common core of five required 
courses, and the seven 
remaining emphasize various 
aspects of public policy making. 

The academic thrust of the 
M.P .A. program leads the 
student to greater appreciation 
of the significance of sound 
managerial practices in the 
public domain. The student 
completes one's degree program 
by writing a four-credit-bearing 
analytical research project, or 
by participating in a week.long 

workshop dealing with 
productivity improvement skills 
and techniques, or by serving as 
an intern in a government or 
community service agency. 

The M.P .A. program 
emphasizes a threefold series of 
concerns for the professional 
public administrator: academic 
growth, analytical proficiency, 
and professional managerial 
development. 



The workplace of health 

services administration 

invites specialization. 

Professionals' needs are 

twofold: a global view 

of one's organization 

and its comparative __ ___;_ __ _ 

advantages, and the 

practice of combining 

work experience with 

theory. 

.. 

DEGREE REQUIREMENTS 
To complete the M.S./HSA 

program, students are required 
to complete successfully 41 
specified credit hours of study. 
To be award,ed the M.P.A. 
degree, students must complete 
successfully 40 specified credit 
hours of study. A master's 
project, internship, or capstone 
workshop dealing with 
productivity improvement is 
included in the programs. 

INTERNATIO~IAL STUDENTS 
lnternationall students must 
submit a TOEFL score of 550 
or higher or :show evidence of 
English language proficiency 
suitable for graduate study. The 
1,20 may be issued only upon 
completion of all admissions 
requiremen~,. In addition, they 
must be enrolled in two courses 
or seminars per term in order to 
maintain their 1,20 status. 
Therefore, international 
students are urged to be 
sensitive to l!equirements prior 
to applying to the program. 
International students who 

intend to reside in the United 
States and who are required to 
obtain an 1,20 must be full,time 
degree,seeking students and 
must attend the main campus in 
Fort Lauderdale, Florida. For 
further information contact the 
International Student Advisor, 
Nova Southeastern University, 
3301 College Avenue, Fort 
Lauderdale, Florida 33314,7716, 
or telephone (954) 262,7240 
or toll free 800,541,6682, 
Ext. 7240. 

TRANSFER POLICY 
Applicants are permitted to 

transfer up to six credits (two 
courses) from work completed 
. ' m masters programs at other 
regionally accredited 
institutions, provided they have 
not been applied toward a 
previously earned degree. The 
transferred credits must have 
been completed within the last 
five years with a grade of B or 
better, be at a level equivalent 
to the Nova Southeastern 
course work, and have an 
equivalent course content. 
Application for transfer credit 
must be made in writing at the 
time of admission. Once 
enrolled at NSU, students may 
not transfer credits taken after 
their date of matriculation. 



PROGRAM SCHEDULE 
The programs utilize a 

weekend format with class 
meetings on Friday evenings 
and Saturdays, both on, 
campus and off ,campus 
locations convenient to the 
student's home. C lasses are 
scheduled in 13,week terms. 
Students generally enroll in 
two courses per term. Both 
degree programs may be 
completed in as little as 21 
months. Courses are 
scheduled in a sequence so 
that a student is able to track 
his or her entire program at 
the time of admission to the 
program. The programs can be 
delivered on location to as few 
as 15 students. 



M. s. 
PROGRAM REQUIREMENTS 
AND PREREQUISITES 

I 

General admission requirements for tbe 
student wishing to matriculate in any master's 
program offered by the School are listed 
below. Degree-specific requirements follow 
this general listing. 
l. Submit a graduate admission application 

form, completely filled out, accompanied 
by a nonrefundable application fee. 

H 

2. Provide official transcripts of previous 
college work, received directly from each 
institution attended. If transcripts were 
issued under a previous name, please 
attach a n ote to your application 
indicating this. Unofficial transcripts may 
be initially submitted to attain provi­
sional acceptance. Transcripts and all 
information concerning admission to the 
program should be sent to: Nova 
Southeastern Universiry, Office of 
Student Services, School of Business 
Entrepreneurship, 3100 SW 9th Avenue, 
Fort Lauderdale, Florida 33315-3025. 

3a. Perform satisfactorily on the G MAT or 
ORE and request that a test score report 
be sent directly from the Educational 
Testing Service, Princeton, New Jersey. 
The quantitative formula used to 
determine an applicant's abiliry to pursue 
graduate-level course work is as fo llows. 
Obtain at least 950 points by the 
following formula: 200 times the 
undergraduate grade point average (on a 
4.0 scale) plus the score achieved on the 
Graduate Management Admissions Test 
(GMAT) or a Graduate Record 
Examination (ORE) score factored by 45 
percent. Alternatively, one may obtain at 
lease 1000 points as follows: 200 times 
the UPPER DIVISION undergraduate 
grade point average (on a 4.0 scale) plus 
the GMAT score or the factored ORE. 
These scores are only guidelines and are 
evaluated in the context of the students 
professional attainments. Conditional 
acceptance is available for students who 
fall below the published quantitative 
requirements. In some cases, a personal 
interview may be requested by the 
program director. 

3b. For qualified srndents, submit a portfolio 
with appropriate work experience and 
credentials. 

4. Provide three letters of recommendation 
from individuals familiar with the 
applicants ability to undertake graduate 
work (for example, professors, employers). 

5. Own or have access to a personal 
computer and modem and provide 
documentation of computer competency. 

6. Have completed a computer literacy 
course, seminar, or on-the-job training 
with emphasis on word processing, 
financial spreadsheet, and filing. 

E A l T H 

CURRICULUM CORE COURSES 
GMP 5020 - Organization Behavior and 

Development 
..._ OMP 5030 - Human Resource Management 

GMP 5081 - Health Care Finance and 
Budgeting 

GMP 5420 - Ethical and Legal Issues in 
Health Services 

GMP 5425 - Health Services Informatics 
GMP 5426 - Integrated Health Systems 

Analysis 
GMP 5430 - Health Administration and 

Management 
GMP 5440 - Health Policy Development 
GMP 5443 - Economics of Health Services 
GMP 5445 - Health Research and Evaluation 
GMP 544 7 - Principles of Managed Care 
GMP 5475 - Strategic Management of 

Health Care Organizations 
GMP 595 L - Management Wormation 

Systems for Health 
Adm inistraton 

CAPSTONE COURSES 
GMP 5100 - Master's Project 
OR 
GMP 5102 - Productivity Improvement 

Workshop 
OR 
OMP 5109 - Internship (required of all students 

without professional experience in 
a health care organization) 

SPECIALIZATION TRACK 
Students specializing will select an area of 
study within four months of completing the 
core curriculum. Each area of specialization is 
approved and monitored by the program 
director and/or the assigned faculty. The area 
of specialization will consist of extensive 
research and on-the-job educat ion for a total 
of 7 credit hours. Students will enroll in the 
internship or master's project and directed 
independent study. Students interested in 
the specialization track should make an 
appointment with the program director to 
develop their own plans. 

Areas of Specialization Include: 
l. Operations Management 
2. Finance and Budgeting 
3. Managed Care 
4. Management Information Systems 
5. Home Health Care 
6. Marketing 

NURSING HOME ADMINISTRATION 
LICENSE 
The program is approved by the Florida 
Department of Professional Regulation to 
prepare students to become licensed nursing 
home administrators. An internship is 
required, and additional course work may be 
needed, depending on the student's profes­
sional experience in working with the elderly. 

s E R V I c E 

STUDENTS NOT SPECIALIZING 
Srndents not specializing in an area of health 
services administration will enroll in the 
following to complete their program: 

GMP 5100 Master's Project 
or 

GMP S 102 Productivity Improvement 
Workshop (offered on campus 
only) 

or 
GMP 5109 Internship 

COURSE WORK AND OPTIONAL 
WORKSHOP DESCRIPTIONS 

J GMP 5020 Organization Behavior and 
Development (3 er.) 
This course links the classical substance of 
organization and management with the 
analysis of reorganization elements and 
dimension of human behavior in the work 
environment. 

,V GMP 5030 Human Resource Management 
(3 er.) This class will examine labor­
management relations and the personnel/ 
human relations functions with profit and 
nonprofit organizations. Because the 
"managing people at work" function has 
become more and more important to line 
staff management as well as to the responsible 
human resource officers, the various 
personnel-rype duties also will be examined. 

GMP 5081 Health Care Finance and 
Budgeting (3 er.) The fundamentals of 
health care finance are studied, including but 
not limited to rate of return analysis, capital 
finance, long-term assets, inventory valuation 
and management, and financial forecasting. 
Srndents are expected to select and evaluate 
health care financial statements. 
Prerequisites: accounting and finance. 

GMP 5420 Ethical and Legal Issues in 
Health Services (3 er.) This course is based 
on special topics using ethical and legal bases 
to analyze issues and topics facing health 
services managers and providers. Sample 
topics include, but are nor limited to, 
rationing, quality improvement, organ ·, 
transplants, and defining death. 

GMP 5425 Health Services Informatics 
(1 er.) This course is taken after GMP 5951. 
Students will examine current issues in 
health system development with implications 
for Informatics. A study of communiry health 
information networks and outcomes analysis 
and reporting will serve as springboards to the 
changing economic and political realities of a 
changing health care market, especially with 
emergence of integrated health care delivery. 

GMP 5426 Integrated Health Systems 
Analysis (3 er.) This course offers an 
analysis of major restructuring in health care 
delivery and financing systems. Students will 
study underlying premises and assumptions of 
integrated delivery systems, their barriers and 
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performances. A major outcome of the course is 
to determine any increased value to defined 
populations and communities served. 

GMP 5430 Health Administration and 
Management (3 er.) This course is a study of 
administrative policies and management in a 
variety of health care facilities, including hospitals, 
long-term care facilities, and outpatient facilities. 
Learning the skills of effective administration, such 
as communication and in-service education, is 
included. 

GMP 5440 H ealth Policy Development 
(3 er.) Students will review various forces that 
create, implement, and control health care policy, 
including political, financial, and demographic 
elements. The course also includes a review of the 
procesres through which public policies, Statutes, 
and regulations governing health care are 
formulated and implemented at state and local 
levels. 

GMP 5443 Economics of H ealth Services 
(3 er.) Every student will demonstrate an 
understanding of the laws and principles of 
economics at the micro and macro levels 
and their impact on health service 
organizations. Topics to be studied include 
national health insurance plans and national 
health policies. 

GMP 5445 Health Research and Evaluation 
(3 er.) The course provides the health care 
administrator with the fundamentals of research 
and evaluation. Students will prepare a 
research proposal and analyze articles. 
Prerequisite: statistics. 

GMP 544 7 Principles of Managed Care 
(3 er.) The goals of the course include both the 
provider, payer, and purchaser perspectives of 
managed care. Issues associated with these 
perspectives are the legal and regulatory 
environment, product characteristics (marker 
research, product positioning, and benefit 
design). Future trends, government initiatives, 
and research directions are also examined. 

GMP 54 75 Strategic Management of Health 
Care Organizations (3 er.) Srudents will use 
financial forecasting computer software to 

facil itate decision making about health care 
organizations. T hey will lead discussions about 
the interpretation of financial statements and 
ratios, administrative changes. and strategic 
planning. Pro fonna models are extensively 
used. This course serves as the capstone of the 
program. All prerequisites and GMP 5081, 
5430, and 54 71 must be successfully completed 
before enrolling in this course. 

GMP 5951 Management Information Systems 
for Health Administration (3 er.) This course 
provides a review of the use of computers in the 
health services industry. Student will design a 
management information system that has 
applicability to their workplace. Students will 
also review different types of computer systems. 
Prerequisite: Computer literacy. A one-hour 
exam will be administered during the first class 
session to detennine one's mastery of personal 
computer skills. 

T R A T I 0 N 

GMP 5100 Master 's Project (4 er.) The 
master's project is the development and 
preparation of an independent research project. 
Prerequisite: completion of all required 
courses. 

OR 

GMP 5102 Productivity Improvement 
Workshop (4 er.) ln this workshop, students 
will learn innovative techniques essential to 
improved productivity when applied in profit 
and nonprofit organizations. The workshop 
will emphasize a set of practical operating 
guides that can lead to an increase in 
productivity through planning, evaluating, and 
motivating. Students will learn how to 
conduct productivity audits and make 
productivi ty-effectiveness analyses. 

OR 

GMP 5109 Internship (Field Placement) 
(4 er. ) This is a supervised internship within 
the field of health services administration and 
must be separate and distinct from the student's 
employment ro le. 
P rerequisite: completion of six courses in the 
program, not including transferred credit. 
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PROGRAM REQUIREMENTS AND 
PREREQUISITES 

General admission requirements for the 
swdent wishing to matriculate in any master's 
program offered by the School are listed 
below. Degree-specific requirements follow 
this general listing. 
1. Submit a graduate admission application 

form, completely filled out, accompa­
nied by a nonrefundable application fee. 

2. Provide official transcripts of previous 
college work, received directly from 
each institution attended. If transcripts 
were issued under a previous name, 
please attach a note to your application 
indicating this. Unofficial transcripts 
may be initially submitted to attain 
provisional acceptance. Transcripts and 
all information concerning admission to 
the program should be sent to: Nova 
Southeastern Universiry, Office of 
Student Services, School of Business 
Entrepreneurship, 3100 SW 9th Avenue, 
Fort Lauderdale, Florida 33315-3025. 

3a. Perfonn satisfactorily on the GMAT or 
GRE and request that a test score report be 
sent directly from the Educational Testing 
Seivice, Princeton, New Jersey. The 
quantitative fom1Ula used to determine an 
applicant's ability co pursue graduate-level 
course work is as follows. Obtain at least 
950 points by the following formula: 200 
times the undergraduate grade point 
average (on a 4.0 scale) plus the score 
achieved on the Graduate Management 
Admi&5ions Test (GMAT) or a Graduate 
Record Examination (GRE) score factored 
by 45 percent. Alternatively, one may 
obtain at least 1000 points as follows: 200 
times the UPPER DIVISION undergradu­
ate grade point average (on a 4.0 scale) 
plus the GMAT score or the factored GRE. 
These scores are only guidelines and are 
evaluated in the context of the sUJdents 
professional attainments. Conditional 
acceptance is available for students who fall 
below the published quantitative 
requirements. In some cases, a personal 
inteiview may be requested by the program 
director. 

3b. For qualified students, submit a portfolio 
with appropriate work experience and 
credentials. 

4. Provide three letters of recommendation 
from individuals familiar with the 
applicant's ability to undertake graduate 
work (for example, professors, employers). 

5. O wn or have access to a personal 
computer and modem and provide 
documentation of computer competency. 

6. Have completed a computer literacy 
course, seminar, or on-the-job training 
with emphasis on word processing, 
financial spreadsheet, and filing. 
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CURRICULUM CORE COURSES 
GMP 5012 - 2 lst Century Management 

Practices 
GMP 5020 - Organization Behavior and 

Development 
GMP 5030 - Human Resource Management 
G MP 5040 - Q uantitative Methods in 

Management 
GMP 5050 - Managerial Economics for 

Decision Making 
GMP 5082 - Publ ic Administration Finance 
GMP 5450 - Public Administration Theory 

and Practice 
GMP 5460 - Administrative Law 
GMP 5470 - Planning, Budgeting, and 

Control 
GMP 5480 - Public Policy Analysis and 

Procedure 
GMP 5495 - Leadership in Public 

Administration 
GMP 5905 - Microcomputer Applications in 

Business 

CAPSTONE COURSES 
GMP 5100 - Master's Project 
OR 
GMP 5102 - Productivity 

Improvement Workshop 
OR 
GMP 5109 - Internship 

COURSEWORK AND OPTIONAL 
WORKSHOP DESCRIPTIONS 
GMP 5012 21st Century Management 
Practices (3 er.) This course will explore the 
evolurion of management philosophies and 
the ir influence on modem management 
practices during this century. The Value 
Theory of Management (VTM)T" will be 
introduced as an integrated framework within 
which to make decisions and take actions in 
the next millennium. The decisions of 
corporations, leaders, employees, 
stockholders, governments, and communities 
are all influenced by a portfolio of values. 
Students will analyze decisions to determine 
if the value of the organization, vis-a-vis 
individual beliefs and practices, has been 
maximized over time. 

GMP 5020 Organization Behavior and 
Development (3 er.) This course links the 
classical substance of organization and 
management with the analysis of 
reorganization elements and dimension of 
human behavior in the work environment. 

/ GMP 5030 Human Resource Management 
(3 er.) The course covers personnel 
administrat ion in the United States, 
emphasizing the development, management, 
and scope of personnel relations in the public 
services. Major topics include an overview of 
personnel management ideas prevalent in the 
United States; the structure of the public 
personnel system; recruiting and managing 
personnel; responsibility and control of 
personnel; and the future of personnel 
management. 

u B l I c 
j GMP 5040 Quantitative Methods in 

Management (3 er.) Topics to be discussed 
include probability theory and decision 
making using expected value criteria, 
sampling theory, fo recasting, and simulation. 
Emphasis will be placed on managerial 
applications and the application of computer 
models where appropriate. Prerequisite: 

A 

J ndergraduate statistics or GMPF 5002. 

._. GMP 5050 Managerial Economics for 
Decision Making (3 er.) The course 
involves the application of economic theory 
and quant itative methods to business 
decision making, including product demand, 
marginal pricing, competitive bidding, and 
allocation of resources. Prerequisites: GMP 
5040 and undergraduate economics or G MPF 
5003. 

GMP 5082 P ublic Administration Finance 
(3 er. ) Topics include techniques of capital 
budgeting, fmancial statement analysis, and 
cost of capital. Swdents will srudy the 
differences among federa l, state, and local 
government financing. T he role of the 
private business community in financ ing . 
community projects will also be examined. 
Prerequisites: GMPF 5001 and GMP 5470. 

GMP 5450 Public Administration Theory 
and Practice (3 er.) T he course studies 
public administration from the standpoint of 
linkages between the politics of admin istra­
tion and the techniques of public manage­
ment. Specific topics include the nature of 
formal and informal organizations; organ.iza­
t ional environment relations; the bureau­
cratic environment; and administrative 
behavior and decision making. 

GMP 5460 Administrative Law (3 er.) 
The course examines the public administra­
tive environment from a legal perspective 
and deals with the Administrative Procedure 
Act and its impact on public administration. 
Selected topics include the administrative 
process, administrative procedure and judicial 
review, rules and rule making, discretion and 
its control, and tort liabil iry of govemmerit 
and its office. A case law approach is 
followed in this course. 

GMP 54 70 Planning, Budgeting, and 
Control (3 er.) The course covers funda­
mental principles of the tools of financial 
management and budget preparation in the 
public sector. Selected topics include 
revenue and expenditure policies, fiscal 
planning and budgeting, tax principles and 
policies, public indebtedness, fiscal control 
measures, and public policy evaluat ion from 
the perspective of alternative public 
budgeting systems. Prerequisite: 
GMPF 4009 one-credit mini-course. 

D 
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GMP 5480 Public PoUcy Analysis and 
Procedure (3 er. ) The course describes and 
analyzes techniques of public policy evalua­
tion. Selected topics include distributive, 
regulatory, and redistributive public policies; 
the practice of policy evaluation; the 
application of quantitative methods of 
program evaluation; and the impact of 
politics on policy analysis. Case analyses are 
a component of this course. 

R 

GMP 5495 Leadership in Public Admini­
stration (3 er.) The course enables students 
co present a variety of posi tion papers based 
on local government needs before a panel of 
experienced public officials. The collo­
quium-style class enables students co 
improve their communication skills and to 
use knowledge and experience co improve 
effectiveness in local government. 

j GMP 5905 Microcomputer Applications in 
Business (3 er.) This course deals with 
hands-on use of a microcomputer utilizing the 
four most commonly used applications: word 
processing, spreadsheets, personal databases, 
and graphics. 

GMP 5100 Master's Project (4 er.) The 
course involves development and preparation 
of an independent research project. 
Prerequisite: completion of all required 
courses. 

OR 

GMP 5102 Productivity Improvement 
Workshop (4 er.) In this workshop, students 
will learn innovative techniques essential to 

improved productivity when applied in profit 
and nonprofit organizations. It will 
emphasize a sec of practical operating guides 
that can lead to an increase in productivity 
through planning, evaluating, and 
motivating. Students will learn how to 
conduce productivity audits and make 
productivity-effectiveness analyses. They will 
apply practical solutions to existing 
productivity problems and become familiar 
with microcomputer applications chat can 
enhance gains in productivity. 

OR 

GMP 5109 lnteroship (4 er.) The intern-
ship may be taken in lieu of the master's 
project or productivity workshop. le consists 
of a minimum of 250 hours in a department 
or organization other than where the 
prospective intern is currently employed. Each 
internship is individually designed, with the 
assistance of the program director. O ne of the 
purposes of taking the internship is to gain more 
experience in a senior management position. 
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SCHOOL OF BUSINESS AND 
ENTREPRENEURSHIP 
BOARD OF GOVERNORS 
David H. Rush , Chairman 
Joseph C. Amaturo 
Ronald G. Assaf 
Elliott B. Barnett 
John P. Bauer 
Mitchell W. Berger 
Donald E. Bowen 
Bernard T. Budd 
Steven M. Cohen 
Michael S. Egan 
Leonard l. Farber 
Sherry Friedlander 
Linda l. Gill 
Walter E. Howard 
H. Wayne Huizenga 
Kenneth V. Knight 
Alan J. levy 
Gregory M. Nelson 
Anthony A. Nolan 
John W. Ruffin, Jr. 
Charles E. Shirley 
Jack A. Smith 
Roy D. Smith 
Allan C. Sorensen 
Harriet A. Stone 
R. David Thomas 
Nonnan D. Tripp 
Thomas M. T woroger 
August Urbanek 

SCHOOL OF BUSINESS AND 
ENTREPRENEURSHIP FACULTY 
AND ADMINISTRATION 
RANDOLPH POHLMAN 
Dean, School of Business 
and Entrepreneurship 
M.S. Kansas State University 
Ph.D. Oklahoma State University 

KENNETH L. KRAFT 
Associate Deon, School of Business 

and Entrepreneurship 
M.B.A. University of Maryland 
D.B.A. University of Maryland 

CLAUDIA SANTIN 
Associate Dean, School of Business 
and Entrepreneurship 
M.S. Trenton State University 
Ed.D. Nova Southeastern University 

DANIEL AUSTIN 
Director of Public and Health 
Services Division 
M.A. Missouri State University 
M.A. Nova University 
M.Acc. Nova Southeastern University 
Ph.D. University of Kansas 

J. PRESTON JONES 
Director, M.ACC, M.B.A. , M.S./HRM 

Programs 
M.B.A. Nova University 
D.B.A. Nova Southeastern University 

HERBERT JOHNSON 
Director, M.I.B.A. Program 
M.B.A. University of Houston 
Ph.D. University of Arkansas 

RICHARD KELSEY 
Director, Doctoral Programs 
M.S. University of Minnesota 
Ph.D. University of Washington 

IRVING ROSENBAUM 
Director of Internship Program 
M.P.A. Baruch Colle!;Je 
D.P.A. Nova University 

STEVE ALFORD 
M.A. University of North Carolina 
Ph.D. University of North Carolina 

WILLIAM R. ALLEN 
M.B.A. University of Florida 
Ph .D. University of Florida 

FALIH ALSAATY 
M.B.A. New York University 
Ph.D. New York University 

ALEX ANCKONIE Ill 
M.B.A. American University 
D.B.A. George Washington University 

JAY ARONSON 
M.S. Carnegie·Mellon University 
Ph.D. Carnegie-Mellon University 

LUIS ARRITOLA 
M.B.A. University of Miami 
J.D. University of Miami 

ROBERT BAER 
M.A. University of Miami 
M.P.A. Nova University 
D.P.A. Nova University 

JOSEPH l. BALLOUN 
B.S. Iowa State University 
M.S. Iowa State University 
Ph.D. University of California at 

Berkeley 

CHARLES BLACKWELL 
M.B.A. Samford University 
M.P.A. Nova University 
D.P.A. Nova University 

FRANK CAVICO 
J.D. St. Morr' s University 

School of law 
ll.M. University of San Diego 

School of law 

LARRY CHIAGOURIS 
M.B.A. Baruch College 
M.Phil. Baruch College 
Ph .D. Baruch College 

CLAY CHUN 
M.S. University of S. California 
Ph.D. Rand Graduate School 

EDWARD COYNE, SR. 
M.I.B.A. Nova University 
Ph.D. University of Bradford (U.K.) 

BARBARA DASTOOR 
M.A. University of Missouri 
Ph.D. University of Texas at Dallas 

WALTER EINSTEIN 
M.S. University of Southern California 
Ph .D. Syracuse University 

RONALD FETZER 
M.A. Kent Stole University 
Ph.D. Ohio State University 

ALAN GART 
M.A. University of Pennsylvania 
Ph.D. University of Pennsylvania 

ROBERT GIBBONS 
M.Phil. Yale University 
Ph.D. Yale University 

JANE GIBSON 
M.S. Nova University 
D.B.A. Nova University 

ARNOLD GOLDSTEIN 
M.B.A. Suffolk University 
J.D. New England School of Law 
l.l.M. Suffolk law School 
Ph.D. Northeastern University 

WILLIAM HARRINGTON 
M.S. Boston College Graduate School 
Ed.D. Nova University 

GEMA HERNANDEZ 
M.A. Louisiana State University 
Ph .D. Louisiana State University 
D.P.A. Nova University 

RAYMOND JACKSON 
M.B.A. University of Chicago 
Ph.D. Boston University 

WILLIAM JOHNSON 
M.S. Northern Illinois University 
Ph.D. Arizona State University 

JUAN JOVER 
M.S. Polytechnical Institute 

of New York 
M.S. Stanford University 
Ph.D. Stanford University 

LEE LA TIIMER 
M.B.A. University of Santa Clara 
D.B.A. George Washington 

University 

HOWARD LAWRENCE 
M.B.A. Memphis State University 
Ph.D. University of Mississippi 



RICARDO LEAL 
M.Sc. Pontifical Catholic University 

of Rio de Janeiro 
Ph.D. Federal University 

of Rio de Janeiro 

MOSHE LEVIN 
M.B.A. University of Illinois 
Ph.D. Texas A&M University 

PAUL LOOMBA 
M.S. Massachusetts Institute of 

Technology 
Ph.D. University of Wisconsin 

ALBERT MA VRINAC 
M.A. University of Pittsburgh 
Ph.D. Harvard University 

TIMOTHY McCARTNEY 
Ph.D. University of Strasbourg 

GREGORY MCLAUGHLIN 
M.S. Florido State University 
D.B.A. Novo University 

WALTER B. MOORE 
B.S. University of Arkansas 
M.S. Colorado State University 
Ph.D. University of Nebraska 

KENNETH MOST 
M.A. University of Florido 
Ph.D. University of Florido 

RONALD NEEDLEMAN 
Ph.D. City University of New York 

PEDRO PELLET 
M.A. University of Puerto Rico 
Ph.D. University of Miami 

EDWARD PIERCE 
M.M.S. Command and General Stoff 

College 
D.B.A. George Washington University 

RICHARD PLANK 
M.B.A. Seton Holl University 
Ph.D. City University of New York 

THOMAS POWERS 
M. B.A. Eastern Michigan University 
Ph.D. Michigan State University 

ROBERT PREZIOSI 
M.Ed. Florido Atlantic University 
D.P.A. Novo University 

NEAL RAPPAPORT 
M.S. Wright State University 
Ph.D. Massachusetts Institute 

of Technology 

RICHARD REES 
M.Ed. Rutgers University 
Ed.D. Rutgers University 

ELIZABETH RIVERS 
M.B.A. New York Institute 

of Technology 
Ed.D. Nova University 

JOHN T. SENNETII 
M.A. Bucknell University 
M. of Statistics University of Florida 
Ph.D. Virginia Polytechnic Institute 

and State University 

ELLIOT SER 
M.S. American Technological 

University 
D.B.A. Novo University 

ANDREW SHERBO 
M.B.A. University of Georgia 
Ph.D. St. Louis University 

JAE SHIM 
M.B.A. University of California, 

Berkeley 
Ph.D. University of California, 

Berkeley 

THOMAS SHEPPARD 
M.S. George Washington 

University 
M.A. University of Oklahoma 
Ph.D. University of Texas 

WILLIAM SNOW 
M.B.A. Golden Gate University 
Ph.D. Catholic University 

of America 

LUC SOENEN 
M.B.A. Cornell University 
D.B.A. Harvard University 

ALAN TUCKER 
M.B.A. Florido State University 
Ph.D. Florido State University 

DANIEL WALSH 
M.B.A. Fairleigh Dickinson 

University 
M.S. New Jersey Institute 

of Technology 
Ph.D. Novo University 

ARTHUR WEINSTEIN 
M. B.A. Florida International 

University 
Ph.D. Florido International 

University 

PAN YATRAKIS 
M.I.A. Columbia University 
M.B.A. Columbia University 
Ph.D. New York University 
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A 

EDUCATION 

CITIZENSHIP 
STATUS: 

ETHNIC ORIGIN 
DATA 

APPLICANT 
STATUS AT 
TIME Of 
APPLICATION: 

2 

p p L I c A I 0 N F 0 

List in reverse order (most recent first) all colleges and universities attended. An official transcript must be 
submitted for course work taken. 

Name of College State 

Date 
Started 
(Mo/Yr) 

Date 
Ended 

(Mo/Yr) Maior Field Degree (Mo/Yr) GPA 

Do you intend to transfer any graduate-level credits toward your master's degree? 

D YES O NO If yes, list: 

Course Number Tide lnsrnution Dates 

0 U.S. citizen Do you require an 1-20 visa? 0 Yes 0 No 

R 

D 

0 

Nonresident alien If you have a visa, indicate status code ________ _ 

D 

0 

Resident alien Country of cmzenship ---------- ----

Nanve language ____________ ___ _ 

Additional procedures are required for adm1ss1on of nonresident alien students. 

Please contact the Office of International Student Services for further details at (954) 262-7240. 

(this information 1s requested for reporting purposes only): 

Check one of the following: 

White (not of Hispanic origin) 

Black (not of Hispanic origin) 

D 

D 

0 

Hispanic origin 

Asian or Pacific islander 

Amencan lnd1an or native Alaskan 

Ftrst time attending Nova Southeastern University? 0 Yes D No 



A D M 

EMPLOYER'S 
NAME AND 
ADDRESS 

HONORS: 

REFERENCES: 

FINANCIAL AID: 

I s s I 0 N ... 

Your mle/primary re&ponsibility -------------------------------

Business Telephone ( 

Honors and other evidence of high scholarship --------------------------

List below three business or faculty references who will submit letter of recommendation on your behalf. Letters are to be 
submitted directly to the Admissions Office. 

Name and Address Pos1tton/T1tle and Orgamzation 

Professional licenses that you hold ______________ ____________ ___ _ 

Business, professional, and social organ1zat1011S in which you have been acnve: ---------------

Have you applied for financial aid? D Yes D No 

Have you filed a Free Application for Federal Financial A id Form (FAFSA) ? 0 Yes DNo 

If yes, when was the FAF sent co Princeton, New Jersey?-----------------------
Date 

I declare that the above mformation, to the best of my knowledge, 1s complete and accurate. I agree to abide by all rules 
and regulations of Nova Southeastern Univers11:y. 

Applicant's Signature Date 

Applicant's Signature Date 

Notice of Nondiscrimination: Nova Southeastern University admits students of any race, color, sex, age, nondisqualifymg 
disability, religion OT creeed, OT naaonal or ethnic or1grn ro all the rights, privileges, programs, and acuv,oes generally accorded or 
made available t.o students at the school, and does not discnminate in admrmstrauon of rts educauonal policies, admissions polrcies, 
scholarships and loan programs, and achleac and other school-admmiscered programs 

3 



GRADUATE A.OMISSION 
APPLICATION 

--NOVA-­
SOUTHEASTERN 

COLLEGE CJ 
1 

TERM D 

MAJOR LJ 
2 

STATus D 

DEGREE D LEVEL LJ 
3 4 

APPLY D APPLY D 
U N IVERS TY DATE CLASS 

a 
SCHOOL OF BUSINESS AND ENTREPRENEURSHIP 
3100 S.W. 9th Avenue 

SPECIAL 
.PROGRA 

ADMIT D 
ACTION 

ADM I T D CLUSTER/ SITE 
TYPE LOCATOR 

Fort Lauderdale, Flonda 33315-3025 10 11 12 c=J 

MESSAGE TO THE 1. 

APPLICANT: 

EMERGENCY 
CONTACT: 

2. 
3. 

4. 

For Official Use Only 

T ype or print mink all mformauon required on this applicanon and return w1rh the nonrefundable $40 fee payable 
to Nova Southeastern University. 
Request to have your off1c1al transcripts sent directly to the School of Business and Entrepreneurship. 
If you have GMA Tor GRE scores, please have an official copy of the report forwarded to SBE from the 
Educational Te tmg Service m Princeton, New Jersey. (Please check your program brochure for the required test.) 
Submit three letters of recommendatLOn directly to SBE. 

Expected starting date. ___ ~ ·----•----- Location --------------
Month Day Year 

Social Security Number--------------------------------

Name------------------------------------ --
Last First Muldle (Maiden) 

Current Mnilmg Address -------------------------------
Number and Street City 

County Stare ZIP Home Telephone Work Telephone 

Permanent Mailing Address ______________________________ _ 
Number and Streec City 

Countv State ZIP Telephone 

Date of Birth _____________ _ D Male D Female 

Name--------------------------------------
Address _____________________ _____ __________ _ 

Home Telephone ______________ Busine1"l Telephone. ________ Ext. _ _ __ _ 

When did you take, or when do you plan to rake, the GMA T/GRE? _____ _ _ 

(Please check the program and format for which you are applying.) 

CHECK PROGRAM 

D M.B.A. D M.Acc. 

Spec1al12ation: (With Degree) D M.I.B.A. 

D M.S./Human Resource Management 

D Certificate (Non-degree seekmg) D M.P.A. 

D M.S./Health Services AJmm1strat1on 

D Spe1cal Student: 



M A s T E R I s ... p R 0 G R A M 

--NOVA-­
SOUTHEASTERN 
U N IVERSITY 

LETTER OF 
RECOMMENDATION 

THE 
RECOMMENDATION 

Last name First name Middle name 

1s applying to Nova Southeastern University for admission to a program of graduate study in the 
field of: 

The Admissions Committee would appreciate your estimate of the applicant's aptitude for graduate 
study. Your comments on the applicant's attitude toward work, as well as his or her ability and 
performance as a student or employee, would be extremely helpful. Please include a lso a brief 
characterization of the applicant as a person. 

Letters of recommendation are required and are an important part of the applica tion for admiss-ion. 
Applications cannot be acted upon until complete; therefore, you are requested to return your 
recommendation as promptly as possible to the Office of Student Services, School of Busmess and 
Entrepreneurship. 

Signature: Date:---- ---

Address:------------------------------------~ 

( Please do not complete this form if the waiver below has not been completed and signed. ) 

TO THE APPLICANT: 

Plea~e complete th 1s portion of the recommendan on fo rm before giving 1t to your source of reference. 

Pursuant to the Family Education Rights and Privacy Act (Buckley Amendment) enacted on December 
31, l 974, I DO D l DO NOT D waive the right tO inspect and rev iew this completed recommendation. 

Applicant's Name (print) Signature 

Social Securrty Number Program Semester Date 



M A s T E R I s .. p R 0 G R A M 

--NOVA-­
SOUTHEASTERN 
U N IVERSITY 

LETTER OF 
RECOMMENDATION 

THE 
RECOMMENDATION 

Lase name First name Middle name 

is applying to Nova Southeastern U niversity for admission to a program of graduate study in the 
field of: 

The Admissions Committee would appreciate your esti mate of the applicant's aptitude for graduate 
study. Your comments on the appltcant' attitude coward work, as well as his or h er ability and 
performance as a student or employee, would be extremely helpful. Please include also a brief 
characterization of the applicant as a person. 

Letters of recommendation are required and are an important part of the application for admission. 
Applications cannot be acted upon until complete; therefore, you are requested to return your 
recommendation as promptly as possible to the Office of Student Services, School of Business and 
Entrepreneurship. 

Signature: Date:--- ----

Address: ---------------------------------- - -~ 

(Please do not complete this form if the waiver below has not been completed and signed.) 

TO THt APPLICANT: 

Please complete this portion of the recommendation form before giving it to your source of reference. 

Pursuant to the Family Educat ion Rights and Privacy Act (Buckley Amendmenc) enacted on December 
31, 1974, I DO D I DO NOT D waive the nght to inspect and review this completed recommendation. 

Applicant's Name (print) Signature 

Sacral Secumy Number Program Semester Date Full T ime D Parr Time D 



M A s T E R I s .. p R 0 G R A M 

--NOVA-­
SOUTHEASTERN 
U N I V E R S T Y 

LETTER OF 
RECOMMENDATION 

THE 
RECOMMENDATION 

Last name First name Muldle name 

is applying to Nova Southeastern University for admission to a program of graduate study in the 
field of: 

The Admisswns Committee would apprec iate your estimate of the appl icant's aptitude for graduate 
study. Your comments on the app licant's attitude toward work, as well as his or her abi lity and 
performance as a student or employee, would be extremely helpful. Please include also a brief 
characterization of the applicant as a person. 

Letters of recommendatton are required and are an important part of the application for admission. 
Applications cannot be acted upon until complete; therefore, you are requested to return you r 
recommendation as promptly as possible to the Office of S tudent Services, School of Business and 
Entrepreneurship. 

Signature: Dace: ______ _ 

Address: _ ___ _ _ ____ __________________________ _ 

(Please do not complete this form if che waiver below has no, been completed and signed.) 

TO THE APPLICANT: 

Please complete this portion of the recommendation form before giving tt to your source of reference. 

Pursuant co the Family Education Rights and Privacy Act (Buckley Amendment) enacted on December 
31, 1974, 1 DOD 1 DO NOT D waive the right to inspect and review chis completed recommendation. 

Applicant's Name (print ) Signature 

Social Secumy Number Prograr-n -- Semester Date Full Time D Part Time D 



School of Business and Entrepreneurship 
Office of Student Services 
3100 SW 9th Avenue 
Fort Lauderdale, Florida 33315 
(954) 262-5017 
(800) 672-7223, Ext.5017 
FAX(954) 262-3964 

--NOVA-­
SOUTHEASTERN 
UNIVERSITY 

TRANSCRIPT REQUEST FORM 

STUDENT: It is your responsibility to request a transcript from your previous school(s). Fill in the 
blanks on. both parts. We suggest that you call your previous school to find out if a fee should 
accompany this transcript reque~t form. Mail the entire form and any fee required to your previous 
school(s). 

Previous school or college: 

Please send an official transcript of my academic work while attending-your institution to the School 
of Business and Entrepreneurship at Nova Southeastern University. 

A. I attended your institution from _________ to----------

B. While in attendance, my name was: 

Last First Middle/Maiden 

C. My. student identification number was: ------------------

Signature 

-------------------------------------PREVIOUS SCHOOL: PLEASE RETURN THIS FORM WITH TRANSCRIPT. THANK YOU. 

TRANSCRIPT TRANSMITTAL FORM 

Social Security Number.--------- Date ______________ _ 

Name :::... ... 

--------------------------------Last First Middle/Maiden 

Address ------------------------------~ 
City ____________ State ____ .....;.._ ____ Zip Code _____ _ 

PLEASE SEND COPIES TO NOV A SOUTHEASTERN UNIVERSITY, School of 
Business and Entrepreneurship, Master's Programs, 3100 SW 9th Avenue, Fort Lauderdale, Florida 
333 15-3025. 



As part of the application process, the questions below must be answered and 
submitted with your master's admissions application. Please be sure to include this 
completed form with your completed master's application. 

What d o you hope to achieve by attaining your graduate degree? 

What skills, knowledge, and professional experience do you bring with you to the 
classroom? 

What skills and knowledge do you expect to gain from your graduate education? 



T U I 
F E E 

T I 
s 

Subject to change 

O N 
C H E 

A N D 
D U L E 

Arplication Fee ............................................... $ 50.00 
Registration Fee (per term) ............. .. .. .... ........ $ 20.00 
T uition (per cFedit) ... ......................... .. .......... $ 425.00 
Workshop Fee . .. .............................................. $ 125.00 
Graduation Fee ................................... .... ........ $ 65.00 
Student Activities Fee .................................... $ 10.00* 

Tuition is payable at time of regisrrarion. Students may pay 
by cash, check, money order, or credit card ( VISA, 
MasterCard, American Exrress, or Discover). 

* East Campw Ont)' 

FINANCIAL ASSISTANCE 

OFFICE OF STUDENT FINANCIAL AID 
Locally, call 262-3380; 
our of town, call 800-522-3243 
Fax (954) 262-1415 

FEDERAL PROGRAMS 
The Federal Perk ms Lo::in (NDSL) and the Federnl 
Stafford Loan (formerly Guaranteed Student Loan) 
are available, depending on need. 

The Unsubsidized Federal Stafford Loan is available, 
regard less of need. 

The College Work-Study Program provides financially 
needy students with p.trt·ttme Jobs on campus. 

SCHOLARSHIPS 
Li mired scholarships are available fo r graduate business 
students. 

Those interested in obtaining scholarships should 
apply early for awards, which arc allocated each spring 
for the coming school year. 

For detailed information on all financial options, 
please contact the Office of Student Financial Aid. 

04-382197 JW 



NOVA SOUTHEASTERN UNlVERSITY 
School of Business and Entrepreneurship 

SHANE S. STRUM 
Marketing Manager 

JJOO SW 9th Avenue 
Fort Lauderdale, Florida JJ3 J 5 

(954) 262-5035 • Fax (954) 262-3822 
800-672-7223, Ext. 5035 
Internet: shane@sbe.nova.edu 
WWW:http://www.sbe.nova.edu 

(954) 262-5100 
800-672-7223, Ext. 5100 



.. 

--NOVA-­
SOUTHEASTERN 
UNIVERSITY 

SCHOOL OF BUSINESS AND ENTREPRENEURSHIP 


	Nova Southeastern University
	NSUWorks
	1995

	Division of Public and Health Services Administration HSA/MPA
	Nova Southeastern University
	NSUWorks Citation


	tmp.1506968597.pdf._U9Sa

