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Preface 

Thi eventh edi tion of the Nova outheastem 
University Fact Book reflec an expanding body 

of data and information that pr vide per pective 

n the univer ity' character, growth, and accompli h­

ments. Like the previous editions, the 1999 Fact Book 
provide a narrati e, numeric, and graphic representation 

of the univer ity, including hi tory, characteri tic , and 

devel pment f the institution. Data are presented in 

both tabular and graphic formats to pr vide pertinent 

detail, and genera l trend are highlighted. 

A the univer ity ha expanded in ize and complexity, so 

has the volume of data and informati n that are compiled 

to chronicle U's development. ince 199 , when the 

fir t edition of the Fact Book wa intr duced, new ections 

have been included each year. For thi edition, there is an 

extended de cription of the Health Profes ·i ns Division, 

with each of the ix colleges represented eparately. 

La t year, Re ea rch and Planning di tributed approx ­

imately 3,500 copie of the l99 Fa.er Bo k, carrying 

N U' me age to a wide and va ried audience. Fact 

Book reader c ntinue to contribute to the u efulness of 

the do ument with each publication cycl . The Fact 
Book i a l o acce ible to the general publi c on the 

World Wide Web via N U ' home page or directly 

a t http ://www.nova.edu/cwis/fac tbook. The ele tronic 

ver ion of the Fact Book will be updated in A pril 1999 

t reflect 199 data. Color graphic are pre ented for 

tho e vi wing the d cument with a graphic Internet 

br ws r. 

A ppreciati n is again extended t Blair Ath rt n , Ph.D., 

who a urned full re p nsibility for the layout of table 

and graph , compilation of data, and narrati ve ontent 

of the Fact Book, and to Laura U Ian fo r her general 

as istanc with administ ra tive dera ils in preparing the 

document and in updating fi gure and graph . 

John L ak 

Vice Pre idem fo r Research and Planning 



Mission Statement 

Nova outhea tern Uni er ity is a Jynami , not­

for-profit independent in titution dedicated to 

providing high-quality educational program of 

Ji tinction from pre ·chool through the profc ional and 

doctoral le els, a well a · ervice to the community. 

No a outhea tern Univer ity prepare tudent for 

lifelong learning and leader hi1 role in busines and 

the profc ion . It offer acad mic program at times 

convenient to ~tu lent , employing innovative deliv­

ery ystem anJ rich learning re ·ources on campu 

and at di cant it . The univer-ity fosters inquiry, 

re earch, and creative profes ional activity, by unit­

ing faculty and stuJ nt in acquiring and applying 

knowledge in clinical, community, and profe ional 

etting . 
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Message from the President 

During my first yea r as pre ident of Nova 

outheastern Uni ver ity, I have been immer ed 

in a di ver e et of endeavors that reflect the 

remarkable character of thi in titution . Internal and 

exte rna l co ll abo ration have been th e driving fo rce 

in pur uit of continual improvement. Innovative pro­

gram have been e tablished , including cro -center 

coll aborations, and an expanded international pre ence 

has been pursued in distance lea rning. We continue to 

fo rge mutually benefi c ial partner hip with external 

entiti es, both public and private, and we are cogni za nt 

of our ro le and obligation in erving the community. 

Underpinning all of the e endeavor ha been a com­

mitment to lifelong lea rning. In that interest, I am 

pleased to reaffirm our c mmitment to break ground in 

the pring of 1999 on the new library and technology 

fac ility that will ser e our students worldwide and 

expand opportunitie fo r the loca l community to pursue 

knowledge. 

A capstone experi ence this pa ·t yea r wa the l 0-year, 

full reaffirmation of regional accreditat ion rece ived in 

June from the Commiss ion on Colleges of the Southern 

Assoc iation of Coll ege and Schools. Thi achievement 

wa the culmination of seve ral yea rs of intensive, dedi­

ca ted effort from individuals throughout the university. 

The collaboration required in obta ining thi s credent ial 

under cored the commitment of fac ulty, administrators, 

and staff in pursuit of a common goa l. It ha unified Ji -

parate unit within rhc uni vc r ity and highlighted the 

n ed fo r continuous collaboration and mutua l upport 

in all aspects of uni ver ity development and operation . 

A we enter our 36th year a an in t itution, we are 

confronting the cha ll enges that are common to a 

maturing institution , parti cul arly those re lated to 

infras tructure needs. o llaboration r1 nd murual support 

from indi vidua ls and unit. th roughout the uni versity 

wi II be the keys to : ucccss as well. 

Nova outheastcm Univcr ity is the large t independent 

institution of higher education in Florida, a statu that 

not only enriche our taturc as a univcr ity, but compels 

us to take the broade t view in s rving the citizens of 

Florida. I look forward to a new era of co llaboration with 

the puhlic ector as we ll as independent in titution in 

serving the needs of Floridian . Nova outhcasrem 

Univer ity will be an eager participant in the proce . We 

will fo ter relationship that recognize and capitali:e on 

the unique and complementary strength of individual 

institutions in the intere t of serving students. 

The 1999 Fact Book highlight the remarkable capacity 

and capabilitic of No\·a Southeastern U niversity. The 

institutiona l gnwth in both enrollment and academic 

diver ity that the institution ha experi enced over a re l­

atively short history clea rl y is phenomena l. I invite the 

reade r to contemplate the contribution Nova 

Southeastern University has made to higher education, 

a we ll as the di ver e set of s rvice the institution pro­

vides to the community. hare with us, the member of 

the uni versity community, the pride in accomplish­

ment, and the implic it promise these page revea l: that 

ova outheastcrn Uni vc r ity will cont inue to be an 

institution characteri zed by innova tion and change-a 

dynamic, unique, independent institution of higher 

educa tion . 

~~ 
Ray Ferrero , Jr. 

Pre· ident 
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Institutional Description 

Nova Southea tern University (N U) i a non­
profit , fully accredited, coeducational institution 
fi undcd in 1964 as ova University. It is well 

known for innovation and quality in both traditional and 
di tance education. In 1994, No a Univer ity merged 
with utheastcm Uni versity of th Health c ienc s to 
fi rm N va Southca tern Univer ity. The uni v r icy 
serve large numbers of adult tu I nt and a growing 
populati n of traditional undergraduate . To date, the 
in tituti n has produced approximately 5 ,000 alumni. 

U ing fa ll-term enrollment a a mea ure, Nova 
uthea tern University i the large t independent insti-

tution of higher education in th utheast and it i 
among the 2 largest independent institutions nationally. 

U i one of 134 colleges and uni vcrsirie ratcwid , 
and on of 59 independent four-year instituti n in 
Florida. 

The univer ity awards bachelor' , ma ter' , educational 
spcciali t, doctoral, and fir t-profes ional degree in a 
wide range of field , including bu ines , coun eling, 
computer and info rmation cience· , education , medi ­
cine, dentistry, va rious hea lth pr fcss ion , law, marine 
scienc , psychology, and other ocial science . The 
univc ity offers 22 undergraduate major· through the 
Farquhar Center for Undergraduat tudies. In addition, 
a phy ic ian-a sistanr program i offered at the bachel r' 
level through the College of Allied Health. 

ova outheastcrn Uni ver ity ha the only college of 
o tcopathic medicine in the ouch a tern United race ·, 
the only college of optometry in Florida, and the onl y 
co llege of pharmacy an I demi try in outh Florida. 
The institution a l o enj oy an exce l! nt repu ta tion for 
its progra ms fo r fa milie ffered thr ugh the Famil y 
and chool Center, including innovative parenting, 
pre chool, primary, and secondary education program . 

The uni ver ity's program · arc administered through 
academi c centers that offer course at the Fort 
Lau lerda le campu e , a well a at I cations thr ughout 
Fl rida, aero the nation, and at leered international 
ice in Eu rope, Canada, I racl, and the Caribbean. 

De pi te the geographic diversity of ites where cla ses are 
ffered, 2 percent of the student body attend cla e · in 

Florida. More than two-third of all tudent enrolled 
attend classe in the rri-county area (i.e., Miami-Dade, 
Br ward , and Palm Beach ounti e ). 

ova outhea tern Uni ver ity i a major prov ider of 
educa tional program · fi r Florida re ident . Through its 
undergraduate, graduate, and pr fe i nal degree I ro-
gram , U educated more than 1 ,000 Florida resident 
in ca lendar year 199 . With an annual budget of 
approx imate ly 220 million , ova outhea te rn 
Univer icy al o ha a ignificant economic impact n 
the urrounding community. A recent N U tud y 
revea led that the uni versity and it students and 
employee contributed more than 622 million to the 
Florida economy during fi scal year 1997-9 

UNIVERSITY LIBRARIES 

The uni ver icy library y tern i compri ed of the East 
Campu · Bra n h Li bra ry, Ein t in Library, Hea lth 
Pr fe ions Divi ion Li brary, Law Lil rary, orth Miami 
Beach Branch M dia Uni n, Oceanographic Lihrary, 
and four chool lihrarie on the main campus. Al o, 
branch lil ra rie are located in the Bahamas, Jamaica, 
and Panama. Agreement have been igned with 19 
academic librari e throughout the world to provide 
library upp rt fo r U program offere I in pecific 
geographical a rea . The cata log of a ll libraries are 
acces ible to local and di ·tance education tudents and 
faculty, wherever the may be loca ted, via comput rs 
u ing the Electronic Library. 0 erall , the uni ver ity' 
librari e hou e approx imat ly 360 ,000 vo lume and 
1,300,000 microfo rm units. O nline and C D-R M 
databases complement the papcr-ba d holding and 
provide full-tex t re ource . In terlibra ry loan arrange­
ment th rough networked organizati n uch as the 
Online Computer Lil: rary Center (OCLC ), the 

outheasrern Florida ln fo rmati n Network ( EFLIN) , 
the on ortium of Southeastern Law Librnrie 
(C ELL) , and the National Library f Medicine 
( LM) provide broad acce co a wide range of material . 

To augment the librarie ·' print materi al , the Office of 
Media ervice ha an exten ive llection of more 
than 1,200 item · of nonprint material (princi1 a ll y 
audiov i ual materials), and a vid o pr duction tudio 
to upport cla sroom in tructi n. In addition , the center 
pro ides technica l as i ranee for d i ranee lea rning 
de li vered by te lecon fe rencing. The uni versity' micro­
computer laborat ry re ource inc lude a growing 
invencory of in tructi nal oftware fo r use by cud nt · 
and fa ulty members. 



UNIVERSITY FACILITIES 

The uni ver ity offer degree program and continuing 
educa tion opportunities on fi v campu e in the 
Miami-Fort Lauderdale area. These fac ilities encompa 
approximately 1.9 million quare feet of classroom and 
office space. A hown in Figure 1, space allocated to 
academic centers ha grown sub tant ially over the la t 
five year . The increa e between 1993 and 1994 wa 
due to the addition of the North Miami Beach campus 
facilitie and con truction of the Horvitz Administration 
Building on the main campu . The addition of the new 
health profe ion complex and the Maxwell Maltz 
P ychology Building in 1996 significantly expanded 
space for academic programs. 
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Figure 1 

Growth in University Facilities 
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The Main Campus 
The main campu in Dav ie con i ts f 232 acres with 39 
permanent and seven modular building·, a well a gener­
al purpo e athletic field and AIA-qualifyin ccer anJ 
baseball field . Facilitie h u e the central admini trati n 
offices; the Health Profo sion Division; the Farquhar 
Center fo r Undergraduate rudie ; the hepard Br ad 
Law Center; the enter fo r P ychol gica l tudie ; the 
Family and cho I Center, including the Family 
Center, Ralph J. Baudhuin O ral Sch 1, and the 
Univer ity School (grades K-1 2); the Ein te in Library; 
and the Miami Dolphins Training Center. In addition , 
five re idence hall on the main campu erve under­
graduate, graduate, health profes ions, and law students 
with a capacity fo r hou ing up to 560 cudent in 
approximately 207,000 square fee t of living space. 

The Ro enthal tudenc Center is complemented by a 
recreational ports c mplex with a swimming pool, and 

utdo r ba ketball and tennis court , a well a locker 
and shower facilities. University Park Plaza, ju t to the 
south of the Health Profession Divison complex c n­
tain 38,000 square feet of office and cla sroom space, and 
include the In titute fo r Retired Profes i nals, a 100-
station microcomputer laboratory, and a vide tudio. 
Overall , current building on the main campus prov ide 
approx imately 1.4 million quare feet of office, cla room, 
library, and re idential ·pace. 

Recently, Florida Leader magazine elected NSU a the 
university with the best landscaping. The Medicinal 
Plant G arden currently under deve lopment is one 
example of the extra rdinary landscape features found 
on the campu . The garden c nta in plant and herb 
with pharmaceutical propertie . 

The Health Professions Di isi n complex is located on 21 
acre of land at the northwest corner of the main campus. 
The complex include seven building totaling more than 
508,000 square feet of space for administrative offices, 
classrooms, laboratorie , the Health Profes ions Divi ion 
Library, and a patient-service clinic. Additi nally, there 
is a 470,000-square-foot parking structure with s1 ace for 
1,600 vehicles. 

In addition to the main campu , the university ha per­
manent facilities in Fort Lauderdale, Coral Spring , and 
North Miami Beach. The e I cation are all within 20 
mil f the main campu in Davie. 

East Campus 

The ea t campu i located in F rt Laud rdale. The 10-
acre ca mpu · has eight uildings providing a to ta l of 
104,000 quare feet ~ r th chool of Bu iness and 
Entrepreneur hip , th e cho I of omputer and 
In~ rmation cience , and the chool f oc ial anJ 

ystemic tudie ·. 

North Miami Beach Campus 

The orth Miami Beach campu i home t the Fischler 
G raduate ch ol f Education and Human ervice ; fam­
ily medicine and optometry clinic operated by the 
Health Pr fe i n Divi ion; and an audiology and 
peech-language path I gy clinic. Ov rail, the facilitie 

include four buildings totaling 266,500 square fee t. 

Oceanographic Center Campus 

Th Oceanographic Center occupies 10 acres adjacent to 
John U. Lloyd State Park at P rt Everglade in Fort 



Lauderdale. The center's facilitie arc compo ed of three 
permanent building cncompa ·ino almo t 27,000 quarc 
feet of office, clas mom, library, and laboratory space. 
The e arc upplemcnteJ by three moJular building anJ a 
hou cboat. The center's proximity to the ocean i ideal 
for launching field -wdie . 

Coral Springs 

The University chool operate K- program · in three 
building on a 10-acr ire in the city of oral prings. 
There are two lower- chool buildings and one middle-
chool building that provide nearly 40,000 quare feet 

of space for offices, cla sroom. , a library, a cafeteria, and 
a gymna ium. 

Computing Facilities 

The univer ic y maintain an cxten ive wide-area 
information technology network for teaching and 
learning, research, and adminbtrative computing. A 
comprehen ive fiber-optic wiring network connects 
all adm ini ·trative and academic buildings on cam1 us. 
In addition, wircle s technology i in place to provide 
conn ctivity for specific applications. A high- peed 
Internet connection, dedicated telephone lines, local 
moJcm pool, and a national switched public data 
network arc available fo r linking to the campus 
computer network from home , c lu te r ice , and 
remote location . 

Faculty, rudcnts, and taff have accc to university 
computing re. ourccs from de ktop and laptop computer , 
and Unix and T workstation . Admini trnti e com­
puting re nurces cons ist of a un Micro ystcms Enterpri e 
U ltra 5000 ·crvcr, a Digital Equipment orporation 
(DEC) VAX 6610, an IBM A 400, and numerous other 
appli ation-spe ific Microsoft Window T servers. The 
univer ·ity' critical admini trativc operation are upport­
cd by the CT Banner 2000 . oft ware ystcm. Additional 
admini rrativ sy tern in ludc the Health Profe ion~ 
Division's medi al and dental clinic ystcms. Multiple 

un Microsystcm · pare lOO0E crvcr upport academic 
app lication and World Wide Web-based tools. 

yn hronou and a ynchronous World Wide Web roob 
arc u ed for the delivery of Ji ranee education, including 
a four-building "virtual" campu ·. Electronic classroom · 
~md microcomputer lab ~ rovide hand ·-on tc hnology 
upport for tudents anJ faculty. Multimedia technology 

training lab support technology training opporrunitie 
for facu lty and raff. 

Media • er ice · provides videoconferen ing u ing 
Integrated ervices Digital Network (I ON) for di ranee 

education. Through a videoconferencing hridge locat d 
on campu , between three anJ 36 ire an be linked to 

form a global classroom. Twenty-eight vidcocon~ rcncing 
room , located throughout Florida, and 50 student 
Jc ktop videoconferencing y rem , located at clinical 
ite and in cudcnt ' home , arc maintained by Media 
ervice . Training for faculty and tuJcnr- in the u e of 

videoconferencing i also provided by Media ervice . 

Clinical Facilities 

In addition to clinical faci litie on the main campus, the 
univcr ity provides clinical service to the urr unding 
community through owned and lea ed off-campus faci l­
itie . The I lealth Profes ion Divi ion ha outpatient 
facilitie that prin ipally provide medi al ervice. 
Optometry, pharmacy, occupational therapy, anJ phy ical 
therapy ervice are al o available at ome location~. 
The enter for P ychologica l tudic provide mental 
health coun eling and geriatric care at clinic located in 
the surrounding community. The hon! of ocial and 

y tcmic tudie provide family th rapy services through 
Family Therapy As ociatcs on the ea t campu . linic 
location are as fo llow : 

• Clinics for Audiology and Speech-Lcniguage PatfwW8)' 
• 2555 Davie RoaJ • 175 NE 167th erect 

Davie, FL 33314 orth Miami Beach, FL33162 
(954) 262-7700 (954) 262-770 I 

• Marriage and Family Counseling 
• Fam ii Therapy A .cKime 

3 100 .W. 9th Av nue 
Fr. Lauderdale, FL 3 3315 
(954) 262-3030 

• Medical Clinic Locations 
• anford L. Ziff l lca lrh arc Center 

3200 . Univcr ·ity Drive 
Davie, FL 3332 
(954) 262-4100 

• Health enter of Fort Lauderdale 
1111 Wesr Broward Blvd. 
Ft. Lauderdale, FL 3 3 312 
(954) 463-7 13 

• Health Center at orth Miami Beach 
1750 N.E. 167th treet 

orth Miami Beach, FL 33 162 
(305) 949-4000 

• Health enter at Opa Locka 
19 0 pa Locka Blvd. 

pa Locka, FL 33054 
(305) 6 1-9414 



• Mental Health Clinics 
3111 University Drive 

uite 307 
oral pring , FL 3 065 

(954) 753-7020 

3301 College Avenue 
Davie, FL 33314 
(954) 262-5730 

4 00 N. State Road 7 
Building F, uite F 
Lauderdale Lake, FL 33319 
(954) 486-3663 

Geriatric Residency 
5730 N.W. 2 th erect 
Lauderhill, FL 3331 
(954) 731-4770 

Geriatric Institute Day Treatment Center 
4 00 . tare Rd 7, uite B 
Lauderdale Lake , FL 
(954)4 5-2 27 

INSTITUTIONAL ACCREDITATION 

Nova ouch a tern Uni er. ity is accredited by the 
Commi ion on liege of the ourhern Asso iarion 
of College and chool · ( l 66 outhern Lan , Decatur, 
GA 30033-4097; telephone number: 404-679-4501) to 

award bachelor' , master' , educational pccialist, and 
doer ral d gree . ova outhea tern Univcr ity was 
first accredited by the outhern As nciation of ollcgc 
and Sch ol ( AC ) a ova Univer ity in 1971. The 
merger with outhea tern Univ r ity of the Health 

cience wa approved by AC in 1994. 

PROFESSIONAL ACCREDITATIONS 

■ The hepard Broad Law Center i · accredited by the 
Council f the ection of L gal Education and 
Admi ions to the Bar of the American Bar A ociarion 
(550 W. North t., lndianapoli , I 46202-3162; 
te leph ne number: 17-264- 340). The law center i a 
member of the A ociation of American Law chools 
(AAL ). 

■ The ollege f Osteopathic Medicine i ac redited 
by the Bureau of Professional E iu ation of the 
American O teopathic A ociation and is a member of 
the Am rican A ·ociation of ollegc · of . tcopmhic 
Medicine. 

■ The D cror of Ph·mnacy Program is flccreditcd by the 
American ouncil on Pharmaceutical Education, 11 

Wet upcri r treet, uitc 512, hicago, IL 60610 
(telcphon number: 312-664-3575, 00-533-3606; fax: 

12-664-4652). The College of Pharmacy i a member 
of the American A - ociation of College of Pharmacy. 

■ The allege of ptomcrry i accredited by the Council 
on ptnmetric Education of the American Optometric 
As ociation and i a member of the A sociation of 

chool and ollege of Optometry. 

■ The ccupational Therapy Program is accredit d by 
the Accreditation Council for Occupational Therapy 
Education. 

■ The Doctor of Dental Medicine Program ha accred­
itation-eligible tatu with the C mmi ion on Dental 
Accreditation of the American Dental A sociation. 
Po t-graduate program in endodontic , orthodontic , 
and pcriodontic have preliminary provi ional approval. 

■ The Phy ical Therapy Program i accredited by the 
Commission on Accreditation for Phy ical Therapy 
Education of the American Phy ical Therapy A ocia­
tion. 

■ The Physician A - i rant Program i accredited by 
the ommis ion on A redirarion of Allied Health 
Education Program . 

■ The clinical psychology doctoral program - of the 
Center for P ychologi al Studie arc accredited by 
the American P ·ychological A t ciation (APA). The 
center al o ha two predoctoral intern hip program ·. 
One i accredited by the APA and a econd i · approved 
by the A ociation of P ychology Po t loctoral and 
Intern hip Centers (APPi ). The APA and the Florida 
Department of Health have approved the awarding of 
continuing edu ation credit by the center. 

■ The Family and 'chool Center's pre chool and 
prekindergarten program are accredited hy the ati nal 
A oci::ition for the Education of Young hildren. 

■ The chool of ocial and y temic tudic ' M .. 
de rrce program in family therapy i accredited by the 
Commi ion on Accreditation for Marriage and Family 
Therapy Training and Education of the Am rican 
Association for Marriage and Family Th rapy (AAMFT). 

■ The mater' · degree ~ rogram in ·peech-language 
pathology, offered through the Fi chler Graduate chool 
of Education and Human ervice is accreditated ~ y the 
Council on A ademi Accreditation of the American 

peech-Language-Hearing As ociarion (A I IA). 

■ The niver icy chnol (grades K-12) is accre !ired by 
the Florida ouncil of Independent Schoob. It wm 



ac reJiced as an elementary and econdary ch I for the 
first time hy A in 1973 and r affirmed in 1993. 

COMMUNITY OUTREACH SERVICES 

ova ourheasrem Univer icy goe bey nd it primary 
mi sion of providing . hool and univer ity curricula by 
r aching out co the community with a diver icy of com­
munity servi e program and re ource . Th following 
Ii c of community ervice program and facilitie pro­
vides example : 

Center for Psychological Studies 
ommuniry Mental Health enter 
• Program for Adu lt ervice 
• criatric and Re idencial ervice 
• Program for AJole · enc and hilJ crvi e 
• pecia lizcd ervi e (anxiety, biofceJba k, 

neuror ycholngy a sc, menc, child and 
aJole cent depre ion, traumatic sere s, 
interp rsonal violen e, al ohol and drug 
abu e, trauma, and older adults) 

College of Optometry 
• Vi ion creening for Publi hool ruJencs 

College of Osteopathic Medicine 
• Area Health Edu ation enters 
• Rural Medicine Training Program 
• H I Partnership for C mmunity 

Farquhar Center for Undergraduate Stu.die 
• RE (Social awar ne · ; Community ervi e; 

O pen-mindedne ; R e pon ihle leader hip; 
Edu ation commitment) 

• Women' Re ource In titute 
• Institute for Retired Profe ional 

Fischler Graduate S hool of Education 
and Human ervice 

• Renais ance In titure for harter ch ol 
• orth Miami Bea h ommunicy 

Technology enter 
• Encerpri,e Amhas aJor Program 
• harle Drew Family Re our e enter 

chool of ocial and ystemic Studies 
• c mmuniry and linical Outreach Center 
• Mediati n Institute 
• ependency Mediation Project 
• PRIDE program (P ri oner Re olving 

Inmate ' Di put Effectively) 
• onflict Re lurion Re ource ervice 

( n campu ) 
• The enter~ r Family, Work, and Bu ine 
• Family Therapy A ociate 

Shepard Broad Law Center 
• Juvenil lediation Project 
• King Di ability lmtituce 
• ivil lini onsumer Prote tion eminar 
• Guardian Ad Litem 
• Pro Bono tudents Florida 
• Black Law tudencs A o iation 

Ralph J. Baudhuin Oral chool 
• Par nt/ hi ld la e 
• Parent-Profc i nal Partner h ip Pr gram 
• Family-Oriented Work h p and upport roup 
• Pre cho I Program Olm eling and Te ting 

e 
• Th i m onsortium 



LICENSURE AND CERTIFICATION 

Th unive icy meet regulations whi h govern the 
delivery of di ranee education in Florida an I the nrhcr 
race where it offer program . Although states differ in 

regulation , che proce ch rough which the univer, ity 
obtain rate Ii en ure and certification typically 
involve - revi w at thre level . At the race govern­
ment level, ova outheastem Univer it mu t qualify 
a a foreign corporation in order to do businc s in a 
pecific ·tate. Ac the higher-education authority level, 

U mu t complete an xcensive application proce ·s 
and a rigorou revi w by each race. Ac the ac rediting 
body level, the univer icy mu t comply with pecifi 
requirement on eming di ·r, nee education programs 
and gen ral area ·u h as fiscal stability and student 
upp rt rvice for each t ff- ampu program offering. 

The purpo e of chi process arc rhc afcguarJing of 
con umcr intere t and the a urancc of quality control. 

U currently ha · active di tc1nce cducati m program 
in anada, ermany, I racl, Panama, the aribbean, 
and in 23 rate , including Flori la, in full accordance 
with th regulation of ea h of thm,e juri diction 

DISTANCE EDUCATION AT NSU 

va uche rem Univer icy i a pioneer in the area of 
di ranee education, having initiated di ·ranee education 
pr gram in 1972. le wa the first university in the United 

race c offi r gra luate programs in an online format, 
with ch creation of the electroni lassroom. U has 
been ffering on line pre gram and program with an 
online c mpon nt ine 19 3. wa~ also the first to 

u e the U IX y rem to ho t onlinc ourse , and one of 
the fi t co u e the Intern t to ·upporc instru tion. 

In 1997, Forbes magazine ranked U ,r one of the 
nation' top 20 cyber-uni er itie . In 199 , The acional 
Jurist maga:ine ranke 1 ' hepard Broad Law enter 
at the top of it list of the mo t wired law .chool · in the 
nati n. The univer icy i al o Ii ted in Prin econ Review' 
The Be c Distance Leaming Graduate chooL~ (199 ). 

At U, di ranee education i;, delivered u ing a variety 
of in tructional delivery y t m . Mn le of delivery to 

tudent located at ice di cant from ch main campu 
include not only computer-me 1iared in truction ia 
on line cour e , but al ·o other modes, uch a the tradi­
tional cla room etting with a li\'C in tructor on- ·irc, 
comprc ·ed \'ideo, and audio tcle onfercncing. 
Technologic u h a the elccrronic classroom and 
audio tcle onferen ing (much like confercn e rnl ling), 
add another dimcn ion co the university', di5tan e 
edu ation programs hy bringing instruction to the 
home and offi cs of ·tudent~. 

ome program u e computer or telc ommuni acion 
rechnolngie exclu ively, or in ombinarion with a 
lassroom setting. For example, ome graduate rrograms 

require rudenr to attend ·hort, int n ive in rrucrional 
unit~ on- ampu (called ummer in titute ) a part of 
their required program of study. Di ranee education 
stud -nr have acce s co educational upport ervice 
rhrough the main campus. The e include the ele troni 
libr, ry, rhe lnrerner, and compur r oftwarc on central 
~ervcr . . 

studcnri, an partt ,pate in online cour e via the 
Internet and World Wi 1 Web from almost anywh re on 
the globe. nline cour·e involve Web page to acce · 
course material , announcement. , and ocher information, 
plu, a range of online a rivirie char facilitate frequent 
tudent-tcacher and tudenr- tudent intera cion. Faculty 

memhcr and student · intern t via real-time clectroni 
classrooms, on line fon11n u ing threaded bulletin l oard , 
rec I-rime chat room , on line ubmi ion of as ·ignment in 
multim dia fom1at · for review by faculty, electronic mail, 
and the electronic library. 

U offer a wide range of on line program . For example, 
N U's chool of ompurer and Information cience · 
ha mor than 00 online tudents and ffer online 
ma rer f ·cience program in computer cience, c m­
puter information y rem , management information 
y rem , and computing technology in education. It 

al o offer Ph.D. program chat u e a combine I online 
and on-campu format. 

ver the l t five to I year , many college and univer­
itie have been Je\'el ping di ranee education program . 
ova utheasrern Unh·er ·iry ha 26 year of experience 

in the development, delivery, and evaluation of di ranee 
edu ation program . Approximately 55 percent of a ll 

rudent attend cla through the u e of ome 
form of di ranee edu acion modality (e.g., cla · r om 
in trucrion at di cant ice , c mpre ed vid o, and 
comput r-mediated in truction.) The univer icy' 

arional Ed.D. Pro ram for Educati nal Leader -
whi h began in 1972-and orh r degree program 
have er\'ed a models f di ranee education de ·ign fi r 
in titution a ro the nation. 



The outh Florida Education enter 
(, FE ) was nrgani:ed to create an 
educational complex of institutions 
ranging fr Jill rrc-elementary to 

postdoctoral education tn invent, 
implement, evaluate, and di · ·emi­
nate innovative practice in all areas. 

Nova University opened office 
on La las Boulevard in Forr 
Lauderdale, Florida. Dr. Warren J. 
Winstead wa named pre ident. 

Nova Uni\'ersity was chartered by 
the tate of Florida a · 0\'a 
Univer. iry of Advan ed li chnokJgy,. 

The Ph ical cience enter and 
the Physical Oceanographic Labora­
tory were e ·rahli hed. 

ova received everal gift that 
enabled the con tru tinn of the 
Loui Parker Phy ·ical cicnce · 
Building and th Ro enthal tudent 
,enter, and c tahlished an endowed 
hair in phy~ic . 

The Edwin M. and Escher L. 
Ro enthal tudent Center was 
dedicated on the main campus. 

las e · at 0\'a formi'llly hcgan; the 
,tudent body con i~ted of 17 Ph.D. 
tudents in behavioral science, 

phy ic and rhy ical chemi try, 
and o eanngraphy. There were l 7 
faculty and 3 :,taff member ·. 

The Louis Parker Physical cience 

Historical Highlights 

enter, the Davie Living Complex, 
and the main camrus in Davie were 
officially opened. 

Ten acre~ of land were deeded to 

Nova Univer,ity hy the Broward 
ounty ommi ·ion at Port 

Everglades for relocation of the 
Physical Oceanographic Laboratory. 

The Life cicnces enter wa 

estahli hcd Lo offer doctoral and 
ma ter' · degre s in the biological 
ciences. The Leo Goodwin In ·titute 

for Cancer Rcscar h was rein med 
from Tampa to O\'a Uni\'ersity. 

The University chonl opened on 
the main campu , extending ova 
educational program · down to the 
elementary and ~econdary levels. 

Dr. Abraham Fi.chler wa 
appointed executh·e vice pre ident 
of Nova University by the board of 
tru t cs. 

The fir t five ova Univer ity gradu­
ate · received their Ph.D. Jcgr es. 

A federation with ew York 
In titute of Technology ( YIT) was 
e tablished. Dr. Alexander chure, 
then Pre idcnt of YIT, wa mimed 
chancel !or of Nova. 

[ r. Abraham . Fis h !er wa · named 
pre idem of O\'a. 

Nova Uni\'er iry received full 
accreditation for five year · from the 

ourhern A sociation of College 
and choob ( A ). 

ova initiated it external degree 
program with it. ational Ed.D. 
Program · in Educational Leadcr ·hip 
and Higher Education. 

NYIT initiated a master' degree pro­
gram in business administration at 
Nova. 

The Ph.D. Program in Clinical 
P ychology, be an. 

The Ed.D. Program in Early 
hil 1hood Education began. 

The enter for Public Affair, and 
Admini tration was c ·tablished. 

The Graduate lanagement Pro­
gram wa implemented. 

The enter for the tudy of Law 
was e rabli hed. 

The board of tru ·re' voted to 

change the uniYer ·ity' name to 

ova niver ity, Inc. 

The enter for the tu ly of Law 
received pn visional accreditation 
from the American Bar Asso iation 
(ABA). 

The Family Center wa estahli hed. 

O\'a Uni\'er ity received full 
accreditation for a I 0-year period 
from A 

The Ma tcr' Degree Program in 
omputer cience wa, e tasbli,hed. 



Nova College wa establi ·hed on 

the main campus. 

N ova Univer ity School at ora l 
pring wa pened. 

The In titute fo r Retired Profes­
sional was e tablished. 

The first class of the Center fo r the 
tudy of Law wa graduated. 

Docrora l programs in busine s 
administration began within the 
Graduate Management Program. 

The Nova Univer ity Community 
Mental Health Center was established. 

The Center ~ r the tud y of Law 
mo ved to the univer ity' eas t 
campu ire. 

The Institute fo r Marine anJ 
Coa cal tudie opened a t the 
Ocean graphic C enter. 

The enter for the Advancement 
of Education wa crea ted. 

The ente r fo r the rud y of 
Admini tration wa · establi ·hed . 
The cente r was the pre ursor to 

the choo l o f Busine and 
Entrepr neur hip. 

N va University linic wa awarded 
a $500,000 federal grant ro provide 
menta l hea lth ·e rv i es to the 
community. 

N va College rece ived accreditation 
from ACS in December. 

The o ut hca te rn o ll ege of 
O ·teopathic Medicine admi tted it 
cha rter cla s a an independent 
in titu t ion . 

The Nova Uni ver ity Mailman­
Fa m i I y Ce n te r buildin g wa 
d ed ica ted . 

The Florida School of Professional 
P ychology, which was establi hed in 
1977, jo ined Nova University as the 
chool of Profcs ional P ychology 

within the Behav ioral c iencc 
enter; the P y.D. degree in cl inica l 

psychology wa offered. 

Th enter fo r the Study of Law 
rece ived full accreditation from the 
A merican Bar A oci,i tion. 

A new 90-unir dormitory wa opened 
on the main campu . 

The Pn t-Doc tora l In titute of 
P ychoanaly is anJ Psychotherai y 
wa initiated. 

The Ma ter' Degree I rogra m in 
pecch -Language Patho logy was 

established. 

The Doctor of Arts in Info rmation 
cience Program wa created and 

rece ive I approval from A 

The Ralph J. Baudhuin O ral chool 
was acquired a · a part of the Family 

enter. 

The Youthful ex ffender Program 
wa · established within the Institute 
for oc ial ervices to Famili es. 

The Center fo r omputer-Ba ed 
Learning wa created and included 
the ma ·ter' and doctora l program 

in info rmation sc ien e, compu te r 
educat ion , compute r tra ining and 
lea rning, and computer ·cience. 

The Ph .D. Program in linica l 
P ychology rece ived full acer dita­
tion fro m the A merican P ycho­
log ica l As oc iat ion ; the P y.D. 
Program in C linica l Psycho logy 
rece ived provisional accredi ta tion . 

The university revolutionized di ·tan e 
education with the development and 
implementation of the e lectronic 
cla ·room fo r deli ve ry of online 
course . 

The Master' Program in peech­
Language Pathology was approved 
by the Florida Department of 
Educa tion. 

The Anna and Max we ll Ma ltz 
Institute for Re earch wa established. 

The fed ra tion between NYIT and 
Nova University wa di · o lved by 
mutual agreem ·nt. 

Dr. Abraham . Fischler, president, 
became chief executi ve offi cer of the 
univer iry. 

Nova Unive r icy' A accredita­
ti on was reaffirmed fo r a I 0-yea r 
peri od. 

The Do tor of i nee Program in 
omputer cience was escahli hed . 

The Behav ioral c ienc cnt r 
beca me the chonl of Psycho logy 
( enter fo r Psychologicfl l S tudies ). 

The College of Pharmacy admitted 
its charter class in a· ociation with 
the College of Osteopathic Medicine. 



The chool of ocial cien e was 
created to develop ;1 master\ degree 
program in g rontology and a Ph.D. 
program in famil therapy, and to 
contain the Institute for ocial 

erv ice · to Families. 

The P y.D. Program in linical 
P ychology received full accredi­
tation from the American 
P ycho logical A ·so iation. 

The enter for omputer cience 
wa esrabli -hed to conta in hoch the 
graduate and the und rgraduate 
computer science degree programs 
previou -ly hou ed in the enter for 
Computer-Ba ed Leaming. 

The outhea tern Co llege of 
steopathi c Medicine became 
outhea tern University of the 

Hea lth 'cience after the a 1dition 
of the College of ptometry. 

The Mailman Family enter, Ralph 
J. BauJhuin ra l chool, and the 
University chool were combined 
to form the Family and chool 
'enter. 

The newly construcred Joe 
Ruilding of the University 
Center wa - opened. 

'onken 
chool 

The Nova Univer ity ommunity 
1 ntal Health Center received 

full accreditation by the APA as a 
predoctoral internship itc. 

The undergradume Liberal tudie 
Program was hcgun with ·upport 
from the rate of Florida. 

The Ho pitality Center wa e ·tab­
li hed en offer bachelor degree in 
the ho pitality area. 

A geriatric facility wa pur ha, ed 
in order tn broaden the ·cope of 
the Univer ity ommunity Mental 
Health Center. 

The Disability Law In titute was 
tablished within the enter for 

the lUdy of Law to protect the 
lega l rights of disabled penms and 
to provide education ahout di ·abili­
ty i· ues in the law. 

The Nova Univer ity Community 
Mental Health enter e rablished 
a pediatric p ychology unit at the 
main campu and a child anxiety 
clinic at ora l pring ·. 

The ,enter for the tudy of Law 
wa renamed the hepard Broad 
Law Center in acknowledgment of 
attorney hepard Broad's extensive 
upport. 

The hepard Broad Ll'lw Center 
was granted member ·hip in the 
A ·soc iation of American Law 

chools. 

ova o llege wa renamed the 
Jame Farquhar Center for Under­
graduate cudiei to recogni:e 
Farquhar's long-time support. 

The Computer-Based Learning 
Center and the Center for 

omputer , c ien ·e were comt ined 
to form the Center for omputer 
and Information cience . 

Nova University celehrated its 25th 
anniv r ary. 

The Farquhar enter i r Under­
graduate ' tudie held it fir t 
conv )Cation . 

The Ma ·ter' Degree Program in 
, peech-Languagc Pathology re­
ceived ac reditation from the 
Educational tandard Board of 
the Am rican peech-Language-
1 learing A ociation. 

Initial arti ulation agreements were 
made with outhea tem Uni ersity 
of the Health ience . 

cw facilitie for the Bernice and 
Jack LaBonte In titute and the 
Ralph J. BauJhuin Oral chlX)I were 
dedicated. 

tephen Feldman was elected as the 
third president of Nova Univ rsiry. 

The Leo Goodwin r. Hall, new 
home of the hepard Broad Law 
Center, opened on the main campu -. 

The Leo Goo !win r. R siden e 
Hall, the university' fifth ·tudent 
dormitory, wa dedicated. 

The chool nf Busine s and 
Entr preneurship moved to the east 
campus. 

ova' first building, the Ro enthal 
tudent Center, wa · expanded to 

include a dining hall, full kitchen, 
book tore, and admin i trative 
office . 

'outhea tern Univer icy of the 
Health ci nee added the College 
of Allied Health an I admitted it' 
charter cla in the Physician 
A si -rant Program. 

The Dolphin Training enter, a 
new training facility for the Miami 
Dolphins, was c )mpleted on the 
main campus. 

A new wing housing the Bernice and 
Jack La Bonte In ·titute for I !caring, 
Language, and pecch wa · added to 
the Baudhuin Ora l " chool. 



ova Univer ity m rged with 
outhea tern Univer ity of the 

Health cience to form ova 
outhea tern Univer iry (N U), 

adding rhe allege of 0 ' teopathic 
Medicine, Pharmacy, ptometry, 
and Allied Health to the univer ity. 
Master' degre in phy ical therapy 
and ccupational therap were 
added to the programs of the 

allege of Allied Health. 

Ovid C. Lewi wa elected a 
the fourth pre ident of N U. 

The William and orma Horvit: 
Admini tration Building wa · 
dedicated. 

A new middle- ch ol building wa 
constructed on the oral pring 
campu f the Univer ity chool. 

The of Computer and 
lnformati n cience , and ocial 
and y temi tudie moved to the 
east campu. 

The board of trustee · approved con­
truction of a new buil ling on the 

main campu for the enter for 
P ychol gical tudies. 

Ba ed on its fall 1995 headcount 
enr !Im nt, U became the large ' t 
inclep ndent univer:ity in the 
rate of Florida. 

The College of Allied Health ·tarted 
a ma ter of public health program for 
tud nt already working in orhcr 

health pron ·ic ns. 

An exi ting building on the ca t 
campu wa remodeled to create the 
Alumni Hall of the chool of 
Bu in and Entrepreneurship. 
The building contain the Julian 
and Ellen Knight Auditorium, the 
Augu t and Melba Urbanek Hall of 
Fame Gallery, and four cla., room~. 

A new recreational ·ports complex 
located adjacent to the Rosenthal 

tu :lent enter 11•a completed. 

U acquired 10 acre of land con­
tiguou with the southwest corner 
of the main campu for future 
expan ion. Initially, the ire will be 
u cd for a nature trail in a park-like 
setting. 

The Health Profe ion 0ivi · ion 
(HPD) moved from facilitie · in 
North Miami Bea h to new facili­
tie · on the main campu . The new 
omplex encompa e 365, 0 

square-feet of las room, laboratory, 
clinic, and office pace along 
with a 470,00 - quare foot parking 
structure. 

Planning began to move the Fi ·chler 
Center for the Advancement of 
Education to university faciliti s in 
North Miami Bea h. 

The l oard of trustee approv d 
addition of the ollege of Dental 
Medicine to HPD. 

Th Univer ity hool wa , ,elected 

a a ational Blue Ril bon hool of 
Excellence l y the U .. Department 
of Education. 

The 0 eanographic enter began a 
ooperative project with the town of 

Davie t 1 convert a water treatment 
facility into an aquaculture re carch 
farm. 

The board of tru tee named 
Ray Ferrero, Jr., ns rrc ident-clcct 
effective January I, 199 . Ferrero 
b the univer ity' fifth pre ident. 

The ollege of sreopathic 
Medicin won the 1997 Ameri an 
Medi al rudent A~sociation' Paul 
R. Wright Ex cllence in Medical 

Education Award, the first o teo­
parhic medical s hool in the U .. 
to he ·elected. 

The olleoe of [ ental Medicine 
admitted its charter cla ·. 

The new 65,000- ·quarc-foot 
Maxwell Malt: Psychology 
Building wa dedicated. 

Th Fi chler Center for the 
Advancement of Education mov d 
from lea e I facilitie in Davie to 

newly renovated univer icy-owned 
facilitie in North Miami Beach. 

F, cilitie opened in niv r ity Park 
Pla:a adjacent to the main campus. 
The facility houses cla ·smom , a 
micro omputer lahc ratory, the 
In ·titute for Retired Profe ·sional , 
and the Offic of Liccnsure and rate 
Relations, Grants and )ntracts, and 
Omrinuing Education. 

U' r gional accreditation wa · 
reaffirmed by the ommision on 

olleges of the outhern 
As o intion of ch )ol · for another 
10 year ·. 

The Fi chler enter for the 
Advan emcnt of Education changed 
ic- name to the Fischler Graduat 

chool of Education and Human 
ervice. 

The National ollegiar Athletic 
A - ociation ( AA) Division 
I I Management ouncil elected 

U to rrnvisional member ·hip 
cffectiv crtembcr I, 199 . 

The board of tru ·r cs arprovcd 
construction of n 165, 00- quare­
foot Library and Information 
Technology enter on the main 
campu . Ground will le broken in 
early 1999. 
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Functions of the Board of Trustees 

In accordance with the_ bylaw of Nova outhea tern 
U ni ve r tty, th bu ine and p rope rt y of the 
uni e r ity are managed by a boa rd of tru tee , 

con i t ing of the pre iJenr , cha ir emeri t i, and not 
m re than 5 add itional members. The committees of 
che board of t ru tee inc lud e th e Exec utive 

ommittee, the C mmi tt e of Tru tee ·, the ommi ttee 
~ r trategic Planning/Academics, the Commi ttee fo r 
Finance/Aud it and Investments, t he ommi ttee for 
Pers nne l, the Committee fo r Deve lopment, and the 

ommittee fo r Building anJ Ground . The pecific 
re pon ibilitie. of the boa rd of trustees are: 

• acquiring, conserving, anJ J v loping ch 
university's re ource ·, and , in this regard , 
the board of tru tee hold · t itle t) and act 
a cu tod ian of all property of the insti tution 

• electing the chief exe uti ve officer 

• authorizing and changing the l udget 

• acting as a final body of appeal fo r tudent , 
alumni, faculty, and all staff members who 
fi el that the admini tration has not dealt 
fa irly with them or ha · not served in the 
be t intere t of the univer·ity 

• establishing broad educati mal policies 
affecting the uni versity 

• making critical reviews of the un iversity' · 
educational pr Jgrams and development plans 

• aiding in the interpretation of the uni v rs ity 
to the public and to it constituencies 

• approving the recommendation for 
awarding all degree. 

• e tablishing the aim anJ obje cives of the 
uni versity within the fra mework of, and the 
purpo es autb.ori:ed by, the barter 

• accepting anJ ad mini ·rering, for university 
purpose , gifts of land, t eque. t , tru ·ts, money, 
and build ings from public and pri vate )u rces 

• e rab li h ing by rec mmendation of the 
president, facultie , departments, and 
J i\'i ion ; recommending anJ fix ing alarie 
of teachers anJ other employee · 

• e tabli hing upon recommendation fro m 
the faculty, course · and curriculum , and 
prescri bing condi t ion · cf stuJenr admission , 
at tendance, anJ Ji charge 
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University Administrators 

Ray Ferrero, Jr., J.D. 
President 

Joel S. Berman, J.D. 
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Douglas G. Buck, D.P.A. 
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Vice President, Student Affair 

Fred Lippman, R.Ph. 
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John Lo ak, Ph.D. 
Vice President, Research and Planning 

Virginia Mclain, M.S. (Acting) 
Associate Vice President, Information Technologies 

Donald E. Riggs, M.L. ., Ed.D. 
Vice President, Information Services and University Librarian 

John J. Santulli, M.B.A. 
Associate Vice President, Facilities Management 

Jeffrey Schn id r, C.P.A., M.B.A. 
Vice President, Finance 

John Scigliano, Ed.D. 
Executive Provost, Vice President for Academic Affairs and Technology 

Morton Terry, 0.0. 
Chancellor, Health Professions Division 
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University Councils and Committees 

Academic Computing Committee 

Chair: Gregory Home, director, educatwnal technology. 
The Academ ic omputing ommittec a si ts in deve­
loping univer ·ity-wide approache to the application of 
computer ro learning and in increasing the effcctivenes 
of in ·truction. The mcmhcrship include representatives 
from academic center~. 

Advisory Council, 
Office of Continuing Education and Collaboration 

Chair: Martha Smith-Singleton, executive director for 
the Office of Continuing Education and Collaboration. 
The purpo e of the council is to create and maintain 
commu nication regarding continuing education and 
co llahoration within the internal and externa l com­
munitie of the univer ity and provide repre cntative 
ounse l to office leadership. 

Affirmative Action Committee 

Codwirs: Ada Christie, coordinat01· of operations and 
Ralph Hogges, program professor and director. The 
Affirmative Action Comm ittee, ad ministered through 
the Office of Human Re ource , make recommendation -
to emurc that the university operates within the guide­
lines of affi rmative action with regard to advertising, 
hiring, promotion , ·alarie ·, training, recruiting, and 
contract renewal. 

Budget Committee 

Chair: George Hanbury, executive vice president, 
administration .The Budget ommittee review and 
recommend to the pre:ident the annua l operating 
l udget, including the establi hment of tuition an I fee 
rates. 

Committee on Faculty Scholarship, Research, and 
Professional Development 

Chair: John Scigliano, executive provost and vice 
president for academic affairs and technology. The 
purpo e of the omm iLtee on Faculty cholarship, 
Res arch , and Profes ional De\'clopment i to a sist 
with the development of goa ls and expectations for 
scholarship and research and tor fine the policie · and 
procedure needed to upport the ·e a tiv itie in a high­
quality manner. 

Council of Deans 

Chair: John Scigliano, executive provost and vice 
president for academic affairs and technology. The 
council' purpose is tn revie\\' all acadcmi or a a­
demically relat d matter~. The counc il proactively 
propo e · future program direction. It explores closer 
programmatic connection among center~, co ll eges, 
and ·choo ls and recommends appropriate fit and 
ba lance of program · and the ir ·tructure within the 
univcr:ity. 

Disability Support Services Committee 

Chair: Joseph Lakovitch, vice president for student 
affairs. The Di abi lity upport ervice Committee i 
cha rged with en uring thm student with Ji abilitie · 
receive fu ll integration and participation in any univer-
ity program or activity. ervicc ar provided to ·tudent 

with physical, vi ·ual, hearing, speech, and learning 
disabilitie ·, whether temporary or permanent. 

Employee Relations Committee 

Cochairs: Estella Martinez, director of administrative 
services for the School of Social and Systemic 
Studies, and Mary Ann Galvin, institutional insur­
ance coordinator. Administered through the ffice of 
Human Re ource, ch i committee discus ·es and makes 
recommendation to the president on matter:, of intere t 
and concern co employee . 

Environmental Committee 

Chair: Cindy K. Gross, senior accountant . The 
Environmental ommittee coordinate al l of the 
university' recycling efforts, including wa:te di:,pnsal; 
educate the university and community about recy­
c ling; and cstahli hes a ademic programs in eco logy 
and envir mmental cudie . 

Faculty Advisory Council 

Chair: John Scigliano, executive provost and vice 
president for academic affairs and technology. The 
purpose of the Faculty Ad\' isory ounci l i - to advi e 
th executive provost an 1 the administration about 
academic maners for the improvement of prograir1:, and 
ervice . The council meet monthly and consists of 

representatives from each academic center within the 
imtitution. 



Information Technology Policy Committee 

Chair: Virginia McLain, acting associate vice JJresident 
for information technologies . The purpm of the 
Jnfi rmation Technology Policy ommittce i to recom­
mend, e aluate, review, anJ moniror computer, tc hnol­
ogy, and telecommunication policie and activities. The 
committee r commend overall policies and directions 
chat affect acaclemic computer ·y~tcms, administrative 
c mputer y tern , automated library y tems, telecommu­
nications facilitie of the univer ·ity, and other technolo­
gy matters not co ereJ by cxi ting policies. 

Institutional Effectiveness Committee 

Chair: Blair Athe1·ton, director of institutional 
research. The In titutional Eff; tivenc ommittee 
~ cu e n the eclucational program in e ch center, 
cho 1, r college, and addre s goal , procedures 

developed to achieve goal , and in titutional effectivene 
mea ure . The committee prepare a report fo r the 
Univer ity Planning ouncil. 

Institutional Review Board 

Chair: Scott Swigart, College of Pharmacy. The 
In titutional Review Board i chargeJ with en uring 
that the tudent , faculty, and staff adh re to the basic 
ethical principle underlying the acceptal I conduct of 
re earch involving human ubject , as set forth in 
The Belmont Report: Ethical Principles and uidelines 
for the Protection of Human Subjeets of Research. The 
board include at lea t one repre. entative from each 
center, with additiona l member from the loca l com­
munity. 

Program Development and Review Committees 

Program review fo r the developmenc of new programs, 
Chair: Edward Lieblein, dean, School of Computer 
and Information Sciences. Program review for exi ting 
program , Chair: Harold Laubach, dean, College of 
Medical Sciences. These two committee · a es all 
exi ting and propo ed program . The committee 
rec mmend acceptance, rejection, or continuation of 
program to the Council of Dean . The council, in turn, 
make it recommendation to the executive provo t 
and vi e pre ident for acaJemi affairs and technology 
a to the future status of the a ·sesscd program . 

Quality Improvement Planning Committee 

Chair: Blair Atherton, director of institutional research. 
The Quc1licy Improvement Planning ommittee focu es 
on the university' adminbtrative and edu ational upp m 
unit", addre ing the goal , procedure developed to 
achieve goal , and in titutional effectivene mea ure . 
The committee prepare a report for the Univer· ity 
Plm1ning oun ii. 

Safety Committee 

Chair: Dennis Fanning, University School director of 
administrative operations. Admini tered through the 
Office of the A ociate Vice Pre id nt for Facilitie 
Management, the afety ommittee as i t the 
univer icy in providing a safe ancl secure environment 
for tudent , facu lty, and raff. Th committee accom­
pli he · thi · mi ion by making recommendation · t the 
university through the Office of Public afety for 
improving afecy and ecurity. 

University Educational Results Council 

Chair: John Scigliano, executive provost and vice 
president for academic affairs and technology. The 
purpo e of the Educational Re ults ounc il is co 
provide univcr ·ity-wide leaclership, commitment, and 
perspective to the I cumentation of stud nt learning 
and the improvement of educational program . 

University Libraries Policies Committee 

Chair: Edye Groseclose, professor of biochemistry. Thi 
committee aJvi e the vice pre iJent for infom1ation 
ervice an I univer icy librarian on various library 

policies. U. e of the librarie , collection development, 
delivery systems, and distance lil rary ·ervices arc 
example of ar as addres ed by the committee. 

University Planning Council 

Chair: John Losak, vice president, research and 
planning. The purpo e of the University Planning 

ounc il i to provid poli y for the univer· ity with 
re peer to hon- and long-term plam for university 
development. The objective of the polici i to iden­
tify and integrate future educational, physical, anJ 
financial development, and to incorporate procedure 
for program review, institutional improvement, and 
trategic plc1nning. 
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Academic Deans 

Ronald Chenail, Ph.D. 
School of, ocwl and S)'stemic wdie 

Raul uadrado, Dr.PH. 
ollege of Allied Health 

Richard Dodge, Ph.D. 
Oceanographic enter 

Tiffany Field, Ph.D. 
Famil)' and School enrer 

orma oonen, Ed.D. 
Farquhar emer for ndergraduate Studies 

Joserh D. Harbaugh, LL.M. 
heJ>ard Broad Law enter 

William D. Hardigan, Ph.D. 
allege ,of Pharma )' 

Harold E. Laubach, Ph.L . 
allege of Medical ciences 

Ronald F. Levant, Ed.D. 
Center for Ps)'chological wd1es 

Edward Lichlein, Ph.D. 
chool of om/mter and Information Sciences 

David . Lo hin, O.D., Ph.D. 
ollege of 0/>wmetry 

cymour lict, D.D. '. 
ollege of Dental Medicine 

Randolph A. Pohlman, Ph.D. 
chciol of Bt1.Siness and Entre/>renearship 

Anthony J . ._ ilvagni, D.O. 
ollege of Osceopachic Medicine 

11. Wells mglcton, Ph.D. 
Fischler Graduate, chool of Education and Human ert'ices 



Campus and Center Locations 

MAIN CAMPUS 
3301 College Avenue • Ft. Laud rdale, FL 33314-7796 

enter for P ychological ruJic, • 262-5750 
Family and chool enter • 262-6900 

Farquhar enter for UnJcr.~raJuare tuJie • 262- 00 

SHEPARD BROAD LAW CENTER 
3305 College Avenue • Ft. Laud rdale, FL 33314-7721 

262-61 0 

HEALTH PROFESSIONS DIVISION 
3200 . Univ rsity Drive • Ft. Lauderdale, FL 3332 -2018 

nllegenfA llicJ ll ea lrh • 262-12 5 
ollege of Dental McJi ine • 262-7319 
o llegc of leJical 'cience • 262- 1301 

nllcge of Orromerry • 262- I 402 
ollege uf O~teorarh1c MeJicine • 262-14 0 

'ollege of Pharmacy • 262-130 

EAST CAMPUS 
3100 . W. 9th Avenue • Ft. Lauderdale, FL 33315-3025 

'chonl of Bu,im:,, and Entrerreneur,hir • 262-500 
·hool nf rnnrurcr and Information iencc, • 262-2 0 

'chnnl of_ ocial and y,tcmic tudie • 262- 30 0 

NORTH MIAMI BEACH CAMPUS 
1750 .E. 167th treet • orth Miami Beach, FL 33 J 62-3017 

Fbchler Graduate S hon! of Education and Human cr\'ice. • 262- 500 

OCEANOGRAPHIC CENTER CAMPUS 
ova outheastcrn University 

0 0 . Ocean Ori e • Dania Beach, FL 33004-307 
( Adjacent to Jolm . Llo)·d wte Park) 

92 -19 9 

Note: All telephone numbers are in area code 954. 
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The Center for Psychological Studies 

The enter for P ychological tuJies, organized in 
1967, ha!> distingui hcd it elf nationally through 
program that integrate training, re earch, anJ 

crvice. The center offen. ma ter' Jegree~ 111 mental 
health coun eling anJ hnol guiJance anJ counseling; 
doctoral degree in clinical p ychology (with both 
generali ·t training and specinlizcJ onc.cntratinns in 
neurop ychology, health p ychology, fnrern,ic psychology, 
p ychodynamic p ychology, and the ps chology of 
long-rem, m ntal illne s); preJoccoral intern hips; and 
po tdocroral anJ continuing edu ation programs. It also 
offen, direct ervi e to the community through the 
Community Meneal Health enter. The enter eek to 

create advance in clini al training, applied re earch, 
and ervice delivery for the psy hology of tomorrow. 

Conducting psychological rc,ear h and providing 
a e ment anJ treatment of psychological prnhlems i 
one of the greace t challenges facing modern ociery. 

o other clas of problem places greater demand on 
our wi ·dom and reativiry, nor ramifie through more 
aspects of living, than tho e a,socrnted with the mind 
and hehavior. 

To rise to this challenge, the center provide · a broad 
range of training in finical ·ervice and re · arch. 
Training and re earch area pan the life cycl from 
childhood to the elderly. lient include inJividuals 
with common problem in living a well a tho ·e uffer­
ing from seriou p ychological di turhance ·. Faculty and 
taff are alway en itive to the cultural nuance of 

behavior that are 111herent in our multicultural ociety. 
In addition, spcciali:ed program focu on client 
experien ing p~ychological aspects of phy ical illne s 
or ncurop ychological difficulties a well a tho e 
caught up in the legal system. 

The ommunity Mental Health enter i a nonprofit 
mental health facility funded cooperatively by the 
Florida Department of hildren anJ Familie , Broward 

ounty, the U .. Department nf How,ing and Urban 
Development, and O\'a oucheastern University. 

ervi e · are available co all re idents of we,tern 
Broward ounty, r garJlc s of race, cukir, sex, age, 
nondi ·qualifying handicap, religion nr creed, or nation­
al or ethnic origin. 

More than 3,0 un<luplicatcJ clients are served each 
year. The ervice offered by th ommunity Mental 
Health enter include diagnostic a. e --mcnt; individual, 
group, and family therapy; case management; cri is 
intervention; and medi ation management. In addition, 
pecial1:ed fa ulty-led, re earch-ha eJ clinic offer 

service in the areas of neuropsychologi al evaluation; 
interper onal violence; trauma re olution; biofeedba k; 
anxiety di order ; treatment of older aJult ; hilJ and 
adolc cent traumatic ~tre and depn.•s ion; criou 
emotional di turban e; alcohol anJ other drug abu e; 
p ychodynami p ychotherapy; and tu<lent coun eling. 
The ornmunity Mental Health enter maintains 
clinic sites on the main ampus anJ in nearby oral 

prings and Lauderdale Lake:,. In aJdirion, th center 
operate a geriatric re:,iJential and Jay treatment 
program. 
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The Family and School Center 

The Family anJ htx)I enter proviJe a p rrum 
of program Jc igneJ rn trcngthen the family unit 
and enhan c the ability of parent and caregiver 

to fo ter the healthy Jevelopment of hilJren. In each of 
it five programmati unit , the Family and chool 

enter Hrive to meet the variou need of familie and 
chilJren through re. earch and training in the areas of 
famili~ and hooting. 

T he Family Center offer a range of program for young 
fami lie · and the profe ional wh work with them. The 
Parent/ hild Program offer joint la e for children 
and their parent · from infa ncy through age four. The e 
cla e proviJ an opp )rtun ity for parent · and young 
chi ldren to hare experi ence that enhan c the hil :I ' 

ial, emotional, anJ ince llectua l Jevelopmenr. 
In addition, Family EJucation anJ upport Program 
complement the Parent/ hilt! Program by providing 
eminar , work hop , and cla e to h Ip parent enhance 

their parenting kills anJ foste r the well-being of their 
ch il lren. The Family Center pre ·chool anJ pr kinder­
g, rten program are b ed n a chi ld-centered moJel that 
empha i:e the development of individual trength anJ a 

lo e relationship between home an 1 ·chool. The Family 
enr r, through it Pr fe · ional Training In titure, offe~ 

training pr gram · for earl -chilJhtx)J anJ fam il y- ·upporr 
personnel to en hance the quality and effecrivene - of 
chi lJ care programs and services offered in the ommuniry. 

The Ralph J. Baudhuin Oral School offe~ a humani tic 
le ming environment for hilJren-ranging in age from 
birth through eighth gra le-who have communi at ion 
di order , auti m, teaming di abiliti ·, anJ attention 
deficit di orJ r . Recognizing that a ll chi]Jr n hen fit 
from a multifacet d approa h co I arning, th · Baudhuin 

chool pro\'ide each child with an in<livi<lualized 
program char combine academic , phy~ical ed ucation, 
ocia l . kill development, anJ opportunitie fo r r ative 

expre ion. Additionally, the BauJhuin h o l offer 
cherapeuti ·upporr and education programs ~ r parents 
of pecial-need chi ldren and the profe ional who 
work with them. 

The University chool offe~ innovative alternative in 
primary and ·econdary edu ation to hildren from kinder­
garten through grade 12. The early learning and elemen­
tary program · empha, iz rhe a qui iti n an 1 application 
of knowleJg an I . kill in Engli h, mathematic , · ience, 

ocial tudie , fore ign language, mu ic, art, and physical 
education. The middle- and high- hool program 
continue the acaJemi offe ring of the lower divi ion 
and con ienciou ly involve tudent in a variety of 
xtra urri ular nd community ervice activit ie . The 

Univer ity hool u es a wide array of instructional 
cechnique , incluJing technology, cooperative I arning, 
tutorial , and mall group emin r to introduce on­
cept and facilitate learning. Vertical integration with 

outhea tern Univer ity, member hip in rhe 
oalition of El. ential ho I , and a rich menu of 

a tivity choice of the Univer ·ity 
chool. 

The Family Center of Tampa Bay offer an array of 
ervice d igned to m t the need of the we t central 

Florida area. The Train ing Department provide training 
anJ technical a ·i ranee to ch ild care center per onnel 
and family child care provider . The Work anJ Family 

hoi e Department operate a child care re ource anJ 
referral entice for corporate and privat client . The 

pccial Project Department re pond to merging 
ommunity nceJ with unique hort-te rm proje r-. 

T he Counseling and Te ting ervices U nit ( AT 
provid eJucational a es ment and therapeutic ervice 
char help fami li e and children cope with the l ·mand 
of a complex so iety. ervice provided by AT 
include counseling and guidance, ocial kills group , 
therapeutic care for abu ed and neglected ch ilJren, and 
tucorial program for chilJren in grade one through 
eight. 

The Touch Re earch In titute provide wellne 
program D r fami li e and children and conduct 
research and training in touch and movement thcrapie . 
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The Farquhar Center for Undergraduate Studies 

The Farquhar enter for UnJergraduate tud1e 
is a mall, per anal community within a large 
univer ity, offering tudent · ·mall classes, indi­

vidual attention from in ·tructor.,, anJ the encouragement 
to a hieve competency in a variety of areas. mmes of 
study leading to either ch bachelor of ien e or the 
bachelor of art degree are divided between two college, 
within the center: the ollege of Profe:. ional and Liberal 

tudie and the ollege of areer Development. 

To meet the need. of traJitional day . tudents, the ollege 
of Professional anJ Liberal tudie~ (PAL ) provide 
unique options for the und rgraduate experience: 

• seventeen degree program,, organi:ed in fi,·e 
academic department 

• a comprchen ive general education program 
• a curriculum that hallenges undergraduate. 

with the fundamental que tions of living and 
impires them to cultivate intellectual integrity 
and so ial responsibility 

• a new three-year baccalaureate option funJed 
hy th rate of Florida Po. t econ lary Education 
Planning ommis ion (PEP ) anJ the FunJ 
for the Improvement of Po ·t econ :lary Education 
(FIP E) 

• Jual-aJmis ion program , offered in conjunction 
with everal graduate cent r at U, for a elect 
number of highly motivated, academically talented 
tudents 

To meet the needs of working adult , the allege of 
areer Development provide opportunitie to pur ue a 

bachelor\ Jegree by offering: 

• Aexihle course scheduling in the evening and 
on weekend 

• convenient locations, with cla ·se offereJ on 
the main campu as w II a at imtitutional, 
indu trial, and other off- ampu locations 
a ro s the rate and beyond 

• pragmatic teaching, \\'ith qualified faculty 
member., who bring both academic and 
profes ional work experience into the la55room 

• respon ive a ademic advbing in the evening 
anJ by appointment 

• experiential learning opporrunitic through 
th RE ALL (Review and Evaluation of 
Career and Lifelong Leaming) Program, 
which allow· cudent · to receive college credit 
by demon crating competencies achieved m 
th workplace 

In 199 , intercollegiate athlcti sat gamed pro-
vi ional tattL' in Division ll of the AA. tudent 
athlete · have the npporrunity rn participate in the 
following ·port5: 

Women's 
,ofthall 
Basketball 

ros -country 
Golf 

nccer 
Volleyhall 

Men' 
Baseball 
Ba ketball 

In adJition to erving a large and di\'erse population of 
unJergraduate ·tudents, the center also hou es the 
In titute for Retired Profes ionab (IRP), which i dedi­
cated to the ,pecial need of the growing retirement 
community in ouch Florida. 

The Farquhar enter for Undergraduate tudie 
acknowledge, and uppnrt the diversity of it tudent 
population and the univer icy community. We recognize 
that , o ial and economi challenge, facing our commu­
nit call for thoughtful and compa ionate re pon c . . We 
heli ve that a thorough, intelligent, anJ open exchange 
of iJea among member of our community, coupled with 
re pon iblc interper ·onal communication, i the be t 
preparation for graduate anJ profe ional ·chnol · as well 
a for con iderate and reasonable behavior in the private 
and public phere . 



The Fischler Graduate School of Education and Human Services 

The Fbchler Gardu,uc , chool nf Edu arion and 
Human cn·icc~ admintster, (ield-hased degree 
rrograms at the master\ and Jo coral level , a 

growing numher of advance I certificate programs for 
eJucaLnrs, anJ an array nf community en·ices. 

The ational Ecl.D. Program for Educational Leaders 
i · a ficld-haseJ doctora I prugram designed specifically for 
practicing administratnr, ll prekindergarten through 
12th grndc publi and private . choob. The purpose of the 
pmgram b to improve the nation's s hnol by enhancing 
the leaden,hip ,kills llf s hoo l and school- ystem-hased 
adminbtrator,. 

The Ed.D. Programs for Higher Education offer an 
integrated program of formal imtru tion, upervised 
study, and applied re earch with pecia li:aLiom in adu lt 
education; computing and information techno logy; 
health care education; higher edu ation; and vocational, 
te hnical, occupational education. 

The missilm of the M. . and Ed.D. Program in hild 
and Youth tudie i to impro\'e the lives of children and 
youth l y cnhan ing Lhc leader hip skill nf the educators 
anJ ocher child and youth profi ionals whn work with 
Lhem. Profe ional peciali:ation sllldy b offered in 
curriculum development and ystemic change, and 
management of programs for children and youth, as 
we ll a pecia l service /exceptional education. 

The mi "'ion of rhe Ed.D. Program in Instructional 
Technolog and Distance Education b to develop 
leader who can plan, organi:e, manage, and teach 
effectively u ·ing instructional re hnology in the clas -
room, on the job, and online through a variety of 
electronic delivery systems. The programs arc designed 
for prnfc ional educator:, and trainer. who work with 
learner from kmdergarten chrough th univer ity leve l 
anJ \\'ith adults in all areas of husiness and indu try. 

The G radua te ~ acher Edu ation Program offers an 
array of majors in reacher educaunn and school 
administration, pH1\·idmg npportunitics for prnfc ·ional:,, 
\\'ho work full-rime ro earn ma. tcr' and edu ational 
specialist degree . The cum ulum is designed to enable 
teacher, to add certification areas and endor emcnts, 
renew urrent ccrtifi ation areas, increase their level of 
cxpcrti,c within their fields, and to enable per 01Y who 

wi h lO change cmecrs tn enter teaching. The fo u in all 
programs is on the impro\·cmcnt nf profe ··ional practice, 
the application llf current research and theory to the 
sLUdent's profeS! ional work, the a qui itinn and enhance­
ment of leadership capacities, and the achi vcment of 
career nbjccti\•e:,. 

The Programs in Communica tion Sc ience and 
Di orders provide opportunitic LO obtain ma ter'. and 
docrnral degree . The master'. program in ·peech-language 
pathnlo1-,1y provides cour. e work and clinical experiences 
ncces ary rn obtain Flnrida Ii en ure a a speech 
patholog1 t, the peech-language-impaired ccrrificmion 
coverage for wmk in Florida chool , and the 

crtificate of linical ompcrence awarded hy the 
American ' pecch-Language-Hearing ociation. 
Do torn! studie · arc offered in peech-languagc pathology 
( LP.D.) and audio logy (Au.D.). The. c profcs ional 
degree program me dedicated co improving the live of 
client: with communication difficullie and their families 
hy augmenting the professiona l and leader hip ,kilb of 
prn titinner who e wnrk b devoted to improve I qua lity 
of scn·icc in these field . 

Th, chool cibo offer programs leading Lll ce rt ific.ne 
in student activity advi ing, and onflict re L lut ion in 
education; profc ·ional a rcditation; and master' 
degree in applied gerontology, chi ld anJ youth are 
admini tration, early childhood edu arion administra­
tion, family upp )rt tudie. , sub ranee al use oun, eling 
and education. The chool abLl offers work hop ·, 
eminars, and re our c for tea hers. 

During th p,n year, appmximately , tudent were 
enrolled in clas es offered by the Fi hlcr ~ chool. ourse ·, 
tudy area , and eminar are cnndu ted in 49 U .. cities 

and in anada. 



Health Professions Division 

N ova outhea tern Univer ity i · unique in that 
its Health Profc ion Divbion ha , ince it 
inception, been develc ped as an intcrdi cipli­

nary educational center. When the division was founded, 
it was ba ed on the concept that the interdisciplinary 
approach to education i beneficial to tudents of all 
profession . Furthermore, an interdi ciplinary educational 
experience hould prepare students to work effectively 
with other liscipline , with mutual under randing of the 
challenges, requirements, rewards, and need specific to 

each other's field ·. By allowing ·tudent from various 
discipline · to grow and mature together, barriers would be 
brokcn---<Jr, more accurately, never fonned-providing 
for a true "turf-free" approach ro the health care team. 

The division' mission is to rrain health profc -- ional · to 

meet the region' , and the nation's, growing need for 
primary health care service; to promote interdisciplinary 
training and cooperation; to reach medically underserved 
rural, geriatric, minority, an 1 indigent patient group ; an I 
to addre the under-representation of minority group · in 
the health profe · ion . 

The Health Profc ion Division hr1s been widely re -
ogni:ed for it innovative approach to addre ing 
community health issues and m eting unmet health 
care needs in outh and Central Florida. The divi ion 
ha a long- randing commitment to promoting ervice 
to underserved communitie . La t year, 13 Florida­
ba ed ational Health ervice Corp cholar re eived 
tuition a i ranee in exchange for ervice in a federally 
designated health-professional-shortage area. Tweh-e of 
the e were ·tudents of the divi ·ion. 

The uni er·ity is one of three in titutions nationwide 
selected by the federal enter for Di ea e Control and 
Prevention (CDC) for a three-year, multisite program 
aimed at preventing alcohol-exposed pregnancie in 
women at high ri k. The tudy will be conducted at the 
Women an I hildren' · Center and the enter for 
P ychological rudics. 

cholarship i · an e ential component of the mi ·ion of 
the Health Pmfe ion Divi ion. Re earch, or the schol­
ar hip of di ·covery, ensure the continued int llectual 
vitality of faculty, promoting the formulation of nc\l' 
knowledge, the integration of knowledge into modem 
educational program an I ·ervice, and the use of s ienrif­
ic knowledge and ·cholarly principle rn .nlve prohlems. 

Since the HPD R search Committee wa~ formed five 
year ago, there ha been a tremendnus increase in basic 
re e·1rch funding, research publication, and ubmitted 
grant:s in the past few years. ' rudents now participate in 
undergraduate re earch programs, and pre ·cnt their 
research findings at regional and national conference . 

In b,· than two decades, Nova outheastern University's 
Health Professions Divi ion has developed intn a multi­
di ciplinary academic health center of international 
· tature, and with our new, modern facilitie , we have 
redoubled our commitment to academi excellence, 
innovation, and community service, while expanding our 
mi :ion in research and scholarship. Together, a a team, 
we will prepare student for an exciting career in tomor­
row' · dynamic health care arena. 

College of Allied Health 

The ollege of Allied Health is committed to preparing 
the highe t quality rehabilitative, midlevcl, and publi 
health ~ mviJer for a role in the health care team. 

The Phy ician A · i rant Program, accredited hy the 
ommi ·ion on Accredintion of Allied Health 

Education Progranr, opened in 1993 and ha · graduated 
211 physician a, si rant since 1995. The program 
award · a bachelor of cience (B .. ) degree in physician 
a · i rant ·tudies. 

Physician Assistant (PA ·) are health care profc ionals 
who practice medicine with phy ician upervi ion. PAs 
cake medical hi, tories, perform phy ical examinations, 
order and interpret laboratory te t ·, diagno e and treat 
illne · e , suture wound ·, a si ·t in surgery, find, in most 
rate , write pre criptions. 

The primary care-oriented program combines one year of 
didactic studie with one year of comprehen ·ive clinical 
training. Our gradufltes' a,·erage te ·t score. and pass rate 
on the Physician A i ·rant National Certification 
Examination repeatedly rank in the higheit percentile 
and exceed the national average. 

The Ma·ter of Medical cicnce (M.M .. ) Program, 
contained within the Phy ician As ·i ·rant Program, i 
d igned to give graduate I As advanced knowledge, 
clinical experience, and ·cholar hip and training in 
conducting research. 



The ccupati onal Therapy Program, accredited by the 
Acc redita ti o n Counc il fo r O cupati o na l Therapy 
Edu a tion, opened in 1994 and has graduated 10 profe ·-
ionals since 1997. Occupati onal therapi t prov ide 

service to enhance and re tore the functi on and li fe 
a ti fac tion of per ons whose da il y life r erformance has 

been interrupted or jeopardized by disease, injury, di ·abil­
ity, li fe tre , or other facto r . Th 30-month Ma ter of 
Occur atio nal Therapy (M .O.T.) Program i · a mo ng the 
nation ' mo t clinica ll y intensive M.O.T. program ·, 
with an integrated fir t-year curriculum , fo ur clinica l 
rotations in year two, and ix month of required clinica l 
intern ·hips. In 1995, student · were enrolled in the Doctor 
of O cupatio nal Therapy (Dr. .T.) I rogram, one of 
only two profe iona l/clinica l O .T. doctoral progra m 
in the natio n designed to prepare r ract icing clinic ians 
fo r leadership in a targeted area of pec ialty clinica l 
practi ce anJ re ea rch . 

The Phy ica l Therapy Program opened in 1994 and was 
granted full accre li ta tion from the ommission on 
A ccreditation of Physical Therapy Education in 1996. 
Physical therapi t (PTs) eva luat and treat movement 
dysfun ction and assc joint motion, mu ·d e strength and 
endurance, and heart and lung fun ction, among other 
re pon ·ibilities. The Master of Phy ica l Th rapy (M.P.T.) 
Pr gram utilizes a problem-based teaching approach that 
i becoming a model for physical therapy program around 
the nation. While n campu , tudent learning occur in 
a prohlem-ba d fo rmat that u cs case studie as the basis 
for in truction , a well as through patient care experience 
in a clinical etting. 

The Doctor of Science in Physical Therapy (D. c.P.T.) 
Program i a postgraduate degree requiring 9 emcster 
ho urs beyond the pr fe ·s ional degree . The cour e of 
tudy i de i ned to prepare licensed physica l therapi ts 

who, in additio n to deve loping advanced clini al kills, 
a re preparing to a sume leadership ro le as consultant , 
educator , and re·earcher-. Doctora l courses will be 
conducted in variou form ats including distance educa­
tion and other online and computer-based technologie , 
enabling practicing profe ional to complete cour e 
requirement with minimal time on campu . The fir t 
D. c.P.T. tud nt will be accepted in January 1999. 

The Public Hea lth Program began offering a ma ter of 
public health (M.P.H.) degree in 1995. The M.P.H. pro ides 

an c scntial educatio n in public hea lth, cmpha izing 
the ba ic kill fo r preventing di ca , conducting popula­
tion-ha cd research, perfo rming community ervice, and 
enhancing clinica l practice. tudem s an specialize their 
degree program by pu uing one of the cone mration 
track. currentl y be ing offered: epidemiology and re earch 
method , international hea lth, hea lth po li cy and man-

age ment, nutrition , hea lth promotion and we llne ·s, 
and general public hea lth . 

Becau c of the current trend coward hea lth ca re reform , 
managed care , and other fa tors affecting our natio n 's 
hea lth care sy t m, the demand fo r public hea lth pro­
fess iona l · i increasing. Profes ionals with the M.P.11. 
degree ho ld po itio n t f respo nsil ility in a va ri e ty of 
settings, includin , health care fac ilitic , county health 
department , oc ial ervice agencic , universici e , and 
community-based hea lth educa ti on and pro mo tio n 
etting . 

C lan~s arc offered in the evenings and weekend u ing 
variou learning modalitic , including t raditional campus­
ba:ied cla e and distance education technologie uch as 
Wcb-ba ed clas es an I intcra rive compre · ed video. 

The co llege host o utreach and patient-educa tio n 
activities to l enefit abused children, AID patients, 
ho ·pice re idents, and the home le ' ; provide ficne 
screening ; and trea t deve lopmenta lly cha llenged o r 
di abled children and those with Parkinson ' disease. 

College of Dental Medicine 

The College of Dental Medicine embodies an innovative, 
newl y deve loped c urri culum de igncd to grndua tc 
competent clinic ians de voted to primary ca re and 
comprchen ive care fo r a ll patient . 

The co ll ege i · close ly a lli ed ,,·ith the College o f 
0 teopathic Medic ine and the other co ll eges of the 

SU Health Profe ions Division , in proximity a we ll 
as in academic collaboration . Cour e in medicine, a 
well a ba ic biomedica l science , prepare scu lent to 
treat physically well and m dically compromi ed patient 
with a ured quality care in a modem dental facility. 

Early introduction into c linica l settings, unc.ler the pre­
ceptorship of fac ulty group leader , enal le the tu lent 
to achieve a better understanding of the dyn amic f 
the patient/demist relation hip, and reinforces cla ro m 
instructi on in the ba ic and behav io ral sc ience , 
enhancing management and deli very of comprehensive 
dental hea lth care. tudem thu arc caught the impor­
tance of teamwork in an efficient and modem hea lth 
care de li ve ry sy tern . 

In addition to the above de cribed denta l program, the 
ollege of Dental Medicine offer po tgraduatc programs 

fo r denti t c.le irino pec ia lty racu in endodomics, 
o rthodonti c , pedia tric demi try, peri odo nti c , and 
prosthodomics. Additional postgraduate pr gram are 
be ing planned in genera l dcnti try and oral and max­
illofacia l surgery. 



The college al ·o offers a three-year program for graduate 
dentist of foreign dental chnols, permitting them to 
ohtain a D.M.D. degree, which allows these swdents to 

qualify for licensure anywh re in the United tates. 

For practicing dental profe sionals, the co llege pre enc­
ongoing continuing education in current ad\'ancc., in 
denti try. The e courses arc of varying length and have 
added an educational component for pra ricing dentists, 
both nationally and intemationally. 

The College of Dental Medicine, located on the Health 
Profe · inn Division campu . ice of N U, i hnu ed in a 
70,500- ·quarc-foor, three- tory building containing 162 
modem dental unit , in addition co ompletcly equipped 
diagnosti , radiographic, and ora l-max illofocia l surgica l 
uire . 

The college' communiry dentistry mi ·ion ha begun, and 
under th au ·pice · of the tatewidc project, Dentist · Care, 
the college will provi le dental care to indigent and under­
served patients. The co llege will provide dental care ::it the 
Landmark Learning ,enter, an organi:ation that treat 
developmentally chall nged adu lt in greater Miami. The 
college is crving as a profes ·ional community re ou rce for 
demi cs. Through continuing education program·, library 
·erv ice ·, and ocher technical and clinical a · istance, the 
college i · helping profc:;sionab stay current in th ·ir fields, 
even while practicing in remote ·ite . 

The College of Dental Medicine, founded in l 996, thu 
embrace the overa ll educational goa l of U as \.\' II a. 
providing rhe newe t site in the last 24 year· for dental 
<lucation in the United care . 

College of Medical Sciences 

The ollcge of Mc kal cience began the Ma ter of 
Biomedi al cience (M.B .. ) Program in the fo ll of 1996. 

urrently, the clas i:e is approximate ly 20 scudent5. 

The M.B .. Program provide tuden with e\'eral 
option· . It prepares ·tudent for admi ion to profi s iona l 
school or further develop individual who are already 
degreed profe ionals. lt prepares tudenr- for career. in 
the ba ic medical cience , a · a genera list, a peciali t, or 
teacher in one of the cience fields. Tho ·e interested in 
postgraduate training, either l cfore or after profi s ional 
·chool, will al o hcnefit from the cour e. 

ourses of -rudy are individuali:ed as much as po sihle to 

meet the tudent's tat d career goa l and maximize the 
e lucational benefits. mall cla si:e · provide opportu­
nitie fo r ·mall group discus ion and interaction with 
faculty member . 

In th fir t year, ·rudent rake basic cience ourses such 
a · anatomy, biochemi ·try, pathology, physiolq.,>y, and 
phanmicology. The student may, in rhe second year, 
choose to either follow a pattern of general studies in the 
basic medical ·cience ·, ch >ose an ::irea of special concen­
tration in one of the hasic science , or work in a single 
educational pattern within a single department. The plan 
of ·cudy include course work, re earch, thesis, and 
teaching. 

The college also ·erves ro conrdinate and provide all basic 
and medical science educat ion to the ocher divi ion 
coll ge , and contrihute to the unique interdisciplinary 
training environment. U ing anatomy a~ an example, 
while all of our tudcnts need to be proficient in anatomy, 
the depth and ·cope of thi exposure will \'ary from 
profes ion to profe sion. O ·teopathic medic111e, 
optometry, and dental stu lent all require detailed study 
of head and neck anatomy, while pharmacy and occu­
pational therar ·tudents do nor need this ·ame level of 
emphas i . on\'Cr cly, an extensive study of che extrem­
itie · i vital to th' education of osteopathic medicine 
and occupationa l therapy tudents, while optometry and 
dental tudcnr- have le -- in\'olvemenr here and, therefore, 
le of an empha ·i . 

The biomedical ·ciencc have always hecn an important 
omponent of the pmfc!>Sional degree program - offered in 

the Health Profc ·sions Divi ion, and the ollege of 
Medical • ciences i committed to pro\'iding tudenr­
the highe t quality education a. they prepare for clinical, 
Hcadcmic, or ·c icntific ar er . In addition, as a com­
plement to an J re ource for the divi ·ion' other health 
profcs ion · college ·, the ollegc of Medical cien e i 
the starting point for the divi ·ion\ nationally recngni:ed 
interd i ·ciplinary education program . 

College of Optometry 

One of m;in' most precious gift, is sight, and the opto­
metric phy ician i dedicated to the pre ervation and 
enhanc m nt of thi · gift. The optometric physi ian, 
through academic and clinical training, is ahl to examine, 
diagmi-e, treat, and manage dbordcrs an I di ·case of 
the vi ual y rem and a o iared structure . The profe ·­
sion of optometry offers many cha llenges and rewards to 

thos willing to devot themscl\'e to serving others 
through a lifet ime of tudy an l dedication rn excellence. 

Today' optometric physician ·cr\'e as the primary eye 
care practitioner in urhan an I rural communities 
throughout the nation in either individual or group 
practices, in ho pita! setting~, public health service , 
educational institution , and center. for vision research. 



ova , outhea -tem Univcr icy' · ollege nf Optometry 
canJs alnne as the only optometric acaJemic iwtitution 

in the state of Flnrida. The ollege of Optometry admit­
ted its charter class in l 9 9 anJ ha~ graduated 3 2 opto­
metric phy ·ician who are providing primary ye care as 
well as specialty arc in ·uch area as contact lenses; low­
vision rehabilitation; and binocular, geriatric, and peJi­
atric vision evaluation anJ treatment. Furthermore, 
the college benefit from the integrated multidi ciplinary 
health care program~ nf the university's Health 
Professions Division represented by college · nf optometry, 
o teopachic medicine, dental medicine, pharmacy, allied 
health, anJ medical scien e ·. 

The ollegc nf Optometry offers a fully a credited full­
time four-year course of study leading to the doctor of 
optometry (0.D.) Jegree. Optometry, as a constantly 
e\·nlving profes~ion, require an educational program rhar 
can meet che challenges of innovative technological an 1 
medical advance and that uppnrts patient-oriented 
clinical research. As primary vision care profe · ionals, 
tuJents arc trained in pathology, diagnostic and thera­

peutic drug therapy, a \\'ell a · modern techniques in 
imaging and la ers. tudents are also trained in binocular 
\·bion, optic ·, contact lenses, and refraction, which have 
traditionally been the foundaci m of the profes ion. 

The didactic focu~ of the first two year of study i medical 
sciences, optics, and the vision sciences. In preparation 
for dire t patient care, wdents concurrently -rudy general 
optometric theory anJ method , ocular pathology, and 
the diagnosis, treatment, and management of vbion 
anomalic~. Many of the medical science · arc rnught in 
clas es with everal health care discipline:, thus 
exhibiting the philosophy of interdisciplinary education. 

In the third and fourth years, tudent provide supervi ed 
direct patient care in four university-operated ortom try 
clinical focilitie · jointly known a · the Eye In, titute. The 
fourth year is entirely clinical, with intcnsi\·e training 
within the Ey In ·ritute as well a in affiliated primary 
care, spc ialty, and medical/surgical care facilities. 

tuJents in the fourth year have aJ<litional opportunitie 
for pra tical clinical experience by ·electing programs 
from more than 4 external clinic ite that are affiliated 
wirh the 'ollege of ptometry. 

In addition to the professional program, the college 
offers po tgraduate residency training in a variety of 
clinical settings, in luding primary care and pediatric 
optometry re iJencies within the Eye In titute an 1 
hospital-ha. ed and ocular di case re idencies at affiliated 
clinical sites. 

The college al o conducts a wide range of research in 
ocular Ji ea ·e, opti , ontact lense , and vi ion scien e. 
ll1e c research projects are funded through grant from 
internal funds, private companies, and rhe National Eye 
Institute. 

Through the Eye Institute, the college provide primary 
and specialty eye care to the general public, including 
services that are offered ar reduced or no co t, to under­
served populations who ntherwi would not receive eye 
care. The college abo provides free vision creenings at 

area public and private chools, day care centers, and for 
community organizations and -v nc-. 

College of Osteopathic Medicine 

The ollege of Osteopathic Medicine has a dedicated 
faculty, wcll-escal Ii ·hcd affiliation~ with medical center 
and hospital ·, a nationally recogni:cd rural medicine 
program, and a mis ·ion to educate the fine ·t o teoparhic 
physicians po ·sible. 

The college, accredited by the American O ·teopathic 
A --ociation and a member of the Ameri an As ociation 
of ollegc of Osteopathic Medicine, offers a full-time, 
four-year course of study leading to the doctor of osteo­
pathic medicine ([ .0.) degree. The college admitted it, 
charter clas in 19 I and ha · graduated l ,3 7 phy ·icians 
to date. 

The mis ion of the college is to train primary are 
physicians, with an empha is on family phy icians, 
rural, and underserved nmmunitie . Appro, imatcly 73 
percent of alumni practice in the primary care di -ciplines 
of family medicine, general internal medicine, or general 
pc liatrics. 

The innovative curriculum cmpha~i:es interdisciplinary 
collalx ration, guiding ·tudent to a holistic, n teopathic 
approach rn medicine, and c~mclates ha ic scientific 
information with fundamental clinical application. 
Students arc exposed to clinical settings in their fin 
emc ter, which prepares them for the "real world" of 

medicin . 

A ystem, approach to clas c integrates material learned 
from the various depmtm nts, so th t clinical a ·pects, 
pathnphy iology of diseases, and disorder. of each y rem 
are addrcsseJ. Throughout, the principles anJ practice 
of o ·rcopathic medicin , cmphasi:ing manipulati\'e 
techniques, i applied in pecific fields, and attention is 
given to a pect, of community medicine, gcriatri s, 
minority medicine, and the humanitie . tudent al o 
undertake basic or applied rese< rch or cholarly study 
under faculty super\'i ion. 



tudent and resident clinical training occurs in the nrth 
Brmrnrd Ho pita! Di ·trice, the U health care centers, 
and in a vast and comprehemive network of affiliated 
public and private ho pica! ·, medical pra rice , ambula­
tory centers, and public health units. 

A notable a pect of the clinical trnining rro1-,rram i a 
required three-month rotation in a rural practice ·erring. 
In rural clinic situated throughout the state of Flnrida, 
student assi t in providing health are ro mcdi ally 
undcrserved and indigent patient populations, learning to 

treat variou cultural and ethnic group whme lifestyles, 
practice , and attitude toward health arc differ from 
those . cen in more traditional training itcs. Thi 
enriching educational experience is one that cannot he 
taught in the classroom. 

Phy iciam do not wmk in a vacuum, but a part of a 
health care team, and the ollege utili:es the resource · of 
the university\ multidisciplinary healch care enters to 
provide a comprehensive learning exp riencc. While on 
campu ·, medi al student hare the faculty, classe, and 
campu fa ilitics with other Health Profc siom, 0ivi ·ion 
tudcnt , and participate along with other di. cipline in 

the comanagemcnt of a diverse patient ba e a. part of 
their clinical training. The ollegc expo e tudcnt to 

all a pe L of managed are and integrated health care 
. ystcm to provide them with the knowledge and kill 
they will need to function in a changing health care 
environment. 

The college kc 'PS pace with the changing health care 
ystem through partner hips with community, health, 

and educational organi:ation to better prepare tud nts 
and re idents for their future profc ional role . The 
college has resid ncy program in family medicine, 
internal medicine, emergency medicine, dermatology, 
an es the -iology, surgcr,•, and urology at affiliated ho piral . 
A re iden y program in pediatri · ha recently been 
e cablished. 

The college offer a combined D.O./ma ·ter of pul Ii 
health and a family medicine re idency/M.P.H. program 
and i working to e tabli h a 0.O./ma ter of bu inc 
admini tration, a family medicine re idency/M.B.A., and 
D. ./J.D. joint degree program, a · well .· fellow ·hips to 

enhance profe ·ional competence in ·pe ific areas. 

The ollege of O teopathic Medicine enhance~ health 
care ervi e in 19 ouch and entral Florida counties by 
hringing educational program to medically needy are, , 
training tud nt for ervice in inner-city and rural area , 
and supporting providers based in the field. The college 
also ser\'e the allopathic (M.D.) and o~tenpathic (D. .) 
physician communiry by providing continuing medi al 

cJu ation programs a credited by the Accreditation 
ouncil for ontinuing Medical EJucati n. 

In 1997, the college received the American ledical 
rudent As o iation' Paul R. Wright Excellence in 

Medical Education Award, the first o teopathi medi al 
s hool to receive AM, A'· mot pre tigiou · award. Pat 
recipient include Harvard Medical chool, Dartmouth 
Medical chool, and Baylor ollege of Medicine. 

College of Pharmacy 

The profes ional re ·pon ihilitie of pharmacim are 
expanding rapidly to meet th demands of a dynamic 
health care y t m. Prospective drug-u e rc\'iew and the 
offering of consultation service arc now mandatory in all 
tare . Through the pro\'i ion of pharmaceutical care an 

increa ing number of pharmaci t · are involved with 
di ·ca e- tatc management. A pharmacists mo\'e 
more dir ctly into patient care, the technical function 
of pre cription di pen ing are being carried out by 
technician and te hnology, hut the ultimate re pon ·i­
bility for what rake pla eat the drug-patient interface 
remain with the pharmaci t. The ollegc of Pharmacy, 
accredited hy the Am rican ouncil m Pharmaceutical 
Edu ation,admitredit firstcla ·sin 19 7rohecomethe 
only college of pharmacy in ouch Florida. ince then, 
it ha graduated 7 0 prof ·ionals. 

The doctor of phannacy degree (entr,1-level) is awarded 
after ~ucces. ful completion of four year of profe ional 
tudy in the ollege of Pharmacy. The curriculum 

stressc innovative dcli\'ery and a e ment method . 
The curriculum i. de igned u h that cour e integrate 
information and build upon one another in order to 

provide , tudent with the knowledge to be uc e ful in 
the pre fc sion. The fir-,c two year build a foundation in 
the medical and pharmaceutical cicnce . Third-year 
course focus on application of material learned, the use 
of drug. in the di ea ·e proce · , an 1 devek ping skill 
e scntial to monitoring drug therapy. The final year of 
the Pharm.D. curriculum i compo ed offull-time clerk-
hips where student pra ticc frug theraf y monitoring 

with more independence. 

The ollege of Pharmacy offers a nontraditional 
Pharm.D. degree program for baccalaureate-level phar­
maci t . ourse are taught by the amc highly qualified 
faculry that teache the traditional Pharm.D. curriculum. 

tudent have acce ro the Health Profes ·ions 0ivi. ion 
library, computer, online library, other learning 
re ource , and the vast technological re ·ource provided 
by ova outhea ·tern Univer. ity, which has been a 
leader in di tance education programs for man · year . 



The ontradicional Pharm.1 . Degree Pro m1m educate 
swdencs to achieve the same nut omcs a the entry­
le\'el Pharm.D. program hut is designed to meet the 
needs of working pharmacists. Didactic course. are 
schedulcd in the e,·enings at Ft. Lauderdale, and broad­
cast live hy compressed interacrn·e video to Ft. Myer , 
Orlando, arasota, Tampa, and We ·t Palm Beach, 
Florida a~ well m, to Puem) Rico and Mexico. 

oordinators at each distant . 1cc pro\'ide guidance and 
assistance to wdents, assuring communication among 
students and faculty at all site . The curriculum rre~ses 
innovative teaching, delivery, and a e ment methods. 
This approach provide flexibility for the student . 

The ollege of Pharma y facilitie are headquartered at 
the Health Profession Division. Pharma y practice, 
pharmaceuti s, pharmacokinetic , and pharmacy 
administration laboratorie · are available on- ice. 

lini al lerbhip and externship ites are located 
throughout entral and ouch Florida. The pharma­
ceutical care center is adjacent to the clinic. The Drug 
Information enter meets a pre sing demand among 
health care professionals for accurate information on 
medi ations, their adver e effect , incompatibilities, 
and potential for interactioru,. The Medi inal arden, a 
I roject spearheaded hy che College of Pharma y along 
with Florida's leading horciculruri ·t and land cape ar hi­
tect. , is in the proce of being planted and consrru red. 

Health Care System 

The Health Profcs ions Divi ion operate fi\'c multi­
spe ialry health care center in both Broward and Miami­
Dade countie ·. The ·e center function a educational 
resource · while providing patient care in the communitie 
they erve. In many cases, these enter provide are 
that traditionally has not been off; red by ocher local 
pro\'ider· . 

Unique to our health care center · is a university mi · ion 
to fulfill the promise of interdisciplinary community 
health, with patient ser\'ices backed by the nearby 
re ource and expertise of the colleges of o ceopathi 
meJicine, pharmacy, optometry, allied health, medical 
:ciences, and dental medicine. Treacment i coorJinated 
by the divi ion ' credentialed fa ulcy within a rigorou 
academic environment to en ure univer ity-lev I treat­
ment quality. 

The Health Profession, Division dcli\'er per on-to­
per on health care through the Ji ciplines of family 
medicine, geriatri s, dermatology, ob tetri s and gyne­
cology, pediatric , internal medicine, dentistry, physical 
therapy, l cupational therapy, osteopathic manipulati\'e 
medicine, and pharmaceutical care. Our Eye Institute 

offer pecialty care in ontact lense. ; pediatric, adult, 
and binocular vision; low-\'ision rehabilitation; and 
port vi ion screening, m, well a, primary eye care. 

A partnership with the North Broward Hospital Di trier 
has provided approximately 3 million of diagnostic 
rndiology equipment at th· on-campu anford L. Ziff 
Health are enter, which offers general radiology, 
ultrasound, computerized tomography (CT- can), 
magnetic re onance imagery (MRI), C-arm, and 
mammography service,. 

The Women and hildren' enter, a 14,500- quarc-foot 
facility adjacent to the Health are enter at Fort 
L1uderdale, pro\'ides obstetrical, pediatric, pre- and po c­
natal are, nutritional couns ling, and ocher service . 
Delivcrie take place at Broward General Medical 
Center and other affiliated hlrpitals. Additionally, avail­
able gynecologi al service include Pap mear , biop ies, 
olpo copy, . creening for a variety of cancer, in female 

organ , and a range of diagnostic technique . 

A state-of-the-art pharmacy has been de"cloped on-
ampus to provide advanced patient rharmaccucical care. 

Among the specialized ervice offered are patient edu­
cation on medication us , improved patient monitoring, 
therapeutic outcome· as c sment, refill complian e 
monitoring D)r chronic medication, a multidi · iplinary 
approach to patient car and di ea e state management, 
private room for indivi lual patient coun cling, and 
conference room for group cs. ions for patient with 
spcciali:ed needs ( moking cc sation, diabetes, etc.). Health 
care cenre in Opa-locka and on the orth Miami Beach 
campu~ pro,·ide medical and optometric care. 

ur care, however, is not confined to the walls of our 
center , but extends to the community. linical faculty 
meml er are acti\'ely invnl\'ed at off-campu ite , par­
ticipating in health fairs, s reenings, outreach programs, 
and other patient-education re ial events. In addition, 
we have partnered with hospital on,orcia, agencie , and 

rvice organi;:ations for the provi_-ion of health care 
ervice co indigent, 111 -positive, and under ·er\'ed 

patients. 

The N U health care system erviced 110, patient 
vi its in 1997, ex luding filling prescription , and antic­
ipates playing a wider role in the community' health. 
Patient. of the health care enter · benefit from the 
univer icy' · integrated, multispecialty lini , becau e, 
with quick, easy referrals "under the same roof," patient 
aci ·faction and outcome · are greatly improved. As the 

clini al prli,·ider for a growing segment of the ouch 
Flori fa region, we remain committed to enhancing the 
health and well-I eing lif the extended community. 



The Oceanographic Center 

Mission: Founded in 1966, the O eanngraphic 
enter is located on a LO-acre site at Port 

Everglade .. The mission of the Oceanographic 
enter is to carry out innovative basic and applied 

research, and to provide h1gh-qualit) graduate and 
undergraduate education in a l road range of marine sci­
ence and related di,ciplines. The center ab,o sen·es a, a 
community re ource for information, edu atinn, and 
research on oceanographic and environmental issue . 

The center' vbion is to Jevelnp the gmwth of its faculty, 
academic programs, studenr ~x.ly, physical rlant, and 
endowment. These Cl)mponenrs arc interdependent and 
all pre ent hallenges for sur\'i\'al in the ~outh Florida, 
national, and international research and education 
marketplace. 

Re earch: Areas of intere,t include themetical marine 
phy 1cs; paleoclimarolo1-,1)'; cor,il reef geology and ecology; 
coral growth; :onplankrnn, phytoplankton and amoeba 
c ology; chemi al ecology; dynamics of dbsolved organic 
matter; Jeep and shallow-water h nrhi ecology; \\·e rland 
e 0101-,ry and management; chronobiology with emrhasb 
on aqua ulturc and en\'ironmental integration; ichthy­
()logy; marine molecular biology; toxicology; ocean 
current analysi ·; and wind-wave relationships. Region. 
of particular interest include Florida' coa ral water , 
the Gulf ~ tre,1m and the Florida traits, the outhern 
Ocean, the Indian Ocean, and the equatorial Pacific 
Ocean. 

Education: The center offers the Ph.D. degree in 
oceanography. The courses of tudy are primarily in the 
tutorial mode. Major area, of concentration in the cur­
ri ulum are marine physic , marine chembtry, marine 
h1ol(1gy, and marine geology. Within the Institute for 
Marine anJ oastal tudie , the ma. ter'~ program offers 
three course of ·tudy: coastal :one management, marine 
hiology, and marine en\'ironmenral sciences. E\'ening 
course are offered lm a tem1 basb fnur times a year with 
cour es in ea h special[)·. The cnastal :one management 
( ZM) curriculum pro\'ides a brnad kn()wledge of coastal 
ecosystems and the dynamic of natural and man-induced 
factor . Many ZM tudenrs are intercsccd 111 careers in 
environmental management, while others seek career 
enhancement in education. The marine hioloh')' curricu­
lum pro\'ides more spe ific study within the areas nf 
marine hiolngy and biological oceanography. larinc 

etwmmmental science studcnb cnncentrate on m,1 rine 
em·ironmental law, global change, climamlogy, and 
economics. tudents may he interestc I in he oming 
technical speciali t or in enhan ing existing tea hing 
career . The Oceanographic ,enter also offers R. . 
degree in conjunction with the Farquhar emer for 

ndergrnJuate tudies, inc.luding ocean srud1es; life 
s ience (pre-med); ,cience and the hu,iness en\'mm­
ment; and ciencc and the law. 

Facilities: The center has lahorarories for marine hiol(1gy, 
marine chemistry, marine gMIOh1)', ,m I marine fisheries. 
Additional facilities in lude laboratories for mariculture, 
electron microscopy, x-radiography, and electronics, as 
\\'ell as coral and geology worbhops. An aquaculture 
facility in the town of Davie provides tanks for raising 
tilapia from fingerling,, a, well as research ()pportunities 
for students interested in fo,heries and aqua ulture. The 
center also provides a home hase for the Bro\\'ard ounry 

e,1 Turtle ()nser\'ation Project and the ational oral 
Reef Institute. 

The cnmputer center operates a multimode open VM ' 
cluster con. tsting ()f DE AXP workstations, with high­
re olurion color monitors, DAT rare drive. and D­
ROM readers. Also available are two networked HP 
4 i 1 Post,'cript printers, a networked Tektronix Pha,er 
550 color la,er printer, a olm flathed canner, and imag­
ing hardware and ,oftware. The center al o op rates a 
LA consbting of aprroximatcly 40 P · for fa ulty, staff, 
and student use, which is connected to che Internet \'ia a 
T-1 link. 



The School of Business and Entrepreneurship 

Master'~ Divbion: The goal of che ma ter's 
Ji vision is to pr()du e comr lete manager ; 
that 1s, managers who can cope ucce fully 

with the rapidly changing cir um~tan e of today' 
husines. worlJ. Whether pursuing degree program in 
bu ·ines administration, international bu ines ·, public 
admini. tration, or any of the oth r ma ·ter' offerings, 
students wi ll he ensureJ of a solid management ba e. 
Thb base i, prnvideJ through our trong program ·, 
which emphasize adJing value to organi:ations by 
recogni:ing, understanding, and applying the m Klem 
profc siorn1 l competencies requ ired to manage and make 
de ision in the gk bal economy. 

Building on its reputation for flexible program scheduling, 
the chool of Bu ine anJ Entrepreneur hip offer 
master\ programs in different formats to meet the needs 
of it cu comer . ne-year day -rudcnt pur ue their 
studies on the fort Lauderdale campu hy attending on 
wcckJays anJ participating in internships that will allow 
them to put their newly acquired knowledge to work 
solving real hu ine problem . Wnrking pmfe ionab 
pur. ue their programs utili:ing the 1 -month/weekend 
lelivery format. ruJcnt may also pursue parti ular 

program offering online, in a Web-based format. 
Depending upon the need of companie and other 
clients, the chool of Business and Entrepreneurship 
will provide ocher Jelivery modalitie. that are custmni:e 1 
for th ir specific needs at more than 25 cluster lo ations. 

Doctoral Division: The doctoral livi ion offers qualified 
candidates a unique opportunity rn pur. uc their tudies 
in an environment that promote the application of 
advanced academic studie to the prd lems of bu ine s, 
industry, edu atinn, and government. De ·igne I for 
bright, entrepreneurial, and motivated profc ·sional , the 
d )Ctoral programs offer the oppmtuniry and chal lenge to 
participate in a curriculum that is carefully balan ed to 
ensure the depth and rigor ,nociated with doctoral 
edu atinn, while ensuring appli ahility tn the real world. 
De igncd for in li\'iduab with career maturity, the format 
of this program allow · participation by individual with 
substantial prnfcssilmnl commitments. 

T he Institu te for Finan ial tudie provide in ·truction 
in financial Ji ciplines m financial profe ·ionaL who 
wish to seek professional designations, ohtain continuing 
education credits, or expand their body of knowledge. 

The pre fominate cdu arional progrnm of the institute i, 
the ertified Finan ial Planner ( FP) Program. 

The Institute fo r Executive and Management 
Education nllaborate, with companic and individual , 
a -- i ting them to become more omp t1t1ve in an 
incr a ingly global e1wironm nt. The institute offer 
cu romi:ed programs for l usine. se eeking to change 
and transform the way they Jo l usine ·. ompanies 
arc attracted by the institute's entrepreneurial and mar­
ket-driven pcrspe rive anJ flexihiliry in term of location 
and scheduling. The in titute offer · the 54-hour 
Executive D velopment Program anJ a variety of one-, 
two-, an I three-Jay - minar program focu ing on such 
ropi a· marketing management, leadcr ·hip, _ ales 
management and negotiation, reenginecring, and 
coa hing skil l . 

The Institute for Family Business i a ooperarive effort 
between the hool of Bu ine s and Entrepreneurship 
;md the chool of ocia l and ystemi tudic . The 
institute offer educational program · anJ crvices to meet 
the unique con em of business fami lies. Programs anJ 
ervi e, include national forums, appli J worbhops, 

family need analy i, , businc s and fami ly counseling, 
and direct work with family husiness members and 
:pon ors. 

The Enterprise Ambassador U A is a cooperative 
effort l etwecn the hnol of Business and 
Entrepreneur. hip anJ rhe Fi chler raduatc chool 
of Education and Human crvices. The program assi ·ts 
high- chool tudents in the transition from the class­
room co the real world of bu ine ·s an I gives America\ 
young people an opportunity to dis over their nwn 
entrepreneurial ·pirit as they prepare or their role. a 
the busine .. leaders of tomorrow. 
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The School of Computer and Information Sciences 

Amajor force in educational 111novatinn, the 
chool of omputer and Information ciences 

( l ) provide edu ational prngrcims of distinc­
tion to prepare tudent for leadership rnle~ in crnnpurer 
science, infom1ation sysr ms, infonnatinn ·cience, and 
computing technology in education. It is distinguished hy 
it ability to offer on- ampu~, on line ( via the Internet and 
World Wide Web), and hybrid on-campus/online formats 
that enable profe · ional · to pur uc B .. , M .. , and Ph.D. 
degrees without career interruption. 

In 1997 Forbes maga:ine ranked N U as one of the 
nation' top 20 cyber-univer ities. ~ pioneered 
online graduate education with i~ cn.:ation of the elec­
tronic cla ·rlx>m and ha been offering online graduate 
program and programs with an online component 
ince 19 3. It has heen awarding graduate degrees 
ince 19 . During the 1997-9 academic year, L 
erved more than 1,000 tudents. Through re earch, th 
·chool advan cs knowledge, improves profe · ional 
pra ti e, and ontrihutes to under randing in the com­
puter and information ien es. 

offers programs leading to a B .. in computer 
science and omputcr information y rems; an M. . in 
computer scien c, computer information ysrem , 
management information system , and computing tech­
nology in education; and a Ph.D. in computer cience, 
infonnatinn ystems, computer information sy ·rem , 
information cience, and computing technology in 
education. 

The M .. , which 1s offered on-campu or online, requir· 
36 redir-hours and may be completed in I month . To 
cam the 1. . in I months, the rudent mu r enroll in 
two cour e · each term. Tenns are 12 week long and there 
are four terms each year. Ma · ter' term start in 

eptemher, January, April, and July. U mater' 
students may he granted early admis inn into the doc­
toral progrcim. Early admi. ion provide tudenr with the 
opportunity to earn the Ph.D. or Ed.D in a shorter time. 

Doctoral stu knt. may cake one of two fonmu:.: luster or 
institute. Both of the e formats bring students and faculty 
together m the campu for participation in cour es, 
seminars, and di serration counseling. Between on­
campus meetings, students work on assignments and 
projects, and participate in online a tivities that facilitate 
frequent internction with the faculty a well a · with other 

students. During the first twl) years of their pn grams, 
lu ter ~tudents attend four clu ·ter sessions per year. 

The·e are held quarterly at the university over an 
extended \\'eekend. lu rer tenn start in March and 

epremher. Institute student attend weeklong sessions at 
the univer ity twice a year at the start of each five-month 
term. Institute terms start in January and July. 

All of the schlX1l' do toral programs arc offered in cluster 
format. Doctoral programs in information sy rem , 
information ·cien e, and computing technology in 
education are also offered in institute fom1at. Doctoral 
program require 64 credit-hours beyond the master' 
degree for graduation, and may be completed in as few 
a three year . 

Online activities require u,e of a computer, modem, 
and an Internet service provider. Interactive learning 
method , u ed throughout the instructional equence, 
involve World Wide Web pages to a ess nurse materi­
al , announcements, and other information, plus a range 
of online activities that facilitate frequent rudent-facu lry 
and rudent-student interaction. Fa ulry and ·tudents 
intern t via real-rime electronic classroom , online 
forums u ing threaded bulletin boards, real-rime char 
rlx11n-,, l nline ~uhmi sion of as ignmenrs in multimedia 
formats for revie\\' hy faculty, electronic mail, and the 
electronic lihrary. nline acrivitie require u e of a 
ompurer (IBM- ompacihle P or Apple lacintrn,h) 

and modem from home, office, or on the roa :I. rudenrs 
may participate in online acrivirie /course from any­
wh re in the U. . or oubide the U .. where Internet 
ac ess is available. 

I has four special programs: ( l) a graduate certificate 
program in information r ourc management for feder­
al employee ; (2) orporare graduate certificate programs 
in computer ciencc or information sy. rem ; ( ) corporate 
short course and work ·hop programs, and ( 4) a series of 
cour es approved for teacher certification in computer 
scien e {grade · K-12) hy Florida' . Bureau of Teacher 

ertification. 



The School of Social and Systemic Studies 

The Department of Famil Therapy ffers M. . 
anJ Ph.D. degree in fa mily therapy. The master' 
pr gram i commitceJ to clini al excellence. Thi 

program ha full a creditation with the Commi ion on 
A creJi ta tion for Marriage anJ Family Therapy Training 
and Edu arion of the Am ri an A ociati n for Marriag 
anJ Family Therapy (AAMFT), effective July 1, 1997-
Junc 0, 20 2. The program fulfill all the academi 
rcquir ment for tate Ii en ure in Florida, and for clini al 
mcmb r hip in AAMFT (additiona l po c-ma ter' 
experi ence i required for both er clentia l ). The Ph.D. 
in Famil y Therapy Program provides tudent the 
knowleJ ge and experti e necc ary to bee m I ade in 
therapy, con ultati n, re earch, and teachin . cuJenc 
may cle t our e that fulfill th aca fomic requirement 
for be oming a clini al member and approved up rvi or 
in AA MFT. The departm nt al ffer the MeJica l 
Family Therapy Program, a pec ialization availahl in 
lx1th the M . . and Ph.D. rogram . Thi pro ram off r 
tra ining and re arch that en ourage c ll aboration 
among phy ic ian , cherapi t , and fa milie . 

The Department of Dispute Re oluti n offer- Ph. . and 
M .. degree anJ a graduate certificate. The our;,c are 
higneJ for tudent to learn the phik ophi al ba ·i for 

the pra rice of alternatiYe di put re o lucion (A R) and 
the pra tical, pec ific to I of the era le. The graduate 
c rtifi ate and 1. . deg ree prog ram a ll w rudent. 

to app ly the ir tuc.l y of ADR to a variety of re levant 
profc iona l field s. The Ph. . program offer cudent 
opportunities to become kill d ref! tive practitioner 
who can offer lead r ·hip in a newly emerging fi e ld . 
Their practical dispute r o lution experi en e i enhan eJ 
th rough the tudy of applicable di ·putc re olution theory, 
re ·carch , and t aching models. 

The department o ll ahora tc· with U' · Fi ch ler 
Graduate chool of Edu ation and Human ervice to 
t ffer the Coaliti n f r onfli t Resolution in Education 
(CCRE). RE addre ·e onfli t i ue and conflict 
re. o lution in education from pre chool to gracluat 
chool. RE offer a gra 1uate ertifi ate program in 

confl i t re )lution in du ation, training, work hop , 
eminar , and onference . 

The chool, along with h I of Bu ine · and 
Entrepr neur hip, e·cabli h d the In titute for Family 
Busine s (IFB) to ftne r the growth , hea lth, ucce , 
and ontinuation of fa mil y bu ·inc ·. The IFB offer i 

member f; rum with national peakers pecializing in 
family busine ; work h p for impr ving communicati n 
am ng fa mily memb r , managing fa mily and bu ine 
relati n hip , and u e i m planning; and counseling, 
c nsul ta ti n, and educati nal er ice . 

The In titute for Conflict R solution provide tramm 
in alt rnative Ji put re o lution m thod , espec iall y 
m diati n . The in ti cute offer a wide range of tra ining 
t act rney and jud e , ac ountant , mental hea lth 
pra titi ner , private anJ public corporation , govern­
mental agen ie and b ar<l , chool tudent , faculty, 
and admini trato r , health ca re organi zation , and 
community group . 

Th Institute for the tudy of Cultures/Families (I CF ) 
utilize the overwhelming natural re ource of the htx)l 

f ial and y temic tudie ' cu ltu ra lly diverse cuJenc 
body. I F i dedicated t prom ting under randing of 
the many way that cu lture and f milie provide th ir 
member with fundamental life kill , tr ngch , anJ 

rientation to living. 

Family Therapy Associates (FTA) i ommittcd to 

< ff, ring pr fe i nal therapeutic a si ranee, pr vent rive 
pr grams, and educational ervicc to ouple and famil i ~ 
in ouch Florida. Unlike mor traditional fac iliti es 
whi h focu n the individual, FTA pr vide a th ra­
peutic and edu ational etting wher fa mili e \ o rk 
cog ther t under tand and re o lve their diffi ultie . 

The Academy of Dispute Re oluti n erve a a enter 
fo r a · embling pr fe i nal with pc ial expe rti e in 
re o lving confli c t within bu ·ine , governmenta l 
op rati n , acad mi tting·, c mmunity organization , 
and lega l ~ rum . The a a fom y' a lterna tive H puce 
re o luci n m thod include m diacion, arbitra tion, early 
neutra l evaluati n, and devclopm nt and implementa­
tion of internal di puce r olution y·c m . Th hool f 

o ial and y t mi tu lie World Wide Wd h me page 
ad ire is: htcp://www.nova.edu/ ss . 
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The Shepard Broad Law Center 

In its fiN 25 yems, the hepard Broad Law enter has 
had a pwfound influence nn 'outh Florida, and on the 
broader legal community. Its alumni Gallery of 

Ach1e\ emcnt includes numerou · judges, mayors, and 
other gnvernment officiab. Alumni arc partners in major 
law firms, and serve on community hnmds and as pro 
hono volunteers. Our part-time evening program offers 
working professional, an opportunil") to join the legal 
profession nr enhance skills in their exi--ting fields. 

The Im\ center\ faculty and . tudcnt hndy reflect the 
diversity of its community. Included in the 46-memher 
full-time faculty for 199 -99 arc four African Americans, 
four Hispanics, and one Asian American. cvenrccn 
faculty members arc women. The student hody is equally 
diverse. Approximately 46 percent uf the students are 
women; 2 percent arc mcmhers of minmil")' groups. 
, tudenrs and faculty members enjoy many opportunities 
availahlc in a group reflecting such a wide variety of 
hackgruund, and interests, including speaker programs 
and pm hono opportunities. Affinil")' groups representing 
African American, I lispanic, Jewi h, and gay and lesbian 
law students are jnined hy inrerest groups such as those 
for business law, entertainment and sports law, and law 
and medicine. 

Reflecting our students' desires for a broad-based legal 
education, the law center supplement:-. its core curricu­
lum with a wide variety of electi\'eS. ' tudent · may study 
federal drug law, construction litigation, and health law, 
all in the same semester. The availabilit1 of highly skilled 
practicing lawyer allow us to offer a four-,eme tcr 
lawyering skilb and values sequence. All students use 
their laptop computers in lass and throughout the 
huilding. 

The law center's clinical program is a highly regarded 
npportunity. E\'ery student can spend an entire semester 
Ill one of SC\'en full-semester clinics: business; children 
and family; criminal justice; environmental; interna­
tional; medianon; and personal inJUI)' litigation. The 
ahilil")' to practice law in a controlled setting offers an 
extr,1tmlinal)' educational experience and training thm is 
highly \'alucd l y future employer~. 

Special programs a\'ailahlc at the law center include 
jrnnt degree programs in business, psychology, lispute 
resolution, and urhan/reginnal planning; summer pro-

gram · abroad; ,md the lndividuaL with Disabilities 
Project. Many students intern with a judge through our 
Ju licial Internship Program llr volunteer for pm hono 
service th.rough the Public Interest L1w ~enter. Other., 
select the Cuardian Ad Litem Program to gain experi­
ence and improve their lawyering skilb. 

The law center's faculty, srudents, and staff recngni:e the 
importance of law as an instrument nf social change. Our 
program melds ductrine, skilb, and ethical concerns to 

produce attorney~ who are both ~killed and canng, and 
scholarship that advances our unJer.,tanding of the la\\'. 



Degree Programs 

Center for Psychological Studies 

M .. 
M .. 
Ph.D. 
Ps ·. D. 

Mental Health mm eling 
chl)Ol GuiJance and nun cling 
linical P,ychnlogy 
linical Psychology 

Fischler Graduate School of 
Education and Human Services 

M.S. 

M .. 

M.S. 

M.S. 
&I.S. 

Au.D. 
EJ.D. 
Ed.D. 
Ed.D. 

Ed.D. 
EJ.D. 
Ed.D. 
EJ .D. 

SLP.D. 
Ed.D. 

B.,. 
M.B. 
M.M .. 
M. c. 
M.P.H. 
M.O.T. 
M.P.T. 
D.M.D. 
D.O. 
Dr.0.T. 
O.D. 
Pharm.D. 
LL c.P.T. 

Early Chi ldhood, hild and Youth 
'arc, F.1mily, upport, Applied 

Gerontology, uhstance Abuse 
ounscling and Education 

Education (Graduate Teacher 
Education Progrnm) 
lnstructinnal Technology and 
Dbtance Education 

pcech-Language Pathology 
&lucation (Graduate Teacher 
Education Program) 
Audiology 
Adult Education 
' hild and Youth 'cudies 

Computing and Information 
Technology 
Educational Leadcr~hip 
Health arc Education 
I I igher Education 
lrn,tructional Technology and 
Distance Education 

peech-Language Path 1logy 
Vocational, Technical, Occupational 
&lucation 

Health Professions Division 

Physician Assistant 
Biomedical cience 
Medical icnces 
Medical Education 
Public Health 
Occupational Therapy 
Physicnl Therapy 
Dental Medicine 
Osteopathic Medicine 
Occupational Therapy 
Opt( llllCtry 

Pharmacy 
Phy,ical Therapy 

Farquhar Center for 
Undergraduate Studies 

B. Accounting 
B. Administrative cuJics 
B. Applied Prob ional tudies 
B. '. Business Adminisrrntion 
R. '. 'ompurer Information ysrems 
B.S. Computer 'c ience 
B.S. Early Childhwd Education 
R.,'. Elementary &lucarion 
R.S. Exceptional Education 
R.S. General , tudie, 
R. ,·. I lospitalit) Management 
13.A. I lumanit1cs 
B.S. Legal Assistant , tudies 
R. '. Lega l , tudies 
11 '. Life 'cienccs {Pre-Med) * 
B.:. Ocean ,' tudies* 
R.S. Professional M,magement 
B.S. Psychology 
B.S. ience and the 

Business Environment* 
B. . Science and the Law* 
B.. . ,'ernndary EJurntion 
B. '. Sp\lrts and Wcllne rudie. 
*Offerecl joi111ly b:,• rhe Furqa,hur Center mul the Oceanographic Center 

f3. . 
M. 
M .. 
M . . 
Ph.D. 

Oceanographic Center 

Life cience (Pre- lei)* 
Ocean , tudie * 

cicncc and the 
Bu inc s Environment* 
, ciencc and the Law* 
Coa cal Zone Management 
Marine Biology 
Marine Envin111mcnral Science~ 
Oceanography 

•Offered joint!)' fry the hirquhur Ct'>1ter and 1he Oceunogruphic Cemer 

School of Business and Entrepreneurship 

M.Acc. Accounting 
M.R.A. Bu,iness Adminbrrnrinn 
~ !.R.A./M.M. Busincs, Administnition/Medical 

~I.LB.A . 
~LP.A. 
M.'. 
M. '. 
D.f3.A. 

Management 
International 13usine~s Administraunn 
Puhlic Administration 
[ Iealrh , er\'iccs Admmi~rn1rion 
I luman Resource Management 
Busines~ Administration 
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.LB.A. lnternati ma! Bu ine Ac.lministration 
D.P.A. Public Admini Cration 
J.D./M.B.A. Law/Bu ine Admini tration* 

*Offered jointly by the Shepard Broad Law Center and the 
School of Busine s and EntTe/>reneur hip 

School of Computer and 
Information Sciences 

M. 
M. 
M. 
M. 
Ph.D. 
Ph.D. 
E<l.D./Ph.D. 
Ph .. 
Ph.D. 

ompur r Information y tem 
omputer cience 
omputing 1i hnology in Edu ati n 

Manag ment Information y tem 
omputer In format ion y rem 
omputer ience 
omputing Technology in Edu ti n 

Information cien e 
Informat ion y tems 

School of Social and Systemic Studies 

M. 
M. 
Ph.D. 
Ph.D. 
J.D./M. 

Di puce Re e lution 
Famil Therapy 
Di pute Re olucion 
Family Therapy 
Law/Di ·puce Re olution* 

*Offered jointly by the Shepard Broad Law Center and the 
School of Social and ystemic tudies 

Shepard Broad Law Center 

J.O. 
J .. /M.B.A. 
J.0./M. 
] . . /M .. 

L w 
Law/Bu ine Admini trati n* 
Law/Di pute Re oluti n** 
L w/M ntal Health 

un eling*** 
J.0./M.U.R.P. Law/Urban and Regional 

Planning**** 

*Offered joint! by the hepard Bmad Latu Center and the 
hool of Business and Entrepreneurship 

••Offered jointly by the She/>ard Broad Law Center and the 
chool of Social and ystemic Studies 

•••Offered jointly by the Shepard Broad Law Center and the 
enter for Psychological tudies 

••••Offered jointly by the hepard Broad Law Center and Florida 
Atlantic niversity's Department of Urban and Regional Planning 

Dual Admission Programs 

ova outhea tern Univer ity offer dual admi i n to 

bachel r' degree program of the Farquhar Center fi r 
Undergraduat cuJies and to ·cl red graduate and fir t­
profe ional degree programs. tudent apply to ~ nth 
und r raduate and graduate or profc ional pr gram at 
the ame time. tudent admitted to the Dual Admi i n 
Program are a --ured of their place in an N graduate or 
profe sional cho I at the time they enter , a long a 
they meet program criteria. 

In additi n, me majors have the ad\'antage of b ing 
c mbined pr gram , which allow ·tu fent · to complete 
both the und rgraduat degr e anJ the profe i mal 
degree in a redu ed peri 1d of time. The combin ,J degree 

urriculum u u lly decrea the numh r of year of tuJy 
in the undergraduate c liege needeJ co enter the graduate 
or profe ional chool. ova outheastern niversicy 
offe th fi llowin dual admi · ion program : 

• Bache! r' in ocean tudie /ma ter' 
in marin biolog 

• Bachelor' in life cience or in [ ore and 
wellne /ma ter' in phy ical therapy 

• Bach lor' in p ychology or in port and 
wellne /ma ter' in ccupational therapy 

• Bach I r' in life cience /doctor of optometry 

• Bache! r' in life cience /doctor f 
o teopathic medicine 

• Bachelor' in li fe cience /d tor f pharma y 

• Bache! r' in life ci nee /d ccor of dental 
medicine 

• Bache! r f ci n e/ma ter f bu ine 
admini tration 

• Ba helor f ci n e/m ter of international 
bu ine admini tration 

• Ba helor of ci nee/master' in computer 
ience or omputer infi rmation y t m 

• Bachelor' in p ychology/ma ter' in m ntal 
health un eling 

• Bache[ r' in p ych lo /do t r of p ychology 
(P y.O.) 

• Bachelor' in p ychology/Ph.D. in clinical 
p ych logy 

• Bach I r' degree/ma ter' in di put resolution 
or family therapy 

• Ba helor' degree/juri do tor (J.0.) 

• Ba h I r' degree/ma ter' in peech-language 
path logy 



Student Affairs 

The Offi e of Vice Pre idem for-. tudem Affairs ha 
adminbtrative re pon ibility for planning and 
implementing swdent development services, 

including the areer Resource enter, Residential Life, 
tudent Life, and the We line · enter ( which includes 

the ' tudcnt P ·ychnlogi al Coun-cling enter). Tht.: 
office hm, established a broad ·re mun of programs and 
and physical development l)f tudent . 

The Career Resour e Center help. rudent and alumni 
develop a areer life plan through coun eling and 

arecr-relatcd resources. ervice. provided include 
he lping ~tudent to choo ·e a major; guidance in con­
du ting a job earch; as~i ranee in exploring career 
and/or graduate/professional hnol opportunitie ; and 
heir in securing employment. 

Re idential Life ,upport. and enhances the a ademic 
experience hy pro,·iding a safe, clean, and comfortable 
living environment. An important goal of the offi e i 
to make the re. iden e halls genuine li ving/learning 
center that provide an en ir mment ondu ive to 

overall tudent ,ucce ,. Re identia l Life trive to c reate 
an atmo phere chat facilitatt.: the persorn1 l deve lopment 
and learning of rud 'nts Lhr 1ugh programm ing, leader­
·hip opportunitic , advi ·ing, and oumeling. 

The tudent Life Office provides a variety of ocial, 
ultural, recreat iona l, and c 1ucational program to boch 

the undergraduate and expanding graduate population 
of the un iversity. rudent Li~ is committed to the ideal 
of tudent leader hip and development out ide the 
cla room. A commitment to tudent developm nt 
erve. as the basi · of all a tivity within the tudenr Life 

department and i an important component of the 
dcpartm nt' · mi ion tatement. tudent · arc afforded 
leader hip opportunitie early in their academic career 
at the university. Training i provided through a serie 
of ncurricular retreat , and eminar and work hop 
focu,ing on the hehavioral and developmental aspect 
of leaJer hip development. 

The Wellne Center serYe a a "health ·crvice" for 
· tudent. . As part of a omprchen ive wellne s strategy 
the center provide~ a ariety of services and educational 
program,. For example, the educational programs and 
materials provided to ·rudent ad Ire health ri k 
facwr~ such a smoking, poor nutrition, drugs and 

alcohol, sexual behavion., :rre ·, and lack of exer i e. The 
Wellnes enter helps . tuden maintain their physi al 
and mental health hy providing rudent health and 
dental insuran e in conjunction with a phy ician referral 
network, a" elf- arc" center where tudent an ol rain 
hasic fi~r-aid upplie and O\'er-the- ounter medi atium, 
and oordination of ·cudent coun eling ·erYic through 
the tudcnt Psychologi al nun eling enter. 



Continuing Education Program 

History: ova nuthea::.tern University' Office of 
ontinuing Education ll'a, estahlished on July I, 

1995. The un1vers1ry ha, long heen recogni:ed 
as a national leader in po tsecondary education for its 
inno\'ative appmaches to distance edu ation and its 
technological delivery y~tcms. In reco1-,rnition that many 
of its undergraduate and graduate degree programs 
arc de igned to serve the professional development 
needs of midcarcer adults, the university created a om­
plementary office to oordinate noncredit, non legrec 
programs tn meet the lifelong professional and perstmal 
development need of individuals in its communities. 

Mission: The mi ion of the Office of ontinuing 
Education i:,, w coordinate, highlight, enhance, pmmme, 
market, recmJ, and report noncredit, nondegree con­
tinuing education programs with the mutual CtX)peration 
of, and support from, the academic centers and schools of 
the university. The Continuing Education Office assists 
those school and center co continue, develop, and 
expand continuing education courses, seminar , work­
shtips, conference , and educational travel experience 
that arc of high quality, are con ·i tent with the mission 
ti the unl\'Crsity, and contribute po ith·cly to it image 
and reputatitm. 

Advi ory Council, Office of Continuing Education and 
Collaboration: The continu ing education office 
accomplbhcs its mission under the guidance of the rep­
resentative Alh-isory ouncil, ffice of Continuing 
Education and ollaboration. The purpo·e of the council 
is to create and maintain communication regarding 
continuing education and collaboration within the 
internal and external communitie of the uni\'er iry 
and provide representative coun el to the office leader­
ship. The ouncil comisb of appointed repre entati\'e~ 
of the se\'eral chnols and academic center · ar the uni­
versity, as well a;. appropriate community leader . The 
council appro\'e, continuing education goal , reviews 
and rru\'idcs ad\'ice regarding opermional plans, er\'c­
a a . ounding hoard for new idea.-. and rrngram , provides 
a\'cnue of communication to and from che academic 
centers and the communiC}, and rc\'iew , approve;, 
nr recommends continuing education policy to the 
admmNration. 

Continuing Education Event Calendar: The Office of 
Conrinumg Education maintains a Cllmprehcnsive events 
calendar that 1s updated ,,·ct:kly i1t its World Wide Web 

. ire. The calen lar liHing conrnim C\'cnt dare , 
title, sponsorshir, and tclcphont: number and 
em a i I add re e of contact rt:r ons. The calendar can 
be a cc · ed at: http://v.•ww.norn.edu/nsu/ce/. 

Contract Training: Through its conrract-tra1111ng 
program, the Office of ontinuing EJuc;1t1(m facilitates 
the deli\'ery of exi ·ting uni\'ersity course on the om­
pany' ·ice to augment the tratning and de\'elopment 
programs of community hu,incss, industry, government, 
education, and health care nrgani:ation . Groups with 
special needs that exi ting cour-,cs do not address can 
have cu tom program de\'cloped particularly for them. 

ova outheastem U111versity'. reputation for flexibility, 
innovation, and technological delivery extend to the 
contract-training program. Groups served m approached 
recently with contract training have inclu led a consor­
tium of Luin Americ;m ofrware ompanics, an agency l)f 

the Broward ounty government, the Broward ounty 
Library, the oral pring: Mall, the Broward heriff' 
Offi e, and a major hicago-ba ·ed national retailer. 



STUDENT ENROLLMENT 



Student Enrollment 

Historical Highlights of Enrollment 

S1dent enrollment ha grown rap idly ince th 
nive r ity wa · first e tablished in I 967 a · Nova 
niversity of Advanced Technology. The univ rsity 

has grown from a ·mall graduate institution se rving 17 
Ph.D. tudents studying ceanography, physical science, 
and cience education to a major uni ersity with almost 
17,000 student pur uing undergraduate, graduate, and 
profe sional degree in a wide variety of fi Ids. 

Historica lly, the fa te t rate of gr wch was during the 
univer ity's first decade of ex i tence when student 

Figure 3 

A Decade of Growth 
Total Fall Enrollments from 1989-1998 
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enrollment reach d more than 8,000. Between 1972 and 
1973, nrollment · almost tripled, increasing fr m 571 co 
1,4 3 after the addition of di ranee education program in 
educational leadership and higher education, a well a an 
M.B.A. program an I a Ph.D. program in clinical psy­
chology. 

During the next decade, nrollments leveled ff, and 
then one again began to rise. Over the la t IO years, 
enrollments increased 60 percent (Figure 3 and Table I). 
A a re ult of the merger with outheastern U niver icy of 
the Health c ienc in 1994, there was an immediate 
increase in enrollment of approx imately 10 percent. 

Table 1 

Growth in Fall Enrollment 
Enrollment by Degree Level Total 

Year Undergraduate Graduate Professional Enrollment 

1998 4,371 9,734 2,816 16,921 
1997 4,207 9,714 2,580 16,501 
1996 3,928 9,139 2,425 15,492 
1995 3,866 8,655 2,171 14,692 
1994 4,167 8,219 1,982 14,368 
1993 3,528 7,918 873 12,319 
1992 3,677 7,146 833 11 ,656 
1991 3,567 7,096 764 11,427 
1990 3,619 6,236 734 10,589 
1989 3,146 6,647 718 10,511 
Source: Nova Southeastern University Archives 



Nova Southeastern University has the largest total fall­
term enr llment of all independent universities in the 
southea tern United rate . Moreover, of approximately 
2,000 private institutions nationally, Nova Southeastern 
Univeristy is among the 20 large ·t. When compared with 
the tota l number of tudents enrolled at Florida inde­
pendent four-year institutions in 1996, one of every even 
tudent enrolled in private higher education in Florida 

attended ova Southea tern University. 

General Notes Concerning Enrollment Data 

Two sources of enrollment data were used to de cribe 
student characteristics and enrollment trends. Some of 
the data tables and graphs that fo llow present information 
provided to the federa l government for u e in its 
Integrated Postsec ndary Education Data y tcm 
(IPEDS). The e data reflect enrollments as of th 
week in November of a given year. However, at u, 

Figure 4 

Fall Headcount Enrollment 
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Academic Year 1993 1994 1995 1996 1997 1998 

Undergraduate 3,528 4,167 3,866 3,928 4,207 4,371 

Graduate 7,918 8,219 8,655 9,139 9,714 9,734 

Professional 873 1,982 2,171 2,425 2,580 2,816 

Total 12,319 14,368 14,692 15,492 16,501 16,921 

1 Full-lime equivalents (FTE) were calcu lated as follows for each degree level: 

many program have multiple ess ions during the pan 
of a traditional emester. Thus, headcounts and other 
student measures extracted from the student databa e at 
the end of the fall term arc higher than data extracted ~ r 
the IPEDS reports ea rlier in the term. For example, the 
total fa ll 1998 enrollment from the I PEDS report in the 
first week of November wa 16,050, while the total 
enrollment in the first week in December was 16,921. 
This was an increa e in headcount of approximate ly 
five percent. Enrollment increa-e another one to two 
percent by the time the fa ll term ends. 

Recent Enrollment Trends 

As hown in the graph and tables that fo llow, all meas­
ures f enrollment sh w growth over the last five years. 
Both the fall headcount (Figure 4) and TTE I enrollment 
(Figure 5) how the greatest increases in graduate and 
profe ional degree programs. Undergraduate headcounts 

Figure 5 

Fall Full-Time Equivalent Enrollment 
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Academic Year 1993 1994 1995 1996 1997 1998 

Undergraduate 2,801 3,357 3,187 3,161 3,527 3,575 

Graduate 4,835 5,152 5,629 5,932 6,203 6,155 

Professional 864 1,971 2,159 2,368 2,538 2,753 

Total 8,500 10,480 10,975 11,461 12,268 12,483 

Souroe: Student lnfonnatlon Si,,stem 

FTE = No. full-time students + (total credit hrs. taken by students carrying less than a full-time load + full-time credit load) 
Full-time credit loads are 12 for undergraduates, 9 for graduate students, and 10 for first-professional students. 



have been n a teady in reru;e for the last four years. The 
Health Profe ions Divi ion contributed additi nal tu­
dents at all degree level , but mo t ub tanrially at the 
fir t-pr fe ional degre I vet. Fir t-pr fe ional degree 
(a defined by the ational enter for Educati m 

tati tic ) are offered in a variety of field . 

Growth in the delivery of edu ational ervice tO tuJent 
i perhap mo t apparent in the ri e in cumulative head-
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Figure 6 

Cumulative Headcount 

For the Period July 1-June 30 
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Fiscal Year 

Fiscal Year 1992-93 1993·94 1994-95 1995-96 1996-97 1997-98 

Headcount 17,386 19,690 20,589 21,276 21 ,926 22.937 

$ouf"OII: IPEDS lnstrtutionll CharacteMtk:a 

ounr and cumu lative r Jit hour hown in Figure 6 
and 7. ver the la t five yea , unduplicatcd, cumulat ive 
headcounr2 incre ed by 32 p r enc, and cumulative 
credit hou delivered grew by 56 perc nt. The university 
onrinue to expand program both on and off ampus to 

erve more students, not on ly in Florida, but aero - the 
nati n and in ·elected international ite . 

Figure 7 

Cumulative Credit Hours 

For the Period July 1-June 30 
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Fiscal 
1992-93 1993-94 

Year 
1994-95 1995-96 1996-97 1997-98 
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2 Undupllcated cumulative headcount is defined as the total number of individual students served in a given academic year 



Enrollments by Academic Unit and Degree Level 

For more than even year · the univer icy' graduate pro­
grams in the field of education offered through the 
Fi hler Graduate chool of EJucation and Human 

ervice have repre ented approxi mate ly O percent 
of the univ r ity' total enrollment. The undergraduate 
program of the Farquhar enter for Undergraduate 

tudie rank a close econd. When ranked by tota l 

red it hour delivered, the Farquhar enter move ahead 
of the graduat educati n pr gram ( e Table 2). In the 
fa ll 199 , the e two centers enrolled 56 percent of all cu­
d nt. 

Table 2 

Fall 1998 Enrollment by Academic Center or School 

Centers Ranked by Headcount 
Total Percent of Accumulative 

Center/School Students Students Percent 

Fischler Graduate School of Education and Human Services 5,348 32% 32% 
Farquhar Center for Undergraduate Studies 4,119 24% 56% 
Health Professions Division 2,549 15% 71 % 
Business and Entrepreneurship 2,043 12% 83% 
Shepard Broad Law Center 947 6% 89% 
Psychological Studies 936 6% 94% 
Computer and Information Sciences 615 4% 98% 
Social and Systemic Studies 271 2% 99% 
Oceanography 93 1% 100% 
Total 16,921 100% 

*Centers Ranked by Term Credit Hours 
Center/School Percent of Total Credit Hours 

Farquhar Center for Undergraduate Studies 44% 
Fischler Graduate School of Education and Human Services 32% 
Business and Entrepreneurship 11 % 
Psychological Studies 7% 
Computer and Information Sciences 4% 
Social and Systemic Studies 2% 
Oceanography <1% 
Total 100% 

Center/school counts include undergraduate, graduate. and professional programs, when applicable. 
·The Health Professions Division and Law are not included in the credit-hour ranking because their programs are not measured in credit hours. 



Anorh r on i tent trend at the univer ity le el has been 
approx imate ly equal proportion of full-time and part­
time tudent (Tahle 3 ). Fir t-profe ional progral'ns enroll 
almo t exclu ively fu ll-time tudent , whi le the graduate 
tudent enr llment i approximately two-third pan-time 

studen . 

Enr llment have increa ed at all de r e level over the 
la t fiv y ar , with the mo·t consi tent growth in fir t­
profe ional program (Figure 4 and 5). Betwe n 1994 

and 199 , fir t-profe ional enr llm nt in rea ed by 0 
percent. 

Graduate program repre enc approx imately 50 percent of 
both the headcount and FTE enrollment . Between 1993 
and l 99 , the graduate tudent head unt increased by 
2 percent and the FTE both grew ~ y 27 percent. 
Enrollment in the undergraduate program have 
fluctuated over the la t five years around a mean of 
approx imate ly ,900 for mo t f the peri od. 

Table 3 

Fall Term Enrollment 
By Gender and Full-Time/Part-Time Status 

Year Degree Level Full-Time Part-Time Male Female Total 

1998 Undergraduate 2,790 1,363 1,247 2,906 4,153 
Graduate 3,104 5,983 3,117 5,970 9,087 
* Professional 2,652 158 1,488 1,322 2,810 
Total 8,546 7,504 5,852 10,198 16,050 
Percent 53% 47% 36% 64% 

1997 Undergraduate 2,771 1,269 1,213 2,827 4,040 
Graduate 2,145 7,022 3,299 5,868 9,167 
* Professional 2,476 99 1,416 1,159 2,575 
Total 7,392 8,390 5,928 9,854 15,782 
Percent 47% 53% 38% 62% 

1996 Undergraduate 2,318 1,584 1,236 2,666 3,902 
Graduate 2,305 6,324 3,098 5,531 8,629 
* Professional 2,276 144 1,372 1,048 2,420 
Total 6,899 8,052 5,706 9,245 14,951 
Percent 46% 54% 38% 62% 

1995 Undergraduate 2,423 1,265 1,266 2,422 3,688 
Graduate 2,097 5,978 3,027 5,048 8,075 
* Professional 2,060 118 1,240 938 2,178 
Total 6,580 7,361 5,533 8,408 13,941 
Percent 47% 53% 40% 60% 

1994 Undergraduate 2,323 1,497 1,372 2,448 3,820 
Graduate 1,769 5,520 2,844 4,445 7,289 
* Professional 1,801 129 1,133 797 1,930 
Total 5,893 7,146 5,349 7,690 13,302 
Percent 44% 54% 40% 58% 

• Professional programs include Iuris doctor, doctor of optometry. doctor of osteopathic medicine, doctor of dental medicine, and doctor of 
pharmacy, as defined by the Nattonal Center for Education Statistics. Grand total headcounts include students taking courses in foreign 
countries. Prior to 1995. detailed information on these students was not available. 

Source: IPEDS Fall Enrollment 



Geographic Diversity 

Nova outhea tern University i quite diver e g ographi­
cally, with tudent cluster in 23 tate , anada, the 

arihbean, Germany, I racl, and Panama. De ·pite the 
geographic cope of the univer icy' clu ter ite , the 
majority of students have permanent re idence in Florida 
( cc Tabl 4 ). In ca lenda r yea r 199 , 73 per ent of a ll 
cudents enrolled reporte 1 Florida a their permanent 

r idence. 

With regard to where student attend cla se , 6 percent 
f a ll tudents enrolled during the 199 calendar y ar 

attended cla se in the tri-county area chat in lud 
Miami-Dade, Broward, and Palm Beach countie · ( ee 
Table 5 ). More than half of all tudents attend cl e in 
Broward ounty. Only fou r percent of the university' 
total nrollment attend classe at international ice 
(Table 6). Eighty-two percent of all cudent at inter­
nat iona l ice attend cla e in Jamaica, Panama, and the 
Bahama . Therefore, the univer icy' prin ipal ervice 
area i Florida, primarily the urroundin tri-county area. 

Table 4 

Permanent Residence of Students 
Calendar Year 1998 

Permanent Students Percent Permanent Students Percent 
Residence of Enrollment Residence of Enrollment 

Florida 18,272 72.7% New Hampshire 49 * 
Georgia 537 2.1 % Minnesota 48 * 
New York 440 1.7% Kansas 38 . 
New Jersey 333 1.3% Maine 35 * 
California 302 1.2% Kentucky 29 * 
Nevada 235 1.0% Oklahoma 27 * 
Pennsylvan ia 234 * Mississippi 24 * 
Virginia 227 * Washington D.C. 24 * 
South Carolina 225 . Delaware 22 * 
Maryland 207 . Rhode Island 22 . 
Illinois 195 . Arkansas 20 * 
Texas 195 . New Mexico 19 . 
North Carolina 189 . Oregon 19 . 
Massachusetts 174 * Utah 18 . 
Alabama 157 . West Virginia 16 * 
Ohio 122 * Vermont 15 . 
Michigan 108 * Nebraska 11 * 
Connecticut 101 * Hawaii 10 * 
Arizona 100 . Virgin Islands 9 * 
Indiana 94 * North Dakota 6 * 
Louisiana 83 * Idaho 5 * 
Wisconsin 82 * Wyoming 5 * 
Missouri 81 * Alaska 4 . 
Washington 72 . Montana 3 * 
Colorado 71 * South Dakota 2 * 
Tennessee 70 . Unidentified, Other 1,628 6.5% 
Puerto Rico 68 * 
Iowa 61 . Total Students 25,143 100% 

Note. This listing includes all NSU students enrolled during calendar year 1998, inc luding nondegree-seeking students, and special status students. 

• State residents represent less than 1 % of the university headcount. 



Table 5 

Proportion of Students That Attended Classes 
in Florida and the *Tri-County Area During Calendar Year 1998 

Attending Classes in Percent of Total Center 
Tota l Florida Tri-County Area Enrollment Attending Class in 

Center/School Enrollment No. Percent No . Percent Broward Miam i-Dade Palm Beach 

Graduate School of Education 8,002 5,554 69% 3,872 48% 31 % 14% 4% 
Center for Undergraduate Studies 5,944 5,177 87% 4,050 68% 54% 12% 2% 
Business and Entrepreneurship 3,584 2,260 63% 1,817 51 % 38% 8% 5% 
Health Professions Division 3,127 3,127 100% 3,080 98% 98% 0% 0% 
Law 1,246 1,246 100% 1,246 100% 100% 0% 0% 
Psychological Studies 1,214 1,214 100% 970 80% 70% 6% 4% 
Computer and Information Sciences 1,208 1,208 100% 1,208 100% 100% 0% 0% 
Social and Systemic Studies 639 639 100% 639 100% 100% 0% 0% 
Oceanography 143 143 100% 143 100% 100% 0% 0% 

University-Wide 25,107 20,568 82% 17,025 68% 56% 9% 3% 

'The tri-county area includes Miami-Dade, Broward. and Palm Beach Counties 
Enrollments reflect unduplicated counts of students taking classes during calendar year 1998 

Table 6 

Students Attending Classes 
at International Sites During Calendar Year 1998 

Percent of Percent of 
Country Number Total International Total Enrollment 

Jamaica 413 40% 2% 
Bahamas 233 23% 1% 
Panama 188 18% 1% 
Israel 97 10% <1% 
Canada 79 8% <1% 
Germany 12 1% <1% 

Total International 1,022 100% 4% 

Enrollments reflect unduphcated counts of students taking classes dunng calendar year 1998 



STUDENT DEMOGRAPHICS 



Student Demographics 

Detailed data concerning tudcnt demographic 
appear in Tables 3-9. Graphical ummarie can 
be found in Figure -16. It hould be noted that 

data in the table an<l figure. below for students from 
racial/ethnic minoritie do not include nonresident alien 
cla ificd a minoritie . When nonre idem alien arc 
clas ified according to race/ethnicity, minorities repre ent 
approximately 35 percent f the total enrollment rather 
than 33 percent as hown in Table 8. 

ver the la t five years, there has been a gradual increa e 
in the minority- tudent population (Figures 8 an<l 9). 
Minorities repre ented 33 per ent of the total enrollment 

Figure 8 

Fall Term Racial/Ethnic Distribution 
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of the university this fall ( 1998), and the number of 
minority tudent increa ed 76 percent between 1993 
and 1998 (Table 7 an<l ). The large t proportion of 
minont1 i rcpre ented among un<lcrgraduate student , 
with the greate t incrca ·e over the la t five year in 
enrollment of Hi ·panic (Table 7). Addi ti n of the 
Health Profe ion Division in 1994 contributed signif­
icantly to the more than twofold increase in the number 
of mine rity student in profe ional-d gree programs 
between 1993 and 1994. Between I 994 and 199 , the 
number of minority tudents in profe ional-dcgree 
program · increa cd by another 65 percent. 

Figure 9 

Trends in Enrollment of Minorities 
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Figure 10 

Racial/Ethnic Distribution Fall 1998 
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Table 7 

Racial/Ethnic Distribution of Students by Headcount 
Degree Level Fall Total Total While Hispanic African *Other Nonresident 

Term Headcount Minorities American Minority Alien 

Undergraduate 1998 4,153 1,689 2,128 817 761 111 247 
1997 4,040 1,554 2,205 756 701 97 267 
1996 3,902 1,401 2,047 698 631 72 377 
1995 3,688 1,322 2,045 688 566 68 262 
1994 3,820 1,363 2,166 675 581 107 291 
1993 3,113 1,056 1,866 513 490 53 191 

Graduate 1998 9,087 2,683 5,895 1,011 1,453 219 340 
1997 9,167 2,391 6,264 942 1,275 174 403 
1996 8,629 2,150 5,882 857 1,137 156 419 
1995 8,075 2,026 5,504 798 1,075 153 421 
1994 7,289 1,843 5,118 700 961 182 328 
1993 7,082 1,742 4,971 650 952 140 369 

First-Professiona I 1998 2,810 894 1,801 385 140 369 42 
1997 2,575 730 1,748 307 121 302 67 
1996 2,420 628 1,688 263 136 229 67 
1995 2,178 599 1,478 247 168 184 59 
1994 1,930 541 1,378 227 170 144 11 
1993 854 201 650 87 97 17 3 

University Total 1998 16,050 5,266 9,824 2,213 2,354 699 629 
1997 15,782 4,675 10,217 2,005 2,097 573 737 
1996 14,951 4,179 9,617 1,818 1,904 457 863 
1995 13,941 3,947 9,027 1,733 1,809 405 742 
1994 13,302 3,747 8,662 1,602 1,712 433 630 
1993 11 ,289 2,999 7,487 1,250 1,539 210 563 

University total headcounts include students taking courses in foreign countries Prior to 1995. detailed information was not available for these students. 
There was also a small proportion of U S. students for whom racial/ethnic data were not available. 
• Includes American Indian, Alaska Native. Asian, and Pac1f1c Islanders Source: IPEDS Fall Enrollment Survey 

Table 8 

Racial/Ethnic Distribution of Students by Percentage 
Degree Level Fall Total While Hispanic African *Other Nonresident 

Term Minorities American Minority Alien 

Undergraduate 1998 41 % 51 % 20% 18% 3% 6% 
1997 38% 55% 19% 17% 2% 7% 
1996 36% 52% 18% 16% 2% 10% 
1995 36% 55% 19% 15% 2% 7% 
1994 36% 57% 18% 15% 3% 8% 
1993 34% 60% 16% 16% 2% 6% 

Graduate 1998 30% 65% 11% 16% 2% 4% 
1997 26% 68% 10% 14% 2% 4% 
1996 25% 68% 10% 13% 2% 5% 
1995 25% 68% 10% 13% 2% 5% 
1994 25% 70% 10% 13% 2% 4% 
1993 25% 70% 9% 13% 2% 5% 

First-Professional 1998 32% 64% 14% 5% 13% 1% 
1997 28% 68% 12% 5% 12% 3% 
1996 26% 70% 11 % 6% 9% 3% 
1995 28% 68% 11 % 8% 8% 3% 
1994 28% 71% 12% 9% 7% 1% 
1993 24% 76% 10% 11 % 2% 0% 

University Total 1998 33% 61 % 14% 15% 4% 4% 
1997 30% 65% 13% 13% 4% 5% 
1996 28% 64% 12% 13% 3% 6% 
1995 28% 65% 12% 13% 3% 5% 
1994 28% 65% 12% 13% 3% 5% 
1993 27% 66% 11 % 14% 2% 5% 

University totals include students tak,ng courses in foreign countries. Prior to 1995, detailed information was not available for these students. There was 
also a small proportion of U S students for whom racial/ethnic data were not available. 
• Includes American Indian. Alaska Native. Asian. and Pac1f1c Islanders Source: IPEDS Fall Enrollment Survey 



The Jistrihution of stu<lents hy gen 1er has heen 
remarkably constant (Wer the last fi\'e year, (Table 3 and 
Figure 11 ). The ratio consistently has hecn approximately 
60 per enc female to 40 percent male (Tahle 3). The 
relatively large representation of women in the studem 
body is con i tent with the fact that the university\ 
large,t programs are in the field of cdu ation, which is an 
area traditionally sought out by women. Other programs 
. uch as psychology and courrcling al o have wide appeal 
rn wnmen. Professional degree programs in law and the 
health pmb, inm are the only degree prngrami, in which 
\\'Omen do nor represent a majority. 

Along with ethnicity, age represents an important 
component of diversity in the student body. As shown 
in Figures 12-16 and Tahle 9 that follow, • U has a large 
number of students of nontraditional college age. This 
is true at both the undergraduate and graduate le\'cls. 
Eighteen-year-old rudent entering the university 
directly from high school can study alongside workmg 
adult who are up to 6 year old. imilarly, 22-year-old 
students starting graduate school immediate!) after 
completing their bachelor's degree can ·tudy with 
easoned professional-, who have returned co chool to 

further their career . . 

figure 11 

Trends in Enrollment by Gender 
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The majority of undergraduate and graduate students at 
Nova Southeastern University did not begin their pro­
grams immediately after high school or after graduating 
from college. Thirty-three percent of undergraduates, and 
only 10 percent of graduate cudents were under age 25 
during the 1998 Fall Term (Table 9). The fraction of 
students below age 25 has changed little at the 
undergraduate and graduate degree levels fo r the last 
five years. During the same period, the proportion of law 

cudents les than 25 years old declined from 39 percent 
to 30 percent. 

Figure 12 reveals that the age distribution of full-time 
undergraduates is skewed toward the traditional age 
group, with a group mean age of 29 years. Traditional 
undergraduates (defined here as fu ll-time tudents 
between 18-24 years old) represent 41 percent of full-time 
undergraduates. 

Table 9 

Percent of Students Under 25 Years 
of Age By Degree Level 

Academic Year Undergraduate Graduate Law 

1998 33% 10% 30% 
1997 31 % 9% 30% 
1996 30% 13% 33% 
1995 31 % 9% 37% 
1994 29% 7% 40% 
1993 29% 7% 39% 

Figure 12 

Age Distribution of Full-Time Undergraduates 
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A ·hown in Figure 13, the age di ·tribution of part-time 
undergraduate wa more dispersed, and the mean age of 
th.is group was 34 years old. Overall, approximately 3 
percent of all undergraduate were of traditional age 
during the 1998 fall term (Table 9). 

part-time graduate tudents i di persed with only a small 
proportion of tudents less than 25 years Id (Figure 15). 
The majority of graduate tudents at N U are between 
25 and 55 years old. This i consi tent with the fact that 
most graduate students enrolled at ova Southeastern 
University are working adults at various levels in their 
profes ion. Many have returned to chool to upgrade 
their academic credentials, while other are preparing 
for a career change. 

Figure 14 show that the age distribution of full-time 
graduate tudent i kewed toward the traditional 
graduat student age group, while the distribution of 
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Age Distribution of Part-Time Undergraduates 
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Figure 14 

Age Distribution of Full-Time Graduate Students 

Fall Term 1998 
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The age Jistrihution of fir t-profe ional rudcnt:, (Figure 
I 6) suggest a more traditional cdu arional progrc ·ion 
pattern, where most enter profcs ional chool immediate­
ly or oon after obtaining their bachelor's degree. The 

majority of students range from 22-2 year · old, indi ating 
that these programs serve primarily tudent cnt ring 
profcs ional school immediately after completing a 
bachelor';. degree. 
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Age Distribution of Part-Time Graduate Students 
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Figure 16 

Age Distribution of Full-Time and Part-Time 
First-Professional Students 

Fall Term 1998 
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UNIVERSITY GRADUATES 



University Graduates 

Approximately 5 ,000 people claim ova 
oucheastern Univer icy as their alma mater. 

The e graJuate. re ide in all 50 _ cace , and in 
more than 50 other countrie . Many alumni are in high­
level po ition in areas uch a busine: , cdu atinn, hcalrh 
care, law, politic , and public service. For example, 
Margaret A. Dixon, past pr ~iJenr of the American 
A o iation f R tired Person, re eivcd her Ed.D. degree 
from the Fi chler Graduate hnol of Education and 
Human ervi e . Furth rmore, ~ U alumn i include I 
urrent ollege pre idcnt and provo ti>; 164 uperintcnJ­

ent and a istant up rintendent , some of whom arc in 
~even of the nation' 4 large c chool Ji ·trice ; and pre -
ident ·, hief executive officers, and vice pre idcnt of 

leading wrporations. U graJume~ have ervcd as 
judges, state har offi iab,, state rcpm,entative , city and 
county commi ·ioner , and mayor. 

Degrees Awarded 

The number of graduate from university Jegrcc program 
ha~ been on an upward trend incc 19 . Bccwc n J 994 
and 199 , the number of degrees awarded increased by 
17 percent (Figure 17). Although graduate of health 
profession program~ contribuce<l ignificantly to the 
in rea e beginning in fLcal year 1993-94, the number 
of graduate at all Jegre level oncinue co rise. 

Figure 17 

Degrees Conferred 
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Figure I and Table I how the racia l/ethnic com-
po it ion of the mo t recent group of graduate . 1 t i 
noteworthy that approx imat ly 29 percent f graduate 
at all Jegree leve l are minorities. In particu lar, 4 

per enc of bachel r- 1 gree re ipienr are minonne . 
Approximately one-fourth of gratluate and pr fe ional 
Jegree recipient are minoritie . Hi panic and African 
Americans are r pr enced in imilar proportions. 

Figure 18 

Racial/Ethnic Distribution of Degrees Awarded 
July 1997-June 1998 
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ova outheastem Univer ity has edu aced ignifi ant 
number of minority tuden when compared to other 
college and univer-icie · in Fl rida and a ro the ouncry. 
The fo llowing facts place U' contribution in ome 
perspectiv : 

■ In 1996, the ational Re ·ear h ouncil ranked on1 
oucheastem Univer icy first among 394 doctorate­

granting in titution nationwide in the number ()f 
doctora l degree awarded to African American , cudencs 
and l th in ch mun~ er of do cora l degr e awarded to 
Hi pani ·rudenc ·. 

■ Ba ed on a 1996 study by the ationa l Research 
c uncil, ova outheasrern Uni ersiry ranked 22nd 

among 394 do tmate-granting in ·titucion naci mwide 
in the tota l number of doctoral degree conferred. le 
awarded 25 percent of all do corace , 52 per ent of all 
doctorate in the fie ld of education, and 2 5 rer ent of 
do corace in the fie ld of mathematics and computer 
cience chat were conferred in Florida in 1996. 

■ ova outheastem University awarded a lmo~t one­
third a · many ma ter' , three-fourths as many docroml, 
and one-half as many fir c-profe ional degree co 
min rity tudent as the entire state university system 
of Fl rida luring the 1996-97 fis al year. 

Table 10 

Degrees Conferred 
July 1997 through June 1998 

*First-
Bachelor's Master's Soecialist's Doctoral Professional All Dearees Percent 

By Gender 
Female 733 1,516 43 322 242 2,856 64% 
Male 290 733 14 218 344 1,599 36% 

By Race/Ethnicity 
White 525 1,421 36 406 398 2,786 63% 
Hispanic 226 265 7 18 74 590 13% 
African American 157 271 12 77 41 558 13% 
Asian/Pacific Islander 18 38 1 8 42 107 2% 
Am. Indian/Alaska. Native 4 7 0 2 2 15 0% 

••u••••-- • •• • •••• • ••••u • ••u••••n••••••••••u••••••• •••••u••• • • • • • •• •• ••• .. • ···-···-·········· .... ......................... ................... ........................... .......................... ......................... 

Nonresident Al ien 90 238 0 29 29 386 9% 
Undesignated 3 9 1 0 0 13 0% 

Grand Total 1,023 2,249 57 540 586 4,455 

• First Professional includes juris doctor, doctor of dental medicine. doctor of optometry. doctor of osteopathic medicine. and doctor of pharmacy, as defined by the 
National Center for Education Statistics. 

Source. IPEDS Completions Survey 



One of the ontra t between ova outhea tern 
Univer ity and the Florida tate univ rsity y tern is the 
age of their ruJents. The differen e in age frequ ntly 
pan approximate ly 10 y a r . Both the av rage age of 
tudent currently nrolled (Figures 12- 16) and their 

age at time of graduation (Table 11) clearly indicate that 
ova outhea tern Univer iry ·erve predom inantly 

o lder, working adu lts. A cording! , the univer ity ha 
tructured its academic program and delivery y tern to 

meet the needs of th i population. 

In contra t, tudent pur uing degree in the Florida 
rate univer ity y tern are typically younger and fo llow 

a more traditional educationa l progre ion in which 
stud nt enter college immediat ly after graJuati n from 
high chool. ome go on to pursue and obtain a graduate 
or profe ional degree with little or no interrupti n. 

Table 11 

Age at Time of Graduation For Degrees Conferred 
During the 12-Month Period July 1-June 30 

Degree Level Academic Year 
1993-94 1994-95 1995-96 1996-97 1997-98 

Bachelor's Mode 23 23 25 26 23 
Median 32 33 32 32 32 
Mean 33 34 33 34 33 

Master's Mode 27 27 26 26 27 
Median 36 35 34 35 34 
Mean 37 36 36 37 36 

Specialist's Mode 43 45 47 47 30 
Median 45 44 45 47 41 
Mean 44 43 43 42 41 

Doctorate Mode 44 49 45 48 50 
Median 46 47 47 48 47 
Mean 46 47 47 46 47 

Professional Mode 25 26 27 27 27 
Median 28 28 28 28 28 
Mean 30 30 30 30 30 

University-wide Mode 25 26 26 26 27 
Median 36 35 34 34 34 
Mean 37 36 36 36 36 
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The Personnel 

Nova outheastem University utili:e full-time 
faculty, a wel l a a large, well-qualified, am! ded­
icated group of adj unct profe or. to carry out it 

educational mi i n. In addition, other academically 
qualified univer ity employees working l n overload con­
tracts upplement the full-time facu lty. Over the ix­
year period from 19 7-1993, the full-time facu lty 
a lmost doubled. B tween 1993 and 199 the facu lty 

almo t tripled (Table 12). Approximately half of thi 
incr ase wa due co the add ition of the Health 
Profe ion Divi. ion. 

ince 1991, the non in tructional staff increa ed les than 
twofold, but the number of full-time facu lty increased 
more than threefold (Table 12). Between 1991 and 
199 , the ratio of TTE student co the tota l facu lty, 

Table 12 

Racial/Ethnic Distribution of University Personnel by Headcount 

Position Type Fall Total Male Female Total White Hispanic African *Other 
Term Headcount Minorities American Minority 

Full-Time Faculty 1998 456 270 186 59 390 21 18 20 
1997 435 264 171 60 375 20 21 19 
1995 341 211 130 42 297 13 15 14 
1993 157 105 54 24 133 8 11 5 
1991 130 92 38 16 114 6 7 3 

Executive/ 1998 175 104 71 14 161 4 7 3 
Administrative 1997 168 103 65 14 154 4 8 2 

1995 126 83 43 13 113 5 8 0 
1993 113 67 46 6 107 1 5 0 
1991 114 71 42 11 103 3 8 0 

Professional 1998 541 192 349 103 426 39 47 17 
1997 508 166 342 90 400 29 47 14 
1995 424 156 268 70 349 25 38 7 
1993 440 106 334 60 380 20 35 5 
1991 411 102 309 48 363 22 24 2 

Secretarial/Clerical 1998 489 44 445 203 277 70 127 6 
1997 421 30 391 157 259 49 105 3 
1995 425 25 400 130 295 37 89 4 
1993 326 21 305 57 269 18 36 3 
1991 329 22 307 65 264 26 36 3 

Technical/ 1998 105 38 67 52 49 15 36 1 
Paraprofessional 1997 95 36 59 42 52 17 25 0 

1995 101 53 48 43 56 12 29 2 
1993 92 32 46 34 58 18 15 1 
1991 96 39 57 24 72 4 19 1 

**Maintenance/ 1998 55 50 5 26 29 13 13 0 
Skilled Crafts 1997 40 34 6 28 12 14 14 0 

1995 62 46 16 48 14 26 22 0 

University Total 1998 1,821 698 1,123 457 1,332 162 248 47 
1997 1,667 633 1,034 391 1,252 133 220 38 
1995 1,479 574 905 346 1,124 118 201 27 
1993 1,128 331 785 181 947 65 102 14 
1991 1,080 326 753 164 916 61 94 9 

'Includes American Indian, Alaska Native. Asian. and Pacific Islanders. 
··Prior to 1995, these services were provided by external contractors. Data reflect only Health Professions Division personnel. 
Source: HR/IPEDS Fall Staff Survey 



aJmini tration, and taff ha r maincJ approximately 
even to one. Thi ratio doc not include the facu lry and 
taff of the Family and chool enter. Thus, growth in 

univer ity facu lty and uppnn raff ha kept pace with 
ri ing enro llments. 

on.si tently, th majority of a ll university employee 
have been women, and they have occupied po itions 
at a ll level . For example, 41 percent of the fac ulty 
an l cxecutive/admini trativc po itions, and two-thirds 
at the profes ional level were women (Table 13). 

The number of employees from minority groups ha 
incrca eel more than twofold incc 199 l. A a group, the 
technical/paraprofc sional taff haJ the largest proportion 
of minoritic (50 percent), an I the executive/adminis­
trative level the malle t ( percent). 

The data in Tables 12 and l Jo not include 4 79 full-time 
employee of the Family and chool enter. When the c 
personnel arc included, the university ha a total of 2,300 
full-time employee . 

Table 13 

Racial/Ethnic Distribution of University Personnel by Percentage 

Position Type Fall Male Female Total White Hispanic African *Other 
Term Minorities American Minority 

Full-Time Faculty 1998 59% 41 % 13% 86% 5% 4% 4% 
1997 61 % 39% 14% 86% 5% 5% 4% 
1995 62% 38% 12% 87% 4% 4% 4% 
1993 67% 34% 15% 85% 5% 7% 3% 
1991 71 % 29% 12% 88% 5% 5% 2% 

Executive/ 1998 59% 41 % 8% 92% 2% 4% 2% 
Administrative 1997 61 % 39% 8% 92% 2% 5% 1% 

1995 66% 34% 10% 90% 4% 6% 0% 
1993 59% 41 % 5% 95% 1% 4% 0% 
1991 62% 37% 10% 90% 3% 7% 0% 

Professional 1998 35% 65% 19% 79% 7% 9% 3% 
1997 33% 67% 18% 79% 6% 9% 3% 
1995 37% 63% 17% 82% 6% 9% 2% 
1993 24% 76% 14% 86% 5% 8% 1% 
1991 25% 75% 12% 88% 5% 6% 0% 

Secretarial/Clerical 1998 9% 91 % 42% 57% 14% 26% 1% 
1997 7% 93% 37% 62% 12% 25% 1% 
1995 6% 94% 31 % 69% 9% 21 % 1% 
1993 6% 94% 17% 83% 6% 11 % 1% 
1991 7% 93% 20% 80% 8% 11 % 1% 

Technical/ 1998 36% 64% 50% 47% 14% 34% 1% 
Paraprofessional 1997 38% 62% 44% 55% 18% 26% 0% 

1995 52% 48% 43% 55% 12% 29% 2% 
1993 35% 50% 37% 63% 20% 16% 1% 
1991 41 % 59% 25% 75% 4% 20% 1% 

**Maintenance/ 1998 91 % 9% 47% 53% 24% 24% 0% 
Skilled Crafts 1997 85% 15% 70% 30% 35% 35% 0% 

1995 74% 26% 77% 23% 42% 35% 0% 

University Total 1998 38% 62% 25% 73% 9% 14% 3% 
1997 38% 62% 23% 75% 8% 13% 2% 
1995 39% 61 % 23% 76% 8% 14% 2% 
1993 29% 70% 16% 84% 6% 9% 1% 
1991 30% 70% 15% 85% 6% 9% 1% 

• includes American Indian, Alaska Native, Asian, and Pacific Islanders. 
• • Prior to 1995, these services were provided by external contractors. Data reflect only Health Professions Division personnel. 
Source: HA/IPEDS Fall Staff Survey 
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University Finances 

Generally, year-to-year annual increa e · in rev­
enue kept pace with increase in cxpen e , plu 
or minus a few percent through the 1992-93 

fi cal year. There wa a ub tantial increase in both 
revenue · and expenditure beginning in I 993-94 (Figure 
I 9 and 20) due in large part to the addition of the 

Figure 19 

Revenues 

For the Period July 1-June 30 
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Health Profe ions Division, and revenue have consi -
t ntly exceeded expen e ince the merger. The mo t 
substantial increa eon the revenue ide wa in tuition 
and fee , while the greate t increa e on the expen e 
idc wa for in truction. 

Figure 20 

Expenditures 

For the Period July 1-June 30 
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A~ h(1wn in Figure 21, expen<liture , per FTE tu<lent ro e 
for mn t of the pa t five year (Figure 5 ). Frc m 1992-93 to 

1993-94 there was a 23 percent increa e in FTE, but only 
an I percent increase in expenditure. Between 1993-94 
and 1994-95, there wa only a three percent increa e in 
FTE, hut a 35 rercent increase in expenditure r ulting 

in a large (30 per ent) increa e in expenditures per FTE 
cudent. The high level of pending per FTE tudent 

continued through the 1997-9 fi cal year. Much f the 
increa eJ expenditure that began in fiscal ear 1994-95 
were for ontinued upgrading and expan · ion of the 
univer-icy' · technology infrastru cure. 

Figure 21 

Expenditures Per FTE Student 
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Expense $11,688 $11,071 $14,469 $14,636 $15,137 $17,004 
Per FTE 

Source: IPEOS Anance Survey 



A hown in Figure 22, the university'· primary ource of 
income was tuition and fee , from educational program '· 
The market value of endowment inve tmenc at the enJ 
of the I 997-9 fi 'Cal year wa 30. I million. 

The majority of expen e (65 percent) wa~ for instruction 
(Figure 23 ). Income from granc- and expenditure for 
re carch were low relative to other in titution with a 
imilar numb r of graduat programs. However, ova 
outheastern University ha , placed ic- cmpha i on 

excellence in teaching and applied practica l experienc 
for tudents. 

In I 997, ova outh a tern Univer ity implemented a 
numb r of change in accounting procedure that were 
put forth by the American In titute of Certified Public 
Accountant for not-for-profit organization . For exam­
ple, internal cholar hip arc no longer included under 
expense ; rather, they are offset against tuition revenue . 

Figure 22 

Fiscal Vear 1997-98 Income 

Tuition & Fees 
76% 

Income Source 

Tuition and Fees 

Government Grants and Contracts 

Private Gifts, Grants and Contracts 

Investment Income 

Auxiliary Operations 

Other 

Total Revenues 

Source: Finance Offoce/lPEDS Finance Survey 

24% 

Percent of Total Income 

Investment Income 3% 

Priv. Gifts, Grants 4% 

Other4% 

Auxiliary Operations 5% 

Gov't Grants 
& Contracts 7% 

(Millions) 

$174.8 

$16.0 

$9.3 

$7.6 

$11 .9 

$9.1 

$228.7 



Figure 23 

Fiscal Year 1997-98 Expenses 

Instruction 
65% 

Expense 

Instruction 

Research 

Public Service 

Institutional 
Support 15% 

Academic Support 

Student Services 

Institutional Support 

Auxiliary Enterprises 

Scholarships and Fellowships 

11% 

Percent of Total Expenses 

Scholarships <1 % 
Research 1% 

Public Service 2% 

Student Services 3% 

Auxiliary Services 5% 

(Millions) 

$137.4 

$1.9 

$5.3 

$18.5 

$7.1 

$30.8 

$10.6 

$0.6 
(Does not include internally funded scholarships) 

Total Expenses $212.2 

Source: Finance Offlca/lPEDS Finance Survey 
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