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--NOVA-­
SOUTHEASTERN 
UNIVERSITY 

FARQUHAR CENTER FOR UNDERGRADUATE STUDIES 
Office of Admissions 

FACTS FOR 1995-96 

Tuition and Fees: 

*Tuition: 
Room: 
Board: 

Total 

$9,150 per academic year (30 credits) 
$3030 (approximate) 
$2070 (approximate) 

$14,250 per academic year 

Application fee: $25.00 (nonrefundable) 
$25.00 per semester 
$75.00 per semester 
$50.00 new students 

Registration fee: 
Student Activities fee: 
Orientation fee: 

Estimated cost for textbooks is approximately $400.00 per year. 
*Tuition is based on $305.00 per credit hour. 

Majors: 
Accounting 
Administrative Studies 
Business Administration 
Computer Information Systems 
Computer Science 
Early Childhood Education 
Elementary Education 
Exceptional Education 
Secondary Education 
Legal Studies (Prelaw) 
Liberal Arts 
Life Sciences (premedical}•• 
Ocean Studies 
Psychology 
Science and The Law 
Science and The Business Environment 
Sports, Recreation and Exercise Studies 

•• Leads to Health Professions Division programs in Osteopathy, Optometry, 
Phannacy, Occupational Therapy, Physical Therapy and Physician Assistant 

OVER 



Approximately 900 students- 51 percent male and 49 percent 
female- are enrolled in Nova Southeastem's Professional and 
Liberal Studies Program. 

1994-95 Student Profile: 

• The average SAT score is 950; the average GPA 
is 3.0. 

• Approximately 50 percent of undergraduate students 
reside on campus and 50 percent commute. 

• About 50 percent of Nova Southeastern's students are 
from Florida; 30 percent are from the Northeast, while 10 
percent are from other states and IO percent are from 
foreign countries. 

• Approximately 55 percent of Nova Southeastern's 
students have enrolled from high school, while the 
remaining 45 percent have transferred from other 
colleges. 

• The student-to-faculty ratio is 11: 1. 

FACULTY 

Computer5cl80C86 
4% 

Seventy-nine percent of the full-time faculty hold doctoral or 
terminal degrees. NSU is proud of its teaching faculty, many of 
whom bring with them degrees from the nation's finest institutions. 
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PREFACE 

h is fourth edition of the Nova Southeastern Univers ity Fact Book present a profile of the University 

from multiple perspectives. Highlights of the U niversity's growth and development are presented 

to prov ide historical context fo r the reader. G raphic u ed to capture relevant trends provide a 

vehicle for illustrating and complementing information noted in the text. Info rmation also i provided 

regarding each of the academic units comprising the Uni versity. Program and ervice offered by 

the centers are described and presented within the context of center mission , goals, and philosophies. 

Together, with highlights regarding the U niversity's verall mission , organi za tional structure, 

administration , and faculty, the e components illuminate the character of the University and the 

constituencie the insti tution serves. The financial re ources sect ion pre ents an overview and 

detail of income and expenses, including a five-year trend analys is in graphic fo rm. A new feature 

in thi edition i the pre entation of current and historical information regarding University fac ilitie . 

It should be noted that va rious figures presented regarding the Uni versity encompa s Health 

Professions Divi ion data beginning with 1994 figures, reflecting an abrupt increa e in to tal 

enrollment of approximately I 0%. This should be noted when comparisons are drawn between 

enrollment data for periods before and after I 994. 

Special recognition is due to Dr. Blair A therton , the Directorof Institutional Research , who a sumed 

full responsibility for development and production of thi document. Dr. Atherton not only updated 

data and info rmation contained in the prior edition , but made a number of aesthetic and substan tive 

changes to enhance the appearance and usefulness of the document. 

As always , suggestions for further improvement are welcome. 

John Losak 
Vice President 

University Research and Planning 

Ill 



MISSION STATEMENT 

NOVA SOUTHEASTERN UNIVERSITY PROVIDES 

EDUCATIONAL PROGRAMS OF DISTINCTION 

FROM PREKINDERGARTEN THROUGH THE 

DOCTORAL LEVEL AT TIMES AND IN LOCATIONS 

CONVENIENT TO STUDENTS, PREPARES STUDENTS 

FOR LEADERSHIP ROLES IN BUSINESS AND THE 

PROFESSIONS, ENCOURAGES RESEARCH AND 

COMMUNITY SERVICE, AND FOSTERS AN 

ATMOSPHERE OF CREATIVITY AND INNOVATION 

UTILIZING TECHNOLOGY WHERE APPROPRIATE. 

Iv 
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MESSAGE FROM THE PRESIDENT 

L ooking out aero the campu from the Pre ident' Office in the new William and Nonna Horvitz 

Administration Building, one notes the juxtaposition of the University's oldest tructure- the Rosenthal 

Building-with the imposing Health Profession Oivi ion complex rising up along the far west corridor 

of the campus. In 1967, the University served an entire tudent body of 17 from the lone Rosenthal 

Building; today, with a Fall Term enrollment of approximately 14,700, the campu encompasses 29 

permanent building , with an additional eight new buildings currently or soon to be under construction. 

In the near future, these phy ical structures will be complemented by a beautiful botanical garden on a 

newly acquired 10-acre parcel adjacent to the campu . The University's enhanced physical presence 

symbolizes the in titution's enhanced stature locally and within the broader higher education community. 

It also represent a commitment by the Board of Tru tee and the faculty and taff to provide a physical 

environment conducive to student learning. Particularly noteworthy is the University's new status; 

based on the Fall 1995 total enrollment, Nova Southeastern Univer ity is the large t private in titution 

of higher education in the State of Florida. 

The University i enjoying a su tained period of fiscal strength, academic vigor, and renewed commitment 

to the values and goals articulated by the University' founding visionaries. In this climate of growth and 

stability, the University is capitalizing on its strengths in such areas as service to the student, innovative 

and relevant programming, and flexible educational delivery sy terns. The University's maturity and 

stability provide both the impetus and capacity for the institution to contemplate future directions in 

these and other vital areas. 

The SACS reaffirmation elf- tudy process, the on-going Institutional Effectiveness and Quality 

Improvement Planning proce es, and the Critical Success Factor Assessment processes have provided 

a wealth of information to direct decision making as the University pursues growth and change. 

Complementing these a e sment endeavors are current efforts among the academic centers to examine 

optimal size issues relative to programs and services, and, ultimately, assist the Univer ity in achieving 

an appropriate educational balance among and within academic programs. As a natural extension of 

this process, a significant level of collaboration, integration, and diversification is taking place among 

academic centers with respect to program offerings and delivery mechanism . New interdisciplinary 

approaches are being examined, and innovative educational delivery systems are being explored. Recent 

strides in program delivery using compressed video have been significant in allowing adult students in 

distant locations to learn and participate in class interactions in real-time. 

Nova Southeastern University is synonymous with innovation and change. The historical highlights, 

enrollment and financial trends, and changing demographics of the Univer ity' various constituencies 

presented in this newest edition of the University's Fact Book attest to the dynamic and diverse character 

of the institution. With a budget of approximately $170 million and an upward trend in enrollment, the 

University will continue to maintain a solid record of academic and fiscal strength, while actively 

pursuing excellence in teaching, research, and community service through the dedication of faculty and 

staff to student learning. 

Ovid C. Lewis 
President 
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I N S T I T U T I O N A L O E S C R IP T I O N 

Nova Southeastern University is a nonprofit, fully 

accredited, co-educational institution founded in 
1964 as Nova University. It is well known for 
innovation and quality in both traditional and 
distance education. In 1994, Nova University 
merged with Southeastern University of the Health 
Sciences to form Nova Southeastern University. 
The University serves large numbers of adult 
students and a growing population of traditional 
undergraduates. To date, the institution has 
produced approximately 46,000 alumni. 

Using Fall Term enrollment as a measure, Nova 
Southeastern University is the largest private, 
independent institution of higher education in 
Florida. It is one of the 108 colleges and universities 
statewide, and one of 54 private four-year 
institutions in Florida. Nova Southeastern ranks 
approximately twenty fifth in the size of its post­
baccalaureate programs among the 1,560 public and 
private universities in the U.S. with graduate and 
professional programs, and tenth among private 
universities. 

The University awards bachelor's, master's, 
educational specialist, doctoral, and first professional 
degrees in a wide range of fields, including business, 
counseling, computer and information sciences, 
education, a variety of health professions, law, 
marine sciences, psychology, and other social 
sciences. The University offers 18 undergraduate 
majors through the James S. Farquhar Center for 
Undergraduate Studies. In addition, a Physician 
Assistant program is offered at the bachelor's level 
through the College of Allied Health. 

Nova Southeastern University is distinguished as 
having the only college of osteopathic medicine in 
the southeastern United States, the only college of 
optometry in Florida and the only college of 
pharmacy in south Florida. The institution also 
enjoys an excellent reputation for its programs for 
children offered through the Family and School 
Center, including innovative primary and secondary 
education programs. 
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The University's programs are administered through 
10 academic centers that offer courses at the home 
campuses, as well as at field-based locations through 
out Florida, across the nation, and at selected 
international sites in Europe, Canada, and the 
Caribbean. Despite the geographic diversity of 
cluster sites where classes are offered, more than 
seventy percent of the student body has permanent 
residence in Florida. Forty-four percent of all 
students enrolled at the University attend classes in 
Fort Lauderdale and North Miami Beach. 
Approximately two thirds of all students enrolled 
attend classes in the tri-county area (i.e., Dade, 
Broward, and Palm Beach counties). 

Nova Southeastern University is a major provider of 
educational programs for Florida residents. Through 
programs for children offered by the Family and 
School Center, and its undergraduate, graduate, and 
professional degree programs, Nova Southeastern 
contributed to the education of more than 13,000 
Florida residents last Fall. With an annual budget of 
approximately 167 million dollars, it also has a 
significant economic impact on the surrounding 
community. A recent Nova Southeastern study 
revealed that the University and its students and 
employees contribute over 217 million dollars 
annually to the south Florida economy. 

The University's library system is composed of the 
Einstein Library and the Law Library on the Davie 
campus, the Health Professions Library on the North 
Miami Beach campus, and the Richardson Library at 
the Oceanographic Center. The catalogs of all four 
libraries are accessible to local and distance 
education students and faculty, wherever they may 
be located, via computer using the Electronic 
Library. Overall, the University's libraries house 
approximately 500,000 volume equivalents. On-line 
and CD-ROM databases provide extensive search 
capabilities. Interlibrary loan arrangements through 
associations such as the Southeastern Florida 
Information Network (SEFLIN), the Consortium of 
Southeastern Law Libraries (COSELL), and the 
National Library of Medicine provide broad access 
to a wide range of materials. 



To augment the library's written materials, the 
Center for Media and Technology Services has an 
extensive collection of more than 780 items of non­
print materials (principally audiovisual materials), 
and two video production studios to support 
classroom instruction. In addition, the Center 
provides technical oversight for distance learning 
delivered by teleconferencing and compressed video 
conferencing. Moreover, the University's 
microcomputer lab resources include a growing 
inventory of instructional software for use by 
students and faculty. 

University Facilities 
The University offers degree programs and 
continuing educational opportunities on five 
campuses in the Fort Lauderdale area and North 
Miami Beach. These academic facilities encompass 
more than 819,000 square feet of classroom and 
office space. As shown in Figure 1, there has been a 
substantial growth in space allocated to academic 
centers over the last five years. The large increase 
between 1993 and 1994 was due to addition of the 
North Miami Beach Campus facilities of the Health 
Professions Division, and construction of the new 
Horvitz Administration Building on the 
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Davie Campus. Addition of the new health 
professions complex and the psych logy building 
expected to be completed in July 1996 will result in 
another sharp increase in space for academic 
programs. 

The Davie Campu 

The Davie Campus consists of 225 acres with 29 
permanent and seven modular buildings, as well as 
general purpose athletic fields and NAIA-qualifying 
soccer and baseball fields. Facilities include the 
central administration offices, the James M. 
Farquhar Center for Undergraduate Studies, the 
Shepard Broad Law Center, the Center for 
Psychological Studies, the Family and School 
Center, the Einstein Library, the University School, 
and the Miami Dolphins Training Center. In 
addition, there are five residence halls on the Davie 
Campus serving undergraduate, graduate, and law 
students with a capacity for housing up to 560 
students in approximately 150,000 square feet of 
living space. Overall, current buildings on the 
Davie Campus provide approximately 660,000 
square feet of office, classroom, library, and 
residential space. 

Eight new buildings are either currently under 
construction or soon to be started. A new 
recreational complex adjacent to the Student 
Center opens this fall. It will have a swimming pool, 
outdoor basketball and tennis courts, as well as 
locker and shower facilities. Construction of a 
65,000 square foot facility to house the Center for 
Psychological Studies is expected to be completed by 
the Summer of 1996. 

The University is currently constructing a $40 
million health professions complex on 21 acres of 
land at the northwest corner of the Davie Campus 
to house the Health Professions Division. The 
complex includes five buildings totaling 365,000 
square feet of space for administrative offices, 
classrooms, laboratories, the health library, and a 
patient services clinic. Additionally, there will be a 
470,000 square foot parking structure with space for 
1,600 vehicles. The project is scheduled for 
completion by July 1996. 



East Campus 

The East Campus is located in Fort Lauderdale 
approximately four miles from the Davie Campus. 
The 10-acre campus has eight buildings providing a 
total of 104,000 square feet for the School of 
Business and Entrepreneurship, the School of 
Computer and Information Sciences, the School of 
Social and Systemic Studies, and the Institute for 
Retired Professionals. 

Westport 

The Westport building is located on Davie Road 
approximately one mile from the University's Davie 
Campus. It provides 36,000 square feet of office and 
classroom space for the Fischler Center for the 
Advancement of Education. A video studio/ 
laboratory is presently under construction. 

North Miami Beach Campus 

The Health Professions Division is currently located 
in North Miami Beach approximately 18 miles south 
of the Davie Campus. The site includes admin­
istrative offices, classrooms, laboratories, and a 
patient service clinic contained in four buildings 
comprising a total of 266,500 square feet. Other 
facilities include a parking garage, book store, and 
cafeteria. In addition, the University owns twenty 
homes located next to the campus that provide 
housing for health professions students. 

Oceanographic Center 

The Oceanographic Center occupies 10 acres 
adjacent to John U. Lloyd State Park at Port 
Everglades in Fort Lauderdale. The Center's facilities 
are composed of three permanent buildings 
encompassing almost 27,000 square feet of office, 
classroom, library, and laboratory space. These are 
supplemented by three modular buildings and a 
houseboat. The Center's close proximity to the 
ocean is ideal for launching field studies. 
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Coral Springs 

The University School operates K-8 programs in 
three buildings on a 10-acre site in the city of Coral 
Springs approximately 15 miles to the north of the 
Davie Campus. There are two lower school buildings 
and one middle school building that provide nearly 
40,000 square feet of space for offices, classrooms, a 
library, cafeteria, and gymnasium. 

Clinical Facilities 

The University provides clinical services to the 
surrounding community through owned and leased 
off-campus facilities. The Health Professions 
Division has outpatient facilities in Fort Lauderdale 
and Opa Locka that provide principally medical 
services. Optometry, pharmacy, and physical therapy 
are also available at some locations. The Center for 
Psychological Studies provides mental health 
counseling or geriatric care at clinics located in the 
cities of Coral Springs, Hollywood, Lauderdale 
Lakes, and Lauderhill. 







Institutional Accreditation 
Nova Southeastern University is accredited by the 
Commission on Colleges of the Southern Association 
of Colleges and Schools (SACS) to award bachelor's, 
master's, educational specialist, and doctoral degrees 
which fully encompasses the University's distance 
education programs. Nova Southeastern University 
was first accredited by SACS as Nova University in 
1971. The recent merger with Southeastern 
University of the Health Sciences was approved by 
SACS in 1994. 

Professional Accreditations 
■ The Shepard Broad Law Center is accredited by 

the American Bar Association ( ABA) and is a 
member of the Association of American Law 
Schools (AALS). 

■ The College of Osteopathic Medicine is 
accredited by the Bureau of Professional 
Education of the American Osteopathic Association. 

■ The College of Pharmacy is accredited by the 
American Council on Pharmaceutical Education. 

■ The College of Optometry is accredited by the 
Council on Optometric Education. 

■ The Occupational Therapy Program is 
accredited by the American Occupational Therapy 
Association Accrediting Committee. 

■ The Physical Therapy Program is provisionally 
accredited by the Commission on Accreditation in 
Physical Therapy Education. 

■ The Physician Assistant Program is accredited 
by the Accreditation Review Committee on 
Education for the Physician Assistant. 

■ The clinical doctoral programs, and the pre­
doctoral internship program, of the School of 
Psychology are accredited by the American 
Psychological Association (APA). The School is 
also approved by the AP A to award continuing 
education credits. 

■ The Family and School Center's preschool and 
prekindergarten programs are accredited by the 
National Association for the Education of Young 
Children. 
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■ The School of Social and Systemic Studies' 
M.S. degree program in marriage and family 
therapy has candidacy status with the 
Commission on Accreditation for Marriage and 
Family Therapy Training and Education of the 
American Association for Marriage and Family 
Therapy (AAMFT), effective 1993-1998. 

■ The master's degree program in Speech­
Language Pathology, offered through the 
Fischler Center for the Advancement of 
Education has been awarded accreditation by 
the Educational Standards Board of the American 
Speech-Language-Hearing Association (ASHA). 

■ The University School (grades K-12) is 
accredited by the Florida Council of Independent 
Schools. It was accredited as an elementary and 
secondary school for the first time by SACS in 
1973 and reaffirmed in 1993. 

licensure and Certification 
The University meets regulations which govern the 
delivery of distance education in Florida and the 
other states where it offers programs. Although 
there is no centralization of regulations across the 
states, the process through which the University 
obtains state licensure and certification typically 
involves review at three levels: at the state 
government level, Nova Southeastern University 
must qualify as a foreign corporation in order to do 
business in a specific state; at the higher education 
authority level, it must complete an extensive 
application process and a rigorous review; and at the 
accrediting body level, the University must comply 
with specific requirements concerning distance 
education programs and general areas such as fiscal 
stability and student support services. The outcome 
of this process is the safeguarding of consumer 
interests and the assurance of quality control. Nova 
Southeastern currently has active distance education 
programs in Canada, Europe, Panama, the 
Caribbean, and in 22 states, including Florida, in full 
accordance with the regulations of each of those 
jurisdictions. 



HISTORICAL HIGHLIGHTS 

~ 
The South Florida Education 
Center (SFEC) was organized to 
create an educational complex of 
institutions ranging from pre­
elementary to post-doctoral edu­
cation to invent, implement, 
evaluate, and disseminate inno­
vative practices in all areas. 

Nova University opened offices 
on Las Olas Boulevard in Fort 
Lauderdale, Florida; Dr. Warren]. 
Winstead was named president. 

Nova University was chartered by 
the State of Florida as Nova 
University of Advanced Tech­
nology. 

~ 
The Physical Sciences Center 
and the Physical Oceanographic 
Laboratory were established. 

Nova received several gifts which 
helped construct the Louis Parker 
Physical Sciences Building and 
the Rosenthal Student Center, 
and established an endowed 
chair in physics. 

~ 
The Edwin M. and Esther L. 
Rosenthal Student Center was 
dedicated on the Davie Campus. 

Classes at Nova formally began; 
the student body consisted of 1 7 
Ph.D. students in Behavioral 
Science, Physics and Physical 
Chemistry, and Oceanography; 
there were 17 faculty and 38 staff 
members. 

The Louis Parker Physical Sci­
ences Center, the Davie Living 
Complex, and the main campus 
in Davie were officially opened. 

Ten acres of land were deeded to 
Nova University by the Broward 
County Commission at Port Ever­
glades for relocation of the Physical 
Oceanographic Laboratory. 

The Life Sciences Center was 
established to offer doctoral and 
master's degrees in the biological 
sciences. The Leo Goodwin 
Institute for Cancer Research 
was relocated from Tampa to 
Nova University. 

The University School opened 
on the Davie Campus, extending 
Nova's educational programs 
down to the elementary and 
secondary levels. 

Dr. Abraham S. Fischler was 
appointed Executive Vice Presi­
dent of Nova University by the 
Board of Trustees. 

~ 
The first five Nova University 
graduates received their Ph.D.s. 

A federation with New York 
Institute of Technology (NYIT) 
was established; Dr. Alexander 
Schure, then President of NYIT, 
was named Chancellor of Nova. 

Dr. Abraham S. Fischler was 
named President of Nova. 
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Nova University received full 
accreditation for five years from 
the Southern Association of 
Colleges and Schools (SACS). 

Nova initiated its external degree 
programs with its National Ed.D. 
programs in Educational Leader­
ship and Higher Education. 

NYIT initiated a master's degree 
program in Business Administra­
tion at Nova. 

The Ph.D. program in Clinical 
Psychology began. 

The Ed.D. program in Early 
Childhood Education began. 

The Center for Public Affairs and 
Administration was established. 

The Graduate Management pro­
gram was implemented. 

The Center for the Study of Law 
was established. 

The Board of Trustees voted to 
change the University's name to 
Nova University, Inc. 

The Center for the Study of 
Law received provisional 
accreditation from the Ameri­
can Bar Association. 



The Family Center wa estab­
li hed. 

Nova Univer ity received full 
accreditation for a I 0-year period 
from SACS. 

The master's degree program in 
Computer Science wa e tab­
Ii hed. 

Nova College wa e tabli hed on 
the Davie Campu . 

Nova Univer ity chool at Coral 
pring wa opened. 

The In titute for Retired Profe -
ional wa established. 

The fir t clas of the Center for 
the tudy of Law was graduated. 

Doctoral programs in business 
administration began within the 
Graduate Management Program. 

The Nova University Commu­
nity Mental Health Center was 
e tabli hed. 

The Center for the Study of Law 
moved to the Univer ity's Ea t 
Campus site. 

The Institute for Marine and 
Coastal Studies opened at the 
Oceanographic Center. 

The Center for the Advance­
ment of Education wa created. 

The Center for the Study of 
Admini tration wa established. 
The Center wa the precursor to 
the School of Busines and 
Entrepreneur hip. 

Nova Univer icy Clinic wa 
awarded a $500,000 federal grant 
to provide mental health service 
to the community. 

Nova College received accredita­
tion from SACS in December. 

~ 
The Southeastern College of 
Osteopathic Medicine admitted 
its charter cla s a an indepen­
dent inst itution. 

The Nova Univer icy Mailman­
Family Center building wa 
dedicated. 

The Florida chool of Profe -
sional P ychology, which wa 
established in 1977, joined Nova 
University a the School of 
Professional Psychology within 
the Behavioral ciences Center; 
the Psy.D. degree in Clinical 
Psychology was offered. 

~ 
The Center for the Study of Law 
received full accreditation from 
the American Bar Association. 
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~ 
A new 90-unit dormitory wa 
opened on the Davie Campu . 

The Post-Doctoral In titute of 
P ychoanaly i and Psycho­
therapy wa initiated. 

The ma ter' degree program m 
peech-Language Pathology wa 

e tabli hed. 

The Doctor of Art in Informa­
tion ciences program was 
created and received approval 
from AC . 

The Oral chool was acquired as 
a part of the Family Center. 

The Youthful Sex Offender 
Program was established within 
the Institute for Social Service 
to Families. 

The Center for Computer Based 
Learning was created and in­
cluded the master's and doctoral 
programs in information cience, 
computer education, computer 
training and learning, and com­
puter science. 

The Ph.D. program in Clinical 
Psychology received full accredi­
tation from the Psychological 
Association; the Psy.D. program 
in Clinical Psychology received 
provisional accreditation. 



The Anna and Maxwell Maltz 
Institute for Research was estab­
lished. 

The federation between NYIT 
and Nova was di solved by 
mutual agreement. 

Dr. Abraham S. Fischler, Presi­
dent, became Chief Executive 
Officer of the University. 

Nova University's SACS ac­
creditation was reaffirmed for a 
10-year period. 

~ 
~ 

The Doctor of Science program 
in Computer Science was estab­
lished. 

The Behavioral Science Center 
became the School of Psychol­
ogy (Center for Psychological 
Studies). 

The College of Pharmacy admit­
ted its charter class in associa­
tion with the College of Osteo­
pathic Medicine. 

The School of Social Sciences 
was created to develop a 
master's degree program in 
gerontology and a Ph.D. pro­
gram in Family Therapy, and to 
contain the Institute for Social 
Services to families. 

The Psy.D. program in Clinical 
Psychology received full ac­
creditation from the American 
Psychological Association. 

The Center for Computer Sci­
ence was established to contain 
both the graduate and the 
undergraduate computer science 
degree programs previou ly 
housed in the Center for Com­
puter-Based Learning. 

~ 
~ 

The Southeastern College of 
Osteopathic Medicine became 
Southeastern University of 
Health Sciences after the addi­
tion of a College of Optometry. 

The Mailman Family Center, 
Ralph J. Baudhuin Oral School, 
and the University School were 
combined to form the Family and 
School Center. 

The newly constructed Joe 
Sonken Building of the Univer­
sity School Center was opened. 

The Nova University Community 
Mental Health Center received 
full accreditation by the APA as a 
predoctoral internship site. 

The Undergraduate Liberal Stud­
ies program was begun with 
support from the State of Florida. 

The Hospitality Center was 
established to offer bachelor 
degrees in the hospitality area. 

A geriatric facility was purchased 
in order to broaden the scope of 
the University Community Men­
tal Health Center. 

The Elaine Gordon Treatment 
Center was established. 
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The Disability Law Institute was 
established within the Law Cen­
ter to protect the legal rights of 
disabled persons and to provide 
education about disability issues 
in the law. 

The Nova University Commu­
nity Mental Health Center 
established a Pediatric Psychol­
ogy Unit at the Davie Campus 
and a Child Anxiety Clinic at 
Coral Springs. 

The Center for the Study of Law 
was renamed the Shepard Broad 
Law Center in acknowledgement 
of attorney Shepard Broad's 
extensive support. 

The Shepard Broad Law Center 
was granted membership in the 
Association of American Law 
Schools. 

Nova College was renamed the 
James M. Farquhar Center for 
Undergraduate Studies. 

The Computer Ba ed Leaming 
Center and the Center for 
Computer Science were com­
bined to form the Center for 
Computer and Information Sci­
ences. 

Nova celebrated its 25th anni­
versary. 

The Farquhar Center for Under­
graduate Studies held its first 
convocation. 

The master's degree program in 
Speech-Language Pathology 
received accreditation from the 
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FUNCTIONS OF THE BOARD OF TRUSTEES 

In accordance with the by-laws of Nova Southeastern University, the business and property of the University 
are managed by a Board of Trustees, consisting of the President, Chairmen Emeriti, and not more than 35 
additional members. The committees of the Board of Trustees include the Executive Committee, the 
Committee of Trustees, the Committee for Strategic Planning/Academics, the Committee for Finance/Audit 
and Investments, the Committee for Personnel, the Committee for Development, and the Committee for 
Buildings and Grounds. The specific responsibilities of the Board of Trustees are: 

■ Acquiring, conserving, and developing the University's resources, and in this 
regard, the Board of Trustees hold title to and act as custodians of all property of 
the institution; 

■ Electing the chief executive officer; 

■ Authorizing and changing the budget; 

■ Acting as a final body of appeal for students, alumni, faculty, and all staff members 
who feel that the administration has not dealt fairly with them or has not served 
in the best interests of the University; 

■ Establishing broad educational policies affecting the University; 

■ Making critical reviews of the University's educational programs and development 
plans; 

■ Aiding in the interpretation of the University to the public and to its 
constituencies; 

■ Approving the recommendation for awarding all degrees; 

■ Establishing the aims and objectives of the University within the framework of, and 
the purposes authorized, by the charter; 

■ Accepting and administering, for University purposes, gifts of land, bequests, trusts, 
money, and buildings from public and private sources; 

■ Establishing, by recommendation of the President, faculties, departments, and 
divisions; recommending and fixing salaries of teachers and other employees; 

■ Establishing, upon recommendation from the faculty, courses and curricula and 
prescribing conditions of student admission, attendance, and discharge. 
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Associate Vice President, Legal Affairs 

Douglas G. Buck, D.P.A. 
Associate Vice President, Human Resources 

Joseph B. Lakovitch, J.D. 
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Vice President, Finance 

Morton Terry, D.O. 
Chancellor, Health Professions Division 
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UNIVERSITY COUNCILS AND COMMITTEES 

Academic Computing Committee 
Chair: Gregory Horne, Manager of Academic 
Computing and Strategic Technologies. The 
Academic Computing Committee assists in 
developing University-wide approaches to the 
application of computers to learning and in 
increasing the effectiveness of instruction. The 
membership includes representatives from academic 
centers. 

Computer Technology Policy Committee 
Chair: Ronald Chenail, Dean of the School of 
Social and Systemic Studies. The purpose of the 
Computer Technology Policy Committee is to 
recommend, plan, evaluate, review, and monitor 
computer, technology, and telecommunications 
policies and activities. The Committee recommends 
overall policy and direction for the University's 
computer and information systems, and acts on 
major matters of policy and direction that affect 
academic computer systems, administrative 
computer systems, automated library systems, and 
telecommunications facilities of the University. 

Affirmative Action Committee 
Chair: Sharon Fredda, Director Human 
Resources. The Affirmative Action Committee, 
administered jointly through the Office of the 
President and the Office of Human Resources, 
makes recommendations to ensure that the 
University operates within the guidelines of 
affirmative action with regard to advertising, search 
committees, promotions, salaries, training, 
recruiting, and contract renewal. 

Budget Committee 
Chair: Jeffrey Schneider, Vice President, Finance. 
The Budget Committee reviews and recommends to 
the President the annual operating budget, including 
the establishment of tuition and fee rates. 

Central Services Council 
Chair: Sharon Fredda, Director of Human 
Resources. The Central Services Council provides 
a forum for the central services directors to share 
information, air concerns, recommend changes, and 
solve problems within the central services 
departments. 
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Council of Deans 
Co-Chairs: Elizabeth McDaniel, Executive Provost 
for Academic Affairs, and Arnold Melnick, 
Executive Vice Chancellor and Provost of the 
Health Professions Division. The Council's 
purpose is to review all academic or academically 
related matters and, when appropriate, make 
recommendations to the President's Council. The 
Council proactively proposes future program 
direction. It explores closer programmatic con­
nections among centers, colleges, and schools and 
recommends appropriate fit and balance of programs 
and their structure within the University. 

Employee Relations Committee 
Chair: Stella Martinez, Operations Manager for 
the School of Social and Systemic Studies. 
Administered through the Human Resources 
Department, this Committee discusses and makes 
recommendations to the President on matters of 
interest and concern to employees. 

Environmental Committee 
Chair: Charlene Swanson, Outreach Coordinator 
of the Family Center. The Environmental 
Committee coordinates all of the University's 
recycling efforts, including waste disposal, educating 
the University and community about recycling, and 
establishing academic programs in ecology and 
environmental studies. 

Family Friendly Committee 
Chair: Marilyn Segal, Dean of the Family and 
School Center. The Family Friendly committee has 
assumed the m1ss1on of identifying Nova 
Southeastern University as a family friendly 
corporation. In order to identify ways in which the 
University can accomplish its mission, four task 
forces have been established: ( 1) Employee Policies, 
Practices and Services; (2) Student Policies, 
Practices and Services; (3) Community Services and 
Academic Programs; and ( 4) Crafting a Statement 
of Purpose and Mission. 



Institutional Effectiveness Committee 
Chair: John Losak, Vice President, Research and 
Planning. The Institutional Effectiveness 
Committee focuses on each center, school, or 
college, addressing the goals, procedures developed 
to achieve goals, and institutional effectiveness 
measures. This committee prepares an annual report 
for the Master Planning Council. 

Master Planning Council 
Chair: David Rush, Board of Trustees Member. 
The purpose of the Master Planning Council is to 
provide policy for the University with respect to 
short- and long-term plans for University 
development. The objective of the policy is to 
identify and integrate future educational, physical, 
and financial development and to incorporate 
procedures for program review, institutional 
improvement, and strategic planning. 

President's Council 
Chair: Ovid C. Lewis, President. The President's 
Council was established to discuss and consider, inter 
alia, University-wide academic, administrative, and 
fiscal issues, including submissions from the 
Administrative Council and the Council of Deans. 
Recommendations of the Council will be submitted 
to the President, who will, where appropriate, 
request action by the Board of Trustees. 

Program Development & Review Committee. 
Chair: Ronald Chenail, Dean of the School of 
Social and Systemic Studies. The Program 
Development and Review Committee, consisting of 
Deans and the Vice President for Finance, as well as 
the Associate Vice President for Human Resources 
and the Vice President for Research and Planning, 
assesses all existing and proposed programs. The 
Committee recommends acceptance, rejection, or 
continuation of programs to the Council of Deans. 
The Council, in tum, makes its recommendation to 
the President's Council as to the future status of the 
assessed programs. 

Quality Improvement Planning Committee 
Chair: Blair Atherton, Director of Institutional 
Research. The Quality Improvement Planning 
Committee focuses on the University's non­
academic units, addressing the goals, procedures 
developed to achieve goals, and institutional 
effectiveness measures. 
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Safety Committee 
Chair: Dennis Fanning, University School Director 
of Administrative Operations. Administered 
through the Office of the Associate Vice President 
for Administration, the Safety Committee assists the 
University in providing a safe and secure 
environment for students, faculty, and staff. The 
Committee accomplishes this mission by making 
recommendations to the University through the 
Office of Public Safety for improving safety and 
security. 

Strategic Planning Committee 
Chair: John Losak, Vice President, Research and 
Planning. The Committee's purpose is to evaluate 
the extent to which the 14 factors identified as 
critical to the continuing success of the University 
are achieved, and to update the strategic plan. The 
Committee prepares an annual report that addresses 
the findings from its evaluation, and it submits the 
updated strategic plan to the Board of Trustees for 
approval. 
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Fischler Center for the Advancement of Education 
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Shepard Broad Law Center 

William Hardigan, Ph.D. 
oUege of Pharmacy 

Stuart Horn, Ph.D. 
James M . Farquhar Center for Undergraduate Studies 
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College of Medical Sciences 
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LOCATIONS OF CENTERS, SCHOOLS, AND COLLEGES 

Davie Campus 
3301 College Avenue • Ft. Lauderdale, FL 33314 

Center for P ychological Studies - 475-7550 
Family and School Center - 475-7450 

James M. Farquhar Center for Undergraduate Studies - 4 75-7340 
Shepard Broad Law Center - 452-6100 

Davie Westport Campus 
2555 Davie Road • Ft. Lauderdale, FL 33314 

Fi chler Center for the Advancement of Education - 475-7440 

North Miami Beach Campus 
1750 N .E. 168th Street • North Miami Beach, FL 33162-3097 

College of Allied Health - 949-4000 - Ext. 1201 
College of Medical Sciences - 949-4000 - Ext. 1331 

College of Optometry - 949-4000 - Ext. 1400 
C liege of Osteopathic Medicine - 949-4000 - Ext. 1300 

College f Pharmacy - 949-4000 - Ext. 2200 

Oceanographic Center 
Nova Southeastern University 

8000 N. Ocean Drive • Dania, FL 33004 
( Adjacent to John U. Lloyd State Park) 

920-1909 

East Campus 
3100 S. W. 9th Avenue • Ft. Lauderdale, FL 33315 

School of Computer and Information Sciences - 4 75-704 7 
School of Business and Entrepreneurship - 4 76-7690 

School of Social and Systemic Studies - 424-5700 
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C ENTER FOR P SYCHOLOGICAL STUDIES 

T he Center fo r P ychological tudie , organized 
in 1967, ha distinguished itselfna tionally th rough 
its m del of training, re earch, and service del ivery. 
The Center offer predoct ra l in tern hip , ma ter's 
and doctoral degrees , a well a postd ctoral and 
continuing education progra m . It al o offers 
direct service to th e co mmuni ty th rough the 
Community Menta l Health Center. The Center 
is c mmi tted to provide the highe t quality edu­
cation , re earch , and mental health care. 

Conducting psychological re earch and treatment 
for emotional and p ych I gical problems i ne 
of the greate t challenge fac ing modern man. No 
problems place greater demand n our wisd m, 
creati vity, and experti e than th ea sociated with 
human adju tment to our ever-changing world. To 
this end , the Center' program educate tudents 
to pr vide a range of psychological services to a 
wide spectrum of people in need-from ped iatric to 
gerontological cli entele, from individual with 
normal problems in li ving t th e who are seri -

u ly di turbed. 

All students have acce s to the spec ialty in tere t 
and clinical skill of over 32 full -time faculty members 
in the chool. N ova Southeastern University's 
C enter fo r Psychological tudie eeks to create 
the advances in clinical training, research , and 
service for the p ychology of t m rrow. 

The Community Mental Health Center is a non­
profit outpatient mental health fac ility fund ed 
cooperatively by the Florida Department of Health 
and Rehabilita ti ve Servi ce (HR ), Broward 
C ounty, and ova Southea tern U ni versity. 
Services are available to all res ident of wes tern 
Broward County, including adult , children , 
adolescent , and elderly clients, regardless of race, 
color, sex, age, nondisqualifying handicap, religion 
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or creed, sexual orientation , or national or ethnic 
origin. Over 3,300 unduplicated clients are served 
each year. The services offered by the Community 
Mental Health C enter include a wide range of 
basic ervices including ca e management,child/ 
adole cent therapy, crisis management, individual, 
group, and fa mily therapy, medi cation manage­
ment, and p ychiatri c evaluation . Spec ialized 
clinical service di rected by faculty cover a broad 
array of issue including bra in rehabili ta tion , 
interpersonal vi o lence, biofeedback , an xiety 
disorders, problems of older adults, and erious 
illnesse of children and others. The Community 
Mental Health C enter maintains clinic sites on 
the Dav ie C ampus and in nearby Coral Springs 
and Lauderdale Lakes. In addition, the C enter 
operates the Geriatric Residential and Day Treat­
ment Program fund ed by HRS and the U .S. 
Department of Housing and Urban Development. 



THE FAMILY AND SCHOOL CENTER 

The Family and chool Center provide a spectrum 
of programs designed to trengthen the family unit 
and enhance the ability of parent and care giver 
to fo ter the healthy development of children. In 
each of its five programmatic unit , the Family and 
School Center trives to meet the various need 
of fami lies and children. 

The Family Center offers a range of program ~ r 
young familie and the pr fe ionals who work with 
them. The Parent/Child Program provide joint 
classes for children and their parents from infancy 
through age four. The e classe provide an op­
portunity for parent and young children to hare 
experience that enhance the child' cial, 
emotional, and intellectual development. In 
addition, Family Education and Support Programs 
complement the Parent/Child Program by providing 
eminar , workshop , and cla e to help parent 

enhance their parenting ski lls and foster the well­
being of their children . The Family Center 
Preschool and Prekindergarten pr grams are based 
on a child-centered model that empha ize the 
development of individual strengths and a close 
relation hip between home and chool. The Family 
Center, through it Action In titute, al o offer 
training programs for early childhood and family 
upport personnel to enhance the quality and 

effectiveness of child care programs and ervices 
offered in the community. 

The Ralph J. Baudhuin Oral chool i a humanistic 
learning environment for children, birth through 
eighth grade, with communication disorders, learning 
disabilities, and attenti on deficit di order . 
Recognizing that all children benefit from a multi­
faceted approach to learning, the Baudhuin School 
provides each child with an individualized program 
that combines academics, physical education, 
social skills development, and opportunities for 
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creative expression. Additionally, the Baudhuin 
School offers therapeutic support and education 
programs for parents of special needs children and 
the profe sional who w rk with them. 

The Univer ity School offers innovative alterna­
tives in primary and secondary education to 
children from preschool through grade 12. The 
early learning and elementary programs empha ize 
the acquisition of knowledge and ski lls in English, 
math, science, social tudies, foreign language, 
mu ic, art, and phy ical education. The middle 
and high chool programs continue the academic 
endeavors of the lower division and consc ien­
tiou ly involve students in a variety of extracur­
ricular and community activitie . The Univer ity 

chool u e a wide array of instructional technique , 
including technology, cooperative learning, tutorials, 
and mall group seminars to introduce concepts 
and facilitate learning. Vertical integration with 
Nova Southeastern University, a commitment to 
community service, and a rich menu of activity 
choice are unique feature of the University 

chool. 

The PITCH Child and Family Center, located in 
Tampa, Florida, provides services fo r famil ie , child 
care workers, and fami ly day care personnel. 
Parent/child classes for families with children ages 
birth through four are also offered. 

The Counseling and Te ting Services Unit 
(CATS) of the Family and School Center provide 
educational assessment and therapeutic service 
that help families and chi ldren cope with the 
demand of a complex society. Services provided 
by CATS include counseling and guidance, social 
ski ll s group , therapeutic care for abused and 
neglected children, and tutorial programs for 
children in grade one through eight. 



FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCTION 

The Fi chi er Center for the Advancement of 
Educati n i the Univer ity' graduate chool of 
education. The Fi chler Center admini ter field­
based degree program at the master' and d ctoral 
level. 

The ational Ed.D. Program for Educational 
Leaders enrolls K-12 chool admini trator and 
focu e on the acquisition of the lea ler hip skill 
needed to improve the nation' sch ol y tem. 

The Ed.D. Programs for Higher Education offer 
an integrated program off rmal in truction, 
upervi ed tudy, and applied re earch with 

specialization in adult education; computing and 
information technology; health care education; 
higher educati n; and vocational/technical/occu­
pati nal education. 

The mission of the Ed.D. Program in Child and 
Youth Studies i to impr ve the li ve of chi ldren 
and youth by enhancing the lead r hip skill of 
the educator and other child and youth profe -
i nals wh w rk with them. Profe ional pecial­

ization study is ffered in curriculum development 
and y temic change, management f programs for 
children and youth, a well a pecial ervice / 
exceptional education. 

The mi i n f the M.S. and Ed.D. Programs in 
Instructional Technology and Di tance Education 
i to develop leader who can plan, organize, 
manage, and teach effectively using instructi nal 
technology in the cla room, on the job, and nline 
through a variety of electronic delivery y terns. 
The program arc designed for profi ional educators 
and trainer who work with learner from kinder­
garten through the university level and with adults 
in all areas of busine sand indu try. 
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The Graduate Teacher Education Program is an 
array of majors in teacher education and chool 
admini tration providing opportunitie fi r profe -
ionals who work full-time to earn ma ter's and 

educational speciali t degree . The curriculum is 
de igned to enable teacher to add certification 
areas and endor ements, renew current certifica­
tion area , and increase their level f expertise 
within their fields and to enable per n who wi h 
t change career to enter teaching. The focus in 
all programs i n the improvement f pr fessional 
practice, the application of current re earch and 
theory to the tudent' pr fe ional work, the 
acqui ition and enhancementofleadership capacities, 
and the achievement of career objective . 

The Master's Program in Speech-Language 
Pathology provides the course work and clinical 

xperience needed to obtain Florida licensure as 
a peech path I gist, the peech-language impaired 
certification coverage for work in Florida school , 
and the Certificate of Clinical C mpetence 
awarded by the American peech-Language Hearing 
A ociation. 

The Master's Program in Life pan Care and 
Administration offer areas of pecialization for 
early childh d education, child and youth care, 
and elder care admi ni trators; family supp rt and 
appli ed add iction professional . Each contains 
concentrated tudy in leadership, management, 
public policy, human development, and human 
dynamics, a these apply to the respective fields of 
tudy. 

During the pa t year, approximately 6,600 tudents 
were enrolled in classes offered by the Fischler 
Center. Courses, tudy areas, and eminars are 
conducted in 49 U.S. cities and in Canada. 



THE H EALTH P ROFESSIONS D IVISION 

The mi ion of the Health Profe ion Division 
i to educate and train health care profe ionals to 

provide the highe t level of care in all practice 
settings; to erve the growing need for primary 
h ea lth care se rvic e ; to reach medically 
under erved rural , minority, geriatric, and indigent 
patient group ; to promote interdi ciplinary training 
and coope rat ion; and to add res the under­
representation of minorities in the health care 
profc ion . 

The College of Osteopathic Medicine , which 
ad mitted its ch arter cla in 198 1, ha a trong 
tradition of producing generalist physicians, with 
72 percent of it alumni practicing in primary care 
disciplines uch as family medicine/general practice, 
pediatrics, general internal medicine, and obstetric / 
gynecology. The fo ur-year curriculum leading to 
the Doctor of Osteopathic Med ic ine (0.0.) 
degree consi ts of two year of tudy in the basic 
sciences and clinical discipline , fo llowed by two 
year of clinical training at hospital sy tern , pub­
lic health units, community health care center , 
and private practice . The Coll ege i one of the 
few med ical school in the nati n with required 
courses in rural, minority, and geriatric med icine, 
and its rura l med ical program was cited in a 
Congres ional study a among the ten best in the 
nation. The College presently spon or a statewide 
program of approx imate ly 150 affi liated graduate 
medical educati n po ition , and perate a number 
of intern hips plus res idencies m family med icine, 
internal med icine, dermatology, ane thesiology, 
urgery, and radiation oncology. Program in physical 

med icin e a nd re h abi litat io n , o t eopa thi c 
manipulative med ic ine, and pediatrics are in the 
planning pha es. It also directs a major Area 
Health Education Center (AHEC) program in 19 
Florida counties, which works to enhance h ealth 
care ervice in medically underserved areas by linking 
health profes ions training with community health 
care provider . 
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The College of Pharmacy , which admitted it 
charter cla in 1987, offer a ix-year course of 
tudy leadi n g to th e Doctor o f Pharmacy 

(Pharm.D.) degree. With the pharmaci t's profes­
sional role expanding from simple drug compounding 
and di tribution, the college i preparing it tudents 
to a ume place in the emerging health care team. 
With the advent of an increasingly cost-d riven 
health care indu try, the Coll ege recognizes the 
importance of drug utilization review, therapeutic 
care, and other proce e vital to reducing the co t 
of health care. The College ffers two postgraduate 
Pharm.D. programs fo r bachelor-level pharmacist 
eeking to advance profc sionally: a traditional 

campu -ba ed program and an interactive di tance 
learning pr gram utilizing c mpressed video tech­
nology, offered in the Ft. Lauderdale, Orlando, 
We t Palm Beach, and Tampa area. The College 
operates a Drug Information Center which provide 
current pharmaceutical information to area health 
care professionals. 

The College of Optometry, which admitted it 
charter cla in 1989, offers a four-year program 
lead ing to the Doctor of Optometry (O.D.) 
degree. The ptometrist's role has evolved from 
imple refractive service to one of primary vision 

care provider. A ccordingly, the College offers a 
multidi ciplinary training environment whereby 
tudents hare faculty and resource with medical, 

pharmacy, and allied health students, and partici­
pate along with other di ciplines in the co-man­
agement of patients as part of their clinical train­
ing. Graduate so trained will be well prepared to 

meet the challenges of a dynamic profession. 

The College of Allied Health admitted it charter 
Physician As i tant cla in 1993 for a two-year 
bachelor's-level program. In 1994, master's level 
cour e in Occupational Therapy and Phy ical 
Therapy were added, as well as a Master of Public 
Health and a Doctor of Occupational Therapy. 



)AMES M. FARQUHAR CENTER FOR UNDERGRADUATE STUDIES 

The College of Prof es ional and Liberal Studies 
is a mall private college, 1 cated within a grow­
ing univer ity of graduate and profe ional school , 
who e mi ion i to prepare tudents to make 
intelligent and compassionate choice within the 
family, work place, and community. Cla e are 
mall, providing the opportunity for students to 

get more per onalized attention from faculty who e 
primary intere t and focus i on teaching. A com­
mitted group of tudent advi rs, a ensitive academic 
upport staff, and a creative group of tudent life 

profe sional , are dedicated to meeting the 
academic and personal need of our students. 

The faculty rec gnize that, in the coming decades, 
individual will need to enrich their intellectual 
horizons and function in multiple and changing 
contexts. The integrated, interdisciplinary, core 
courses and ge neral education program are 
designed to prepare students to meet these challenges. 
During their four years of tudy, students research, 
examine, and discu the ignificant issue facing 
them as individual , as member of a diver e culture, 
and as participants in a global community. The 
faculty believe that a olid foundation in writ­
ing, ora l communication, numerical analysis, 
critical thinking, and problem solving mu t be es­
tablished and practiced throughout the full four 
years of study. Concentration in major provides 
in-depth study, and all student have access to, and 
training in, advanced information and communi­
cation technologies. Finally, the College of Pro­
fessional and Liberal Studies is dedicated to in-
tilling in it students a deep moral sense of social 

and ecological re pan ibility and ervice. 

The College of Career Development provides 
education that i exciting, relevant, affordable and 
accessible to working adults or adults reentering 
the world of work. In 1976 the College entered 
an agreement with the United Teacher of Dade 
to offer a career ladder program to paraprofessionals 
in the Dade County School System. Beginning 
with 90 student , that program has spread to 13 
sites in Florida and the Bahamas and ha increased 
in size ten times. Not all student are paraprofes-
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sionals, but mo t have some working experience in 
schools and are seeking full-time teaching 
credential . In 1981, the Coll ege of Career 
Development began the Business and Profe sional 
Management (BPM) program, a degree comple­
tion program for individuals who previously had 
earned an a ociate degree. There are now over 
50 active clusters of BPM students in locations 
throughout Florida, Jamaica, Panama, and the 
Bahamas. 

Nova Southeastern University has become known 
nationally for it innovative undergraduate 
education for adults. In 1982, Nova joined with 
25 other colleges and universities to fonn a consortium 
on quality in non-traditional education. For a 
decade it has worked closely with many corpo­
ration providing degree programs on site to their 
employees, and incorporating industry- pon ored 
training into their degree programs. The College 
of Career Development has emphasized that space, 
time, and other traditional restraints are not as 
important as the skills, knowledge, and attitudes 
tudents achieve. In 1993, the College of Career 

Development was one of three Colleges in the 
nation recognized by the College Board for 
"excellence in the assessment and recognition of 
learning to motivate students in their pur uit of 
higher education." 



THE OCEANOGRAPHIC CENTER 

Mssion - Founded in 1966, the Ocean graphic 
Cente r i I ca ted o n a I 0-acre site a t P rt 
Everglade . The mis ion of the Oceanographic 
Center is to perf rm innovati ve ba ic and applied 
research , to provide quality undergraduate and 
graduate educa ti on in a broad range of marine 
cience di c iplines. The Center a ls serve as a 

community r s urce ~ r educati n and re ea rch 
on oceanographic and environmental is ue . 

The Center's vision i to devel pa model to guide 
th e growth a nd deve l pm e nt of its fac ulty, 
academic programs, student body, phy ical plant, 
and endowment. All three are interdependent and 
all three pre ent challenge fo r urvival in the 
south Florida, national, and international research 
and education marketplace. 

Research - Areas of intere t include theoretical 
marine physic , paleoclimatology, coral reef geology 
and eco logy, c ra l growth , zooplankto n , phy­
toplankton and coccolithophorid algae dynamics, 
chemical ecology, dynamic of di olved organic 
matter, deep and hallow water benthic ecology, 
wetland ecology and management, chronobiology 
with empha i on aquaculture and environmental 
integration , ichthyology, marine molecular biology, 
tox icology, ocean current analy is, and wind-wave 
relationships. Regions of particular interest include 
Florida's coa ta l water , the Gulf tream and the 
Florida Strait , the outhern O cean, the Irish Sea, 
the Indi an O cean , and the equatoria l Pac ifi c 
ocean. 

Education - The Center offer the Ph.D. degree 
in Oceanography. The course of tudy are primarily 
in the tutorial mode. Major areas f concentration 
in the curri culum are marin e ph ys ic , marine 
chemistry, marine biology, and marine geology. 
Within the Institute for Marine and Coastal Studies, 
the Mas ter's Program offer two course of tudy: 
Coastal Zone Management and Marine Biology. 
Evening course arc offered on a term ba is four 
t imes a year with two course per term in each 
pecialty. The coa ta l zone management (CZM) 

curriculum provides a broad knowledge of coastal 
ecosy t em and the dynami cs of na tural and 
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man-induced fac tors. Many C ZM students are 
in teres ted in careers in envir nmental manage­
ment , while other seek career enhancement in 
ed uca ti n. Th e ma rin e bi o logy c urri c ulum 
prov ide more pecific tudy within the area of 
marine b io logy and bi log ica l oceanography. 

tudent may be interested in becoming technical 
pec ia li sts o r in enhancing ex i ting teaching 

career . The Oceanographic Center al o offers the 
B .. degree in Ocean tudie in conjunction with 
the Farquhar Center. The ocean studie major and 
the life c ience major (Pre-Med) are de igned co 
prepare cudent ~ r furth er graduate study or a 
career in c ience. 

Facilities - Th Center ha nine lab ratories fo r 
marine biology, marine chemi cry, marine geology, 
and marine fi sheries. Additional facilitie include 
laboratories for electron microscopy, x-radiography, 
electronic , a well as coral and geology w rk hops. 
The Center al o provide a h ome ba e fo r the 
Br ward County Sea Turtle Conservation Project. 

The Center's central computing faciliti es include 
a multi node O pen VMS clu cer consi ting of DEC 
AXP workstation with 160 megabyte of RAM, 
four gigabyte of di k corage, high resolution color 
monitor , and four millimeter DAT tape drives, as 
well a scanning, imaging, and printing equipment. 
Additional computing faciliti es are available for 
faculty and tudenc use. 



THE SCHOOL OF B USINESS AND ENTREPRENEURSHIP 

Ma ter's Division , The educational cmpha is 
of the chool of Bu ines and Entrepreneur hip's 
ma ter' division is on general management kills 
and technologie de igned to meet the profe sional 
need of middle- and upper-level management 
per nnel. The design of the curriculum recognizes 
the ignificant comm n clement f management 
in c mplex rganizat ions in all ectors of ciety 
thr ugh a common core of courses. Programs arc 
available for individual who wish to enter graduate 
chool directly from undergraduate school and for 

profe ional with a wide range of experience. 

Joint J .D./Master's D egree, Students enrolled in 
Nova outhea tern Univer ity's hepard Broad 
Law Center may earn their ma tcr's degree in any 
of the chool of Bu ines program . The joint J. D./ 
Ma tcr' degree program i unique in that student 
may earn both degree during a three-year period­
bu iness course are taken on weekends during 
their econd and third year of law chool study. 
Student mu t be admitted by the Shepard Broad 
Law Center before being admitted to the joint 
program. 

Doctoral Division , The educational empha is of 
Nova outheastern Univcr ity's pr fc ional doctoral 
degree program is on problem olving, trategic 
planning, and decision-making. The profe si nal 
orientation of the doctoral programs encourages 
the application of clas ical the ry and research 
methodology to problems f strategic planning and 
decision-making by high-level corporate and public 
agency per onnel. The curriculum of the programs 
i carefully balanced to en ure the depth and rigor 
a sociated with doctoral education acros fields. 
Graduate have become recognized leader in bu i­
ness and indu try, government, and education. 

Delivery System , The chool of Busine and 
Entrepreneurship delivers program both on- and 
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off-campus, thr ughout the state of Florida, in elected 
U.S. cities, and in several foreign countrie . 
International locations where graduate program 
are offered include the Bahamas, Canada, Germany, 
Panama, and Jamaica. 

All programs offered by the school arc availab le 
on the East Campus, while a variety of ma ter's 
and doctoral programs are delivered via off­
campus clusters. A cluster is a group of students 
pursuing similar degree objectives. Corporate du ters 
are usually made up of tudents in the same pro­
fession employed by a single firm or consortium of 
companies. 

The School employs a variety of delivery sy terns 
to meet student and organizational need . Full­
time tudents attend classes on weekdays. Working 
professionals usually attend cla ses with a week­
end format. All programs utilize computer­
mediated techniques and telecommunications 
where appropriate. The School offers ma ter's and 
doctoral degrees in a number of fields, including a 
variety of business specializations, public admin­
istration, and health services. 



THE SCHOOL OF COMPUTER AND INFORMATION S CIENCES 

N ova Southeastern University' chool of Computer 
and Informat ion cience ha become a major 
force in education innovation . The chool is 
d i t inguished by its abili ty to offer both trad itional 
and non -t rad it io na l cho ices in educat io na l 
programs and fo rmat that enable the profes ional 
to pur ue an advanced degree without career 
in te rruption. 

The chool of Computer and Information Sciences 
( C I ) had it beginning with a doctoral program 
in info rmation cience in 1983. The next year 
the Center for Computer Based Leaming was created, 
adding graduate programs in computer education , 
c mpute r tra ining and learning, and computer 
cience. In 1986, the doct r of cience in computer 
cience wa added to the degree offering . In 198 7, 

the Center fo r Computer Science wa e tabli hed 
to focu on graduate and undergraduate degree 
program in compute r cience. The two Center 
were merged in 1989 in to the Center fo r Computer 
and Info rmation Science . Today, a a refl ection 

f the increased growth of it program , the Center 
is known a the cho 1 of Computer and Info rma­
tion Science . 

A mong the innovati ve application of technology 
fo r teaching u ed by the choo l today is the 
Electronic C la room. This unique delivery system 
brings ind ividual studen ts d isper ed ac ross the 
nation t gether with the instructor in a live electronic 
classr om that i neither time- nor place-bound. 
Student u e electronic queuing sy terns to ubmi t 
their ass ignments to teacher , re ulting in a fas t 
turnaround time that is not as limiting as the 
trad it ional pr cess f submitting paper ass ign­
ment . Thu , tudent can participate 
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equally in this electronic educational fo rmat from 
a computer anywhere in the U nited States. 

Consistent with Nova outheastern 's philo ophy 
and mi sion , programs of the School are de igned 
to provide breadth and depth of knowledge as the 
ba is fo r a quality education that keeps pace with 
rapidly changing professional and academic need . 
Re earch activities stress a blend of theory and 
practice in an applied setting. Today, the faculty 
and staff of the School of Computer and Information 

cience erve the educational needs of students 
through ut the United States. 

C IS offers program leading to the degree of master 
of science in computer science, computer info r­
mation systems, management information systems, 
and computing technology in education. At the 
doctoral level, programs are offered leading to the 
Ph.D., Sc.D., or Ed.D. in computing technology 
in education. Combined master's/doctoral programs 
also are available. A certificate program in infor­
mation resources management leading to the M.S., 
as well as a et of master's cour es approved for 
Florida teacher certification in computer cience 
or fo r recertification are al o offered. 



THE SCHOOL OF SOCIAL AND SYSTEMIC STUDIES 

The Department of Family Therapy offers both 
M.S. and Ph.D. degrees. Students receive intensive, 
closely upervised, clinical experience at the family 
therapy clinic and at a variety of internship sites. 
The M.S. program in marriage and family therapy 
has candidacy status with the C ommiss ion on 
Accreditation for Marriage and Family Therapy 
Training and Education of the American Associa­
tion fo r Marriage and Family Therapy (AAMFT) , 
effective 1993- 1998. The M.S. program fulfill s all 
academic requirements fo r sta te li censure in 
Florida, and for clinical membership in AAMFT 
( with additional post-master's experience required 
for both credential ). Students in the Ph.D. pro­
gram may select electives whi ch help them fulfill 
many of the academic requirements for licensure 
in Florida and other states as a marriage and fam­
ily therapi t. During the Ph.D. program, students 
may fulfill the academic requirements for becom­
ing a Clinical Member and approved Supervisor 
in AAMFT. The department offers a speciali za­
tion in Medical Family Therapy that is commit­
ted to excellence in the teaching and research of 
the relationships between p ychosocial medicine 
and biomedicine in the treatment and prevention 
of illness and disease. Course work offers profes­
sionals bas ic knowledge of biopsychosocial theory, 
practice, and collaboration to enable them to prac­
tice medical family therapy. 

The Department of Dispute Resolution offers 
M.S. and Ph.D. degrees, as well as a Graduate 
C ertificate. The courses are designed to assure that 
the student will learn not only the philosophical 
bas is for practice, but also the practical, specific 
tools of the trade. The Graduate Certificate and 
M.S. programs allow students to apply their study 
of Dispute Re olution to a variety of professional 
fields. The Ph.D. program prepares students to 
become skilled reflective practitioners by enhancing 
their practical experiences with theory, research , 
and teaching modalities. 
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In connection with its academic programs, the 
school provides the local community with a number 
of service programs through the C linical and Com­
munity O utreach Center. For Example, Family 
Therapy Associates offers home-based, clinic­
based, and court-based family therapy, as well as 
family preservation programs. taff therapists are 
students in the doctoral program. 

The Conflict Resolution Resource Service serves 
both the University and local communities. The 
department also prov ides mediation services to the 
Broward County 17th Judi c ial Circuit Family 
Court and the Department of Health and Reha­
bilitative Services for juvenile dependency hearings. 
Dispute Resolution M.S. and Ph.D. students serve 
as mediators. 

The Institute for Family Business at Nova South­
ea tern University promotes the study of family 
and busine s through consulting, workshops, coun­
seling, and research . It examines the interface of 
family relationships and work issues in family 
business, family and work, and women in bu iness. 

The Institute for the Study of Complex Systems 
is dedicated to policy analysis and evaluation 
research in a multiplicity of social areas, includ­
ing family studi es, international development, 
legal issues, and applied medical social science. 

Continuing Education - The Mediation Institute 
provides Florida Supreme Court-approved certifi ­
cation courses in the areas of family and circuit 
civil mediation. Mediation seminars also are 
offered to introduce the public to alternative dispute 
resolution. The School also offers workshops and 
seminars on issues related to dispute resolution and 
family therapy, with nationally and internation­
ally known resident and visiting faculty providing 
perspectives on theory, practice, and research. 



THE SHEPARD BROAD LAW CENTER 

ln it fir t twenty-two year , the hepard Broad 
Law Center ha had a profound influence on S uth 
Florida, a well as on the broader legal c mmu­
nity. It alumni Gallery of Achievement include 
over twenty-five judge , everal mayor , and many 
other tate and local officials. Alumni are partners 
in major law firms, and erve on community boards 
and as pro bono v luntecrs. 

The Law Center faculty and tudent body reflect 
the diver icy of it community. Included in the 
forty-one member full-time faculty for 1995-96 arc 
fou r African-Americans, four Hispanic , and one 
A ian-American. Eighteen faculty member arc 
women. The student body is equally diver e. 
Appr ximately 43 percent of the student arc 
women; 27 percent arc member of minority 
group . Students and facu lty enjoy many oppor­
tunities avai lable in a gr up reflecting such a wide 
variety of backgrounds and interest , including 
speaker programs and pro bona opportunitic . 
Affinity groups representing African American, 
Hispanic, Jewi h, and Gay and Le bian law tu­
dent are joined by interest groups for Bu ine Law, 
Entertainment and ports Law, and Law and Medicine. 

Reflecting our tudcnts' de ires for a broad-based 
legal education, the Law Center upplements its 
core curriculum with a wide variety of electives. 

tudent may tudy federal drug law, con truction 
litigation, and health law, all in the ame emestcr. 
The avai lability of highly- killed practicing lawyers 
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allows us to offer important kill cour es uch a 
Trial Advocacy and Pre-Trial Practice to all interested 
tudents. Approximately 40 adjunct faculty teach 

or upervise clinical student each semester. 

The Law Center's clinical program i a highly­
regarded opportunity. Students can spend an entire 
emester in either the civi l or criminal clinic. The 

abi lity to practice law in a contro ll ed erring 
offers an extraordinary educational experience a 
well as training that i highly-valued by future 
employers. 

Numerous pecial programs are available at the 
Law Center. These include joint degree program 
in bu ine s, psychology, and urban/regional plan­
ning; a fam ily/children's law certification track; and 
participation in the Individuals with Disabilities 
Project. Many students choose to intern with a 
judge or legislator through our Judicial Adminis­
tration and Legislative Internship programs or to 
volunteer for pro bona service through Pro Bono 
Students-Florida. Other tudents e lect the 
Corporate Internship or Mediation Project to gain 
experience and improve their lawyering ski ll . 

The Law Center faculty, students, and staff recognize 
the importance of law as an in trument of social 
change. Our program melds doctrine, skills, and 
ethical concerns to produce attorneys who are 
both skilled and caring, and scholarship that 
advances our understanding of the law. 



Degree Programs 

Center for Psychological Studies 

M.S. Mental Health Counseling 

M.S. School Guidance and Counseling 

J.D./M.S. Law/Mental Health Counseling* 

Ph.D. Clinical Psychology 

Psy.D. Clinical Psychology 

*Offered jointly by the Center for Psychological 
Studies and the Shepard Broad Law Center 

Fischler Center for the Advancement 
of Education 

M.S. Early Childhood, Child and Youth 
Care, Fam~ Support, Elder Care, 
Applied Ad iction 

M.S. Education ~Graduate Teacher 
Education rogram) 

M.S. Instructional Technology and 
Distance Education 

M.S. Speech-Language Pathology 

Ed.D. Adult Education 

Ed.D. Child and Youth Studies 

Ed.D. Computing and Information 
Technology 

Ed.S. Education ~Graduate Teacher 
Education rogram) 

Ed.D. Educational Leadership 

Ed.D. Health Care Education 

Ed.D. Higher Education 

Ed.D. Instructional Technology and 
Distance Education 

Ed.D. Vocational, Technical, Occupational 
Education 
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Health Professions Division 

B.S. Physician Assistant 

B.S. Vision Science 

B.S. Pharmacy 

M.Sc. Medical Education 

M.P.H. Public Health 

M.O.T. Occupational Therapy 

M.P.T. Physical Therapy 

D.O. Osteopathic Medicine 

Dr.0.T Occupational Therapy 

O.D. Optometry 

Pharm.D. Pharmacy 

James M. Farquhar Center for Undergraduate 
Studies 
B.A. Liberal Arts 

B.S. Accounting 

B.S. Administrative Studies 

B.S. Applied Professional Studies 

B.S. Business Administration 

B.S. Computer Information Systems 

B.S. Computer Science 

B.S. Elementary Education 

B.S. Exceptional Education 

B.S. General Studies 

B.S. Hospitality Management 

B.S. Legal Assistant Studies 

B.S. Legal Studies 

B.S. Life Science (Pre-Med)* 

B.S. Ocean Studies* 

B.S. Professional Management 

B.S. Psychology 

B.S. Secondary Education 
•ottered jointly by the Farquhar and Oceanographic Centers 



Oceanographic Center 
B.S. Life Science (Pre-Med)* 

B.S. Ocean Studies* 

M.S. Coastal Zone Management 

M.S. Marine Biology 

Ph.D. Oceanography 
•ottered jointly by the Farquhar Center and the Oceanographic 
Center 

School of Business and Entrepreneurship 
M.Acc. 

M.B.A. 

Accounting 

Business Administration 

M.I.B.A. International Business 
Administration 

M.P.A. Public Administration 

M.S. Health Services Administration 

M.S. Human Resources Management 

M.S. Medical Management 

D.B.A. Business Administration 

D.I.B.A. International Business 
Administration 

D.P.A. Public Administration 

J.D./M.B.A. Law/Business Administration* 

School of Computer and Information Sciences 
M.S. Computer Information Systems 

M.S. Computer Science 

M.S. Computing Technology in Education 

M.S. Management Information Systems 

Ph.D. Computer Information Systems 

Ph.D. Computer Science 

Ed.D./Ph.D. Computing Technology in 
Education 

Ph.D. Information Science 

Ph.D. Information Systems 
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School of Social and Systemic Studies 
M.S. Dispute Resolution 

M.S. Family Therapy 

Ph.D. Family Therapy 

Ph.D. Dispute Resolution 

Shepard Broad Law Center 
J.D. Law 

J.D./M.B.A. Law/Business Administration* 

J.D./M.S. Law/Mental Health Counseling** 

J.D./M.U.R.P. Law/Urban and Regional 
Planning*** 

*Offered jointly by the Shepard Broad Law Center and the School 
of Business and Entrepreneurship 
·•ottered joint~ by the Shepard Broad Law Center and the Center 
for Psychological Studies 
... Offered jointly by the Shepard Broad Law Center and Florida 
Atlantic University's Department of Urban and Regional Planning. 

Combined Degrees 
N ova Southeastern University offers combined 
undergraduate and professional degrees in selected 
fi elds th rough the Farquhar Center for 
Undergraduate Studies, and the Health Professions 
Division. A combined bachelor's/master's degree is 
also offered in conjunction with the Oceanographic 
C enter. 

C ombined degree programs allow students to 
complete both the bachelor's degree and the 
professional degree in a reduced period of time. The 
combined degree curriculum usually decreases the 
number of years of study in the undergraduate 
college needed to en ter the graduate or professional 
school. N ova Southeastern University offers the 
fo llowing combined degree programs: 

■ Bachelor's in Ocean Studies/Master's 
in Marine Biology 

■ Bachelor's in Psychology or in Sports, 
Recreation and Exercise Studies/Master's in 
O ccupat ion al Therapy 

■ Bachelor's in Life Science/Doctor of Optometry 
■ Bachelor's in Life Science/Doctor of 

Osteopathic Medicine 
• Bachelor's in Life Science/Doctor of Pharmacy 







STUDENT ENROLLMENTS 

Historical Highlights of Enrollment 

The student enrollment has grown rapidly since the University was first established in 1967 as Nova 
University of Advanced Technology. The University has grown from a small graduate institution erving 
17 Ph.D. students studying oceanography, physical science, and science education to a major university 
with over 14,000 students pursuing undergraduate, graduate, and professional degrees in a wide variety of 
field. 

Historically, the fastest rate of growth was during the University's first decade of existence when student 
enrollments reached over 8,000. Between 1972 and 1973, enrollments almost tripled when enrollments 
increased from 5 71 to 1483 after the additi n of di tance education programs in Educational Leadership 
and Higher Education, as well as an MBA program and a Ph.D. program in clinical psychology. 

During the next decade, enrollments leveled off, and then once again began to rise harply. Over the last 
ten years, enr II men ts more than doubled (Figure 4 and Table 1 ). A a result of the recent merger with 
Southeastern University f the Health Sciences in 1994, there was an immediate increase in enrollment 
of 10%. 

Figure 4 Table 1 

Growth in Fall Enrollment 
Enrollment by Degree Level Total 

Year ~ndergraduate Graduate Professional Enrollment 
1995 3866 8655 2171 14,692 
1994 4,167 8,219 1,982 14,368 
1993 3,528 7,918 873 12,319 
1992 3,677 7,146 833 11,656 
1991 3,567 7,096 764 11,427 
1990 3,619 6,236 734 10,589 
1989 3,146 6,647 718 10,511 
1988 2,697 6,318 690 9,705 
1987 2,272 5,226 678 8,176 
1986 1,981 4,813 679 7,473 
1985 1,840 4,370 720 6,930 
Beginning in '894, data include the Health Professio ns D1v1s1on. 

Source: Nova So utheastern Uruvers,tv A rchives 

Nova Southeastern University has the largest total enrollment of all private universities in Florida. 
Moreover, of approximately 2000 private institutions nationally, Nova Southeastern ranks in the upper 
two percent with respect to the largest total enrollments. When compared with the total number of 
students enrolled at Florida private four-year institutions in 1992, one of every nine students enrolled in 
private higher education in Florida attended Nova Southeastern. 
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General Notes Concerning Enrollment Data 
Two sources of enrollment data were used to describe student characteristics and enrollment trends. Some 
of the data tables and graphs that follow present information provided to the federal government fo r use 
in its Integrated Postsecondary Education Data System (IPEOS). These data reflect enrollments as of the 
first week in November of a given year. However, at Nova Southeastern, many programs have multiple 
sessions during the span of a traditional semester. Thus, headcounts and other student measures extracted 
from the Student Information System at the end of the Fall Term are higher than data extracted for the 
IPEDS reports earlier in the term. For example, the total Fall 1995 enrollment from the IPEDS report was 
13,941, while the total enrollment at the end of the Fall Term was 14,692. This was an increase in 
headcount of approximately 5% from early November to early December. 

Recent Enrollment Trends 
As shown in the graphs and tables that fo llow, all measures of enrollment show growth over the last 4-5 
years. B th the fa ll headcount (Figure 5) and FTE I enrollment (Figure 6) show the greatest increases in 
graduate and professional degree programs. Undergraduate headcounts and full-time equivalents have 
changed little over the last five years. Addition of the Health Professions Division in 1994 resulted in an 
immediate increase in total enrollment of approximately 10%. The Health Professions Division 
contributed additional students at all degree levels, but most substantially at the professional degree level. 
Professional degrees are offered in law, osteopathic medicine, and a variety of other health care fields. 

Figure 5 Figure 6 

Undergraduate 

Professional 

1 Full-lime equivalents (FTE) were calculated as follows for each degree level: 

FTE =No. lull-lime students+ (Total credit hrs . taken by students carrying less than a full-lime load + •1ull-lime credit load) 

•full-lime credit loads are 12 for undergraduates, 9 for graduate students, and 10 for first professional students. 
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Gr wth in the d livery of educational services to tudents is perhaps most apparent in the rise in 
cumulative headcount and cumulative credit hour shown in Figures 7 and 8. Over the la t five year , 
unduplicated, cumulative headcount2 increased by 33 % and cumulative credit hour deliver d grew by 
43%. The University continue to expand programs both on and off campus to serve more students, not 
only in Florida, but across the nation and in selected international sites. 

Figure 7 Figure 8 

Academic 
1990-91 1991-92 1992-93 1993-94 1994-95 Year 

Academic 
1990-91 1991-92 1992-93 1993-94 1994-95 Year 

Headcount 15,494 16,293 17,386 19,690 20,589 
Credit 

237,919 246,947 258,161 311,796 340,293 Hours 

Soun::e IPEOS lnsblUtional O\arac18f'lsb Sooo:e IPEOS lnstiMla,al Chamcterisllcs 
Begimlng In IQS<, dala inctJde lhe Heallll Prolossiono OMslon Begi,rr,g In I .... dala lrdJdo lho Hoollh Prolassiono Division 

2 
Unduplicated cumulative headcount is defined as the total number of individual students served in a given academic year. 
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Enrollments by Academic Unit and Degree Level 
For more than five years the University's graduate programs in the field of education offered through the 
Fischler Center for the Advancement of Education have represented approximately 30% of the University's 
total enrollment with the undergraduate programs of the Farquhar Center as a close second. In fact, the 
ranking of academic centers and schools by headcount shown below has remained the same for the last five 
years. When ranked by total credit hours delivered, the Farquhar Center moves ahead of the graduate 
education programs (see Table 2). 

Table 2 

Fall 1995 Enrollment by Academic Center or School 

Enrollments Ranked by Headcount 

Total Percent of Accumulative 
r:enter/C:::r hnnl Students Students Percent 

Education 4,415 30% 30% 
Farquhar Center 3,559 24% 54% 
Business & Entrepreneurship 1,953 13% 68% 
Health Professions 1,743 12% 79% 
Psychological Studies 1,200 8% 88% 
Law 918 6% 94% 
Computer & Information Sciences 602 4% 98% 
Social & Systemic Studies 219 1% 99% 
Oceanography 83 1% 100% 

Total 14,692 100% 

*Centers Ranked by Term Cred it Hours 
Center/School Percent or Total credit Hours 

Farquhar Center 42% 
Education 29% 
Business & Entrepreneurship 12% 
Psychological Studies 10% 
Computer & Information Sciences 5% 
Social & Systemic Studies 2% 
Oceanography <1% 

Total 100% 
Center/ school counts include undergraduate. graduate, and professional programs, v.hen appltcable. 

'The Health Professions D1v1s1on and Laware not included in the credit hour ranking because their 

proorams are not measured 1n credit hours . 

Even though enrollments have grown substantially over the last five years, the rankings by headcount have 
been remarkably stable; each center has maintained the same ranking, and approximately the same 
proportion of the total headcount. Therefore, the growth is not attributable to only one or a few centers. 
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Another consistent trend in enrollments has been a high proportion of part-time students. This is in accord 
with the University's niche in serving large numbers of adult students. Prior to 1994, part-time students 
represented approximately two-thirds of the student body (Table 3 ). In Fall 1994, the proportion dr pped to 
54% due in large part to the addition of students in the Health Professions Division which serves full-time 
students almost exclusively. 

Table 3 

Fall Term Enrollments 
By Gender and Full-Time/Part-Time Status 

Year Degree Level Full-Time Part-Time Male Female Total 

1995 Undergraduate 2,423 1,265 1,266 2,422 3,688 
Graduate 2,097 5,978 3,027 5,048 8,075 
Professional 2,060 118 1,240 938 2,178 
Total 6,580 7,361 5,533 8,408 13,941 
Percent 47% 53% 40% 60% 

1994 Undergraduate 2,323 1,497 1,372 2,448 3,820 
Graduate 1,769 5,520 2,844 4,445 7,289 
Professional 1,801 129 1,133 797 1,930 
Total 5,893 7,146 5,349 7,690 13,302 
Percent 44% 54% 40% 58% 

1993 Undergraduate 1,893 1,220 1,152 1,961 3,113 
Graduate 1,616 5,466 2,781 4,301 7,082 
Professional 788 66 512 342 854 
Total 4,297 6,752 4,445 6,604 11 ,289 
Percent 38% 60% 39% 58% 

1992 Undergraduate 1,995 1,422 1,258 2,159 3,417 
Graduate 1,281 4,973 2,549 3,705 6,254 
Professional 775 45 490 330 820 
Total 4,051 6,440 4,297 6,194 10,757 
Percent 38% 60% 40% 58% 

1991 Undergraduate 2,072 1,329 1,243 2,158 3,401 
Graduate 1,157 5,106 2,569 3,694 6,263 
Professional 761 0 421 340 761 
Total 3,990 6,435 4,233 6,192 10,650 
Percent 37% 60% 40% 58% 

Beginning ,n tl94 , data include the Health Professions Divis ion. Grand total headcounts include 

students taking courses ,n foreign co untnes . Prior to 1395, detailed infonnatio non these students 

was no t available. Source: IPEOS Fall Enrollment 

Enrollments have increased at all degree levels over the last five years with the most consistent growth in 
graduate programs (Figures 5 and 6). Graduate programs represent more than 50% of both the headcount 
and FTE enrollments. Between 1991 and 1995, the graduate student headcount and FTE both grew by 29%. 
The law program has also grown substantially during the last five years with the headcount increasing by 
27% between 1991 and 1994. Full-time enrollments in the Law School have reached a maximum and were 
reduced slightly this year to assure a more favorable balance between the number of students and school 
resources. Enrollments in the undergraduate programs have fluctuated around the mean of approximately 
3,500 for most of the period. 
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Geographic Diversity 

Nova Southeastern University is quite diverse geographically with student clusters in 21 states, Canada, 
Panama, the Bahamas, Jamaica, and Germany. Despite the geographic scope of the University's cluster sites, 
the majority of students have permanent residence in Florida (see Table 4 ). In Fall 1994, 73 % of all students 
enrolled reported Florida as their permanent residence. Moreover, 64% of all students enrolled during the 
1994 calendar year attended classes in the tri-county area that includes Dade, Broward, and Palm Beach 
counties (see Table 5 ). Therefore, the University's principal service area is Florida, primarily the surrounding 
tri-county area. 

These data demonstrate that Nova Southeastern University is a major provider of educational programs for 
Florida residents. It contributed to the education of more than 10,000 Florida students pursuing 
undergraduate, graduate, and professional programs. It also educated over 1,600 children from kindergarten 
through high school. Through a variety of other special educational programs for infants and children offered 
through the Family and School Center, it reached another 1,200 local Florida children. Overall, Nova 
Southeastern provided educational programs for almost 13,000 Florida residents last year. 

Table 4 

Permanent Residence of Students 
Fall Term 1994 

Permanent Students Percent Permanent Students Percent 
Residence of Enrollment Residence of En rollment 

Florida 10,642 73.2% New Hampshire 25 0.2% 
Georgia 270 1.9% Kentucky 19 0.1% 
New York 261 1.8% Washington DC 18 0.1% 
New Jersey 256 1.8% Puerto Rico 16 0.1% 
California 232 1.6% Maine 15 0.1% 
Pennsylvania 174 1.2% Oklahoma 15 0.1% 
South Carolina 136 0.9% Nebraska 14 0.1% 
Texas 131 0.9% Delaware 13 0.1% 
Arizona 123 0.8% Kansas 11 0.1% 
Nevada 121 0.8% New Mexico 11 0.1% 
Virginia 117 0.8% West Virginia 11 0.1% 
llinois 103 0.7% Mississippi 10 0.1% 
Massachusetts 95 0.7% Minnesota 8 0.1% 
North Carolina 91 0.6% Vermont 8 0.1% 
Maryland 87 0.6% Virgin Islands 8 0.1% 
Ohio 76 0.5% Alaska 7 0.0% 
Connecticut 68 0.5% Arkansas 7 0.0% 
Indiana 55 0.4% Oregon 5 0.0% 
Michigan 51 0.4% Utah 4 0.0% 
Alabama 43 0.3% North Dakota 3 0.0% 
Louisiana 39 0.3% Hawaii 2 0.0% 
Missouri 39 0.3% Idaho 2 0.0% 
Washington 38 0.3% South Dakota 2 0.0% 
Colorado 37 0.3% Wyoming 2 0.0% 
Iowa 36 0.2% Montana 1 0.0% 
Wisconsin 34 0.2% Unidentified, Other 894 6.1% 
Tennessee 33 0.2% 
Rhode Island 26 0.2% Total Students 14,545 100% 
Note. This listing includes all tl94 Fall Term NSU students , including non-degree seeking students , 

special status students , and students 1n the Panama cluster at end-of-term (f5195) . 
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Table 5 

Proportion of Students That Attended Classes 
in the *Tri-County Area During Calendar Year 1994 

Total Attending classes Percent Enrolled 
Center/School Enrollment in Tri-County Area in Tri -county Area 

Center for Advancement of Education 6,625 3,043 46% 
Farquhar Center 5,490 3,818 70% 
Business & Entrepreneurship 3,381 1,689 50% 
Psychological Studies 1,561 1,140 73% 
Law 1,176 1,176 100% 
Com put er & Information Sciences 784 757 97% 
Social & Systemic Studies 226 226 100% 
Oceanography 108 108 100% 
Health Professions Division 1.472 1.472 100% 
University-Wide 20,823 13,429 64.5% 

"The tri-county area includes Dade, Broward, and Palm Beach counties . 

Enrollments reflect undualicated counts of students takino classes durinn calendar vear 1994. 
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STUDENT DEMOGRAPHICS 

Detailed data concerning student demographics appear in Tables 3-8. Graphical summaries can be 
found in Figures 9-16. Over the last five years, there has been a gradual increase in the min rity 
student population (Figures 9 and 10). Minorities represented approximately 30% of the total 
enrollment of the University this Fall ( 1995) and overall minority enrollment increased by 50% 
between 1991 and 1995 (Tables 6 and 7). Undergraduates had the largest proportion f minorities 
with the greatest increase over the last five years in Hispanics (Table 6). African American and 
Hispanic enrollments represent similar proportions of the student body (Figure 11 ). 

Figure 9 Figure 10 

White 

Total Minorities 

African American 

Addition of the Health Professions Division in 1994 contributed significantly to the more than two­
fold increase in the number of minority students in professional degree programs between 1993 and 
1994. At the same time, the law school's growth in minority students has been substantial; minority 
law student numbers increased 52% between 1990 and 1993. 
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Figure 11 
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Table 6 

Racial/Ethnic Distribution of Students by Headcount 
Degree Level Fall Total Total Wh ite Hispanic African • other Nonresident 

Term Headcount Minorities American Minority Alien 

Undergraduate 1995 3,688 1,322 2,045 688 566 68 262 
1994 3 ,820 1,363 2,166 675 581 107 291 
1993 3,113 1,056 1,866 513 490 53 191 
1992 3,417 1,090 2,153 525 516 49 174 
1991 3 401 1 105 2 216 500 557 48 80 

Graduate 1995 8,075 2,026 5,504 798 1,075 153 421 
1994 7 ,289 1,843 5,118 700 961 182 328 
1993 7 ,082 1,742 4,971 650 952 140 369 
1992 6 ,254 1,398 4,458 508 778 112 398 
1991 6 ,263 1,379 4,662 501 777 101 222 

First Professional 1995 2,178 658 1,478 247 168 184 59 
1994 1,930 541 1,378 227 170 144 11 
1993 854 201 650 87 97 17 3 
1992 820 171 647 93 63 15 2 
1991 761 138 622 84 42 12 1 

University Total 1995 13 ,941 4,006 9,027 1 ,733 1,809 405 742 
1994 13 ,302 3,747 8,662 1,602 1,712 433 630 
1993 11 ,289 2,999 7,487 1,250 1,539 210 563 
1992 10,757 2,659 7,258 1,126 1,357 176 574 
1991 10,650 2 622 7 500 1,085 1 376 161 303 

Beginrung 1n 1994, data include the Health Prof ess1ons Division University total head counts include students taking 
courses in to retgn countries Prior to 1995, detailed mforma11on was not available for these students There was also a 

small proportion of U .S. students for whom rac,al/etl'V'llc data was not available 

"lnclud es American Ind 1an, Alaska Native, A slan and Pac,t,c Islanders Source. IPEDS Falt Enrollment 

Table 7 

Racial/Ethnic Distribution of Students by Percentage 
Degree Level Fall Total White Hispan ic African *Other Nonresident 

Term Minorities American Minority Al ien 

Undergraduate 1995 36 % 55 % 19% 15 % 2 % 7 % 
1994 36% 57% 18% 15 % 3 % 8 % 
1993 34% 60% 16% 16% 2 % 6 % 
1992 32% 63% 15 % 15 % 1% 5 % 
1991 32% 65% 15 % 16 % 1% 2 % 

Graduate 1995 25 % 68 % 10 % 13 % 2 % 5 % 
1994 25% 7 0 % 10% 13 % 2 % 4 % 
1993 25 % 7 0 % 9% 13% 2 % 5 % 
1992 22 % 71 % 8 % 12% 2 % 6 % 
1991 22% 74 % 8 % 12 % 2 % 4 % 

First Professional 1995 30 % 6 8 % 11 % 8 % 8 % 3% 
1994 28% 71 % 12% 9 % 7 % 1% 
1993 24 % 76 % 10 % 11 % 2 % 0 % 
1992 21 % 79 % 11 % 8 % 2 % 0 % 
1991 18% 8 2 % 11 % 6 % 2 % 0 % 

University Total 1995 29 % 65 % 12 % 13 % 3 % 5 % 
1994 28% 6 5 % 12 % 13 % 3 % 5 % 
1993 27 % 66 % 11 % 14 % 2 % 5 % 
1992 25% 67 % 10 % 13 % 2 % 5 % 
1991 25 % 70 % 10 % 13 % 2 % 3 % 

Beginning in 1994, data include the Health Professions D1v1s1on. Un1vers1ty totals include students 

taking courses in foreign countries Prior to 1995, detailed ,nformat1on was not available for these 

students . There was also a small proportion of U .S students for whom rac1al/ethn1c data were not ava1labl1 
"Includes American Indian, Alaska Native, Asian and Pacific Islanders Source: IPED S Fall Enrollment 
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The distribution of students by gender has been remarkably constant over the last five years (Table 3 and 
Figure 12). The ratio consistently has been approximately 60% female to 40% male (Table 3). The relatively 
large repre entation of women in the student body is consistent with the fact that the Univer ity's largest 
programs are in the field of education, which is an area traditionally sought out by women. Other pr grams 
such as psychology and counseling also have wide appeal to women. Professional degree programs in law and 
the health professions are the only degree programs in which women do not represent a majority. 

Figure 12 

Along with ethnicity, age represents an important component of diversity in the student body. As shown in 
Figures 13-16 and Table 8 below, Nova Southeastern University has a large number of students of non­
traditional college age. This is true at both the undergraduate and graduate levels. Eighteen year old students 
entering the University directly from high school can study along side working adults ranging up to 60 years 
old. Similarly, 22 year old students starting graduate school immediately after completing their bachelor 
degree can study with seasoned professionals who have returned to school to further their careers. 
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The majority of undergraduate and graduate students at Nova Southeastern did not begin their programs 
immediately after high school or after graduating from college. Thirty one percent of undergraduates, and 
only 9% of graduate students were under age 25 during the 1995 Fall Term (Table 8 ). The fraction of 
students below age 25 has changed little at all degree levels for the last five years. 

Table 8 

Percent of Students Under 25 Years of Age 
By Degree Level 

Academic Year Un d e rg ra d u ate Graduate Law 

1995 31 % 9% 37% 
1994 29% 7% 40% 
1993 29% 7% 39% 
1992 29% 7% 38% 
1991 28% 6% 39% 

Figure 13 reveals that the age distribution of full-time undergraduates is skewed toward the traditional age 
group, with a group mean age of 30 years. Traditional undergraduates (defined here as full-time students 
between 18-24 years old) represent 39% of full-time undergraduates and the number increases each year. 

Figure 13 

Age Distribution of Full-Time Undergraduates 

Fall Term 1995 

Mean Age 30 years 
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As shown in Figure 14, the age distribution of part-time undergraduates was more dispersed and the mean 
age of this group was 34 years old. Overall, approximately 31 % of all undergraduates were of traditional age 
during the 1995 Fall Term (Table 8). 

Figure 14 

Mean Age 34 Years 
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Figure 15 shows that the age distribution of graduate students is also dispersed with only a small proportion 
of students less than 25 years old. The majority of graduate students are between 25 and 55 year o ld. This is 
consistent with the fact that most graduate students enrolled at Nova Southeastern are working adults at 
various level in their profe sion. Many have returned to school to upgrade their academic credentials while 
others are preparing for a career change. 

Figure 15 

Mean Age 38 Years 
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The age distribution of first professional students suggests a more traditional educational progression pattern 
where most enter pr fessional school immediately or soon after obtaining their bachelor degree. The 
majority of students range from 22-28 years old. 

Figure 16 

Age Distribution of Full-Time and Part-Time 
First-Professional Students 

Fall Term 1995 

Mean Age 28 Years 

58 







UNIVERSITY GRADUATES 

The Alumni 
Approximately 46,000 people claim Nova Southeastern University as their alma mater. The e graduates 
reside in all 50 states, and in over 40 other countries. Many alumni are in high level positi ns in areas 
such as business, education, health care, law, politics, and public service. The foll wing are some 
examples of the types of positions held by our graduates: 

♦ Sixty college presidents, chancellors, and vice presidents 
♦ More than 65 college provo ts and deans 
♦ Three hundred school superintendents and assistant superintendents, some of whom are in 

seven of the nation's 40 large t school districts. 
♦ Presidents, chief executive officers, vice presidents, and regional directors f leading c rporations. 
♦ More than twenty judges, 12 State Bar officials, three general masters, and numerous partners in 

major law firms. 
♦ Three state representatives, ix city and county commissioners, two mayors, and Penn ylvania's 

ecretary of State. 
♦ Chief executive officers and chief operating officers for health care organizations, such as U.S. 

Health care, Inc. and S uth Miami Hospital. 

Degrees Awarded 
The number of graduates from 
University degree programs 
climbed steadily between 1988 and 
1994. Between 1990 and 1994, the 
number of degrees awarded 
increased by 23%, but now appears 
to be reaching a plateau (Figure 
17). Approximately one third of 
this increase was attributable to 
graduates of health professions 
programs during fiscal year 1993-
94. This delayed the plateau in 
degrees c nferred by one year. 

Academic 
1990-91 

Year 

No. of 3,093 
Degrees 

Source: IPEOS ComJ>'ations 

Figure 17 

1991-92 1992-93 

3,159 3,536 

Baghning in 1994, data ilclude the Heallh Professions Orvilion 
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1993-94 1994-95 

3,799 3,794 



Figure 18 and Table 9 show the racial/ethnic composition of the most recent group of graduates. It is 
noteworthy that approximate ly 30% of graduates at all degree levels are minorities. In particular, 34% of 
bachelor degree recipients are minorities. Approximately one- fourth of graduate and professional degree 
recipients are minorities. Hispanics and African Americans are represented in similar proportions. 

Figure 18 
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Nova Southeastern University has educated significant numbers of minority students when compared to 
other colleges and universities in Florida and across the country. The following facts place N ova's 
contribution in some perspective. 

♦ In 1992, N ova Southeastern ranked tenth in the country in masters degrees and fourteenth in the 
number of doctoral degrees awarded to minority students. 

♦ Based on a 1993 study by the National Research Council, N ova Southeastern ranked third 
among 268 doctorate-granting institutions nation-wide in the number of doctoral degrees 
awarded to African American students. 

♦ The same study revealed that Nova Southeastern ranked thirty first among 268 doctora te­
granting institutions nation-wide in the total number of doctoral degrees conferred. It awarded 
27% of all doctorates, and 55% of all doctorates in the field of education that were conferred in 
Florida in 1993. 

♦ Nova Southeastern University awarded half as many graduate and professional degrees to 
minority students as the entire Florida State University System during the 1993-94 fiscal year. 

Wlite 
Hispanic 
African American 
Asian/Pacific Islander 
Am. lndian/Alask. Native 
Nonresident Alien 
Undesignated 

Grand Total 

Bachelors 

533 
341 

483 
155 
118 
16 
3 
83 
16 

874 

1,229 
676 

1,240 
234 
212 
33 
4 

167 
15 

1,905 

Table 9 

55 
14 

49 
6 
8 
0 
0 -----------0 
6 

69 

Doctoral 

261 
189 

332 
17 
79 
3 

---------17 
1 

450 

194 
302 

346 
67 
28 
22 

------------18 
14 

496 

All De rees Percent 

2,272 
1,522 

2,450 
479 
445 

74 
9 

285 
52 

3,794 

60% 
40% 

65% 
13% 
12% 
2% 
<1% 
8% 
1% 

•First Professional lncludes.kl ri s lllctor. lllctor of ~tometry, ll:Jctor of Osteopathy, and ll:Jctor of Phannacy, as defined by the 
Nati ona l Centerior Educati on Statistics. 
Soun:e: IPEDS Completions 
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One of the contrasts between Nova Southeastern University and Florida State Universities is the age of 
its students. The difference in age frequently spans approximately ten years. Both the average age of 
students currently enrolled (Figures 13-16 above) and their age at time of graduation (Table 10) clearly 
indicate that Nova Southeastern serves predominantly older, working adults. Accordingly, the University 
has structured its academic programs and delivery systems to meet the needs of this population. 

In contrast, students pursuing degrees in the Florida State University System are typically y unger and 
follow a more traditional educational progression where students enter college immediately after 
graduation from high school. Some of these go on to pursue and obtain a graduate or professional degree 
with little or no interruption. 

Table 10 

Mean Age at Time of Graduation 
For Degrees Conferred During the 12-Month Period July1-June 30 
Degree Level Academic Year 

1990-91 1991-92 1992-93 1993-94 1994-95 

Bachelor 34 34 34 33 34 

Master 36 37 37 37 36 

Specialist 42 43 43 44 43 

Doctorate 46 46 46 46 47 

Professional 31 32 31 30 30 
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I 

UNIVERSITY PERSONNEL 

While Nova Southeastern University has a relatively small full-time faculty compared to the number of 
students served, a large, well qualified, and dedicated group of adjunct professors and other academically 
qualified University employees working on overload contracts supplement the full-time faculty. Over the 
six year period from 1987-1993, the full-time faculty almost doubled (Table 11). Between 1993 and 1995, 
the faculty doubled in size again due primarily to the addition of the Health Professions Division. 
However, during the same period, 43 faculty were added to other University programs. 

Since 1987, the non-instructional staff increased 64%. The executive/administrative staff declined in size, 
the professional and clerical staff almost doubled, while the technical staff had a more modest increase 
(Table 11). 

Table 11 

Racial/Ethnic Distribution of University Personnel by Headcount 

Position Type Fall Total Male Female Total White Hispanic African ·other 
Term Headcount Minorities American Minoritv 

Full -Time Faculty 1995 341 211 130 42 297 13 15 14 
1993 157 105 54 24 133 8 11 5 
1991 130 92 38 16 114 6 7 3 
1989 125 83 42 12 113 4 6 2 
1987 88 61 27 9 79 4 4 1 

Executive/ 1995 126 83 43 13 113 5 8 0 
Administrat ive 1993 113 67 46 6 107 1 5 0 

1991 114 71 42 11 103 3 8 0 
1989 176 85 91 13 163 5 8 0 
1987 135 74 61 9 126 2 7 0 

Professional 1995 424 156 268 70 349 25 38 7 
1993 440 106 334 60 380 20 35 5 
1991 411 102 309 48 363 22 24 2 
1989 260 68 190 28 232 9 19 0 
1987 225 67 158 32 193 15 17 0 

Secretarial/Clerical 1995 425 25 400 130 295 37 89 4 
1993 326 21 305 57 269 18 36 3 
1991 329 22 307 65 264 26 36 3 
1989 275 13 262 51 224 19 30 2 
1987 225 10 215 39 186 20 18 1 

Technica l/ 1995 101 53 48 43 56 12 29 2 
Paraprofessional 1993 92 32 46 34 58 18 15 1 

1991 96 39 57 24 72 4 19 1 
1989 64 28 36 12 52 6 5 1 
1987 71 26 45 15 56 4 10 1 

.. Maintenance/ 1995 62 46 16 48 14 26 22 0 
Skilled r.r:1fts 

University Total 1995 1,479 574 905 346 1,124 118 201 27 
1993 1,128 331 785 181 947 65 102 14 
1991 1,080 326 753 164 916 61 94 9 
1989 900 277 621 116 784 43 68 5 
HlA7 744 238 506 104 640 45 56 3 

·1rclUdes Arrerican lrd1an. Alaska Native, Asian em Pac,f,c lslard..-s 

.. Pr,or to 1995, theseS<lrVlces w..-e provided by ext..-nal contractors. Data reflac1 only Heath Prolesslors Division p..-somal. 

Beolnnlno In 1995. data lnctUde tl'e Health Prole&slors Division. SolJ'ce: IPEDS Fall Staff 
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UNIVERSITY FINANCES 

Generally, year-to-year annual increa es in revenues kept pace with increases in expenses plus or minus a 
few percent through 1993 (Figures 19 and 20). There was a substantial increase in both revenues and 
expenditures in 1994 and 1995 due in large part to the addition of the Health Professions Division. 
Increase were less in 1994 because the merger occurred midway through the fiscal year. The full effect of 
the Health Profession Division on the budget was not seen until 1995. 

The mo t substantial increase on the revenue side was in tuition and fees, principally from health 
professions programs. The greatest increases on the expense side were for instruction and the upgrading 
and expansion of the University's technology infrastructure. For example, the campus network was 
expanded and upgraded. More powerful minicomputers and servers were added to the administrative and 
academic computing infrastructure. There were also significant expenditures for the purchase and 
upgrading of personal computers for administrative offices and the student micr computer labs. 

Figure 19 

Fiscal Year 1991 1992 1993 1994 1995 

Income in 
Millions 

$83.42 $95.49 $102.91 $142.76 $169.34 

Source: IPEOS Flnance Survey 
Bogimng In 1119•. data lnwd• lhll H&anh Prof....,,,. DMolon 

71 

Figure 20 

Fiscal Year 1991 1992 1993 1994 1995 

Total E&G $79.86 $92.49 $99.35 $116.02 $156.87 

Souroa IPEOS Flnance Survey 
Beg1mng In •-· data lnduda 1h11 H&anh Prof....,,,. DMsion 



Increase in FTE enrollments from 1990 to 1992 were paralleled by increases in expenditures per FTE 
student as shown in Figure 21; however, expenditures per FTE student showed a slight decrease between 
1992 and 1994, de pite continuing growth in FTE enrollment (Figure 6). From 1993 t 1994 there was a 
23% increa e in FTE, but only an 18% increase in E&G expenditures. Between 1994 and 1995, there 
was only a 3% increase in FTE, but a 35% increase in E&G expenditures resulting in a large (30%) 
increase in E&G expenditures per FTE student. As mentioned above, much of the increased expenditures 
were for upgrading and expan i n of the University's technology infrastructure. In the current fiscal year, 
expenditures per FTE are expected to return to 1992-94 levels. 

When compared to normative data provided by SACS I for Level VI doctora l degree granting institutions 
with comparable FTE enrollments, Nova Southeastem's education and general (E&G) expenditures per 
FTE for 1995 were approximately $3,500 above the median. In 1993 and 1994, expenditure were very 
close to the median. 

Figure 21 

Fiscal Year 1991 1992 1993 1994 1995 

E&G/FTE $10,132 $11,758 $11,688 $11,071 $14,469 

Source IPEOS Finance 5...-vey 
Begwmng in 1994. data nclude the Heanh Prolesseons Otvasion 

1 Comparisons were made with other Level VI institutions with FTE student enrollments between 6,301 and 11 ,700 (Expenditures Report 119931, 
Decatur, GA: Commission on Colleges of the Southern Association of Colleges and Schools). 
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As hown in Figure 22 and Table 13 that follow, the primary source of income for the University is 
tuition and fees from educational programs. The majority of expenditures are for instruction and student 
support services. Income from grants and expenditures for research are low relative to other institution 
with a similar number of graduate programs. However, Nova Southeastern University has placed its 
emphasis on excellence in teaching and applied practical experiences for students. 

Figure 22 
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Table 13 

Highlights of University Finances for Fiscal Year 1995 
July 1, 1994-June 30 , 1995 

Tuition and Fees 
Government Grants and Contracts 
Private Gifts , Grants and Contracts 
Endowment Income 
*Other 

Total Revenues 

Income 

Expenditures 

Instruction 
Research 
Public Service 
Academic Support 

Student Services 
Institutional Support 
Physical Plant 
A ll Scholarships 

Library Acquis itions $1 .9 Million 

Institutional Scholarships $2.9 Million 
***Other 

Total Expenditures 
Assets 

++Endowment (market value at end of year) 
Land 
Buildings 
Equipment 

Tota I Value of Assets 

(Millions ) 

$131 .2 
$14.7 

$4.2 
$3.2 

$16.0 

$169.3 

(Millions) 

$80.5 
$1.1 
$6.2 

$11 .7 

$4.1 
$19.3 

$9.5 
$5.1 

$30.1 

$167 .6 

{Millions ) 

$13.3 
$11 .8 
$82.3 
$41.4 

$148.8 
·includes educational activtt ies , aux iliary enterprises , other . 
.. Salary components include employee fringe beneftts . 
***Includes mandatory transfers for debt serv ice , as well as 
educational activities , and auxiliary enterprises . 

non-mandatory transfers for 

++Excludes Health Professions Foundation . Source: Finance Office/ IP EDS 
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