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School of Business and Entrepreneurship
1998-99 Catalog

Published June 1998
Policies and programs set forth herein become effective September 1998. The regulations and
requirements herein, including fees, are necessarily subject to change without notice at any
time at the discretion of the Nova Southeastern University administration. It is the student's
responsibility to become familiar with the contents of this catalog.
The University recognizes that individual programs require differing time limits for the
completion of academic studies leading to a degree. Therefore, the time frame is a matter
within the discretion of each academic program. All program I center catalogs, bulletins, and
handbooks must carry this information.
Nova Southeastern University is accredited by the Commission on Colleges of the Southern
Association of Colleges and Schools (1866 Southern Lane, Decatur, Georgia 30033-4097:
Telephone number 404-679-4501) to award bachelor's, master's, educational specialist, and
doctoral degrees.

President's Message
As a student of Nova Southeastern University, you are a
member of a very select group. Every day, as you move
forward in your education, you are building the skills that
will advance both your individual community and our society
as a whole. Such practical, collaborative thinking is the
essence ofNSU. It is the reason our institution is here today,
and it is the reason our courses and delivery systems have
always been reality based.
As president ofNSU, I welcome you to our family, whether
you are a full-time student on our 232-acre Davie campus or
a part-time student attending programs atanyofour convenient
locations spanning the globe.
Most importantJy, I thank you for playing your part as an
ambassador for NSU-both today as a leader among your
peers and tomorrow as a member of our growing network of international alumni. I know that
as a result of your association with Nova Southeastern University, you, too, will make a significant
difference in the world.
•

Ray Ferrero, Jr.
President
Nova Southeastern University
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Dean's Message
Nova Southeastern University's School of Business and
Entrepreneurship does not just talk about the need to
transform business education-it lives it.

In an era when busin ess schools are struggling to keep
pace with the trends and challenges faced by the business
world, we are pioneering the development of an integrated
approach to leading and managing that will place our graduates at the forefront of management application and theory.
The School of Business and Entrepreneurship is focused on the creation of value for you and the organization
for which you work. This theoretically based, intuitive , and
pragmatic approach final ly brings it all together to create
leaders and managers who will have a holistic approach to
ova Southeastern University' s VALUElife and work .
DRJVEN MANAGEMENT is a revolutionary approach to leading and managing that focuses on
maximizing value over time . You will learn to balance your perspectives of world cultures, the
U.S. and its subcultures, and what the customers, suppliers, third parties, employees, competitors, and owners of your organization value. You will learn how effective leaders and managers
manage this juggling ac t and make good decisions that lead to positive results.
If you want to be at the cutting edge of management education that gets results for you and

your organization in the 21st century, then the School of Business and Entrepreneurship is for
you. Our professors bring a mix ofresearch and practical business experience to the classroom.
Our flexible delivery systems and high quality meet the needs of working professionals, full-time
students, and organizations.
The School of Business and Entrepreneurship at Nova Southeastern Unive rsity is committed
to serving as your parrner in the business world, preparing you to be strong competitors in this
challenging marketplace. We want students who share our excitement about the future of
leading and managing in the 21st century. Together, through this cutting-edge approach to
management education, we will create the foundation of knowledge, skills, and experience on
which you can build your future.

Randolph A . Pohlman, Ph.D.
Dean
School of Business and Entrepreneurship
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Mission Statement
Nova Southeastern University is a dynamic, not-for-profit independent institution dedicated
to providing high-quality educational programs of distinction from preschool through the
professional and doctoral levels, as well as service to the community. Nova Southeastern
University prepares students for lifelong learn ing and leadership roles in business and the
professions. It offers academic programs at times convenient to students, employing innovative
de livery systems and rich learning resources on campus and at distant sites. The University fosters
inquiry, research, and creative professional activity, by uniting faculty and students in acquiring
and applying knowledge in clinical, commun ity, and professional settings.
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School of Business
and Entrepreneurship
In 1998, the School of Business and Entrepreneurship (SBE) is moving into the future with
outstanding new faculty and a curriculum that will define managemen t education for the next
millennium. The School of Business and Entrepreneurship, long recognized as a leader in fieldbased education , is uniquely poised to combine the solid academic training of its faculty with the
experience it has gained in responding to the evolving needs of global business.
Because of its long history of delivering programs in places and at times convenient to the
working professional, the field-based network reaches out to each community it serves. As a
result, the SBE is sought by many of the world's most prestigious companies to provide
management education for their employees. In addition, SBE alumni can be found in upper
management positions at top companies such as American Express, Westinghouse Savannah
River Company, GTE, SunTrust Bank, WestPoint Stevens Stores, Inc., and Hyundai Electronics.
The SBE faculty are a rich source of expertise in every area of stlldy. With master's and doctoral
programs located in over 40 locations throughout the U.S., Canada, and the world, the faculty
bring a vital global perspective to the classroom. Contributors to both the academic and business
worlds, their expertise makes them sought after as consultants in industry, government, and the
nonprofit sector. As an SBE student, whether you are taking classes in Germany,Jamaica, Seattle,
Los Angeles, or at any of the other field-based cluster sites, you will profit immensely from our
faculty's real-world experience. The vast consulting our professors do enriches every course they
teach.
Although heralded as a pioneer in field-based education, the SBE enjoys having its home
campus based in the dynamic, wide-reaching, beautiful city of Fort Lauderdale . Located in the
center of South Florida, between West Palm Beach and Miami, Fort Lauderdale is a world-class
city and a major tourist attraction. Fort Lauderdale is also a city that compels millions of people
to live, work, and raise their families here. The SBE campus, located 10 miles east of the Main
Campus proximal to downtown business, serves as a rich resource for the Fort Lauderdale
business community.
The SBE campus is dynamic, housing major centers, institutes, and programs dealing with
business and public administration. Executive and management education programs, as well as
seminars and customized training programs are available for those recognizing specific personal
or organizational needs. Coming from Asia, Europe, Central and South America, Canada, and
within the U.S., professionals travel to the SBE campus in Fort Lauderdale to attend various
workshops, institutes, seminars, and customized training programs.
Although culturally and geographically diverse , SBE students form a dynamic community
whose diversity enriches the curricula, faculty, and the entire SBE experience. The typical SBE
student possesses a spirit of drive and entrepreneurship that makes the school unique among its
competitors. Whether you are a traditional-age student pursuing an accelerated one-year
M.B.A. , a working professional attending classes in an 18-month/alternate-weekend format , a
busy executive desiring continuing education units, or a corporation seeking customized
programs for your employees, the School of Business and Entrepreneurship offers an unparalleled value for your professional and educational needs.
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Master's Division
The goal of the master's division is to produce complete managers-managers who can cope
successfully with the rapidly changing circumstances of today's business world. Whether
pursuing degree programs in business administration, international business, public administration, or any of the other master's offerings, students will be ensured of a solid management
base. This base is provided through our strong programs, which emphasize adding value to
organizations by recognizing, understanding, and applying state-of-the-art professional competencies required to manage and make decisions in this global economy.
Building on its reputation for flexible program scheduling, the SBE offers master's programs
in different formats to meet the needs of its customers. One-year day students pursue their
studies on the East Campus by attending on weekdays and participating in internships which will
allow them to put their newly acquired knowledge to work solving real business problems.
Working professionals pursue their programs utilizing the 18-month/weekend delivery format.
Depending upon the needs of companies and other clients, the SBE will provide other delivery
modalities that are customized for their specific needs.
Programs
• Master of Accounting
• Master of Business Administration with specializations in:
Accounting
Entrepreneurship
Finance
Health Services Administration
Human Resource Management
International Business
Management Information Systems
Marketing
Medical Management
Public Administration
Sports Management
• Virtual Master of Business Administration (online)
• Master of International Business Administration
• Master of Public Administration
• Master of Science in Health Services Administration
• Master of Science in Human Resource Management

Doctoral Division
The doctoral division offers qualified candidates a unique opportunity to pursue their studies
in an environment that promotes the application of advanced academic studies to the problems
of business and government. Designed for bright, entrepreneurial, and motivated professionals,
the doctoral programs offer the opportunity and challenge to participate in a curriculum which
is carefully balanced to ensure the depth and rigor associated with doctoral education, while
ensuring applicability to the real world of business and industry, government, and education.
Designed for individuals with career maturity, the format of this program allows participation by
individuals with substantial professional commitments.
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Programs
• Doctor of Business Administration
Career Option Specialities:
Accounting
Finance
Health Services Administration
Human Resource Management
Information Technology Management
International Management
Management
Marketing
• Doctor of International Business Administration
• Doctor of Public Administration

Institutes
Institutes housed within the School specialize in delivering nondegree programs, symposia,
seminars, and forums for professionals.
Insti.tute of Continuing Management Education far Health Care Professionals
The ICMEHCP offers access to practical, real-world continuing education which will expand
your knowledge base in management care, medical business, and practice management.
Designed for professionals in the health care arena, this educational program provides the
knowledge necessary to make the decisions inherent in this rapidly changing industry through
continuing education units and certificates for nonlicensed professionals.
Institute far Family Business
A cooperative effort between the School of Business and Entrepreneurship and the School of
Social and Systemic Studies, the Institute offers educational programs and services to meet the
unique concerns of family businesses. Programs and services include national forums, applied
workshops, family needs analysis, business and family counseling, and direct work with family
business members and sponsors.
Institute for Financial Studies
The Institute provides instruction in financial disciplines to financial professionals who wish
to seek professional designations, obtain continuing education credits, or expand their body of
knowledge.

The predominant educational program of the Institute is the Certified Financial Planner
(CFP) Program. The CFP program is registered with the Certified Financial Planner Board of
Standards and meets all requirements promulgated by the Board. Additionally, the Institute
offers seminars and workshops in areas of financial interest such as personal financial planning.
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Institute for Executive and Management Educatian
The Institute for Executive and Management Education (IEME) collabora tes with companies
and individuals, assisting them to become more competitive in an increasingly global environment. The Institute offers customized programs for businesses seeking to change and transform
the way they do business. Companies are drawn to the IEME's entrepreneurial and marketdriven perspective and flexibility in terms oflocation and scheduling. The IEME offers a 14-week
Executive Development Program and various one-, two-, and three-day seminar programs
focusing on such topics as marketing management, leadership, sales management and negotiation, reengineering, and coaching skills. This dynamic Institute draws its clientele from an
international marketplace with domestic, g lobal, and international companies participating in
its programming.
Institute of Health Policy and Administratian
The Institute of Health Policy and Administration provides educational programming for
professionals in the health care industry. In addition to offering the M.S. in Health Services
Administration the Institute offers institution-based training programs, seminars, and workshops focusing o n current issues in h ealth care.
Enterprise Ambassador USA
A cooperative effort between the SBE and the Fischler Center for the Advancement of
Education, Enterprise Ambassador USA assists in the transition from the classroom to the real
world of business and gives America's young people an opportunity to discover their own
entrepreneurial sparks as they prepare for their roles as the business leaders of tomorrow.

Quality Reassurance
All of the programs and courses offered by the School of Business and Entrepreneurship are
designed to meet the educational training needs of both students and organizations. Detailed
course syllabi specifying behavioral objectives and learner outcomes serve to assure equivalent
qua Ii ty wherever programs are delivered-whether on campus in Fort Lauderdale or in fieldbased clusters.

Memberships
• Florida Association of Colleges and Universi ties (FACU)
• Independent Colleges and Universities of Florida (ICUF)
• American Council on Education (ACE)
• College Entrance Examination Board (CEEB)
• Council of Graduate Schools of the United States (COGS)
• Commission on Recognition of Postsecondary Accreditation (CORPA)
• American Assembly of Collegiate Schools of Business (AACSB)
• Association of Collegiate Business Schools and Programs (ACBSP)
• National Association of Schools of Public Affairs and Administration (NASPAA)
Nova Southeastern University's programs leading to professional degrees in management at
the graduate level have been recognized by the National Manageme nt Association (NMA), a
nationwide professional management development organization with sponsorship by and
membership in the nation's leading business and industrial corporations.
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General Information
on Graduate Programs
Acceptance Procedure
Students are admitted to the programs under one of four classifications. First is full
acceptance . This status is equivalent to fully matriculated or d egree-candidacy status and is
awarded when all admission requirements are satisfied. Second is provisional acceptance. This
status is given to students who have not yet satisfied all the admission requirements but have
given evidence that all criteria can be met. Third is special student acceptance. This status is
reserved for non-degree-seeking students. Students may take up to six or eight credits at the
master's or doctoral level respectively as a special student. Fourth is conditional acceptance .
This status is reserved for students who fall below the minimum quantitative admission criteria
but have demonstrated a pattern of professional achievement, including the ability to assume
increased responsibility during their careers. Students are admitted under conditional status
at the discretion of the program director. Enrollment in and satisfactory completion of courses
do not guarantee admission to any program.
Students will be notified in writing of the status under which they may enroll in classes. Upon
completion of all admission requirements and, when applicable, fulfillm e nt of conditional
matriculation requirements, notification of full acceptance will be given in writing. Failure to
•
meet any full-admission requirements may, at the discretion of the graduate admissions
committee, result in suspension of the privilege to enroll in classes.

1-20
The I-20 may be issued only upon completion of all admission requirements. In addition,
students must be enrolled in six credits per term in order to maintain their 1-20 status.
Therefore, international students are urged to be sensitive to requirements prior to applying
to the program. International students who intend to reside in the United States and who are
required to obtain an 1-20 are required to atte nd the campus in Fort Lauderdale, Florida. For
further information, contact the International Student Advisor, Nova Southeastern University, 3301 College Avenue, Fort Lauderdale, Florida 33314-7796, telephone (954) 262-7240 or
toll free 800-541-6682, Ext. 7240.

Foundation Course Satisfaction
Those students who must complete program foundation courses as a condition for rece iving
degree candidacy status may enter their program of study on a provisional or conditional basis;
however, they may not enroll for any graduate program course that has a specific knowle dge
prerequisite associated with it until such prerequisite courses are completed. Foundation
courses must be satisfied prior to admission to degree candidacy in the program. Students are
required to complete all foundation course work within one year of entering their graduate
programs of study. (See the "Foundation Course Sa tisfaction " sections for specific foundation
course work requirements.)
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Stu den ts have three options for satisfying a program foundation or prerequisite course: ( 1) they
may take the required course through Nova Southeastern University or another accredited
institution with prior course approval in writing from the School of Business and Entrepreneurship;
(2) they may successfully complete a proficiency examination administered by a testing organization that has national recognition, such as CLEP, LOMA, or USAFI; or (3) they may successfully
complete on line prerequisite courses offered by the School of Business and Entrepreneurship. Not
all prerequisite courses for master's and/or doctoral programs are available online. Concurrent
enrollment in a foundation course and other graduate courses is permitted, provided such
enrollment is not in courses dependent upon specific knowledge prerequisites. For example, a
student may enroll in an accounting foundation course while taking graduate courses in human
resources, economics, or marketing since the accounting foundation course does not serve as a
prerequisite for any of the other courses. (NOTE: foundation course credits appear on the
student's transcript but do not apply toward the master's degree per se and do not figure in the
computation of the stu dent's graduate grade point average.)

Transfer Policy
The University will accept as transfer credit up to the equivalent of two courses (six semester
credits or two quarter credits) taken at the master's level or two courses (eight semester
credits) taken at the doctoral level (with grades of not less than B) from another regionally
accredited institution, provided the courses have not been applied toward another degree, the
course content and credits are the equivalent of courses offered in the student's program, and
the courses have been taken within the five-year period prior to matriculation. Applications for'
approval of transfer credit must be made in writing to the program office at the time of
application. Students may not transfer credits taken after the date of their first matriculation
in any SBE graduate program. Credits earned at Nova Southeastern University are transferrable only at the discretion of the receiving school. Students who wish to transfer credit should
contact the admissions office of the receiving school for information.

Admissions Appeal Procedure
Any student who is denied admission has the right to appeal the decision, in writing, to the
Graduate Admissions Committee. The student will be notified by the Graduate Admissions
Committee when a decision has been reached. Please direct all correspondence to:
Nova Southeastern University
School of Business and Entrepreneurship
Director of Master's Programs or Director of Doctoral Programs
( whichever is applicable)

3100 SW 9th Avenue
Fort Lauderdale, Florida 33315-3025
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Grading System
The grading system for graduate programs is as follows:
GRADE

QUALITY POINTS

A
AB+
B
BC+

4.0
3.7
3.3
3.0
2.7

Excellent

Good

Poor

2.3
2.0

p

Failing
Pass

1.7
0.0
0.0

I

Incomplete

Given when more than half of all course work has been completed. Must
be requested from the instructor. An incomplete grade contract must be
executed and signed by the student, instructor, and program direc tor.
Students have one term to complete an incomplete course.

IF

Incomplete
Failure

Given when students fail to satisfy an incomplete contract within the
designated time frame or when an incomplete contract has not been signed.

IW

Incomplete
Withdrawal

Given when students notify their advisor of their desire to withdraw
from a course in which a grade of incomplete has been assigned prior to
the date specified in the incomplete contract.

W

Withdrawal

Given after the first weekend of class at the request of the student for any
reason or by the instructor when outstanding work is not submitted by
the student and the student has not requested an Incomplete.

WU

University
Withdrawal

Given for nonperformance or when a student has been dismissed from
the University.

c
C-

F

Academic Standards
Students are required to maintain a cumulative grade point average (GPA) of 3.0 for the
duration of their course of study. Students who fail to maintain a 3.0 will be placed on academic
probation and must raise their GPA within one term to remain in good standing. Students whose
GPA remains less than 3.0 for two consecutive terms or whose academic record includes more
than two grades of less than B will be dismissed from the program. In addition to maintaining
the appropriate GPA, students must demonstrate continuing academic progress.
Students wh o earned below Bin any course may retake the course to earn a higher grade. Only
the higher grade will be calculated in the GPA; however, the original grade will remain in a
student's tra nscripts as a matter of information.
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A student who is passing a course, has completed m ore than half of the required work, and is
unable to finish because of exceptional circumstances must request a written incomplete grade
contract from the instruclor and receive a grade ofl. The I is not used in computing a student's
grade point average, but will revert to a grade ofIF should the student fail to complete the course
requirements within one term, or less than one term if specified in the incomplete grade
con tract. An IF will calculate into the GPA as an F.

Academic Probation and Reinstatement Policies
Students are required to maintain a cumulative grade point average (GPA) of 3.0 for the
duration of their course of study. Any student who fails to maintain a GPA of 3.0 will be placed
on academic probation for two terms. If probation is not removed at the end of two terms, the
student may be suspended from the program. For veterans and other persons e ligible for
Veterans Administration (VA) benefits, failure to remove probation by the end of six months
will result in the loss of eligibility for VA benefits.
A student may petition for reinstatement in the program after a period of two terms,
explaining the reasons why academic potential has improved. At that time the student will
speak with an advisor, and the reinstatement peti tion will be considered . Reinstated students
are subject to all current program policies and degree requirements and will be required to
retake courses in which substandard grades were earned in order to regain good academic
standing (i.e., a GPA of 3.0). Retaking courses does not remove the previous course entry on
the student's official transcripts, but Lhe highest grade earned in the course will be computed
as part of the GPA, thus enabling the student to improve his or her GPA.

Graduation Requirements
To be eligible for graduation, students must fulfill the following requirements:
1. Satisfaction of all admission requirements;
2. Completion of all program foundation courses;
3. Maintenance of a minimum 3.0 cumulative GPA for course work taken (including
prerequisite courses, at the doctoral level);
4. Completion of all required course work, seminars, and workshop (s);
5. Satisfactory completion of either the master's project, masLer's thesis, internship, or
Value Integration course (master's level) ;
6. Successful completion of comprehensive examination (doctoral level);
7. Satisfaction of program publication requirement (doctoral level);
8. Completion and successful defense of dissertation (doctoral level);
9. Payment of al I tuition and fees.

Student Grievance Procedure
The purpose of this procedure is to promote the orderly resolution of student complaints
concerning actions of the School of Business and Entrepreneurship. Students and facul Ly are
encouraged to informally resolve disputes prior to instituting a formal grievance. The formal
grievance policy is as follows:
A. Any student who has a grievance shall file such a grievance in writing within 30 days to the
Associate Dean of Academ ic Affairs. The written grievance will contain a concise statement
of all relevant facts and the relief sought.
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B. Upon receipt ofa written grievance, the Associate Dean of Academic Affairs shall request
proof supporting the grievance and request a response with supporting evidence from the
party/ department the complaint is against. An Administrative Review Panel appointed by
the Associate Dean ofAcademic Affairs will review the grievance and evidence to determine
whether the grievance presents a complain t upon which action should be taken. If the
grievance is found to have no basis, to be insubstantial, or to be wholly a question of
academ ic discretion, the grievance shall be dismissed without further action. The student
will be advised in writing as to whether the grievance has been dismissed or whether
additional action will be taken.
1. If the Administrative Review Panel decides that further inquiry should be made, then
the Associate Dean of Academic Affairs may invoke one of the following procedures:
a. Informal Resolution Procedure: The Associate Dean of Academic Affairs may
informally meet with all parties and try to resolve the issue(s) raised.
b. Formal Resolution Procedure: If the Associate Dean of Academic Affairs is unable
to informally resolve the issue, then a Grievance Committee will be convened to
make a final determination on the issue (s).
2. The Grievance Committee shall consist of three persons. One shall be a member of
the full-time faculty of the School of Business and Entrepreneurship. One shall be an
administrator in the School of Business and Entrepreneurship. One shall be either an
alumna or alumnus or a currently enrolled student of the program in which the student
filing the grievance is enrolled.
3. The parties shall attend the Grievance Hearing before the panel, at which time both
parties shall submit their evidence and arguments concerning the matter. The parties
shall be notified of the time, date, a nd place of the Hearing. All Hearings shall be
conducted on the Main Campus during normal working hours. There shall be no
meeting of the Grievance Committee unless an active appeal has been filed in
accordance with this procedure. The Grievance Committee Hearing shall be subject
to the following procedures:
a. The Committee shall have no right to modify, add to, or remove provisions from this
grievance procedure.
b. A majority vote of the committee shall be determinative .
c. In the case of grade appeal or other appeals dealing directly with a studen t's
academic performance, the committee may not substitute its judgment for the
qualitative academic decision of the faculty member rendering the grade or
assessing the student's work.
d . The Committee may not address sanctions wh ich are wholly within the academic
probation or student misconduct policies of the School of Business and Entrepreneurship.
e. The Committee shall render its decision in writing to all parties involved.
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f.

The Committee shall be obliged to render a decisio n within 14 calendar days
following the close of the hearing.

4. The decision of the Committee shall be final and binding. Any student filing a
grievance shall be notified of the Committee decision by certified mail at the student's
last official address. Any suit filed to challenge a procedure or determination under
th ese proceedings shall be filed in a court of competent jurisdiction in Broward
Coun ty, Florida, and the laws of lhe State of Florida shall apply.*

*Arizona

residents enrolled in programs delivered in part in the State of Arizona: If the
complaint can not be resolved afler exhausting the institution's grievance procedure, the
student may file a com plaint with the Arizona State Board for Private Postsecondary
Education. The student must conlact the State Board for further details.

Plagiarism and Other Forms of Misconduct
Webster 's defines plagiarism as the stealing or passing off the ideas or words of another as
one's own ; use, without crediting the source; committing literary theft; presenting as new and
original a n idea or product derived from an existing source.
SU students sign a statement
verifying the authenticity of auth orship with each written assignment. Plagiarism is not
acceptab le, so care must be taken to credit any sources used in preparing term papers, theses,
or dissertations. Study the APA Style Manual; it explains how to credit sources.
Collaboration on examinations or assignments that are expected Lo be individual work is
anolher form of unacceptab le conduct. Also unacceptable is behavior that is flagrantly
disruptive lo the effective conduct of the program, behavior that is clearly unprofessional,
une thical, or that reflects adversely on the SU program or the professional community, or
behavior that violates the general understanding of proper conduct for graduate students.
Violations may result in suspension o r dismi sal from the program.

Procedures for Resolving Allegations of Student Misconduct
The procedure for the disposition of allegations of misconduct follows:
Step 1:

Step 2:

Step 3:
Slep 4:

Step 5:

A faculty member, ad ministrative staff member, or student will su bmit written
allegations to the relevant program director. The allegations should contain all
pertinent facts, evidence, a nd witnesses.
The program director will nolify the accused student, in a timely manner, in
writing that an inquiry will be undenaken and will specify the nature of the
allegation.
The program direcLOr will appoint a comm ittee consisting ofa faculty member,
a n administrator or staff member, and a student.
The committee will assemble all pertinent documentary evidence, written
statements from witnesses, and a wriuen statement from the accused student in
response to the allegation.
The accused student may, in a timely manner, request an informal hearing before
the Committee. The studenl may present evide nce, question witnesses, and
rebut evidence. A wriuen repon will be made of any hearing. The burden of
proof will be on the party maki ng the allegations. The standard of proof will be
"substantial evidence"; chat is, whether it is reasonable lo conclude from the
evidence submitted that the stude nt did comm it the violation .
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Step 6:

Step 7:

Step 8:

Step 9:
Step 10:

The committee will examine all the evidence, determine the facts, apply the
policy to the facts, and will render a decision as to the student's culpability or lack
thereof and, if culpable, the degree of culpability.
The committee's findings and decision will be submitted to the accused student's
program director, who will either dismiss the case or will impose an appropriate
penalty. The program director's decision will be presented to the student in a
timely manner.
The sanctioned student will be informed in writing of the right to appeal to the
dean in a timely manner the decision of the committee and/or the penalty
imposed by the program director. The sanctioned student will be entitled to
access the record and will be allowed to rebut in writing the findings/conclusions
of the committee and the decision of the program director.
The Associate Dean of Academic Affairs will examine the entire record to
determine whether the evidence was sufficient and the penalty was appropriate.
The decision of the Associate Dean of Academic Affairs will be considered final,
and the student will not be given any further opportunity to appeal with in the
University system, unless the right to such appeal is explicitly conferred by the
University.

The School of Business and Entrepreneurship will not guarantee a student the right to
continue attending classes pending the outcome of further legal processes.

Advising
All required paperwork for admission to the programs may be processed through the mail.
Advising is strongly recommended but not mandatory. During the advising process, prospective students are told which requirements for acceptance are lacking, and a tentative schedule
for the entire program is prepared. Thereafter, registration for each new term is routin e and
may be submitted through the mail. As long as there are no changes in the original proposed
schedule, it is not necessary to see an advisor, but one is assigned to each student upon
acceptance. An advisor may be seen anytime by appointment. During the registration period
for each term, advisors are available on a full-time basis. Students must obtain course syllabi
on line through the SBE Web site and purchase books at the time ofregistration in order to be
prepared for their first classes. An advisor must be seen if courses are taken in a sequence
different from the required one. Please call the Office of Student Services, toll free 800-6727223, Ext. 5018 for an appoin tment with a graduate student advisor or additional information.

Student Fees
Application Fee .... ................... ....... .. ..... ... ............................................... ............ $
Intern1pted Studies Fee ....... .. ................................ ............................................. $
Registration Fee (per term, master's) .. ............... .. ... .......... ..... ... ...................... $
Registration Fee (per term, doctoral) ................ .......... ........... .. ....................... S
Late Registration Fee I (master's) .............. ................................ ..... ....... ....... ... S
Late Registration Fee II (master's) ......... .... ..................................................... S
Late Registration Fee III (master's) ....... ...... ................... .. ....... ..................... ... $
Late Registration Fee (doctoral) ............................ ........ .................. ......... ....... $
Reinstatement Request Fee (master's) ...... ............................ .............. ............. S
Reinstate ment Request Fee (doctoral) ......................... ...... ................ ...... ....... $
Graduation Fee (excluding cap and gown) .. .. .. .. ....... ... .................. ............... .. S
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50
50
20
25
15
50
100
25
50
100
65

Student Activity Fee (per term , on-campu students only) ............................ $
10
Online Prerequisite Courses (master's) ............... ............................ .......... ...... $ 500
Online Prerequisite Courses (doctoral) ........................................................... $ 750
Tuition: Online VMBA (per credit) .................................................................. S 489
Tuition: M.P.A. and M.S./HSA Foundation Courses ....................................... $ 250
Tuition: M.Acc. Foundation Courses (per credit) ............ ............ .. ........... ..... $ 425
Tuition: M.B.A. , M.S./HRM , M.S./HSA, M.l.B.A., M.Acc. (per credit) ....... S 425
Tuition: M.P.A. (per credit) .............................................................................. S 270
Value Integration Fee ......................................................................................... $ 150
Tuition: Doctoral (per credit) .......................................................................... $ 550
Online Communications and Internet Competency (CSA 6072) ................ $
50
Seminar/Workshop Fees (in addition to tuition)
Business and Public Policy Seminar ............................................................... $ 150
Professional Studies Workshop ...................................................................... S
50
Dissertation Continuation Fee (per term) ................................... .. ................. $ 1,100
Comprehensive Examination Fee ..................................................................... $
50
Tuition and fees are su!J:ject to change without notice.

In order to avoid confusion on the matter of fees, students are invited to discuss the matter
with an advisor in the Office of Student Services. Th e late registration fee is charged anytime
payment is received by the school after the closing date for regular registration . The
interrupted studies fee is charged to students who do not register for course work for two terms
and are therefore removed from the active student roll. The reinstatement fee is a charge to
reactivate students who h ave not e nrolled in courses for one year or lo nger and who seek
readmission to the program. Payment of the reinstatement fee does not guarantee reinstatement.
The seminar and workshop fees are assessed to defray nonacade mic expenses associated wi th
the delivery of these course activities. These include such i terns as logistical support of students
and program-related materials typically not covered by tuition.
Student fees are due and payable at the beginning of each term. In the event extreme
circumstances necessitate the d e ferment of partial tuition, the student must contact the
advisor to make individual arrangements. The Office of Student Services will assist students in
any manner possible to facilitate the processing of financial aid materials.

Financial Aid
Nova Southeastern University offers a comprehensive program of fin an cial a id to assist
studen ts in meeting educational expenses. Financial aid is avai lable to help cover direct
educational costs such as tuition, fees , and books, as well as indirect educational expenses such
as food, clothing, and transportation. The primary responsibility for paying for education rests
with the student. Financ ial aid is avai lable to "fill the gap" between the cost of education and
the amount the student can reasonably be expected to contribute.
In order to qualify and remain e ligible for finan cial aid , students must be: accep ted for
admission into a University program ; eligible for continued enrollment; a United States
citizen, national, or permanent resident; and making satisfactory academic progress toward a
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stated e ducation al objeclive in accordance with the Univer ·i ty's policy on satisfactory progress
for financial aid recipients.
For information on sources of aid and for application forms, please contact:
Nova Southeastern University
Office of Student Financial Aid
3301 College Avenue, Horvitz Administration Building
Fort Lauderdale, Florida 333 14-7796
(954) 262-3380
Dade County: (305) 940-6447, Ext. 7410
Toll free: 800-522-3243

Veterans' Benefits Information
All degree programs described in this catalog are approved for the training of ve terans and
other eligible persons b y the Bureau o f State Approval for Veterans' Training, Florida
Department of Veterans' Affairs. Eligible veterans and veterans' dependents should contact
the Office of the University Registrar, 330 1 College Avenue, Fort Lauderdale, Florida 333147796 or telephone (954) 262-7241, toll free 800-541-6682, Ext. 7241.

Satisfactory Progress
Students receiving veterans' benefits are required to maintain satisfactory progress at all
times while they are enrolled at Nova Southeastern Universily. The Nova Southeastern
University VA representat.ive has a duty to report to the Veterans Administration the unsatisfactory
progress of any student r eceiving veterans' educational benefi ts.
In this regard, it is the responsibility of the student to report to the VA representative any and
all changes in his or her e nrollment status, as those changes may affect the receipt and/or
amount of benefits. It must be noted that ifa student receives and accepts benefits to which
he or she is not entitled, that person may be subject to liability for repayment in addition lo
possible criminal penalties.

Nonpunitive Grades
The law prohibits the payment of veterans' benefits for a course from which a student
withdraws, a course in which a student receives an incomplete grade (see "Grading System") ,
or a course a student completes but for which the student receives a grade that is not used in
computing requirements for graduation. At Nova Southeastern University, these grades
include: I-Incompl e te, IF-Incomp lete Failure, NG-No Grade, AU-Audit, IW-Incomplete Withdrawal, and W-Withdrawal. If a student receives one or more of these grades and veterans'
benefits have already been paid, the student will be required to make repayment to the
Veterans Administration.
In keeping with Nova Southeastern University policy, the student will have a prescribed time
within which a grade ofl must be removed and a satisfactory grade en le red in its place co receive
credit. The student sh ould consul t the program catalog to d etermine the specific amount of
time allowed to make up an 1 grade. If the I grade is not removed within that time, the grade
will be reported to the Veterans Administration regional office with the possible consequences
described above.

Veterans' Course Withdrawal (DropI Add)
Each time a veteran withdraws from or adds a course, he or she must notify the Nova
Southeastern University VA representative. Changing the number of cred its will, in many
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cases, affect a student's educational benefits. In order to avoid an overpayment ( which will have
to be repaid), it is in the student's best interest to make proper notification.

Attendance
Any student attending Nova Southeastern University while receiving veterans' benefits is
required to attend classes regularly. In the event a student is administratively withdrawn from
a program because of poor attendance, the Veterans Administration regional office will be
notified, and the student's benefits will be terminated. In addition, the student will be liable
for any overpayment resulting from unsatisfactory attendance.
Transcripts/Credit for Prior Training
Regulations require Nova Southeastern University to evaluate a student's prior credit
received at other institutions in order to determine if transfer credit will be given. In this
regard, it is in the student's best interest to promptly provide the program office with all
transcripts of work previously completed. This will ensure that prior credit is evaluated quickly,
which will avoid delay in processing veterans' benefits.

Non-Degree-Seeking Students
Students submitting application to the SBE who do not imend to complete a degree program
must adhere to identical admission and academic standards as degree-seeking students. Nondegree-seeking students are only permitted to complete the greater of two classes (or six credits)
at the master's level, or two classes (or eight credits) at the doctoral level. For a complete
disclosure of admission, academic, and other requirements, please refer to the table of con te n ts
for appropriate sections.

Faculty
The full-time faculty of the School of Business and Entrepreneurship is augme n ted by
outstanding n ational lecturers. National lecturers are selec ted based upon qualifi cations in
teaching, research, publication, and consulting. The core of full-time faculty maintain offices
at the East Campus, 3100 SW 9th Avenue, in Fort Lauderdale, Florida. Criteria for the selec tion
of full-time faculty in clude teaching effectiveness, field experience, research and publication ,
and the programmatic needs of the School. Some of our facu lty have worked with the school's
programs since their inception, providing experience and continuity to the programs. (For a
listing offull-time and adjunct faculty, see "School of Business and Entrepreneurship Faculty and
Administration.") The SBE reserves the right to utilize additional full-time and adjunct faculty
not listed in this catalog. Those interested in knowing about the faculty may con tact the Master's
and Doctoral Program Offices; resumes for all faculty members are available.

Class Cancellations
Classes with insufficient enrollments are subject to cancellation.

NSU Letterhead and Other Official Attribution
NSU does not authorize the use of its letterhead or specifically endorse survey and research
efforts unless these e fforts have been reviewed, coordinated, and approved by the University
staff. Accordingly, students are not authorized to use NSU letterhead, or other logos that imply
University endorsement, without written authorization from the Program Office.

Telecommunications Through the SBE Online Academic Computing System
Students a re required to use the NSU SBE online academic compu ting system and are
encouraged to use other elec tronic resources during their course work. Students, faculty , and
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administrators are linked e lectronically through the SBE on lin e academic compu ting system.
T h e system offers opportunities for e lectronic mail, as well as access to many li brary faci lities
and disc ussion groups through the In ternet system. While stu d e nts are currently provided
NSU SBE online acad em ic compu ting system accounts at no direct cost, a n add iti onal fee to
access certain NSU resources, including the Inte rnet, may a p ply.
Th an ks to te leconferencing and electronic m ai l, studen ts and facul ty need not limit th e ir
inte llectual interac tion to the classroo m . The learn ing e nvironme nt truly becomes boundless
in a temporal and spatial sense. Th e compute r a nd its sophisticated o perati ng systems are
e mpl oyed as part of the m edium of education. The ability to manipulate and process d ata and
other informatio n files, disseminate findings widely to affec te d peers, and collaborate through
inte ractive computer syste m s have become invaluable too ls for the p roblem solver a nd decision
maker at the hig hest levels of American business and government.
The School of Business a nd En trepre ne urship can provide detailed information and
assistance in the use of the UNIX system a nd in the selection of your own PC, shou ld you not
ye t own one.

Credential File Services
Nova Southeastern University opera tes a creden tial fi le service for its graduates. To utilize
this service, g raduates may request additio n a l in formatio n and the required ap plication
ma te ria l from Creden ti als, Nova Sou theastern University Alumni Office, 330 1 College Avenue, Fort Laude rdale, Florida 333 14-7796.

Placement Office
ova Southeastern University operates a p lace ment office for NSU graduates. In order to
utilize the placem e n t service, students must submit an updated resume to the Career Resource
Cente r upon gradu a tio n . This service is available to its graduates as a life ti me be ne fit o f Nova
South eastern Universi ty. The placement office also re quires the comple tion of separa te
paperwork for membership in th e Natio nal Alumni Associati on. Please n o te that a tta inme n t
o f a degree does not g uarantee j ob p lacement. For furth er information , con tact the Career
Resou rce Center a t (954) 262-7201.

Housing/ Food Service
Located on the Ma in Campus, the Davie Living Complex (th ree build ings of90 one- and twobcdroom unfurnished apartments) is availa ble for graduate a nd married students. In addition ,
there is a five-story building of90 furnish ed apartments available for underg radua te and other
s tude nts. Apartme nts are leased on an annual basis. Monthly rental includes utilities and
cen tra l a ir conditioning. Rates are furni shed when accommod ations are offered. A full service
cafe te ria is located in the Rosenthal Student Cente r. Variou s meal plans can be purchased .
Students are invite d to ob tain furthe r information from : H o using Office, Nova Soulheastern
Un iversity, 3301 College Avenue, Fort Laud erdale, Florida 33314-7796. H ousing is limited by
p rogram and availa bility. Applications for housing for the fall term should be submitted prior
to May 31.

Parking
Student parking is avai lable free of ch arge on the Ma in , North Miami Beach , and East
Campuses. Spec ial permits are required and are ava ilable throug h the regislrar's office. For
information, contac t the Registrar's office at (954) 262-7200 or toll free 800-541-6682, Ext. 7200 .
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Master's Division
The goal of the master's division is to produce complete managers-managers who can cope
successfully wi th the rapidly changing circumstances of today's business world. Whethe r
pursuing d egree programs in business administration , international business, public administration, or any of the other maste r 's offerings, students will be ensured of a solid m an agem e nt
base. This base is provided throug h our strong prog rams, which emphasize adding value to
organizations by recognizing, understanding, and applying state-of-the-an professional competencies require d to manage and make d ecisions in this g lobal economy.
Building on its reputation for fl exible program scheduling, the SBE offers master' programs
in different formats to meet the needs of its custom e rs. One-year day students pursue their
studies on the SBE campus by attending on weekdays and participating in internsh ips which will
allow them to put their newly acquired knowledge to work solving real business prob lems.
Working professionals pursue their program s utilizing the 18-month/ weeke nd delivery form at.
Depending upon th e needs of companies and other clients, the SBE will provide o th e r delivery
modalities that are customized for their specific needs.
The master's programs serve more than 1,500 students in on-campus a nd fi eld-based cluster
locations throughout Flo rida and the United States, Canada, Panama, and the Cari bbean.
Nova Southeastern University takes the tale nts of its campus-based and national facu lty to
working professionals, giving students the opportunity to upg rade managerial skills while
increasing overall organ ization al effective ness and value as a result of advanced management
and skills education.

Curriculum Overview
Curricula in the various m aster's programs o ffered by the Schoo l are designed to meet the
educational and professional development needs of both working and precareer stude n ts. The
capstone of all programs is a four-credit applied analytical researc h project (maste r 's p roject),
master's thesis, internship, or a four-credit Value Integratio n course. Brief course descriptions
are includ ed in a separate section o f this catalog.

Program and Capstone Course Options
One-Year Day M.B.A.: Program Schedule
The program format consists of four terms pe r year, comme n cing in O ctober.January, April,
and July. Stude nts may e nter the program in the October or J anuary terms. Stude n ts may e lect
to join the program in April orJuly; h owever, they may be required to enroll in weekend classes.
Students may always choose to e nroll in some classes sche duled on wee ke nds. The weekend
classes include working professionals who are pursuing graduate degrees on a part-time basis.

The integration of both precareer stud e n ts and working professio nals in some classes greaLly
en hances the understanding of the p ractical aspects of business and m anagemen t courses.
One-Year Day M.B.A. stude nts are req uired to comple te an in ternship during the course of
study in order to gain further insight into the practical nature of business or undertake a major
master' s thesis at the e nd of the ir p rogram to earn th e required fo ur credits.
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One-Year Day M.B.A.: Program Length
While stud en ls will be able to complete their en tire program in one calendar year, they are not
required to do so. One-Year Day M.B.A. students must meet all academic prerequisites for their
M.B.A. degree and, if selected, fulfill the internship requirement (four credits total-one credit
pe r term for at least four terms or two credits per term for two terms). Those students who elect
to undertake the major master's thesis are required to declare the thesis topic during the final
term of the M.B.A. program. The fin al thesis is due no later than six months after all course
requirements have been satisfied. The Program Director approves all master's thesis topics.
Master's Project: Weekend Programs
Students have the option of writing a master's project at th e conclusion of the required
program of study. The master's project requires the student to register for GMP 5100, which
carries four credit hours.
Students are permitted to register for GMP 5100 only after they have completed all required
course work, have satisfied all other program requirements, and have a cumulative grade point
average of 3.0 or higher.
Written guidelines are provided to the student upon request. The guidelines must be s trictly
adhered to for proper completion and submission of the master's project to the department.

Master's Project/Value Integration Course Optiun: Weekend Programs
Students may elect to enroll in a four-credit Value Integration course in lie u of submitting
a m as ter's project. Value Integration is conducted on the East Campus only. Currently the
course is scheduled pe riodically throughout the year. Each course offering covers a five-day
period. Preclass assignments are required. Students are permitted to register for GMP 5102
only after they have completed all required course work, have satisfied a ll other program
requirements, and h ave a cu mulative grade point average of 3.0 or higher.
Master's Thesis: One-Year Day M.B.A. and M.l.B.A. Programs
Students may e lect to write a four-credit master's thesi at the conclusion of the required
program of study in lieu of participating in an internship program. The thesis requires the
student to register for GMP 5101, which carries four credit hours. Students will be permitted to
register for GMP 5101 only after they have completed required course work, have satisfied all
other program requirements, and have a cumulative grade point average of 3.0 or higher.
Written guidelines are provided to the student by the Program Office upon request. The
guidelines must be strictly adhered to for the proper completion and submission of the
master's thesis to the Master's Program Office. The student has a total of six months to
complete the master's thesis.

Internship Program (M.S./HSA, M.P.A., M.B.A., and M.l.B.A. Programs)
Students may ch oose to complete a four-credit formal Internship Program in lieu of the
master's thesis. The Internship Program offers the opportunity to apply business concepts and
principles learned in class to the business sector. Student participation in GMP 5108, the
Internshi p Program, may be pursued as an ongoing project during the completion of the
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appropriate master's p rog ram. Written administra tive guidelines are provided to the student
by th e internship program di rector and/ or program direc tor. T h e gu idelines must be adhered
to for the proper com pletio n of the Internship Progra m. Furthermore, students interact with
executives and entr epreneurs by attending an Executive Forum Series. This series provides
invaluable insight into the successes and failures ohop executives and entrepreneurs. Following
the discussion s, students participate in a question / answer session a nd submit a journal.

Master's Admission Requirements
The goal of the admissi on p rocess is to identify candidates who exhib.it high po te ntial for
success in the business environme nt. Applicants are evaluated o n the basis of demonstrated
academic ac hievem e nt as evidenced by their unde rgraduate GPA in the form of officia l
undergraduate transcripts, official score on the Graduate Manageme n tAdmissio n Test (GMAT) **
o r Graduate Record Examination (GRE) ** if applicable, and the ir professional ex pe rie nce as
described in the application.
Admission requireme nts for applicants wishing to matriculate in any mas ter's program offered
by the School of Business and Entrepreneurship are listed belo w.
l. Submit a graduate admission application form , comple tely filled out, with a nonrefundable
application fee.
2. Provide o fficial transcripts in English of previous college work, received directly from each
institution attended. If transcripts we re issued under a previous nam e, please a ttac h a no te
to your application indicating this. Unofficial tra nscripts may be initia lly submilled to attain
provisional acceptance. Transcripts and all information concerning admission to the
program sh o uld be sen t to: Nova So utheastern University, Office of Student Services, Sch ool
of Business and Entrepreneurship, 31 00 SW9Lh Avenue, Fort Lauderdale, Florida 33315-3025.
3. Own or have access to a personal computer and modem that can be u sed to complete course
work, and have a fundamental understand ing of computers.
Provisional acceptance may be g ranted for 45 d ays by submitting copies of col lege transcripts
showing the degree conferred (official tran scrip ts must be received within 45 d ays of ap plication) and/ or the examinee copy of the score re port from the GMAT, GRE, or TOEFL (official
score report must be received within 45 days of a pplication ). Students with p rovisional
acceptance may register fo r on e term . Registra tion for future terms is continge nt upon receipt
of the above documents.
In addition to items 1, 2, and 3 above, the fo llowing criteria a pply. The program director
reserves the right to request additional inform ation from the a pplicant.

Graduates of Regimially Accredited Institutions
Applicants with an undergraduate degree from a regionally accredited institution will be
considered for admission with:
• A GPA of2.5 or greater overall (or in the last 60 hours) o n a 4.0 scale or
• A GMAT score of 450 or greater** (or GRE score o f 1,000 or greater**)
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Applicants whose undergraduate CPA is greater than or equal to 2.25 but less than 2.5 from
a regionally accredited institution and whose CMAT score ranges from 440 to 450** (or GRE
score ranges from 980 to 1,000**) will be considered for admission with:
• A score of 400 or greater on the professional p ortfoli o* and
• A career essay*
Applicants whose undergraduate GPA is less than 2.25 and CMAT score is less than 450 (or
GRE score is less than 1,000**) are encouraged to take the appropriate steps to raise their CPA
and/ or test score to be considered for admission.
Applicants may be eligible for admission through corporate sponsorship. Corporate sponsorship means the applicant has been identified as eligible for reimbursement and is recommended
for management-level development through the SBE's master' s programs by the sponsoring
company. A letter on company stationery verifying corporate sponsorship , signed by the
corporate tuition benefits officer or appropria te h uman resources official, must accompany the
application.
Applicants with a master's degree from a regionally accredited institution or a foreign degree
that is equivalent (a professional evaluation may be required) will be considered for admission
on the basis of an official transcript showing the degree conferred.
Graduates of Non-Regianally Accredited Instituticms
Applicants with an unde rgraduate CPA of 2.5 o r greater on a 4.0 scale from no n-reg ionally
accredited institutions and a CMAT score greater than 450** (or CRE score greate r than
1,000**) must submit a career essay* to be considered for admission.
Applicants whose undergraduate GPA is less than 2.5 and GMATscore is less than 450 (or GRE
score is less than 1,000**) are encouraged to take the appropriate steps to raise their GPA and
test score to be considered for admission.
Graduates of Foreign Institutions
Applicants with undergraduate degrees from a fore ig n institution m ay be considered for
admission with:
• Determination that the degree is equivalent to a U.S. baccalaureate degree (a professional
evaluation may be required) and
• Determination that the GPA is 2.5 or greater on a 4.0 scale (a professional evaluation m ay
be required) or
• A CMAT score of 450 or greater** (or a GRE score of 1,000 o r greater** )
For applicants whose degree program was conducted in a language other than English , the
fo llowing also must be subm itted:
• A Test of English as a Foreign Language (TOEFL) official score of 550 o r greater or
equivalent as ou tlined below and
• A career essay*
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While an official TOEFL score of at least 550 is required to be considered for admission,
applicants scoring from 500 to 549 will be asked to retake the TOEFL or enroll in the Intensive
English course. Offered in the fall and winter terms on the Main Campus only, the course is
designed to increase the student's u nderstanding of written and spoken English . At the end of
the course, students a re required to pass the comprehensive examination. Students who pass the
comprehensive examination are not required to retake the TOEFL. T h e TOEFL m ay be waived
at the discretion of the program directo r for appli cants satisfying a pe rsonal in te rview requiremen t or who have successfully completed university degree programs conducted in English .
Applicants whose undergraduate CPA is less than 2.5 and GMAT score is less than 450** (or
CRE score is less than 1,000**) are encouraged to take the appropriate steps to ra ise their GPA
and test score to be considered for admissio n.

Degree-Specific Test Requirements
Information regarding th e GMAT or CRE can be ob tained from Educational Testing Service,
P.O. Box 6103, Princeton, NJ 08541-6103 (CMAT) or P.O. Box 6000, P rinceton, NJ 08541 -6000
(CRE).
Master
Master
Master
Master
Master
Master

of Business Administration-CMAT
o f Accou n ting-CMAT
of International Busin ess Adminisu·atio n-CMAT
of Public Adrninistration-CMAT or GRE
of Science in Huma n Resource Ma nageme nt-GMAT o r GRE
of Science in H ealth Services Administration-GMAT o r GRE

Test scores that date more than five years prior to the date of program application are not valid.
*Instructions will be provided upon receipt of application.
** Applicants who are required to su bm it a GMAT or GRE score shou ld refer to the listing at
the end of the master's ad mission section titled "Degree-Specific Test Requirements. "The GRE
score is based o n the sum of th e verbal and quantitative section scores.

Foundation Course Satisfaction
Specific degree-related founda tion course work must b e satisfied before a student can
receive fu ll matricula nt status. New stude nts are required to com plete this cou rse work within
two to three terms of e ntering their degree program. Each student receives a detailed listing
of foundation course requirements at the tim e he or she receives provisional acceptance to h is
or her program. Satisfactory completion of fo undatio n courses requires grades of C or better.
M.B.A.-Financial Accounting, Macroeconomics, Marketing, Principles of Finance,
Business Statistics
M.I.B.A.-Marketing, Macroeconomics, Prin ciples of Finance, Principles of Management
M.P.A.-Arnerican Government, Macroeconomics, Publ ic Budgeting/ Accounting, Business
Statistics (all prerequ isites are built into the program)
M.S./HRM-Human Resource Manageme nt, Psychology, Business Statistics
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M.S. / HSA-Financial Accounting, Principles of Finance, Statistics (all prerequisites are bui lt
into the program)
M.Acc.- (a) a concentration in accounting at the undergraduate level or the following undergraduate course sequences: Principles of Accounting, Intermediate Accounting I and II, Cost
Accounting, Advanced Accounting*; (b) a basic understanding of elementary statistics, data
processing, and mathematics
*For students who wish to enter the Master of Accounting Program and who meet all of the
admission requirements except item (a) above, NSU offers a special sequen ce of courses
designed to meet that requirement. Call the program office for details, 800-672-7223, Ext. 5132.

Active Status, Interrupted Studies, and Reinstatement
Students are considered actively e ngaged in graduate study if they are enrolled in one or
more graduate or foundation courses at Nova Southeastern University in a given term.
Studen ts wh o in terrupt their studies for two to four terms (6 to 12 months) are considered
inactive. Students reentering the program during this period are charged an adm inistrative
fee {the interrupted studies fee o f $50) and must submit a reactivation application to reac tivate
their sta tus. All current requirements for the degree program in which they are reactivated will
be in effect.
Students who remain inactive for one year, that is, four consecutive registration_ periods, will
be considered droppe d from the program . S tu de n ts are given a to tal of five years from the time
of adm ission to complete their master's d egree and there fore may seek reinstatement anytime
pri o r to the lapse of tha t total time period. An admin istrative fee (the reinstatement fee of$50)
is charged. The student's record at Nova Southeastern Un iversity is evaluated. The student will
be required to meet the standards for admission, ma triculation , and gradu ation currently in
effect at the time of reinstatement. Students must submi t their application for reinstatement
with the reinstatement fee, which is nonrefundable and which does not guarantee reinstatement. Denials of reinstate m ent occur primarily in cases where the student left th e program
while on academic probation and where the administration believes the student will not be
able to overcome his or her academic deficiencies.

Attendance Policy
Students must a tte nd classes on a regular basis.Students must clear any anticipated absences
with instructors (or the program office , ifan instructor is not avai !able) in advance. Additional
work may be required by an instructor for any a bsence. Excessive abse n ces will result in a failing
grade. Instructors are required to take attendance at each class session and su bm it rosters to
the administration following each class wee ke nd.

Withdrawal and Refund Policy
Students are en ti tied to a refund of all payments ( not including registration / applicaLio n fee;
no t to e xceed $100) if the registration agreement is cancelled by the student within 10 days of
signing the registration agreement or wh en payment is required.
In addition, students will rece ive a full refund of tuition payments and registration fee paid
if they do not meet minimum admission requirements, for a cancelled course, semi nar, or
workshop, or for a cluster that does not begin.
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After Lhe first day of instruction, students who inform the Office of Student Services of their
inte ntion to withdraw are entitled to a tuition refund based on the following schedule : during
the first 70 percent ofa course, seminar, workshop, or summer institute, a withdrawing student
is entitled to a refund for the percentage of time not attended (the minimum refund would be
40 percent).
Refunds are made within 30 days after the effective date of withdrawal. No re fund is issued
whe n more than 70 percent of a course has been attended.
Exam ple: Student attended two classes (6 clock hours) ofa 10-class (30 clock ho urs) course,
for which the charge was $ 1,275.
Based on number of classes:
10 - 2 = 8 classes not attended
8 x 10 = 80 percent of the term not completed
80 percent x $ 1,275 = $1,020 refunded
Based o n clock hours:
30 - 6 = 24 hours not received
24.,.. 30 = 80 percent clock hours not completed
80 percent x $1,275 = $1,020 refunded
This policy is designed to mee t or exceed refund requirements of various states, including
California, South Carolina, Washington , Indiana, Arizona, and Florida.

Family Tuition Plan
The department offers special tu 1t1011 consideration when two or more me mbe rs of an
immediate family are enrolled in a ny of the programs at the master's level in the School. A 50
percent discount is ap plied to the full tuitio n rate for the registratio n with the lowest numbe r
of classes.
T his does not apply to students recc 1v111g corporate tuition re imbursement. The SBE
reserves the right to require proof of fin an cia l support.

Time Limit
The time limit for all master's program s is five years. A reinstatement fee o f $50 pe r year is
charged beginning one year afre r the completion of last course work. Stude nts m ay petition
the program office for an extension o f the time limit, which is granted o nl y rarely and for
extenuating circumstan ces. Individu al programs require differing tim e limits for the co mpletio n of acad e mic studies leading to a d egree. Therefore, the time fram e is a mauer within th e
discretion of each academic program.

Second Master's Degrees
Students who have completed a maste r's d egree through the SBE and who wish to pursu e a
second m aster's degree th rough the SBE must notify th e Office of Student Services in writing
and complete a reactivation application. Upon receipt, prior course work will be evaluated to
d etermine whic h , if any, courses can be c redited toward both deg rees. Applicants will be
notified in writing of what courses must be comple te d to attain the seco nd d egree. A minimum
of21 credits must be comple ted for a ll second degrees, although more m ay be required.
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Master's Degree Offerings
MASTER OF BUSINESS ADMINISTRATION
One-Year Day Program (M.B.A.)
Program Objectives
The principal objective of this unique curriculum is to substantially change the way you think
and work. It will provide insights into your behavior and th at of your constituents-focusing on
continuous person al and professional improvement while adding value to your organization.

You will be immersed in new a nd innovative approaches an d ideas to meet the challenges of
continuous c hange. The M.B.A. curriculum will dare you to shift the way you a pproach decision
making. The SBE is committed to fostering within our students the ab ility to work as a team , the
tools to manage c hange, the freedom to cu ltivate their entrepreneurial spiri t, and the orientation of providing custo mer value.
Program Philosophy
The One-Year Day Program e mphasizes the philosophy of adding value to the organization,
and is based on an approach which the SBE calls "value-driven management." By experiencing
this approach in the M.B.A. curriculum, students will master professional competencies
required to manage in this rapidly changing global environment. Students will uncover how to
integrate their value-driven perspectives with those of their organization, employees, customers,
suppliers, competitors, third parties, owners, and other stakeholde rs.
Curriculum
In order to ensure adequate planning, scheduling, and sequ e nc ing, the school strongly urges
students to registe r for courses in the o rder listed below.
Credits
GMP 5011
Manag ing Technological and Informational Systems (Lab) .. I
GMP 5012
21st-Century Management Practices .................. .............. ........ 3
GMP 5015
Legal, Ethical, and Social Values of Business ......................... 3
GMP 5017
Delivering Superior Customer Value ............. ............ ......... ..... 3
GMP 5020
Managing Organizational Behavior .................................... ..... 3
GMP 5030
Managing Human Resources ............. .. .............................. ....... 3
GMP 5040
Quantitative Thinking ........ ............ .. .................................. .. ..... 3
GMP 5050
Economic Thinking .. ......... .. .. ......... ......................................... .. 3
GMP 5060
Accounting for Decision Makers ........ ............. ......................... 3
GMP 5070
Managerial Marketing ............................................................... 3
GMP 5080
Applying Managerial Finance ......... .... .. .................................... 3
GMP 5090
Entrepreneurial and Strategic Thinking ..... .. .......................... 3
GMP 5095
Operations and Systems Manageme nt ............ .................. ...... 3
GMP 5101
Master's Thesis ............................ ...... .. ....................................... 4
or
GMP 5108
Internship ..... ....................................................... ........ ............. .. 1
Total
41
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Specializations
See "M.B.A. Specializations'.' for specific course numbers and titles.

Weekend Program (M.B.A.)
Program Objectives
The principal objective of this unique curriculum is to substantially change the way you think
and work. It will provide insights into your behavior and that of your constituents- focusing on
continuous personal and professional improvement while adding value to your organization.

You will be immersed in new and innovative approaches and ideas to meet the challenges of
continuous change. The M.B.A. curriculum will dare you to shift the way you approach decision
making. The SBE is committed to fostering within our students the ability to work as a team, the
tools to manage change, the freedom to cultivate their entrepreneurial spirit, and the orientation of providing customer value.
Program Philosophy
The Master of Business Administration Program emphasizes the philosophy of adding value
to the organization, and is based on an approach which the SBE calls "value-driven management."
By experiencing this approach in the M.B.A. curriculum, students will master professional
competencies required to manage in this rapidly changing global environment. Students will
uncover how to integrate their value-driven perspectives with those of their organization,
employees, customers, suppliers, competitors, third parties, owners, and other stakeholders.

Cumculum
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
or
GMP

Total

5011
5012
5015
5017
5020
5030
5040
5050
5060
5070
5080
5090
5095
5100
5102

Credits
Managing Technological and Informational Systems (Lab) .. 1
21st-Cen tury Management Practices .......................... ........... ... 3
Legal, Ethical, and Social Values o f Business ... ...................... 3
Delivering Superior Customer Value ....................................... 3
Managing Organizational Behavior ..................... .................... 3
Managing Human Resources .................................................... 3
Quantitative Thinking ............................................................... 3
Economic Thinking ................................................................... 3
Accounting for Decision Makers .................... ... .... ................... 3
Managerial Marketing ..................................... .......................... 3
Applying Managerial Finance ................................................... 3
Entrepreneurial and Strategic Thinking ................. ............ .... 3
Operations and Systems Management ............... ......... ............ 3
Master's Project ............................. ....... .. .................................... 4

Value Integration ........................ ... ..................... ..... .................. 1:
41
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Virtual M.B.A. (VMBA) Program
Program Objectives and Philosophy
.
The Virtual Master of Business Administration Program (VMBA) is an innovative use of
emerging Internet technology, redefining the concept of a classroom and of distance education.
The VMBA supp orts the University mission of offeri ng academic programs at times convenient
to stude nts, employing innovative delivery systems and rich learning resources on campus and
at distant sites. The Program h as adopted all the rigors of our other M.B.A. programs, including
identical learning outcomes, virtually the same syllabi and textbook requirements, identical
distance library resources, and the same faculty pool. The VMBA Program curriculum a nd
admission requirements are identical to the other M.B.A. programs except for the delivery
method, which utilizes both synchronous and asynchronous communication. The SBE requires
all M.B.A. students to have access to a personal computer; the VMBA Program requires students
to have a personal computer with these minimum features: Pentium 100, Office 95, Windows 95,
mode m speed 28.8, sound card and speakers, a nd an Internet service provider.
Curriculum
The VMBA program curriculum is the same as that of the other Master of Business Administration Programs. In the VMBA Program, all classes are offered online, with the exception of
GMP 5102 (Value Integration ), which must be completed on the East Campus (orstudents may
take GMP 5100 [Master 's Project] as an online option).
Credits
GMP 5011
Managing Technological and Informational Systems (Lab) .. 1
GMP 5012
21st-Century Ma nagement Practices .. ...................................... 3
GMP 5015
Legal, Ethical, a nd Social Values of Busin ess ... ...................... 3
GMP 5017
Delivering Superior Custome r Value ....................................... 3
GMP 5020
Managing Organizational Behavior ......................................... 3
GMP 5030
Managing Human Reso urces ..................... .. ......... ......... .. ....... .. 3
GMP 5040
Quantitative Thinking ...................... ......................................... 3
GMP 5050
Economic Thinking .................... ............................................... 3
GMP 5060
Accounting for Decision Makers .......... .. .................................. 3
GMP 5070
Managerial M arke ting ......................................... ... ............... .... 3
GMP 5080
Applying Managerial Finance ................................................... 3
GMP 5090
Entrepre neuri al and Strategic Thinking ................... ... ... ........ 3
GMP 5095
Operations and Systems Management ............................ ,....... 3
GMP 5 100
Master' s Project ................. ................................. ........................ 4
or
GMP 5 102
Value Integratio n ........ ... ................................................... .. ....... 1,
T otal
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M.B.A. Specializations
M.B.A. students may elect to con centrate the ir studies in a number of specialization areas or
majors. Specializations r equire that three or four additional courses be taken within a specific
con tent area. A notation of a specialization area is indicated on a student's transcript and a
Certificate of Specialization is awarded to students completing specializations. The specializations currently available are as follows:
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Accounting*
Accounting Theory
GMP 5713
Financial Statement Analysis
GMP 5725
Advanced Managerial Accounting
GMP 5733
Entrepreneurship
GMP 5725
Financial Statement Analysis
Managing Innovation and Entrepreneurship
GMP 5920
GMP 5940
Managing the Consulting Process
Finance*
Money Market and Monetary Institutions
GMP 5530
GMP 5560
Advanced Financial Policy
GMP 5620
Investment Principles and Policies
Health Services Administration*
GMP 5426
Integrated Health Systems Analysis
GMP 5440
Health Policy Development
GMP 5447
Principles of Managed Care
Human Resource Management*
GMP 5240
Advanced Organizational Development
GMP 5320
Management Communications
GMP 5360
Human Resource Development
International Busin ess*
GMP 5815
International Finance and Investments
GMP 5824
International Operations and Management
GMP 5833
International Marketing
Management Inform ation Systems**
MMIS 620
Management Information Systems
MMIS 630
Databases in MIS
MMIS 653
Telecommunications and Computer Networking
Marketing
GMP 5550
Sales Management
GMP 5574
Custom er Service Management
GMP 5833
International Marketing
Medical Management
GMP 5440
Health Policy Development (required)
GMP 5447
Principles of Managed Care (required)
GMP 5953
Special Topics in Medical Management (required)
GMP 5475t
Strategic Management of Health Care Organizations (optional)
GMP 5420tt Ethical and Legal Issues in Health Services (optional)
Public Administration
GMP 5455
Conflict Resolution in Government
GMP 5460
Legal, Ethical, and Social Values in the Public Sector
GMP 5480
Public Policy Analysis
Sports Management
GMP 5330
Principles of Sports Managemen t
GMP 533 1
Sports Marketing
GMP 5332
Contemporary Issues in Sports Management
GMP 5333
Legal Issues in Sports Management
* Requires specific prerequisite course work. See "Foundation Course Satisfaction."
** Courses taken in School of Computer and Information Sciences.
t Can be taken in place of GMP 5090, Entrepreneurial and Strategic Thinking.
tt Can be taken in place of GMP 5015, Legal, Ethical, and Social Values of Business.
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MASTER OF INTERNATIONAL BUSINESS ADMINISTRATION
Program Objectives
The Nova Southeastern University Master oflnternational Business Administration (M.l.B.A.)
Program is a progressive and dynamic program, designed for wo rking professionals and
preservice students who wish to enhance their understanding of international business. The
curriculum provides comprehensive coverage of international business topics and exam ines the
major contemporary issues, concerns, and developments affecting global business and trade.
Program Philosophy
The Master of International Business Administration is designed to assist business managers
in meeting the challenge of functioning in the evolving global marketplace. The curriculum
reflects the need for increased understanding and a clear perspective in coping with the
complexity of the international business environment. It emphasizes the interrelationship and
interaction of nations, cultures, and firms, examining the major forces affecting executive
strategy formulation and decision making. In doing so, it seeks to provide analysis and
integration of major factors, including geographic, political, economic, and social considerations.

Complementary to deve loping relevant perspective, the program affords consideration of
operational matters. The coverage of functional activities relating to aspects of international and
multinational business is designed to provide n ecessary knowledge for implementation and
execution of plans. Topics chosen from the areas of management and control, finance,
marketing, and logistics provide appropriate skills.
Curriculum
In order to ensure adequate sequencing and prerequisite requirements, students may enroll
in courses-within the same grouping-in any order. The School typically schedules the courses
on a rotational basis.

Group I Courses
Credits
GMP 5011
Managing Technological and Informational Systems (Lab) ............... 1
GMP 5830 International Supply Chain Management ........................................... .. 3
GMP 5803 Comparative Economic Systems ........................................................... 3
GMP 5809 International Accounting and Finance ................................................ 3
GMP 5812 International Legal Environment .. ....................................................... 3
GMP 5818 International Business Environment.. ......................... .. ... .. .................. 3
GMP 5821
Comparative International Management ............................................ 3
Group II Courses
GMP 5806 International Economics ....................................................................... 3
GMP 5815 International Finance and Investments ............................................... 3
GMP 5824 International Operations and Ma nagement ....................................... 3
GMP 5827 Import/ Export Management ................................................................ 3
GMP 5833 International Marketing .......... .. .......... .................................................. 3
GMP 5839 In ternational Competitiveness ... .. ................... .. .................................... 3

28

GMP 5100

Master's Project ........................................................................... ............ 4

or
GMP 5101

Master's Thesis ..................... ...... .. .. ...... ...... ...... .. ..... .................. .... .. ........ 4

or
GMP 5102

Value Integration .................................................................................... 4

or
GMP 5108* In terns hip Program ............................. ................................................... 4

or

GMP 584 7* Field Experience .................. ..... ........... ................. .................... .. .......... .. .1
Total
41
* Students are permitted to enroll in either GMP 5108 or GMP 5847 at any time after
completing all required courses in Group I.

MASTER OF SCIENCE IN HUMAN RESOURCE MANAGEMENT
Program Objectives
The Master of Science in Human Resource Management program presents new perspectives
on individual and group behavior, and gives you insight into group dynamics and approaches
for better management and motivation of employees. Whether it involves organization
restructuring, implementing a more effective communications system, solving intergroup
conflicts, complying with affirmative action requirements, or training personnel to avoid skills
obsolescence, the program provides insight into these contemporary management issues.
Program Philosaphy
The overriding goal of the program is to prepare personnel and training managers and those
in support services to enhance their organizations' effectiveness through the proper management of human resources. Students learn the importance of treating human resources as
significant elements in the attainment of organizational goals and objectives. Additionally, you
will participate in a learning environment which models human resource thinking by concentrating personal attention on your own professional development, while using your work
environment for immediate implementation.
Curriculum

GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP

5011
5012
5017
5040
5240
5260
5300
5320
5360
5365
5375
5380

Credits
Managing Technological and Informational Systems (Lab) ..... .......... .. 1
21st-Century Management Practices ................ ................................. ..... 3
Delivering Superior Customer Value ................ ................. ......... ... ......... 3
Quantitative Thinking ... ................. ........ .. ................ ..... ............... ........... 3
Advanced Organizational Development ..... ............................ .. ..... ........ 3
Labor Relations: Principles, Problems, and Cases ....... .. ............. .. ........ 3
Career Development ......................... .... ........... ............ ........ ................. ... 3
Management Communications ...................... ...... ................................... 3
Human Resource Development .............. ................ ...... .............. ........... 3
Seminar in Hiring and Developing Employees .................... .. ....... ..... .. 3
Employee Health and Reward System s ..... ............................................. 3
Special Topics in Human Resource Management.. .............................. 3
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GMP 5385 Organization Consultation ................. ........... .......................................... 3
GMP 5100 Master's Project ............................... .... .. ........ ............................ ..... .......... 4
or
GMP 5102 Value Integration ............................................ ....... ............................ ...... .'.!
Total
41

MASTER OF ACCOUNTING
Program Objectives
The Master of Accounting Program is an innovative curriculum featuring learning and
delivery systems d esigned for adult working professionals in the field of accounting, as well as
e ntry-level students interesled in developing a career in the field of accounting. The program
curriculum is designed to provide students with greate r depth and breadth in professional
courses in accounting than is possible in other programs. In addition, it is intended to prepare
students to enter or further careers as professional accountants in fina ncial institutions,
government, industry, nonprofit organizations, and public p ractice. The program includes
courses utilizing modern computer applications in accounting procedures and general business.
Program Philosophy
The Master of Accounting Program e mphasizes con cepts, skills, and m e thodology vital to the
accounting profession for those students inte rested in public, corporate, or institu tional
accounting. The curriculum includes courses that provide a managerial perspective to the
accounting profession, knowledge that is increasingly vital to all types of organizations. The
overriding goal of the program is to provide the a ppropriate skills that successful accou n tan ts
need as preparers of financial reports and as decision makers.

The program recognizes that, at this time, there is a strong trend toward specialized
knowledge, in addition to broadly based skills. Accordingly, required courses are kept to a
minimum and several concentrations are available. A concentration consists of six specified
electives along with the seven required courses. Of course, the student can select, in add ition to
the re quired courses, any six accounting electives that will enhance h er or his interests and/or
career. Students may select as part of their program up to two nonaccou nting master's-level
e lec tives with the p rior permission of the Master of Accounting Program Director.
Curriculum
The Master of Accounting Program advises all on-campus students to register for their
e lective courses after they have compkted their required courses. However, at off-campus
cluste rs, students should start with those courses cu rrently being offered. Generally, a
complete curriculum profile is announced at least one year in advance, showing the inte nded
rotation of all courses.
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REQUIRED COURSES
GMP
GMP
GMP
GMP
GMP
GMP
GMP

Total

5011
5713
5725
5731
5733
5761
5762

Credits

Managing Technological and Informational Systems (Lab) ............... 1
Accounting Theory ................................................................................. 3
Financial Statement Analysis ................................................................. 3
Accounting Information Systems .......................................................... 3
Advanced Managerial Accounting ........................................................ 3
Taxation of Individuals .......................................................................... 3
Taxation of Corporations and Partnerships ........................................ 3
Elective Courses .................................................................................... 18
37

ELECTIVE COURSES:
Credits
Public Accounting Concentration
(Select six from the following)
GMP 5715 Advanced Auditing ................................................................................. 3
GMP 5716 Governmental Auditing .......................................................................... 3
GMP 5717 Auditing for Fraud .................................................................................. 3
GMP 5751 EDP Auditing ........................................................................................... 3
GMP 5753 Fund Accounting ..................................................................................... 3
GMP 5756 International Accounting ....................................................................... 3
GMP 5769 Tax Planning and Research ................................................................... 3
GMP 5781 Business Law l ......................................................................................... 3
GMP 5782 Business Law II ........................................................................................ 3

Tax Accounting Concentration
(All shou ld be taken)
GMP 575 1 EDP Auditing ........................................................................................... 3
GMP 5763 Taxation of Estates, Trusts, and Gifts ................................................... 3
GMP 5764 Taxation of Pensions, Profit-Sharing
Plans, and Tax-Exempt Organizations .................................................. 3
GMP 5766 International Taxation ........................................................................... 3
GMP 5767 State of Florida Taxes/ IRS Practices and Procedures ........................ 3
GMP 5769 Tax Planning and Research ................................................................... 3
Managerial Accounting Concentration
(Select six from the following)
GMP 5015 The Legal , Ethical, and Social Values of Business .............................. 3
GMP 5020 Managing Organizational Behavior ...................................................... 3
GMP 5040 Quantitative Thinking ................................................................ ............ 3
GMP 5080 Applying Managerial Finance ................................................................ 3
GMP 5735 Controllership ......................................................................................... 3
GMP 5736 Internal and Operational Auditing ....................................................... 3
GMP 5737 Budgeting and Profit Control ................................................................ 3
GMP 5751 EDP Auditing ........................................................................................... 3
GMP 5753 Fund Accounting ..................................................................................... 3
GMP 5756 Internationa l Accounting ....................................................................... 3
GMP 5769 Tax Planning and Research ................................................................... 3
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CPA Educatfrmal Requirements (Randa)
Listed below are the Florid~ educational requirements that an applicant needs lo qualify as
a candidate for the Certified Public Accountant's (CPA) examination. The applicant must:
• Be a graduate of a regionally accredited undergraduate institution (the Florida Board of
Accountancy has listed its acceptable regional accrediting age ncies) .
• Have 10 courses (30 semester hours) above the minimum courses required at his or her
undergraduate institution (these need not be graduate courses, but most candidates take
graduate courses and complete their graduate degrees).
• Have 12 courses (36 semester hours) of accounting above the principles of accounting level.
These should include:
• 2 courses (6 semeste r hours) in taxation
• 2 courses (6 semester hours) in auditing
• 4 courses (12 semester hours) in financial and cost accounting
• 4 courses (12 semester hours) of accounting electives.
• Have 2 courses (6 semeste r hours) of business law.
• Have 11 courses (33 semester hours) in general business. In general, the 75 semester hours
specified in the last three categories must be upper-division courses. Exceptions, limited to
18 semester hours, include introductory courses in economics, statistics, business computing,
business law I , a nd business communications.
Upon request, Nova Southeaste rn University advisors will review each applicant's tra nscripts
and help plan a program that does not contain duplicated courses and that should meet
Florida educational requ irements. The Florida Board of Accountancy does a com plete
analysis of all transcripts submitted by each CPA examination candidate and, of course, is the
final authority. The Board's address is:
Florida Board of Accountancy
2610 NW 43rd Street, Suite lA
Gainesville, Florida 32606
(352) 955-2165

CMA Requirements
Admission to the CMA (Certified Manageme nt Accounting) program requires that the
applicant be of good moral character, agree to abide by the Standards of Ethical Conduct for
Management Accountants, be employed or expect to be employed in management accounting, and meet one of the following measures of educational attainment:
1. Hold a baccalaureate d egree in any fi eld o f study from a regionally accredited college or
university. De grees from foreign institutions must be evaluated by an independent agency.
or
2. Achieve a score on either the Graduate Record Examination or the Graduate Management
Admission Test satisfac tory to the Credentials Committee of the ICMA.
or
3. Hold a CPA certificate or professional qualificatio n comparable to the CMA or CPA issued
in a foreign country.
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In addition to passing the CMA examination, a candidate for the certificate must have two
continuous years of professional experience in management accounting. The experience
requirement may be completed prior to or within seven years of the date the CMA examination
is passed. Professional experience is employment in positions at a level at which judgments
are regularly made that employ the principles of management accounting.
All inquiries regarding the CMA program should be addressed to:
Institute of Management Accountants
10 Paragon Drive
Montvale, New Jersey 07645-1759
(201) 573-6300
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Institute for Financial Studies
CFPProgram
The Program, registe red with the Certified Financial Planner Board of Standards (CFPBS)
since 1989, is designed to meet the educational requirements promulgated by the Board for
financial professionals seeking attainment of the CFP credential. The Institute also affords
educational seminar programs to individuals in areas of financial interest.
Admission Requirements
Applicants are required to have a baccalaureate degree or two years of financial plannjng
experience to enter the program. The requirement established by the Certified Financial
Planner Board of Standards (CFPBS) to attain the CFP designation is: (a) a baccalaureate degree
and three years offinancial planning experience, or (b) five years of financial planning experience.
Faculty
The faculty is composed of practicing professionals in the financial services and legal fields.
All faculty possess professional designations, in addition to master's or doctoral degrees from
some of the world's finest academic institutions.
Program Format and Scheduling
Each course consists of 30 hours and is held weeknights. The sessions are three hours per
evening, from 6:00 p.m. to 9:00 p.m., one evening per week for 10 weeks. The program is
scheduled so an individual can complete the program in 18 months. The program may be
accelerated to allow completion in nine months, exclusive of the comprehensive review course.
Classes begin in January, April, July, and October. The comprehensive review program, CFP
VII, is 40 hours and is scheduled three times per year in coordination with the CFP Certification
Examination test dates. CFP VII meets three hours per evening for 12 weeks and includes a fourhour case analysis class the 13th week.

CFP Requirements
Education
A candidate must enroll in a college or university that has registered its financial planning
program with the CFP Board.
Examination
The CFP examination is composed of six course-related parts and a certification exam.
Currently, Nova Southeastern University CFP candidates are exempted from the course-related
exams based on successfully completing the six Nova Southeastern University CFP courses. To
become a CFP, a Nova Southeastern University candidate must pass the certification exam.
Experience
Before the candidate can obtain certification, he or she must have at least three years' full-time
(or equivalent part-time) relevant work experience in situations that require the active use of
knowledge, skills, and abilities taught in the financial planning concentration.
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Ethics

CFP candidates must agree to uphold the CFP Code of Ethics and affirm this by signing the
Declaration. Candidates are also required to disclose any investigations or legal proceedings
related to their professional or business conduct.
Curriculum

A student must successfully complete the six-course curriculum to receive the certificate in
financial planning. A three-hour multiple-choice examination is administered the last class
session of each class.
CFP I
CFP II
CFP III
CFPIV
CFPV
CFPVI
CFP VII

Fundamentals of Financial Planning
Insurance Planning
Investment Planning
Income Tax Planning
Retirement Planning and Employee Benefits
Estate Planning
Comprehensive Review (optional)

Cost

Ap plication fee
Tuition (per course, excluding required texts)
Comprehensive Review, CFP VII (excluding required texts)
Case Analysis and Applications, CFP VIII (excluding required texts)

$50
$450
$600
$500

Nova Southeastern University does not award the CFP and Certified Financial Planner
designation. The right to use the mark CFP and Certified Financial Planner is granted by the CFP
Board to those persons who have met its rigorous educational standards, passed the CFP Board
Certification Examination, satisfied a work experience requirement, and agreed to abide by the
CFP Board Code of Ethics and Professional Responsibility. Only persons registered with the CFP
Board are permitted to sit for the CFP Certification Examination. Certified Financial Planner
certificates and licenses are issued only by the CFP Board.
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Division of Public and Health Services
Administration
Institute of Health Policy and Administration
The Institute of Health Policy and Administration provides degree and nondegree educational programming for professionals in the health care industry. Institution-based training
programs, public awareness seminars and symposia, and the Master of Science in Health
Services Administration constitute this Institute 's offerings. Individual programs are delivered on campus, as well as on-site in health care facilities in South Florida and throughout the
state.

MASTER OF SCIENCE IN HEALTH SERVICES ADMINISTRATION
Program Objectives
The M.S./HSA Program prepares students to address current and future heal th care dilemmas
through targeted financial, managerial, and technological training. This unique curriculum
dares you to shift the way you approach decision making to develop a broader perspective on
management issues in health care. The SBE and its faculty are committed to fostering within
students the ability to work as a team, the tools to manage change, and an orientation toward
providing customer service and value.
Program Philosaphy
Increasingly, health care professionals face serious management challenges in the workplace.
Unfortunately, clinical training as an RN., O.T., P.T., M.D., D.O., or other health care professional
does not prepare students for the management challenges they will face in a work setting. There is
a growing demand in the health care industry for managers and other executives who can lead their
organizations through the volatile health care environment that exists today. The M.S./ HSA
Program gives students the skills they need to gain a competitive advantage.

Curriculum
Students may enroll in courses in any order. Students without previous health services
experience complete their degree, after satisfying course work requirements, by serving an
internship.
Credits

GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
GMP
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5020
5030
5081
5420
5425
5426
5430
5440
5443
5445
5447
5475

Managing Organizational Behavior ......................................... 3
Managing Human Resources .... ..... ...................... .................... 3
Health Care Finance and Budgeting ......... ... ...... .. ..... .. ...... .. ... . 3
Ethical and Legal Issues in Health Services ...... ... .... .............. 3
Health Services and Informatics ........... ................................... 1
Integrated Health Systems Analysis ............ ............. .. ..... ......... 3
Health Administration and Management.. ............ .. ............... 3
Health Policy Development.. ....... ............ ................................. 3
Economics of Health Services ............................... ................... 3
Health Research and Evaluation .............. ........... ... ....... .......... 3
Principles of Managed Care .... ........................... ...... ................ 3
Strategic Management of Health Care Organizations .......... 3

GMP 5951
GMP 5100
or
GMP 5102
or
GMP 5108
Total

Management Information Systems
for Hcallh Administration ....................................................... 3
Master's Project ......................................................................... 4
Value Integration .................... ................................................... 4
Internship .......... ............................................. ..... ... .................... 1
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Institute of Continuing Management Education for Health Care Professionals
Program Objectives

The Nova Southeastern University Continuing Education Program for Heallh Care Professionals is a unique program designed for working professionals interested in continuing
education for licensure renewal or Nova Southeastern University certification for nonlicensed
professionals while maintaining current active information in a managed care setting. The
program curriculum consists of specialized courses in managed care related to the insurance,
hospital, and legal fields of business. Professionals complete continuing education credits after
mee ting criteria determined by Nova Sou th eastern University and following the AMA, AOA, and
other accreditation bodies for continuing education involving licensed professionals. Participants in the program are invited Lo attend courses, including one Saturday a month, from a select
list of sessions designed for a one-year format.
Programs are established for nonlicensed health care professionals to in clude a certificate
of completion for individuals interested in the academ ic learn ing of the h ealth care industry.
These programs are designed to target both audiences and begin to imegrate licensed and
nonlicensed professionals' ideas, experiences, and learning in a classroom setting.
Program Philoso-phy

The program emphasizes an active approach to managed care and how to be proactive with
the immecliate and ongoing changes within the industry. The goal of the p rogram is to educate
the public and private sectors of the field to better manage changes and increase awareness and
education while encouraging positive reactions toward the occurring changes.
Program Schedule

The program is set up in a 12-month format. Each monthly session is designed to address a
specific health care topic during one Saturday a month for four hours, including rest breaks, for
a total of approximately 48 credit hours of continuing education for the yearlong program.
Twelve sessions make up the full program, and health care professionals are encouraged to join
different sessions depending upon educational in terests and needs. Each session consists ofa
current and interesting topic, approached in such a way that it is accessible to all interested
professionals. Health care professionals may select individual sessions to attend and receive four
continuing education credit hours per session. Upon completion of the entire 12-month
program, attendees receive a certificate of comple tion from the Institute of Continuing
Management Education for Health Care Professionals.
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Curriculum
Managed Care Industry and Culture
Managed Care Leadership/ Teambuilding
Network Development
Health Care Regulation / Accreditation Standards and Po licies
Provider Group Practice Dynamics
Managing Reimbursement
Legal Aspects of Managed Care
Managing Utilization
Health Care Marketing Strategies
Ma naged Care Risk Management
Quality Management
Medical Ethics Within a Managed Care Model
Advanced Risk Contracting
Health Care Finance Applications
Managed Care Leadership/ Managerial Skills
Medical Information System Development
Advanced Provider Group Practice Dynamics
Health Care Marketing/Advertising Cost and Regulations
Managing Over-/Underutilization and Report Capabilities
Budgetary Deve lopment Within an Integrated Model
Fraud and Abuse of the Health Care System
Advanced Quality Management
Legal/Legislative Issues

Instructors
All courses are taught by professionals with several years of experience in the health care field.
A Continuing Education Advisory Board assists with developing cri teria to determine the most
competent individuals to teach courses. National leaders also teach specific courses as determined by the Advisory Board. The diverse background of each individual allows reaJ-world
expertise and knowledge to flow through to students and to cover areas that might otherwise be missed.
CE Requirements

To obtain CE credits, health care professionals are required to com plete the entire session.
Atte ndance is taken regularly and important information is disseminated routinely. Regulatory
requirements are followed closely for each session and sequence to maintain a quality-d riven
program offering comprehensive information.
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MASTER OF PUBLIC ADMINISTRATION
Program Objectives
The Master of Public Administration Program provides students with the management skills
LO lead our public and community agencies as well as an understanding of Lhe social, economic,
and political context in which public decisions a re made. Graduates exit the program with sound
knowledge of intergovernmental relationships, and the ability to analyze public problems and
take immediate and effective action . Additio nally, students gain a sound, extensive understanding of common managem ent principles, allowing for easy transition to the private sector.
Program Philosaphy
An M.P.A. can help you reach your potential for greater j o b satisfaction, higher earnings,
increased responsibility, and personal fulfillment. There is a growing demand for highly trained
managers-ones who can forge relationships amo ng neighborhoods, businesses, nonprofil
organ izations, and city hall. A capacity to weave local, state, and federal government considerations into a complete and comprehensive governance package is also essential as we enter the
next millennium. The Master of Public Administration Program prepares students for the
complex demands of public-sector management.

Curriculum

GMP 5012
GMP 5020
GMP 5030
GMP 5040
GMP 5050
GMP 5082
GMP 5450
GMP 5451
GMP 5455
GMP 5460
GMP 5480
GMP 5495
GMP 51 00
or
OMP 5 102
or
GMP 5108
Tora!

Credits
21st-Century Manage me nt Practices ............................................... 3
Managing Organ izational Be h avior ............................ .. .................. 3
Managing Human Resources ........................................................... 3
Quantitative Thinking ... .................................................. ................. 3
Economic T hinking .......................................................................... 3
Managing Public Financial Resources ............................................ 3
Public Administration T heory and Practice ................................... 3
Managing Information and Technology in the Public Sector ...... 3
Conflict Resolution in Govern ment ................................................ 3
Legal, Ethical , and Social Values in the Public Sector ................... 3
Public Policy Analysis ....................................................................... 3
Leading the Public O rganizatio n .................................................... 3
Master's Project ........................... ...................................................... 4

Value Integratio n ................................................ .. ... .. ....................... 4
Internship Program .......................................................................... 1:
40
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Master's Program Calendars
1998
TERMI
Session
Session
Session
Session
Session

SEQUENCE I
Jan .
9, 10
23, 24
Jan.
Feb. 13, 14
Feb. 27, 28
March 13, 14

1
2
3

4
5

SEQUENCE II
16, 17
Jan.
Jan . 30, 31
Feb. 20, 21
March 6, 7
March 20, 21

TERM II
Session 1
Session 2
Session 3
Session 4
Session 5

April
April
May
May
June

3,
24,
8,
29,
12,

25
9
30
13

April
April
May
June
June

17,
1,
15,
5,
19,

TERM Ill
Session 1
Session 2
Session 3
Session 4
Session 5

July
July
Aug .
Aug .
Sep.

10,
24,
7,
21 ,
11 ,

11
25
8
22
12

July
July
Aug.
Aug.
Sep.

17, 18
31 , Aug . 1
14, 15
28, 29
18, 19

TERM IV
Session 1
Session 2
Session 3
Session 4
Session 5

Oct.
Oct.
Oct.
Nov.
Dec.

2,
16,
30,
13,
4,

3
17
31
14
5

Oct.
Oct.
Nov.
Nov.
Dec.

9,
23,
6,
20,
11,

4

18
2
16
6
20

10
24
7
21
12

1999
TERMI
Session
Session
Session
Session
Session

40

1
2
3
4
5

SEQUENCE I
Jan .
8, 9
22, 23
Jan.
Feb. 12, 13
Feb. 26, 27
March 12, 13

SEQUENCE
15,
Jan .
Jan . 29,
Feb. 19,
March 5,
March 19,

II
16
30
20
6
20

TERM II
Session 1
Session 2
Session 3
Session 4
Session 5

April
April
May
May
June

9,
23,
7,
21
11

10
24
8
22
12

April
April
May
June
June

16, 17
30, May 1
14, 15
4, 5
18, 19

TERM Ill
Session 1
Session 2
Session 3
Session 4
Session 5

July
July
Aug .
Aug .
Sep.

9,
23,
6,
20,
17,

10
24
7
21
18

July
July
Aug .
Aug.
Sep.

16,
30,
13,
27,
24,

TERM IV
Session 1
Session 2
Session 3
Session 4
Session 5

Oct.
Oct.
Oct.
Nov.
Dec.

1,
15,
29,
12,
10,

2
16
30
13
11

Oct.
Oct.
Nov.
Nov.
Dec.

8, 9
30, 31
5, 6
19, 20
17, 18

I
I

17
31
14
28
25

Master's Program Course Descriptions
Key to Abbreviation for Courses
AC-Required, M.Acc. Program
CFP-Required, CFP Certificate
EL-Required, Specialization
HR-Requ ired, M.S./HRM Program
HSA-Required, M.S./HSA Program
IB-Required, M.I.B.A. Program
MB-Require d , M.B.A. Program
MP-Required, M.P.A. Program
PF-Program Foundation Course
Courses required for one program may be available as electives in another program. Consult program
descriptions for more information.

GMPF 4009 Introduction to Fund Accounting (PF) l er.
A survey of the fundamental principles of fund accounting for MPA students. It serves as a
prerequisite for GMP 5082.
GMPF 5000 Intensive English (PF) 0 er.
This course offers students from o ther countries the opportunity to enhance their English
skills. The class is divided in to three sections. Each section is 50 minutes long. The first section
deals with grammar. Since E n g lish is not made up of isolated grammar points, when one
grammar exercise is studied, other grammar points in the same exercise are also reviewed. The
second section deals with TOEFL exercises, and the last section emphasizes conversation. The
most importan t objective of this course is to prepare the stude nt to pass the TOEFL test with
at least 550 p o ints.
GMPF 5001 Introductory Accounting (PF) 3 er.
An accelerated introductory course stressing the essential e lem e n ts of accounting skills that
will be used in the master's program. Managerial uses of accounting data and preparation of
financial statements wi ll be covered in this course. Course satisfies program prerequisites of
fin ancial accounting for the master's program.
GMPF 5002 Introductory Quantitative Analysis (PF) 3 er.
Review of college algeb ra and e lementary calculus, probability theory, and statistical analysis.
Course satisfies program prerequisite for master's programs.
GMPF 5003 Introductory Economics (PF) 3 er.
This course is designed to acquain t the stude nt with eco nom ic issues of the day, e.g., inflation
and recession as they impact on family and n atio na l in com e. Students shall recognize
relationships between prices, wages, profits, and supply and demand as they influence daily
lives. Course satisfies program prerequisite of economics for master's programs.
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GMPF 5004 Cost Accounting (PF) 3 er.
The role of cost accounting as a tool for m anagerial decision making; cost volume-profit
analysis, job order costing, and absorption costing. Application of these skill s to the overall
operation of a business.
GMPF 5005 Introductory Marketing (PF) 3 er.
This is a survey of the essen lials of marketing. Covers the nature of marketing and its
environment, selecting target markets, marketing research, customer behavior, and forecasling sales. Emphasis on marketing strategy planning. Course satisfies the program prerequisite
for master's programs.
GMPF 5006 Intermediate Accounting I (PF) 3 er.
A continuation and expansion of Principles of Accounting. The concepts underlying valuation , accounting for leases, and accounting for warranty costs; application of these concepts
to financial statemenl presentation.
GMPF 5007 Intermediate Accounting II (PF) 3 er.
A continuation and expansion oflntermediate Accounting I. The conceptual foundations of
sources and applications of funds from both a cash and working capital basis, reporting
earnings per share, and accounting for other se lected transactions.
GMPF 5008 Principles of Finance (PF) 3 er.
A survey of lhe essentials of finance and its e nvironment. Financial management as it applies
to organ izations, ratio analysis, leverage, working capital management, capital budgeting,
capital structure, and other concepts as they apply to business organizat.ions. Course satisfies
program prerequisite of finance for master's programs.
GMPF 5009 Advanced Accounting (PF) 3 er.
A continuation and expansion of Intermediate Accounting II. Accounting principles for
consolidations and combinations, accounting for branches, accounting for liquidations,
accounting for nonprofit organizations, and other selected topics.
GMP 5011 Managing Technological and Informational Systems (AC, HR, IB, MB) 1 er.
Stud en ts will learn general applications of production technologies, and will apply information technologies to gather, analyze, and manage information to solve problems a nd make
d ecisions, and to gain a vision of how advanced information technologies will shape business
in the 21 st centu ry. Prerequisites: Broad knowledge of microcomputers, Windows-based
software applications, and computer-based telecommunications.
GMP 5012 21st-Century Management Practices (HR, MB, MP) 3 er.
Students will gain an understanding of leading state-of-the-art business theories an d will be
able to apply them to real world situations; and will learn to understand and challenge the ideas
of 20th Cen tury management thinkers, and to practice developing and challenging their own
theoretical and applied models and paradigms.
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GMP 5015 Legal, Ethical, and Social Values of Business (EL, MB) 3 er.
Studen ts will gain an unde rstanding of the meaning and impo rtance of th e law, ethics,
personal morality and corporate social responsibi lity; and will exhibit mora l, ethical, and
socially responsible behavior; and will be able to analyze business decisions from a legal,
eth ical, and social responsibility perspective.
GMP 5017 Delivering Superior Customer Value (HR, MB) 3 er.
Students will learn to apply the customer value paradigm in creating a marke t-driven culture
which designs and delivers optimum long-term value to customers; and will examine strategies
for optimizing and communicating customer value, measuring customer orientation, and
building c ustomer relationships, and wilJ learn how to (e.g., u sing case anal ysis and exercises)
blend the de livery of service and produc t quality with pricing strategies to maximize value .
GMP 5020 Managing Organizational Behavior (EL, HSA, MB, MP) 3 er.
Students will gain a working knowledge of how to manage personal , interpersonal, and group
processes and by having the interpersonal skills to assume responsibility for leading and
promoting teamwork among diverse stakeholders. Students will learn to m a nage individual
and group behaviors in improving organizational productivity and performance; and through
experientia l learning, to integrate home, work and educational observations and experiences
and to convert them into proactive practical applica tions for growth and renewal.
GMP 5030 Managing Human Resources (HSA, MB, MP) 3 er.
Students will gain a wo rking knowledge of planning, organizing, and managing human
resource systems; and will gain hands-on abilities to d esign , direct a nd assess human resource
systems in enhancing relatio n ships with internal and external customers, leading to organizational effe ctive ness.
GMP 5040 Quantitative Thinking (EL, HR, MB, MP) 3 er.
Stude nts will learn to a pply statistical reasoning, m e thods, and tools in detecting, diagnosing,
and maki ng decisions about problems and opportunities. Students will gain the quantitative
intellige nce to improve problem solving and decision-making processes which optimize
organizational a nd stake holder value . Prerequisite: GMPF 5002 Introductory Quantita tive
Analysis or equivalent.
GMP 5050 Economic T hinking (MB, MP) 3 er.
Students will learn how to use economic thinking in making managerial d ecisions a nd
motivating o thers to m ake decisions that increase the value of organizations.
Prerequisite: GMPF 5003 Introductory Economics or equivalent.
GMP 5060 Accounting for Decision Makers (MB) 3 er.
Students will learn to recon side r accou nting information for managerial decision making, and
will then take this inform a tio n and transform it into financial guidelines for d eciding among
capital ventures, product and service offerings, and funding options (and budgets).
Prerequisite: GMPF 5001 Introductory Accounting or equivalent.
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GMP 5070 Managerial Marketing (MB) 3 er.
Students will gain a working knowledge o f marke ting man ageme n t by learning to th ink
stra tegically and to d evelo p marke ting plans- alig ning marketing initia tives wi th m arke t
opp ortuni ties; and will be a ble to implement the fun ctional strateg ies and marke ting p lan s to
optimize custo m e r and organizational value . Prerequisite: GMPF 5005 Introd uctory Marke ting or equivalent.
GMP 5080 Applying Managerial Finance (EL, MB) 3 er.
Students will gain a wo rking knowle dge of manage rial fin ance by le arning to d evelo p a
syste m a tic approac h to fin ancia l analysis, to a pply techniques fo r plan ning, fo recasting, and
m anaging, as well as evaluating and recommending improvem ents in the organizatio n 's
fin a nc ial pe rfor m a nce. Prerequisite: GMPF 5008 Principle s of Finance o r equivalent.
GMP 5081 Health Care Finance and Budgeting (HSA) 3 er.
Th e funda m e ntals of hea lth care finance are studied including, but no t limite d to, rate of
return analysis, capita l fin ance, lo ng-te rm assets, inve ntory va lu atio n a nd m anage men t, a nd
fin ancia l forecasting. Stude nts a re expec ted to select a nd evaluate health care finan cial
state m e n ts.
GMP 5090 Entrepreneurial and Strategic Thinking (MB) 3 er.
Stude nts will gain a we ll d evelo ped understanding of American business e nterprises an d the
e ntre p rene uria l and strategic thinking th a t drives the m in a dyn amic compe titive regiona l,
n a tion al and global e cono my; and will lea rn to apply e ntre pre n e urial and strateg ic m an agem e nt prac tices (e .g., using case an alysis) to organ izations of varying sizes. Prerequisites: GMP
501 2-5080.
GMP 5095 Operations and Systems Management (MB) 3 er.
Students will gain a working knowle d ge o f methods for d esigning o rganizatio nal and o pe rationa l [·u nctions, systems a nd processes; will learn to a pply strategic an d o p eratio nal d ecisio ns
in improving administrative a nd tra nsfo rmation al ( produc tio n ) p rocesses for d e live ring
goods and service s to internal a nd exte rnal custo mers: and will learn a pproach es to analysis
a nd a pply tech n iques em ployed in organizations to achieve com petitive ad va n tage in both
manu fac turing and service industries. Prerequisite: Gradua te-level Quantitative T hinking.
GMP 5100 Master's Project (HR, HSA, IB, MB , MP) 4 er.
T h e d evelo pm ent and pre p ara tion o f an inde penden t research proj ect. Prerequisites: Full
m atriculation and completion of all re quired courses.
GMP 5101 Master's Thesis (IB, MB) 4 er.
T h e d evelopme n t and pre paratio n of an inde pe nde nt research thesis. Pre re quisites: Full
m a tricula ti on a nd comple tio n o f all required courses.
GMP 5102 Value Integration (HR, HSA, IB, MB, MP) 4 er.
Students will d evelo p the leade rship skills to assume individual respo nsibili ty for effectively
creating a nd p roducing appro pria te regio nal , na tio n al o r g lo bal organizati onal o utcomes;
a nd skills in reflective thinking and critical analysis (e.g., u sing ac tio n research m e thods and
tools) to conve rt organizatio nal core compete n cies into o rganizational p erform ance consistent wi th a n organizatio n 's visio n . Pre requisites: All o ther requ ired courses.
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GMP 5108 Internship Program (HSA, IB, MP, MB) 4 er.
Students have an opportunity to apply business concepts and principles that have been
accumulated in the classroom to the business sector, establish important contacts within the
business community, and go through a process of self-exploration. The internship represents
a total of 240 hours for the M.B.A. and M.l.B.A. programs, and 350 hours in the M.S./HSA and
M.P.A. programs. Students in the M.S. / HSA program pursuing a nursing home administration
license must complete 550 hours in the Internship Program. The Internship must be in an
applied o n going visitation to a bona fide business entity where the student/ intern will assume
job accountabilities, enabling the student/ intern to ini tiate the application of skills and
knowledge in a chosen discipline. Prerequisite: Full matriculation and completion of 21
credits toward the appropriate degree.
GMP 5240 Advanced Organizational Development (EL, HR) 3 er.
Materials, techniques, and models currently being used as part of intentional change strategies
used to solve people problems that exist in organizations- for both small groups and large
systems. Actual research will be undertaken to study resolution of live conflict situations.
Prerequisite: Completion of all core courses.
GMP 5260 Labor Relations: Principles, Problems, and Cases (HR) 3 er.
An examination oflabor relations in depth, covering collective bargaining, contract negotiation,
contract administration, mediation, arbitration, and other types of dispute resolution case
problems based on actual situations that are utilized to acquaint union-management relations.
GMP 5300 Career Development (HR) 3 er.
Work and professional careers are an important component and often the central focus of
individual lives. Despite this, critical career choices are all too often made without the careful
planning, information gathering, and analysis that are taken for granted in other business
decisions. The purpose of this course is to lay the basis for effective personal career
management. The course is aimed specifically at the individual student who wants to improve
his or her abilities as to aspiration and skills and with real world opportunities.
GMP 5320 Management Communications (EL, HR) 3 er.
This course will explore various problems associated with communications in business and
offer selected concepts designed to correct them. Students will participate in experiential
learning via numerous exercises to increase their communication skills.
GMP 5330 Principles of Sports Management (EL) 3 er.
An overview and analysis of the sports management function. The course will enable the student
to understand the sports manager's role, responsibilities, and environment.
GMP 5331 Sports Marketing (EL) 3 er.
An examination of the marketing enterprise in the sports-specific marketplace. The product,
place, pricing, promotions, and public relations aspects will be studied.
GMP 5332 Contemporary Issues in Sports Management (EL) 3 er.
A study of current issues concerning the business of sports. Dilemmas in decision making will be
examined. Ethical questions from both actual and hypothetical cases will be studied.
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GMP 5333 Legal Issues in Sports Management (EL) 3 er.
A review and a nalysis of basic legal issues as they rela te to the di verse sports p roduc t. T o rt and
liability law, as we ll as me d iation , arbitra tio n , contracts, and risk m an age m ent are among the
to pic to be examined.
GMP 5360 Human Resource Development (EL, HR) 3 er.
To pics to b e covered include personnel pl anning; rec ruitment and se lectio n ; e mplo yee
evalua tions; pe rformance a ppraisal and assessm ent cente rs; and training a nd develo pme nt.
GMP 5365 Seminar in Hiring and Developing Employees (HR) 3 er.
This course focuses on the strategies and tools tha t HR professionals use to recruit, hire and
re tain employees. Specific atte ntion will be pa id to j ob placem e n t,j o b d esign and j o b red esign .
Human resource planning will a lso be discussed .
GMP 5375 Employee Health and Reward Systems (HR) 3 er.
This course examines the strategies and optio ns available to m aintain employee heal th , as we ll
as compe n sation administration . J o b evaluatio n , incentive system s and work sampling will be
consid ered. A strong course focus will be o n pay for pe rformance. Innovative approach es tha t
have bee n used by a va riety of organizations will be studied.
GMP 5380 Special Topics in Human Resource Manageme nt (HR) 3 er.
(1) Qua lity o f Work Life
(2) Second Caree r Decision a nd Midlife Change
(3) Conflict Man age me nt-Team Manage me n t
( 4) Job Analysis, Job Design , a nd J ob Enrichm ent
( 5) Incentive Systems a nd Incentive Contracting
(6) Management Educatio n and Tra ining
GMP 5385 Organization Consultation (HR) 3 er.
This course addresses the use of in tern al/ external consultation processes in o rganizations.
The fram e work of consul ta tion as helping o rganizations reach a leve l of optimum pe rfo rm an ce will be u tilized . O rganizatio ns will be trea te d as learning syste ms. Individu al consulting
styles will be analyzed .
GMP 5420 Ethical and Legal Issues in Health Services (EL, HSA) 3 er.
Th is course is a sp ecial topics course tha t will a llow stude n ts the oppo rtunity to investigate up
to three to pi cs of parti cular co ncern to the h ealth fie ld. Sample to pics include but are no t
limited to na tio n al h ealth insu rance, legal/ e thical issues of health care, h ealth regulatio n , an d
quality assu rance .
GMP 5425 Health Services and Informatics (HSA) 1 er.
This course integrates strateg ic thinking wi th informa tion syste ms structure and inform atio n
ma nageme nt. Obj ectives include the developme nt of strategic insight and a n a ppreciatio n of
the pervasive na tu re of informatio n flow as an integrating fo rce within the organ ization and the
me tho d s by which its e nhanceme nt furth ers a ttainment of the strategic goals of the enterprise
a nd p ro mo tes the well-being o f the community a t large. The stude nt would bring o pe n a ttitudes
toward the role o f informatio n in heal th care, and sho uld be pre pared to think beyond known
mode ls a nd produc ts.
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GMP 5426 Integrated Health Systems Analysis (EL, HSA) 3 er.
This course offers analyses of the major restructuring in health care delivery and financing
systems. Students will study the underlying premises and assumptions of integrated delivery
systems. Major outcomes of the course are to determine managerial effectiveness and increase
the value of health care organizations to communities.
GMP 5430 Health Administration and Management (HSA) 3 er.
Managerial policies in the management of health care facilities. Budgeting and cost effectiveness analysis. Development of health information systems and health delivery models.
GMP 5440 Health Policy Development (EL, HSA) 3 er.
The course investigates the linkages between the issues facing health professionals and the
policies developed to deal with these issues. The roles ofresearch and evaluation as they affect
planning and the impact of regulatory agencies, as well as other sociopolitical factors in heal th
policy, will be examined.
GMP 5443 Economics of Health Services (HSA) 3 er.
Every student will demonstrate an understanding of the laws and principles of economics at
the micro and macro levels and their impact on health service organizations. Topics to be
studied include national health insurance plans and national health policies.
GMP 5445 Health Research and Evaluation (HSA) 3 er.
This course introduces the student to basic concepts and principles of research. The student
will be able to analyze typical research reports in the field and to prepare a research project.
Prerequisite: Business Statistics or GMPF 5002.
GMP 5447 Principles of Managed Care (EL, HSA) 3 er.
This course offers the acquiring and applying of principles of marketing to practical problems
and situations in a variety of health care organizations. Among the assignments is developing
and defending a market plan based on a strategic plan of the organization. Approaches to
quality assessment of heal th services and cost constraints in a competitive environment are also
analyzed.
GMP 5450 Public Administration Theory and Practice (MP) 3 er.
Students will gain an understanding of the theory and current practice relating to government
organizations and their program objectives and will be able to analyze pubic sector needs,
operations and decision from a comparative perspective.
GMP 5451 Managing Information and Technology in the Public Sector (MP) 3 er.
Students will learn general applications of public sector product and service technologies, and
will apply information technologies to gather, analyze, and manage information to solve
problems, make decisions, and to gain a vision of how advanced information technologies will
shape the public sector in the 21st century.
GMP 5455 Conflict Resolution in Government (EL, MP) 3 er.
Students will gain an understanding of the high cost of needless conflict involving public and
jurisdiction resources; and learn techniques to resolve these disputes.
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GMP 5460 Legal, Ethical, and Social Values in the Public Sector (EL, MP) 3 er.
Stud en ts will gain an understanding of the meaning and importan ce of the law, ethics, personal
morality, and public social responsibility; and will exhibit moral, ethical, and socially responsible
behavior; and will be able to analyze public sector decisions from a legal, ethical, and social
responsibility perspective.
GMP 5475 Strategic Management of H ealth Care Organizations (EL, HSA) 3 er.
Studen ts will use financial forecas ting computer software to faci litate decision making about
health care organizations. They will lead discussions about the interpretation of fin ancial
statem ents and ratios, administrative charges, an d strategic planning. Pro forma models are
extensively used.
GMP 5480 Public Policy Analysis (EL, MP) 3 er.
Students will gain a working knowledge of public sector policy making and be able to analyze
pubic policy problems and to understand how public po licy is formulated, decided upon , and
impleme nted. Prerequisite: GMP 5450.
GMP 5482 Managing Public Financial Resources (MP) 3 er.
Students will gain a working knowledge of public sector finance by learning to develop a
systematic approach to fin ancial analysis, to apply techniques for planning, forecasting, and
managing, as well as evaluating and recommending improvements in public and nonprofit
sector organizational financial performance. Prerequisites: GMPF 4009, GMP 5012, and GMP
5450.
GMP 5495 Leading the Public Organization (EL, MP) 3 er.
Students will develop the leadership skills to create and produce desired organizational
outcomes in the public sector; using m ajor analytical concepts and tools needed by public
managers to convert competencies into performance. Prerequisite: GMP 5450.
GMP 5530 Money Market and Monetary Institutions (EL ) 3 er.
The function of financial intermediaries; the use of short-term debt and the effective
management of cash resources; the nature of and risks involved in the use of short-term
financing. Prerequisite: GMP 5080.
GMP 5550 Sales Management (EL) 3 er.
T h e training, motivation, and effective management of the sales staff. A survey of current
marketing and sales management concepts and relationships, with emphasis on managemen t
of selling activities and the outside sales force as one major phase of marke ting m a nagement.
Topics covered include a thorough discussion of all e lements of the sales management
process, via organ izing, recruiting, selection , train ing, motivating, compensating, supervising,
and controllin g the sales force. Prerequisite: GMP 5070.
GMP 5560 Advanced Financial Policy (EL) 3 er.
The course covers basic financial policies as applied to real management problems and
includes the areas ofliquidity, capital management, funding require men ts, valuation , mergers
and acquisitions, and funding of new ventures. Prerequisite: GMP 5080.
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GMP 5574 Customer Service Management (EL) 3 er.
This course will introduce and examine a broad range of theory and practical applications for
managers and direct contact employees in today's service organization. Focus will be on
managing each "moment of truth" or critical contact between the customer and the front line
service employee. Emphasis will be on those organizations that have become service "superstars" and the key techniques they utilize. The contents will establish the crucial link between
sound human resource policies and customer service excellence. The course will rely heavily
on participants' background and managerial skills to develop successful strategies and systems
that can be implemented in their own organization . Prerequisite: GMP 5070.
GMP 5620 Investment Principles and Polices (EL) 3 er.
The managerial aspects of investment policy and relation of investment strategy to money
markets and business cycles. Prerequisite: GMP 5080.
GMP 5713 Accounting Theory (AC, EL) 3 er.
The study of generally accepted accounting principles (GAAP) as they affect today's practitioners. The theoretical structures of accounting for assets, income definition, recognition and
measureme nt of income influence of professional standards, and the futu re of the profession
are examined.
GMP 5715 Advanced Auditing (EL) 3 er.
Examination of financial statements and systems from the viewpoint of an independent
auditor. Emphasis is on the methodology and practical applications of auditing techniques
and the professional standards that bear on audit performance and reporting.
GMP 5716 Governmental Auditing (EL) 3 er.
With the passage of the Single Audit Act of 1984, all state and local government units that
receive $100,000 or more must be audited every year by a single independent auditor. This
course discusses in detail the auditing techniques and requirements prescribed by the act.
Prerequisite: GMP 5715 or equivalent.
GMP 5717 Auditing for Fraud (EL) 3 er.
This course covers d eceptions which are reported or implied in accounting r ecords. The
topics that are part of this course include: fraud auditing, legal proceedings, being an expert
witness, and the professional responsibilities of the CPA. Prerequisite: GMP 5715 or equivalent.
GMP 5725 Financial Statement Analysis (AC, EL) 3 er.
A review of financial statements for fairness and completeness in reporting. Focus is on the
analysis of financial statements and related footnotes from th e standpoint of the different
users of financial repor ts.
GMP 5731 Accounting Information Systems (AC) 3 er.
Focuses on the design, implementation, and evolu tion ofaccounting information systems with
emphasis on the internal control implications of EDP systems.
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GMP 5733 Advanced Managerial Accounting (AC, EL) 3 er.
An advanced-level discussion of variance analysis, cost allocation, transfer pricing, and the use
of modeling to solve business problems.
GMP 5735 Controllership (EL) 3 er.
A seminar on the function of the financial controller including his or her role in planning,
controlling, reporting, and administering in today's business environment.
Prerequisite: GMP 5733.
GMP 5736 Internal and Operational Auditing (EL) 3 er.
A seminar that investigates the duties and responsibilities of the internal auditor with an
emphasis on operational auditing. Prerequisite: GMP 5715 or equivalent.
GMP 5737 Budgeting and Profit Control (EL) 3 er.
The two primary functions of managers are planning and controlling operations. This course
discusses the tools and techniques necessary to accompl ish those tasks.
GMP 5751 EDP Auditing (EL) 3 er.
Focus is on the audit of computerized accounting systems as an integral part of the audit of the
financial statements. Course discusses the reviews and tests performed on computerized
systems. Prerequisite: GMP 5731 and GMP 5715 or equivalent.
GMP 5753 Fund Accounting (EL) 3 er.
An in-depth exposition of the current standards and specialized accounting practices of state
and local governments, school systems, colleges, universities, and hospitals.
GMP 5756 International Accounting (EL) 3 er.
Focus is on the evolution of the in ternational dimensions of accounting and national
differences in accounting thought and practice, problems, and issues.
GMP 5761 Taxation of Individuals (AC) 3 er.
An in-depth analysis of the federal income tax structure, use of tax services, and the concept
of taxable incom e for individuals.
GMP 5762 Taxation of Corporations and Partnerships (AC) 3 er.
A continuation of the study of the federal income tax structure, use of tax services and the
concept of taxable income as it relates to corporation and partnerships.
Prerequisite: GMP 5761.
GMP 5763 Taxation of Estates, Trusts, and Gifts (EL) 3 er.
Advanced study of and research in tax law with emphasis on estate, trust, and gift taxes.
Prerequisite: GMP 5762.
GMP 5764 Taxation of Pensions, Profit-Sharing Plans, and Tax-Exempt Organizations (EL) 3 er.
The course looks at the federal tax advantages of pensions and profit-sharing plans, with
emphasis on ERISA. The taxation of tax- exempt organizations with emphasis on "unrelated
activities," is also exam ined . Prerequisite: GMP 5762.

50

GMP 5766 InternationaJ Taxation (EL) 3 er.
T his cou rse su rveys the U. S. incom e tax on fo re ig n-earned in come. The taxatio n m e th ods
of o the r countries are also examine d. Prerequisite: GMP 5762.
GMP 5767 State of Florida Taxes/ ms Practices and Procedures (EL) 3 er.
A two-co m ponen t cou rse. O n e compo n e n t investiga tes the taxes levied by the State of Florida.
T he o the r com ponent e mph asizes IRS rules, p roced u res, and techniq ues.
Prerequisite: GMP 5762.
GMP 5769 Tax Planning and Research (EL) 3 er.
T h is course is an in-dep th study o f th e tax-pla n ni ng p rocess and research tools th at are
available to both th e p rofessio n al busin ess man ager and tax practitioner. Prerequisite: GMP
5762.
GMP 5781 Business Law I (EL) 3 er.
Intro duces and amplifies the major legal requi rements th a t will be e nco u ntered by th e
p rofessional accou nta n t. T o pics will include the Uniform Comme rcial Cod e, con tracts,
age ncy and accoun tants' legal liability a nd responsibilities.
GMP 5782 Business Law II (EL) 3 er.
A continu a tion of GMP 5 781. Prerequisite : G MP 5781.
GMP 5803 Comparative Economic Systems (IB} 3 er.
An ana lysis of th e p rincip les a nd criteria as a basis fo r assessing and evaluating the economic
systems of th e wo rld. T he th eory of free m arket m ech anisms is p resen ted and the effec t of
d egrees of d iverge nce arc evalua ted. Econom ic syste m s ranging from Uni ted States-style
capitalism to the state-pla n ned econ o my o f C hina a re conside red . P rerequisite : Und e rgrad ua te macroeco no mics o r GMPF 5003.
GMP 5806 International Economics (IB) 3 er.
Focu ses on u n d e rstanding th e inte rnatio nal fl ow o f goods a nd services a nd the implicatio n s
and e ffects of fi nanc ial a nd mon etary policies. In cludes consideration of trad e theories an d
policies; m o n ey, in teres t and exch ange ra tes; fl ows of funds and balan ce of paym e n ts; and th e
intern ational m o netary systems. Prerequisite: G MP 5803.
GMP 5809 International Accounting and Finance (IB) 3 er.
T h e evolutio n of th e inte rn a tional dimensions ofaccounting are reviewe d . It exam ines aspects
of fo reign corp o rate tax law as it relates to tra nsfer pricing, curre n cy tran sactio ns, etc. Country
accoun ting me tho d s arc also com pa red with an emphasis o n u nde rstanding the impact of
generally accep te d accounti ng p rinciples on MN Cs. Prerequisite: U nde rgraduate accou n ti ng
o r GMPF 5001.
GMP 5812 International Legal Environment (IB} 3 er.
A compa rati ve survey of th e legal and admi n istra tive system s relevant to o perations an d
tran sactio ns of in ternatio n al business a nd m ul tina tio n a l e nte rp rises. T opics include legislatio n a nd rules concern ing: busin ess o rganizatio n , own ership and contro l; com mercial transac tio ns, banking, a nd fo reig n excha nge; social/welfare and la bo r; tariffs an d non-tariff
barriers; a nd impo rtation p rocedu res.
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GMP 5815 International Finance and Investments (EL, IB) 3 er.
Considers the traditional areas of corporate finance from the perspective of the implications
of international operations. Panicular atten tion is paid to capital management and investment analysis together with financing strategies. Prerequisite: Undergraduate corporate
finance-required; GMP 5806-preferred.
GMP 5818 International Business Environment (EL, IB) 3 er.
Considers the traditional areas of corporate finance from the perspective of the implications
o f international operations. Particular attention is paid Lo capital management and investment analysis together with financing strategies. Prerequisites: GMP 5833 and GMP 5821.
GMP 5821 Comparative International Management (IB) 3 er.
Management philosophies and practices of the United States are compared and contrasted
with those of other nations. Historical and cultural developments effecting business management in Europe, Asia, and North and South America are covered in developing a framework
for analysis of identified differences. The impact of such differe nces on the design of formal
organization and operations are a lso explored. Prerequisite: Undergraduate manageme nt.
GMP 5824 International Operations and Management (IB) 3 er.
This course provides an assessment of the strategics for operating in the g lobal marketplace
and reviews the business and organizational options-ranging from age ncy representation and
licensing arrangement, through subsidiaries and joint ventures, to geo-business. The course
emphasizes business relationships and organizational structure and their impact on operational effectiveness and control. Prerequisite: Undergraduate management.
GMP 5827 Import/ Export Management (IB) 3 er.
Provides a comprehensive review and analysis of th e elemen ts of import/ export activities from
operations planning to documcn tation and transportation . Considers role of service providers, free trade zones, export regulations and control, and import tariff structures.
GMP 5830 International Supply Chain Management (IB) 3 er.
An overview of approaches to implementation of international supply and g lobal operations in
pursuit of business strategy. Considers the integration of foreign sou rcing and production
platforms in meeting customer n eeds. Topics include supplier selection, communications and
coordination, supplier agreements and relations, air and surface transportation, production in
bond, and trading companies.
GMP 5833 International Marketing (EL, IB) 3 er.
An overview of the unique aspects of marketing in the global economy that provides a
framework for analysis. Emphasis is placed on the development of strategies for markets in
diverse cultural, politic al, and economic situations. Focuses on foreign market analysis, targe t
market identification, product planning, promotion , and channels of di stribution.
Prerequisite: GMP 5821 and GMP 5812.
GMP 5839 International Competitiveness (IB) 3 er.
This course presents a comparative analysis of the basis of competition in the global
marketplace. It covers both macro and micro issues from n a tional policy to business strategy
and planning. It affords opportunity for an assessment of the m e thods employed by both
governments and firms in striving for long-term economic deve lopment and industrial and
commercial strength. Prerequisites: GMP 5803 and GMP 5824.
52

GMP 5847 Field Experience (IB) 4 er.
A practical exercise focu sed on gaining perspec live understanding of foreign business
environments and practices. Its two componenls begin wilh academic research of a larget
country or region. This is followed by an organized visit to the country focusing on developing
firsthand insights. Emphasis is on the cultural and institutional impact on the conduct of
business and lifestyle.
GMP 5920 Managing Innovation and Entrepreneurship (EL) 3 er.
This course explores the m anagement of innovation , d eveloping and launching new products/
services, and building and creating an entrepreneurial climate within the context of the larger
organization. Issues such as risk taking, new venture ch am pioning, and new venture financing
will be addressed. Finally, identifying and supporting creative o pportunism along with leading
the creative process will be discussed .
GMP 5940 Managing the Consulting Process (EL) 3 er.
The purpose of this course is to provide students with a detailed understanding of the purpose,
process, and practice of managing a successful consulting practice. Some of the major topics
addressed in this course include re port writing, negotiating, interviewing, conducting fe asibility
studies, and marketing the consu lting prac tice.
GMP 5951 Management Information Systems for Health Administration (HSA) 3 er.
This course reviews the use of computers in the health care industry. The student will learn
different types of com pute r systems and the use of software packages.
GMP 5953 Special Topics in Medical Management (EL) 3 er.
This course will be presented in selected evening sessions throughout the progra m . Guest
lecturers will introduce special topics in such areas as: Medicare and Medicaid; Challenges,
Changes, and Opportu nities in an Era of Health Sys te m Reform ; Principles o fRc imbu rsemen t
form Third Party Payors; Evaluation and Sustained Pa tient Satisfaction; Practice Parameters;
Health Care Delivery Concepts; Evaluation of Manage d Care Plans.
MMIS 620 Management Information Systems (EL) 3 er.
The application of information system concepts to the collection, retention , and dissemination of inform ation for management planning and d ecisio n m aking. Con ceptu al foundations,
_tructure, planning, and development of management inform ation systems. The role o f MIS
111
an organization and the fit between the syste m and the organization.
MMIS 630 Databases in MIS (EL) 3 er.
The application of database concepts to management information systems. Design o bjec tives,
methods, costs, and benefits associated with the use ofa database m anagem ent system . Tools
and techn·iques 1or
" th e management of large amou nts of data. Data base design,
.
pe rformance
and admin·is t ration.
·
F·11e organization and access methods.

:is

6 53 Telecommunications and Computer Networking (EL) 3 er.
· ·
.
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Te eroleoftele
h .
commun1cat1ons and computer n e tworks m management mforma uon systems.
c n1cal fund
I
.
. .
es
amen ta sand design of telecommu111cat10ns and compute r networks. Strate• tools and t h .
c
'
ec n1ques for network planning , implementation , m anagement, maintee,kand security. Topics include ISDN and B-ISDN, the OSI Model , tra nsmission media,
r <>peratin
g systems, topologies, configurations, protocols, and performance ch aracteristics.
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CFP I Fundamentals of Financial Planning (EL)
This course introduces students to the fundamental issues of personal financial planning. The
course construct is based on the learning objectives specified by the CFP Board of Standards wilh
emphasis on the process of financial planning. This course is designed to provide students with
an understanding of the concepts of the financial planning process, the economic environme11l,
the time value of money, th e legal environment, financial analysis, and ethical and professional
considerations in financial planning. This course is inte nded to be first of a series of six courses
in a preparatory program for the CFP comprehensive examination and is designed to meet the
educational requirements for certification in financial planning.
CFP II Insurance Planning (EL)
This course introduces students to the application of insurance planning and risk management
in personal financial planning. This course is designed to provide students with an understanding of the concepts of identification of risk exposure, legal aspects of insurance, property and
liability policy analysis, life insurance policy analysis, health insurance policy analysis, employee
benefits, social insurance, regulation, and principles of insurance taxation.
CFP III Investment Planning (EL)
This course introduces students to investme11l planning in lhe personal financial planning
process. The course is designed to provide stude nts with an understanding of the concepts of
investment regulation, client assessment, investment theory, environment and tinancial markets, strategies and tactics, modern portfolio theory, and integration.
CFP IV Income Tax Planning (EL)
This course in traduces students to the application of income tax planning in personal financial
planning. This course is designed to provide stud en ts with an understanding of the concepts of
lhe fundame ntals of income taxation, tax computations and concepts of tax planning.
CFP V Retirement Planning and Employee Benefits (EL)
This course introduces students to the application of retirement planning and employee
benefits in personal financial planning. This course is designed to provide students with an
understanding of lhe concepts of the ethical considerations, social security and Medicare
benefits, retirement plan types, qualified plan charac teristics, distributions and distribution
options, group insurance benefits, other employee benefits, and analysis of retirement factors.
CFP VI Estate Planning (EL)
This course introduces students to the application of estate planning in personal financial
planning. This course is designed to provide students with an understanding of the concepts of
the fundamentals of estate planning, estate planning considerations and constraints, tools ancl
techniques for general estate planning, and the tools and techniques for special estate planning
situations.
CFP VII Comprehensive Review (Optional)

This course construct is based on the learning objectives specified by th e CFPBoard of Standard
This course provides a summary of the six component courses of the financial planner p~og.ra;
in pre paration for the CFP comprehensive examination. The course is designed to revie~ ~
educational require men ts for program participants who have completed the six courses 311 h
Certified Pub! ic Accountants (GPA) and Attorneys who are challenging the CFPBS compre
sive exam.

-
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Doctoral Division
SBE doctoral programs prepare students to identify and gain the skills critical to meeting
today's real-world challenges. As we approach the 2lstcentury, the administrative competencies
of effectiveness and efficiency are paramount. The SBE thus enables executives and scholars to
assu me increased responsibility; to enhance their problem-solving capabilities; and to design,
implement, and evaluate research. At the same time, these students can specialize in vital areas
of business, public, and international business administration.
Successful doctoral candidates are self-actualizing individuals who are motivated to improve
upon their professional accomplishments and to invest in themselves. Most SBE doctoral
students are senior-level professionals returning to academia during or after successful careers
in business and industry, public-sector administration, managemen t, accounting, finance,
health services, human resource management, information technology management, inte rnational management, and m arketing. The SBE's various delivery formats and national locations
give doctoral students the flex ibility to pla n arou nd the considerable d emands of the ir careers.
Students fulfill the doctoral programs' residency requirement by completing 12 graduate credit
hours within a given year.
NSU's professional doctoral degree programs place strong emphasis on strateg ic planning
and management decision making. These programs also provide academics with a foundation
from which to pursue research , writing, and teaching.
Within each SBE doctoral program, students apply classical theory and research methodology
to problems of high-level corporate and public agency personnel. T he curricula are carefully
balanced to e n sure the depth and rigor associated with doctoral education across fields. For easy
identification of course work and requirements, the 60-credit programs are divided into four
components: common core, specialty courses, competencies, and research.

General Information on Doctoral Programs
The curricula in the d octoral programs are d esig ned to meet the educational and professional development needs of upper-level business execu tives, teachers, government administrators, and consultants in the fields of business, public administration, and international
business. More than half of our students teach in colleges and small universities. Students
benefit from a r ich cross-fertilization of ideas and perspectives on problem solving through
peer interaction across disciplines.

Program Schedule
T he academic year is divided into three terms. Regular-format courses are scheduled to meet
for three full weekends, all day Saturday and Sunday-one weekend per month for three
months. National seminars meet for six consecutive d ays and are sch eduled three times per
year. Students generally attend three courses and o n e n ational seminar or workshop per year
to maintain their active status. Generally speaking, there are eight classes, two national
seminars, one Professional Studies workshop (in conjunction with attendance at a professional conferenc e ), 18 hours of dissertation coursework, and the comprehensive examination.
The program is designed to be completed in approximately four years.
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Doctoral Admission Requirements
The goal of the admission process is to identify candidates who exhibit h igh potential for
success in the business and educatio nal environments. Applicants are evaluated on the basis of
demonstrated academic achievement as evidenced by their graduate GPA in the form of official
graduate transcripts, score on the Graduate Manage me nt Admission Test (GMAT) or Graduate
Record Exam ination (GRE) , and the ir professional experience as described in the a pplication.
Test scores that date more than five years prior to the date of program application are not valid.
Admission re quire m ents for applicants wishing to matriculate in any doctoral program offered
by the Sc hool of Business and Entrepreneurship include:
1. A comple ted doctoral application form with a nonre fundable application fee.
2. An earned master's degree (preferably in business).
3. Specific foundation courses with a B or better at the master's level.
4. A career essay dealing with professional development goals and o bjectives as well as d emonstrating the abili ty to express your reasons for entering the doctoral program.
5. A resume or curriculum vitae with detailed explanation of previous and present employment
responsibilities that demonstrates at least five years of professional-level expe r ience in
business, industry, government, military service, education, or consulting.
6. Official transcripts in English of previous graduate course work, received directly from each
institution attended. If transcripts were issued unde r a previous name, please attach a note
to your application indicating this. Transcripts and all information concern ing admission to
the program should be sent to: Nova Southeastern University, Doctoral Programs, School of
Business and Entrepreneurship , 3100 SW 9th Ave nue, Fort Lauderdale, Florida 33315-3025.
7. A completed library information survey.
8. Own or have access to a personal computer and modem that can be used to complete course
work, and have a fundamental understanding of computers.

Provisiona l acceptance may be granted for 45 d ays by submitting copies of g radua te transcrip ts
showing the degree conferred (official transcripts must be received within 45 days of a p plication) and/or the examinee copy of the score report from th e GMAT, GRE, or TOEFL (official
score report must be received within 45 days of application). Stude n ts with such provisional
acceptance may register for one term. Registration for future terms is contingen t upon receipt
of the above documents.
In addition to items 1 through 8 above, the following criteria apply. The program director
reserves the right to request additional information from the applicant.
Graduates of Regionally Accredited Institutions
Applicants will be considered for admission with:
• A master's d egree from a regionally accredited institution with a graduate GPA of 3.25 or
greater on a 4.0 scale and
• A GMAT score of 450 or greater (or GRE score of 1000 or greater*) or
• A score of 450 or greater on the professional portfolio
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Applicants whose graduate GPA is greater than or equal to 3.0 but less than 3.25 from a
regionally accredited institution must submit a GMAT score of at least 450 (or GRE score of at
least 1000*) and attain a score of 450 or greater on the professional portfolio to be considered
for admission.
Applicants whose graduate GPA is less than 3.25 and GMAT score is Jess than 450 ( or GRE score
is less than 1000*) are encouraged to take the appropriate steps to raise their GPA and test score
to be considered for admission.
Applicants with an earned doctoral degree from a regionally accredited institution or a foreign
degree that is equivalent (a professional evaluation may be required) will be considered for
admission on the basis of an official transcript showing the degree conferred.
Graduates of Non-Regi.<mally Accredited Institutions
Applicants with a master's GPA of 3.25 or greater on a 4.0 scale from non-regionally accredited
institutions and a score on the GMAT of 450 or greater (or GRE score of 1000 or greater*) may
be required to submit additional information at the program director's discretion.

Applicants whose m aster's GPA is less than 3.25 and GMATscore is less than 450 (or GRE score
is less than 1000*) are encouraged to take the appropriate steps to raise their GPA and test score
to be considered for admission .
Graduates of Foreign Institutions
Applicants with a master's degree from a foreign institution may be considered for admission
with:

• Determination that the degree is equivalent to a U.S. master's degree (a professional
evaluation may be required) and
• Determination that the GPA is 3.25 or greater on a 4.0 scale (a professional evaluation may
be required) and
• A Test of English as a Foreign Language (TOEFL) official score of 550 or greater, or
equivalent as outlined below and
• A GMAT score of 450 or greater (or GRE score of 1000 or greater*) or
• A score of 450 or greater on the professional portfolio
Applicants whose master's GPA is less than 3.25 and GMATscore is less than 450 (or GRE score
is less than 1000*) are encouraged to take the appropriate steps to raise their GPA and test score
to be considered for admission.
While a n official TOEFL score of at least 550 is required to be considered for admission,
applicants scoring from 500 to 549 will be asked to retake the TOEFL or enroll in the Intensive
English course. Offered in the fall and winter terms on the East Campus only, the course is
designed to increase the student's understanding of written and spoken English. At the end of
the course, students are required to pass a comprehensive examination . Students who pass the
comprehensive examination are not required to retake the TOEFL. The TOEFL may be waived
at the discretion of the program director for applicants satisfying a personal interview requirement or who have successfully completed university degree programs conducted in English.

57

Admissions Committee
The Admissions Committee for the doctoral programs is composed of faculty members in the
School of Business and Entrepreneurship. The Program Office is responsible for assembling
each applicant's credentials for review by the committee. The Director of the Doctoral Programs
officially notifies applicants of their admission status, as well as changes in status throughout their
matriculation.
*Based on the sum of the verbal and quantitative section scores.

Doctoral Program Requirements Summary
Successful doctoral candidates meet the following requirements:
• Completion of 60 graduate credit hours (52 graduate course credit hours, and a minimum
of 8 dissertation credits)
• Fulfillment of the residency requirement by completing at least 12 graduate credit hours
within a given year
• Passing grades on the comprehensive examination
• Completion of the publication requirement
• Attainment of candidacy within six years
• Successful completion of the dissertation
• Continuous registration (at least two credits per term for at least two terms each year)
• Completion of all doctoral requirements within eight years
'

Foundation Course Satisfaction
Those students who must complete program foundation courses may enter their program
of study on a conditional or provisional basis; however, they may not enroll in any doctoral
course that has a specific knowledge prerequisite associated with any foundation course until
such course(s) have been completed. Foundation courses, as well as any other outstanding
requirements, must be satisfied before the student is eligible to take the Comprehensive
Examination. Students are required to complete outstanding foundation course work during
their first year in the program.
Options for completing any foundation course r equirement include enrolling in a master'slevel course through NSU or another regionally accredited university. Any foundation course
taken through NSU will appear on the student's transcripts, although the grade will not be
included in the student's cumulative doctoral grade point average. Satisfactory completion of
foundation courses requires grades of B or better.

Master's-Level Foundation Course R.equirements
D.B.A.; D.B.A.-Finance; D.B.A.-International Management; and D.I.B.A.:
Management or Organizational Theory, Quantitative Methods or Statistics, Economics
(Micro/Macro), Finance or Accounting, Marketing.
D .B.A.-Accounting:
Management or Organizational Theory, Quantitative Methods or Statistics, Finance, Marketing, Accounting (sufficient background).
D .B.A.-Health Services Administration and D .B.A.-Marketing:
Management or Organizational Theory, Quantitative Methods or Statistics, Finance or
Accounting, Marketing.
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D.B.A.-Human Resource Management:

Management or Organizational Theory, Quantitative Methods or Statistics, Finance or
Accounting, Marketing, Human Resource Management or Personnel.
D.B.A.-Information Technology Management:

Management or Organizational Theory, Quantitative Methods or Statistics, Finance or
Accounting, Marketing, and Management Information Systems.
D.P.A.:

Management or Organizational Theory, Quantitative Methods or Statistics, Economics
(Micro/ Macro).

SBE Residency Requirement
The SBE residency requirement is that a student must complete at least 12 graduate credit
hours within a given year. This requirement must be met at least once during the student's
doctoral program.

Comprehensive Examination
Students seeking the doctoral degree are required to sit for a Comprehensive Examination
when all course work has been completed.

Doctoral Publication Requirement
Considered part of the competency component of all doctoral programs, the publication
requirement (CSA 6096) is designed to demonstrate the research, writing, and presentation
abilities that have been acquired and/or refined through doctoral studies. For D.B.A. students
specializing in management, the publication should make a contribution in a business area of
choice. The following accomplishments satisfy the SBE's publication requirement:
1. An article published in an academic journal or similar publication.
2. An article published in the proceedings ofa national professional conference, such as
the Academy of Management, where rigorous criteria must be met.
3. A report or monograph published by a professional organization, corporation , or
public agency where rigorous criteria for selection can be demonstrated.
4. Other printed materials may be submitted for consideration. Such materials will be
judged upon their academic content.
The student's status as a doctoral candidate of the NSU/SBE doctoral programs in business
should be noted in the documentation of the article, if at all possible. Publications, along with
supporting documentation, should be submitted to the Director of Doctoral Programs.

SBE Candidacy Requirement
The primary purpose of the candidacy requirement is to provide the student with a definitive
demarcation between the course work and dissertation phases of the doctoral programs.
Achievement of candidacy status indicates that only completion of the dissertation remains to
fulfill the degree requirements. Doctoral students, however, should be developing their
doctoral research capabilities throughout the program in areas such as dissertation topic
development, literature reviews, research methodology, and writing skills. Doctoral students are
strongly encouraged to achieve significant progress on their dissertation before concluding their
course work.
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To achieve candidacy, lhe following program requirements must be successfu lly completed:
Component 1 (Common Core)
Component 2 (Specialty Courses)
Component 3 (Competencies)
the following units of Component 4 (Research):
CSA 6081 Applied Research Development
CSA 6082 Research Techniques
CSA 6083 Research Methods
Approval of Concept Paper
Appointment (approved) of Dissertation Committee Chair
Stud en ts who have met the above criteria are advanced to doctoral cand idacy by the Doctoral
Program Director. Candidacy must be achieved within six years (18 consecutive terms) of
beginning the program. The doctoral program office will provide continuing students with an
assessment of their progress on an annual basis. Failure Lo attain candidacy within six years
subjects the student to dismissal from th e program.

Dissertation
The dissertation, considered part of the research component, is the culm ination of the
doctoral program. The dissertation demonstrates the ability of the student to design and
implement a major piece of research that has both theoretical and practical significance. In
part, the dissertation teaches the stud e nt the strengths and limitations of applied research ; it
also demonstrates the stude nt's ability to link theory to analysis and s trategy to operations in
the real world.
An academic committee of three professors assists the student in the dissertation process.
Students are provided with dissertation guidelines that describe in detail the philosophy and
the scope of the disse rtation. The Applied Research Deve lopme nt course (CSA 6081) is the
starting point for th e research component and provides the guide by which dissertation
research will be conducted and presented. Students should take this course the first year they
are in the program. The Seminars in Research Techniques (CSA 6082) and Research Me thods
(CSA 6083) are d esigned to train students in statistica l techniques and methods that are used
in dissertation research. CSA 6081, CSA 6082 , and CSA 6083 are two c redits each and are
available as three-day classroom seminars.
The dissertation process is broken down into its component parts to facilitate student
progress. First, the student identifi es his o r her research area. Next, the student conducts a
comprehensive introduction and literature review focusing on the research questions at hand.
The literature review should assist in the identification and explication of the research
methodologies used in research efforts. A formal dissertation proposal is the blueprint for the
research project. This proposal is approved by the dissertation committee and reviewed by the
Director of Research. Data collection, a n alysis, in tcrpretation, assessment, and evalnation are
conducted in accordance with the plan described in the proposal. The summary and
conclusions flow naturally from this point. Once the study is complete, it is presented in
accordance with APA Style Manual guidelines.
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Active Status, Inactive Status, and Reinstatement
Please note that requirements for financial aid and immigration status are generally more
stringent than the requirements for continuous registration as stated herein . Students are
considered ac tive ly engaged in doctoral study if they are enrolled in at least one doctoral course
or enrolled in a two-credit workshop, seminar, or dissertation unit in a given term. Students
who fail to register for and complete any regular course, seminar, workshop, readings course ,
or di ssertation credits for two consecutive terms will b e reclassified as inactive students.
A student who is inactive m ay petition for reinstatement. There is a $100 reinstatement
request fee, which must accompany an official request for reinstatement. Stude nts p etitioning
for reinstatement are required to meet all program requirements in effect at the time of the
petition. Standards for admission change, a nd one must meet those upda ted standards to be
considered for readmission. The University reserves the right not to reinstate students who
were o n academic probation at the time they interrupted matriculation, who were not in good
financial standing, or who do not meet the current admission requirements as determined by
the ad mission s committee. Such students petitioning for reinstatement may be re quired to
reenroll in certain courses or seminars.

Attendance Policy
Since regular format courses meet one weekend per month for three months and seminars
and workshops m ee t for intensive one-week periods, attend ance is mandatory at all scheduled
sessions. Missing even one day may require traveling to another cluster site for m akeup or
cause an incomplete grade to be awarded until makeup can be arranged. Students are
caution ed that they will jeopardize their grades in courses, as well as their overall performance
in the program, should they miss classes. A grade of incomplete is given at the discretion of the
professor in a course.Students must present appro priate reasons whe n requesting an incomplete.

Withdrawal and Refund Policy
Stu den ts are en titled to a refund of all payments ( not including registration/ application fee;
not to exceed $100) if the registration agreement is cancelled by the student within 10 days of
signing the registration agreement or when payment is required.
In addition, students will receive a full refund of tuition payme nts and registration/
application fees paid if they do not meet minimum admission requirements, for a cancelled
course, seminar, or workshop, or for a cluster tha t does not begin .

After the first day of instruction, students who inform the Doctoral Program Office of their
intention to withdraw are entitled to a tuition refund based on the following schedule: during
the first 70 percent of a course, seminar, workshop, or summer institute, a withdrawing student
is entitled to a refund for the perce ntage of time not attended (the minimum refund would be
40 pe rcent) .
Refunds are made within 30 days after the effective date of withdrawal. No refund is issued
when more than 70 percent of a course has been attended .
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Example: Student attended two classes (16 clock hours) of a six-class (48 clock hours)
course, for which the charge was $2,200.
Based on number of classes
6 - 2 = 4 classes not attend ed
4-:- 6 = 66.6 percent of the term not completed
66.6 percent x $2,200 = $1 ,465.20 refunded
Based on clock hours
48 - 16 = 32 hours not received
32-:- 48 = 66.6 percent clock hours not completed
66.6 percent x $2,200 = $1,465.20 refunded
This policy is designed to meet or exceed refund requirements of various states, including
California, South Carolina, Washington, Indiana, Arizona, and Florida.

Time Limit
Students are expected to complete the degree program within eight years of their
admission. Requests for extensions of this time limit are made to the Director of Doctoral
Programs. Students are cautioned that they must maintain their active status in the program
by taking courses and participating in program activities.Students who are classified as inactive
must follow the process for reinstatement in the program to resume their studies'.
Reinstated students may be required to retake course work that is more than six years old
as a condition of their reinstatement to the program. All reinstated students will be subject to
the specific course and degree requirements in effect at the time of their reinstatement in the
program, as well as any specific requirements imposed as a condition for reinstatement. In
practice, reinstatement is a readmission to the program as it is currently constituted.
The six-year period of validity of course work is applicable also to transfer credits at the time
of admission to the program. Once accepted, transfer credits will age in the same fashion as
credits taken at NSU dating from acceptance by NSU and placement on the student's
transcript Active duty military personnel required to in terrup t their studies to undertake
overseas assignments will be exempt from this policy. They will be required to produce
appropriate evidence supporting this waiver of policy.
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Doctoral Degree Offerings
DOCTORATE IN BUSINESS ADMINISTRATION
Program Objectives and Philosophy
The Doctor of Business Administration program transforms mature students into leaders.
Doctoral candidates not only learn the most advanced decision-making techniques, but also
develop the research and writing skills that accompany high-level responsibility in the academic
and business environments. The program encourages executives, teachers, and consultants to
use their professional backgrounds to explore, design, and manage large systems within the
complex organizations of our increasingly multifaceted and multisectored economy.
Curriculum
The D.B.A. program consists of four components: (1) the common core; (2) specialty courses
in the fields of accounting, finance, health services, human resource management, information
technology management, international management, management, and marketing; (3) competencies; and ( 4) research (dissertation-related units).

The D.B.A. program operates on a year-round basis. All course work, seminars, workshops,
and the comprehensive examination can be completed within three years. Each student
progresses at his or her own pace in researching and writing the dissertation; the total length
of time in the program is normally about four years. Cluster classes meet monthly in a
convenient weekend format at some 16 locations around the country. Students generally
attend cluster courses at one location, but the option to schedule at different locations is
available for those who are transferred, or who need a specific course when it is not available
at the home cluster. This flexibility in scheduling is unique to the NSU program.
All students are required to attend a minimum of six courses away from cluster locations, in
Fon Lauderdale, in Washington, D.C., and at the site of the designated professional association meeting.
The Business and Public Policy Seminar meets in the Washington, D.C., area, generally in
April, August, and December. Students may attend the session of their choice. The session
includes briefings by knowledgeable people in the Washington area, visits to government
institutions, and the preparation of an issue paper on a current topic.
A Professional Studies Workshop is held in conjunction with various professional association
meetings each year. Students are encouraged to attend this workshop early in the program.
Attendance and participation in such professional meetings is professionally broadening, an
excellent introduction to research in your specialty area, a means of meeting others in your
selected area of interest, and an introduction to academic research that leads to publication.
The Professional Studies Workshop for D.B.A. candidates is held in conjunction with the
Academy of Management annual national meeting, at a location that varies from year to year.
Students selecting one of the career option specialties will attend a Professional Studies
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Workshop in conjunction with national conferences within the selected field of study. At
present, the following national conferences are employed for specialty workshop purposes:
American Accounting Association, Financial Management Association, American Marketing
Association, American College of Health Care Executives, Academy oflnternational Business,
Society for Human Resource Management, and Association for Information Systems.
A capstone course, Strategic Decision Making, is held on the East Campus in Fort Lauderdale
three times a year, in April, August, and December. Students may register for this seminar after
completing all other courses and seminars in the program and passing the appropriate sections
of the Comprehensive Examination.
Curriculum Profile
The following curriculum profile of the D.B.A. program lists all program curriculum activities
in modified course number order, not necessarily in the order in which students pursue the
program. New students should consult with their regional program manager or the graduate
student advisors to develop a draft plan for com pie ting the course and dissertation requirements.
Component One: Common Core (30 er.)

CSA 6020
CSA 6030
CSA 6050
CSA 6060
CSA 6080
CSA 6120
CSA 6130
CSA 6140

Organizational Behavior/ Personnel Management
Information and Decision Sciences (ITM specialty candidates replace
with 6110)
Operations Management
Business and Public Policy Seminar
Professional Studies Workshop
Marketing Management and Research
Financial Decision Making in Business
Strategic Decision Making

Component Two: Specialty Courses

Accounting (16 er.)
CSA 6710
Seminar in Financial Accounting
CSA 6730
Seminar in Managerial Accounting (replaces 6140 in common core)
CSA 6740
Seminar in International Accounting
CSA 6760
Seminar in Accounting Information Systems and Auditing
Finance (12 er.)
CSA 6510
International Finance
CSA 6520
Financial Institutions
Financial Engineering
CSA 6530
CSA 6540
Investments and Taxation
(Select three from above.)
Health Services Administration (12 er.)
CSA 6610
Administrative Theory in Health Services
CSA 6620
Health Policy Analysis
Legal Issues in Health Services
CSA 6660

Human Resource Management (12 er.)
CSA 6315
Strategic Pla nning in Human Resource Management
CSA 6325
Employee Relations and Services
CSA 6330
Pe rformance and Reward Systems
Information Technology Management (12 er.)
CSA 6910
Enterprise Architecture
CSA 6920
Telecommunications and Data Networks
CSA 6930
Applied Database Ma nage ment Systems
International Management (12 er.)
CSA 6410
International Management
CSA 6450
Compara tive Government and Economic Systems
CSA 6470
International Legal Framework
Management (12 er.)
CSA 6010
Administrative Theory and Practice
CSA 6040
Economic Analysis
CSA 6110
International Business and Finance
Ma rketing (12 er.)
CSA 6810
Marketing Theory
CSA 6830
Research Ana lysis for Marketing Decisions
CSA 6890
Marketing Topics
Component Three: Competencies (0 er.)

CSA 6072
CSA 6073
CSA 6096

Online Communicatio n s and Internet Compete ncy
Doctoral Student Orien tation
Publication Re quirement
Comprehensive Examination

Component Four: Research (dissertation-related units: 18 er.)

CSA 608 1
CSA6082
CSA 6083
CSA 6150
CSA 6091
CSA 6092
CSA 6093
CSA 6094

Applied Research Developme nt
Research Techniques
Research Methods
Readings in BusinessAdministration (or applicable readings course that corresponds
to a candidate's chosen specialty)
Disserta tio n I
Dissertation II
Dissertation III
Dissertatio n IV
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DOCTORATE IN PUBLIC ADMINISTRATION
Program Objectives and Philosophy
Like the D.B.A. program, the Doctor of Public Administration (D.P.A.) program prepares
academicians and business professionals to assume in creased responsibility in o ur multisectored
economy. The D.P.A. program also prepares academicians to pursue scholarly research at
colleges and universities throughout the world. This program, however, pays particular
attention to the needs of public-sector administrators and managers. It thus focuses on the
unique opportunities and needs of not-for-profit and city, state, and national government
agencies.

The program consists of four components: (1) common core; (2) specialty courses;
(3) competencies; and (4) research (dissertation- related courses).
Curriculum
The D.P.A. program operates on a year-round basis. All course work, seminars, workshops, and
the comprehensive examination can be completed within three years. Since each student
progresses at his or her own pace in researching and writing the dissertation , the total length of
time in the program is about four years. Classes meet monthly in a convenient weekend format
at cluster locations. D.P.A.-specific courses are offered in the District of Columbia area, at the
East Campus location, and at other selected sites. All stud ents are required to attend a minimum
of two courses away from cluster locations in Fort Lauderdale, Washing ton, D.C., and the site of
the ASPA annual meeting.

The Business an d Public Policy Seminar meets in the Washington, D.C., area, gene rally in
April, August, and December. Students may attend the session of their choice. The session
includes briefings by knowledgeable people in the Washington area, visits to government
institutions, and the preparation of a n issue paper on a current topic.
The Professional Studies Workshop for D.B.A. candidates is held in conjunction with the
Academy of Management annual national meeting, at a location that varies from year to year.
Students selecting one of the career option specialties will atte nd a Professional Studies
Workshop in conj unction with national conferences within the selected fi eld of study. At
present, the following national conferences are employed for specialty workshop purposes:
American Accounting Association, Financial Management Association, American Marketing
Association, American College of Health Care Execu tives, Academy oflnternational Business,
Society for Human Resource Manage me nt, and Association for Information Systems.
A capstone course, Strategic Decision Making, is held on the East Cam pus in Fort Laude rdal e
three times a year, in April, August, and December. Students m ay register for this semi nar afte r
completing all other courses and seminars in the program and passing the appropriate sections
of the Comprehensive Examination.
Curriculum Profile
The following curriculum profile of the D.P.A. program lists all program curriculum activities
in modified course number order, not necessarily in the order in which students pursue the
program. New students should consult with their regional program manager or the graduate
student advisors to develop a draft plan for completing the course and dissertation requirements.

Component One: Common Core (30 er.)

CSA 6010
CSA 6020
CSA 6030
CSA 6040
CSA 6050
CSA 6060
CSA 6080
CSA 6140

Administrative Theory and Practice
Organizational Behavior /Personnel Management
Information and Decision Sciences
Economic Analysis
Operations Management
Business and Public Policy Seminar
Professional Studies Workshop
Strategic Decision Making

Component Two: Specialty Courses (12 er.)

CSA 6220
CSA 6230
CSA 6240

Comparative Administrative Systems
Financial Decision Making in Government
Constitutional/ Administrative Law and Ethics

Component Three: Competencies (0 er.)

CSA 6072
CSA 6073
CSA 6096

Online Communications and Internet Competency
Doctoral Student Orientation
Publication Requirement
Comprehensive Examination

Component Four: Research (dissertation-related units: 18 er.)

CSA 6081
CSA 6082
CSA 6083
CSA 6250
CSA 6091
CSA 6092
CSA 6093
CSA 6094

Applied Research Development
Research Techniques
Research Methods
Readings in Public Administration
Dissertation I
Dissertation II
Dissertation III
Dissertation IV
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DOCTORATE IN INTERNATIONAL BUSINESS
ADMINISTRATION
Program Objectives and Philosophy
The doctorate in International Business Administration curriculum prepares business and
government lead ers, as well as management consultants, to engage in planning and decision
making in the international business realm. T raditional strategic management concerns of
business are treated from the perspective of the multinational corporation. The curriculum also
explores both foreign and domestic corporale challenges, as we ll as business opportunities
in the international arena.
The program consists of four components: (1) common core; (2) specialty courses; (3)
competencies; and ( 4) research (dissertation-related units).
Curriculum
There are selected management courses and seminars that are taken with D.B.A. students. In
addition, the re are specific international business courses and a Professional Studies Workshop
designed to meet the needs of the D.I.B.A. student. Courses are scheduled on a rotational basis
in each of two formats. Some cluster classes meet on a weekend schedul e, one weekend per
month for three months, while East Campus classes are also available in an intensive six-day
format once every four months. A typical student can expect to comple te the coursework within
three years.
The Business and Public Policy Seminar meets in the Washington , D.C. , area, generally in
Apr il , August, and December. Students may attend the session of their choice. T he session
includes briefi ngs by knowledgeable people in the Washington area, visits to governmen t
institutions, and the preparation of an issue paper on a current topic.
The Professional Studies Workshop is held in conjunction with the meeting of the Academy
of International Business and includes topics of concern to the international business community as assessed by practitioners as we ll as leading scholars in the field. Students are encouraged
to attend this workshop early in the program. Attendance a nd participation in such professional
meetings is professionally broadening, an excellent intro duction to research in your specialty
area, and a means of meeting others in your selected area of interest.
A capstone course, Strategic Decision Making, is held on the East Campus in Fort Lauderdale
three times a year, in April, August, and December. Students may register for this seminar after
completing all other courses and seminars in the program and passing the appropriate sections
of th e Compre h ensive Examinatio n .
Curriculum Profile
The following curriculum profile for the D.l.B.A. program lists all program curriculum
activities in modified course number order, not necessarily in the order in which students
typically pursue the program. New students should consult with their regional program manager
or the graduate student advisors to develop a draft plan for completing the course and
dissertation requirements.
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Component One: Common Core (22 er.)

CSA 6030
CSA 6050
CSA 6060
CSA 6080
CSA 6110
CSA 6140

Information and Decision Sciences
Operations Management
Business and Public Policy Seminar
Professional Studies Workshop
International Business and Finance
Strategic Decision Making

Component Two: Specialty Courses (20 er.)

CSA 6410
CSA 6420
CSA 6430
CSA 6450
CSA 6470

International Management
International Marketing
International Finance and Banking
Comparative Government and Economic Systems
International Legal Framework

Component Three: Competencies (0 er.)

CSA 6072
CSA 6073
CSA 6096

Online Communications and Internet Competency
Doctoral Student Orientation
Publication Requirement
Comprehensive Examination

Component Four: Research (dissertation-related units: 18 er.)

CSA 6081
CSA 6082
CSA 6083
CSA6480
CSA 6091
CSA 6092
CSA 6093
CSA 6094

AppJjed Research Development
Research Techniques
Research Methods
Reailings in International Business
Dissertation I
Dissertation II
Dissertation IIJ
Dissertation N
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Doctoral Program Calendar
1999
SEQUENCE I

SEQUENCE II

NATIONAL
CLUSTER

Winter

Jon. 9-10
Feb. 6-7
March 13-14

Jan. 23-24
Feb. 20-21
March 20-21

April 13-18

Summer

May 8-9
June 5-6
July 10-11

May 22-23
June 19-20
July17-18

Aug. 22-27

Fall

Sept. 18-19
Oct. 2-3
Nov. 13-14

Sept. 25-26
Oct. 23-24
Nov. 20-21

Dec. 5-10

SUMMER
INSTITUTE

COMP.
EXAMS
April 25

July 20-25

Aug . 29

Dec. 12

Every effort is made lo hold classes on these dates, and at the scheduled cluster sites. In a few
instances, dates are changed after discussion with professors and students, or special arrangements are made in coordination with professors and students when too few stud en ts are enrolled
at one site. Although classes meet according lo the schedule above, preclass assignments are
required and due prior to the first class meeting. A final assignment is normally due within 30
days of the final class meeting. The following are held as four- to six-day seminars:
1.
2.
3.
4.

National Cluster courses in Fort Lauderdale: Winter, Summer, Fall terms
Summer Institute (specialty courses) in Fort Lauderdale: Summer term
National Seminar in Washington, D.C. (CSA 6060): Winter, Summer, Fall terms
National Seminar in Fort Lauderdale (CSA 6140, capstone course): Winter, Summer,
Fall terms

The Professional Studies Workshop is held as a four-day course in conjunction with professional association meeting. Advance dates are provided in the Schedule of Classes. Research
courses (CSA 6081, CSA 6082, and CSA 6083) are he ld as three-day courses on campus and at
regional locations. Advan ce dates are provided in the Schedule of Classes.
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Doctoral Program Course Descriptions
CSA 6010 Administrative Theory and Practice 4 er.
The focus of the course is on a critical and analytical review of the history of management theory.
Students are encouraged to compare and contrast management theories and to examine them
in the critical light of pract..ical experience. In addition, through the p reparation of literature
research papers, students give attention to the development of dissertation-supporting literacurereview skills. Prerequisite: Graduate-level management/organizational theory.
CSA 6020 Organizational Behavior /Personnel Management 4 er.
A seminar in the theories and practices of organizational behavior and the techniques of
applied management. Focus on individual and group behavior in organizations. Discussion
of traditional behavioral theories, organizational dynamics, current trends, and future directions in behavioral sciences and human resource management fields to include concepts of
team building practices and high performance perception and values. Responsibilit..ies of
human resource manage m ent and skills of appli ed management practices in the organization
to include survey research and employee motivation, leadership, workplace trends, and
personnel planning. Cases and experiential exercises will enhance the transfer of learning.
Prerequisite: Graduate-level management/ organizational theory.
CSA 6030 Information and Decision Sciences 4 er.
This course provides an application of information processing concepts from a managerial/
administrative perspective. Topics include managerial issues in analysis, design , and implementation of management informa tion systems (MIS); decision suppo rt systems, expert
systems, automated financial modeling and planning method; and managerial issues of
organizing information systems and telecommuni cation networks (information centers, local
area networks [LANs], etc.). Prerequisites: Graduate-level quantitative methods and CSA 6072.
CSA 6040 Economic Analysis 4 er.
This course is designed to expose mid-level and high-leve l administrators to economic
techniques applicable to both public and private business decision making. It will impart the
skills necessary for utilization of these. An economic focus will be provided for the applicat..ion
of quantitative analyses such as regression, cost benefit, linear programming, mini-max, and
time and risk. Applications such as demand fun ctions, cost functions, production functions,
pricing of both public and private goods, human capital and market structures will be
examined. The focus of the course will be o n case a nalysis and the preparation by each student
of a research paper that applies one of these techniques to the solution of a job-related
economics problem . Prerequisite: Graduate-level economics.
CSA 6050 Operations Management 4 er.
Operations management covers both manufacturing an d service industries and deals with a
mulLitude of activities needed to produce or process goods and services in the private an d
public sectors. The course emphasizes the production and operations ac tivities of businesses
and public agencies. The operations management fun ction to provide acceptable service to
clients and customers provides the underlying theme for case analysis and discussion.
Prerequisite: Graduate-level quantitative methods.
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CSA 6060 Business and Public Policy Seminar 4 er.
This course is designed to increase understanding of dynamic and multifaceted relationships
between business and public policy. It involves an examination of key public policy processes,
problems, and issues and their impact on business policies and operations. Al though the focus
will be on the U.S. federal government and the U.S. economy, the roles and impact of state and
local governments, foreign governments, and international organizations will also be reviewed. Similarly, the "politics" of intracompany, intraindustry, and interindustry relationships will be analyzed. The approach will involve a wide variety of disciplines, e.g., business
administration, public administration, economics, political science, and Jaw sociology.
Prerequisite: CSA 6072.
CSA 6072 Online Communications and Internet Competency O er.
This course includes both facility on a microcomputer of the student's choice and the use of
the Nova Southeastern University campus-based computer system. Students who complete
NSU's master's level computer competency course will be exempt from this course.
CSA 6073 Doctoral Student Orientation O er.
An introduction to the doctoral programs, the school, and the University in the form of a oneday orientation session. Topics include an introduction to the doctoral programs office staff and
their functions, a discussion of program policies and procedures, a demonstration of computer
and technology resources available to sluden ls, a tour of East and Main Cam pus library facilities,
and tutorials on the use of the NSU distance library services.
CSA 6080 Professional Studies Workshop 2 er.
A required two-credit workshop held every year in conjunction with the American Society for
Public Administration's (ASPA) annual meeting for D.P.A. students, the Society for Human
Resource Management annual conference for D.B.A./HRM students, the Academy of International Business' annual meeting for D.B.A./IM and D.I.B.A. students, the American
Accounting Association annual meeting for the D.B.A./ ACC students, the Financial Management Association annual meeting for the D.B.A./ FIN students, the American Marketing
Association (Marketing Educators Conference) for the D.B.A./ MKT students, and the Association for Information Systems annual meeting for D.B.A./ITM students. The annual
Academy of Management meeting in August is the workshop site for D.B.A. students. Consult
the Schedule of Classes for dates and locations for individual workshops. Although NSU's
programs are not sponsored by these associations, it is felt that participation in these
professional group mee tings will expose students to contemporary thoughts and research in
their areas of interest. You are also encouraged to submit papers or participate as discussant
at th ese meetings.
CSA 6081 Applied Research Development 2 er.
The role of research in the business decision making process will be explored. The
significance of theory in the research process will be defined. The varied appropriate
methodologies that could be brought to bear in such endeavors will be studied in depth.
Students will be expected to understand the framing of research questions, the developing of
an appropriate methodology, and the selecting of the appropriate techniques to carry out
research. Prerequisite: Concurrent registration in CSA 6073.
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CSA 6082 Research Techniques 2 er.
This course examines the nature of information, data, statistical analysis, and reporting.
Statistical analyses from many perspectives, including descri ptive statistics and inferential
statistics at the univariate leve l, will be emphasized. The nature of factorial designs; multivariate analyses; correlation, regression, and prediction equations; and techniques associated with
data exploration will be examined. A variety of computer-based tools will be used to conduct
the statistical analyses associated with this course. Prerequisites: CSA 6081 and graduate-level
quantitative methods.
CSA 6083 Research Methods 2 er.
This course focuses on the integratio n of statistical techniques into the research design, as
described in Chapter Three of the typical disserta tion. The use of survey techniques in
behavioral, management, and other scenarios is explored. The output of regression models
is used to build financial and marketing models. Advanced computer progra ms are demonstrated as they are applied to specific research projects. Prerequisites: CSA 6081, CSA 6082,
and graduate-level quantitative methods.
CSA 6110 International Business and Finance 4 er.
International business is a logical extension of a growth-oriented national economic and
organizational setting. The module emphasizes the benefits to be gained from international
trade and the multinational opportunities available to individual firms. New theories o f global
trade are discussed. Special attention is given to foreign economic policy, tariff and non tariff
barriers, the transfer of payments, the balance of payments, exchange rates, and the con temporary international monetary system. Attention is also given to developing third-world
countries, the economic status of major emerging nations, the nature and scope of multinational enterprise, host country policies toward multinational enterprise, and new techniques
designed to result in a more beneficial international economic order.
Prerequisite: Graduate-level accounting/ finance.
CSA 6120 Marketing Management and Research 4 er.
The course is designed to help D.B.A. candidates develop both an appreciation for the
intellectual growth of marketing as an academic discip lin e and a set of skills related to the
practice of marketing managem en t. Studerlls will be exposed to the role of marketing in a
modern organization and, through the use of case, lec ture, and market modeling assignments,
will develop skills in planning and executing marketing programs. Students will examine the
intellectual underpinnings of marketing as a discipline by examining the development of
marketing theories from both a historical as well as philosophical basis. In doing so, they will
also b e exposed to the basic issues involved with doing scientific research in the social sciences.
Prerequisite: Graduate-level marketing.
CSA 6130 Financial Decision Making in Business 4 er.
An examination of the theory and practice of finance with emphasis given to financial analysis,

management, and control. Topics to be offered include the theory and practice of finance to
include the firm's investment, financing, and dividend decisions; analyti cal techniques
avai lable for problem solving; and the environment in which financial decisions are made.
Coverage of these topics will be accomplished by utilizing a balance between concept
applications, case analyses, an d problems. Content includes: 1) principles and functions of
finance ; valuation of financial market instruments; time value of money, financial ratio
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analysis; forecasting; 2) management of liqu idity and other current assets; short- and in termediate-term fin ancing, leasing; 3) capital investment, capital budgeting methods, required
returns for companies and divisions and acquisitions; 4) theory of capital structure; dividend
policy; 5) long-term financing; equi ty cap ita l, long-term debt; inflation and financial market
returns; and 6) mergers and acquisitions; failures and reorganizations. Prerequisite: Graduate-level accounting/ finan ce.
CSA 6140 Strategic Decision Making 4 er.
This is the capstone course in the doctoral program. Students from the various specialty
programs bring the ir knowledge of the specialty areas together. The objective is to draw
toge ther the knowledge gained from the various functional area courses studied in ways that
will e nhance the analysis of ongoing business and not-for-profit organizations. In this course,
the interacting and diverse interests of stakeholders-key executives, customers, buyers,
owners, and other interested parties-will be examined. Substantial attention is given to
selecting and form ulating goals and o bjectives and to th e formulatio n of strategies and policies
for reaching these goals and objectives. The design of the organ izational structures, systems,
and processes n ecessary for implementation of such strategies and policies is developed.
Prerequisites: Completion of all other course work and the appropriate sections of the
comprehensive examination.
CSA 6150 Readings in Business Administration 4 er.
This is an inde p endent readings course in preparation for the dissertation. A student works
with his or her chairpe rson in developing the bibliography and a draft literature review to
support the dissertation. The Readings course may be taken only after the student has received
ap p roval of the Concept Pape r and chairperson by the research director.
CSA 6151 Advanced Readings in Management/ Organizational Behavior 4 er.
This is an independent readings course in preparation for the dissertation. A student works
with his or her C h airperso n in developing the bibliography and a draft literature review to
support the disse rtation. The Readings course may be taken on ly after the student has received
approval of the Concept Paper and chairperson by the research direc tor.
CSA 6220 Comparative Administrative Systems 4 er.
This course focuses on alternative administrative ar rangemen ts withi n which the public
administrator must function. Particular attention is given to comparative study ofadminisu·ative systems in th e United States, the Unite d King dom , Fran ce, and Germany. The complex
system of interaction and depen d ency created by the dispersal of gove rnmental au thority
am ong m any agencies, levels of government, a nd jurisdictions are examined as are the history,
contemporary conditions, and future of federal, state, and local relations. An in tegrated
perspective is developed to g ive a clear understanding of the special characteristics of
American public administration.
CSA 6230 Financial Decision Making in Government 4 er.
This course begins with a review of capital budgeting techniques and practices, continues with
a summary of modern economic and financial theory, and then prese nts applications in the
national, state, and local planning, programm ing, and budgeting environmen ts. Revenue
budgeting at the local, state, and federal levels is examined for fairness , efficiency of co llection ,
and economic impact. Expense budgeting examines the use that is m ade of reve nues
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collected. Programs and planning ac tivities are examined, then Congressional activities
associated with the passage of the budget are examined. Cases are used to augment text
readings when possible.
CSA 6240 Constitutional/Administrative Law and Ethics 4 er.
This course reviews the normative and legal framework of public administration in the United
States. Topics include: principal doctrines of American constitutionalism that are the basis
for and parameters of public management practice. Theories of due process, equal protection, federalism , and separation of powers; statutory restraints on the administra tor, traditional and new forms ofjudicial control of administrative action , standards for the exercise of
administration action, standards for the exercise o f administrative discretion, and modern
dynamics of the relationship between the administrative and judicial processes; conflicting
demands on public managers; sense of personal responsibility for actions versus obligations
to hierarchical supervisors, peers, subordinates, and th e system and obligations imposed by
the bureaucracy versus senses of fairness, duty, and responsibility.
CSA 6250 Readings in Public Administration 4 er.
This is an independent readings course in preparation for the dissertation. A student works
with his or her chairperson in developing the bibliography and a draft literature review to
support the dissertation. The Readings course may be taken only after the student h as received
approval of the Concept Paper and chairperson by the research director.
CSA 6315 Strategic Programming in Human Resource Management 4 er.
This course will emphasize decision-making processes in the development and maintenance
of various program e lem en ts in human resource m an agement. Decision analysis will also be
considered. Traditional and current issues-oriented programming will be addressed. Program elemen Ls that may be included are hum an resource planning, recruitment and selection,
performance and promotion systems, incentives and awards, com pen satio n and benefits, and
human resource information systems (HRIS). Prerequisite: Graduate-level personnel/
human resource management.
CSA 6325 Employee Relations and Services 4 er.
This course will address the tools that the human resource department may emp loy in order
to maintain optimum levels of employee morale and employee retention. Current approach es
and processes for determining which tools Lo use will be discussed. Included in the course will
be such content as employee surveys, quality work life, discipline and due process, career
management, employee assis ta nce plans and employee counseling, o u tplacem e nt, retirement
planning, day care, and various auxiliary services. Prerequisite: Graduate-level personnel/
human resource management.
CSA 6330 Performance and Reward Systems 4 er.
This course focuses on performa n ce appraisal, compe nsation , benefits, and incentive systems.
In the area of performance appraisal, topics to be studied include systems, methods, rater
errors, and interviewing. Other topics to be explored include pay plans, compensation
administration, flexible benefits, h ealth plans, individual and group incentives, employee
motivation , and HRJS. Prerequisite: Graduate-level personnel/human resource management.
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CSA 6370 Readings in Human Resource Management 4 er.
This is an independent readings course in preparation for the dissertation. A student works
with his or her chairperson in developing the bibliography and a draft literature review lO
support the dissertation. The Readings course may be taken only after the student has rece ived
approval of the Concept Paper and chairperson by th e research direc tor.
CSA 6410 International Management 4 er.
This course is an examination of the general field of admi nistration with emphasis on the role
of the management process, organizational behavior, and human resource manage ment in
international management. Topics to be covered include the evolution of management
theory, the international manager's job, the modern emphasis on effective utilization of
human resources, and the managerial issues confounding lOp manage ment as they attempt to
plan , organize, lead, and control global operations. Prerequisite: Graduate-level management/
organizational theory.
CSA 6420 International Marketing 4 er.
Th is course is designed to develop an understanding of the problems and opportunities
present in the international business environment and the challe nges involved in the
development and implementation of the international corporate/ ma rketing strategy. It
includes an analysis of the environment of international markets, theories and models, market
research methodology, and the market mix. Prerequisite: Graduate-level marketing.
CSA 6430 International Finance and Banking 4 er.
A study of th e international financial management and banking functions that examines the
environment for international fin ance and ban king, balance of payments, foreign exchange,
and inherent dimensions of political risk. Un ique aspects of inte rnational financial management are emphasized as related to cash manage ment, capital budgeting, and cost of capital.
International banking and financial markets are discussed. Prerequisites: Graduate-leve l
economics and accounting/ finance.
CSA 6450 Comparative Government and Economic Systems 4 er.
An in-depth review and analysis of the political and socioeconomic environment of major
societies that may have impact on the world scen e, as viewed today. Comparative Government
seeks to compare and contrast the institutional environments of these societies as the basis for
conducting international trade and advancing economi c deve lopment and mutual cooperation. Prerequisite: Graduate-level economics.
CSA 6470 International Legal Framework 4 er.
An introduction to the structures and processes of the international legal communi ty, with a
particular view to its bearing upon international commercial and financi al interchanges.
Topics to be covered include the history of the international legal order; sources of intern ational Jaw; incorporation of interna tional law in to U.S. law; sove reignty; diplomatic protec tion;
human rights; institutions of the United Nations era; the International Monetary Fund; the
General Agreement on Tariffs and Trade ; expropriation of alien-owned property; sovereign
immunity; ac t of state doctrine; jurisdiction; and extraterritoriality, and the European
Economic Commun ity.
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CSA 6480 Readings in International Business Administration 4 er.
This is an independen t readings course in preparation for the dissertation. A student works
with his or her chairperson in developing the bibliography and a draft literature review to
support the dissertation. The Readings course may be Laken only after the student has received
approval of the Concept Paper and chairperson by the research director.
CSA 6510 International Finance 4 er.
This cou_rse is designed to extend the student's knowledge of corporate finance, investment,
and financial institutions to the international arena. The theoretical basis for the international component, the environment of the international financial component, the solution of
management problems that arise due to the international component, the associated regulatory complexities, and the currently active areas of modern academic research associated with
inte rnational financial management will be covered. Prerequisites: Graduate-level accounting/finance and economics.
CSA 6520 Financial Institutions 4 er.
This course b egins with an examination of financial analysis techniques and strategies that are
used to assist in corporate decision making at commercial banks, savings and loans, savings
banks, credit unions, insurance companies, mutual and money market funds, and investment
banks and brokerage firms. The role of all of these financial institutions in the economy is
explored and the competitive nature and the differences between institutions is examined
extensively. The macro-environment (overview) of the banking industry and other trends and
problems in the environment o f financial institutions are discussed. Prerequisites: Graduatelevel accounting/finance and economics.
CSA 6530 Financial Engineering 4 er.
This course offers students a comprehensive overview of the significant risk management and
tactical asset allocation functions offered by derivatives securities including forward and
futures contracts, options, forward rate agreements, and swaps. Sample topics include
hedging currency exposure, interest rate risk immunization, international diversification
through swaps, exotic over-the counter products, how hedge funds use derivatives, and the
like. Prerequisite: Graduate-level accounting/ finance.
CSA 6540 Investments and Taxation 4 er.
The objectives of this course are to gain an understanding of the efficient market hypothesis
and tests of marke t efficiency; gain an understanding of options and future markets; relate
options and future markets to commodity markets; evaluate portfolio management theories
and practices, and investigate the impact of taxes on investment instruments. Prerequisites:
Graduate-level accounting/finance and economics.
CSA 6550 Readings in Finance 4 er.
This is an independent readings course in preparation for the dissertation. A student works
with his or h er chairperson in developing the bibliography and a draft literature review to
support the dissertation. The Readings course may be taken only after the student has received
approval of the Concept Paper and Chairperson by the research director.
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CSA 6610 Administrative Theory in Health Services 4 er.
A doctoral seminar that includes a review of work of th e classical theorists in the management
discipline and a more detailed discussion of modern management thought and theory in the
health services environment. Students are encouraged to compare and contrast management
theories and to examine these theories in the critical light of their own experience. Students
develop ski lls in academic research through the preparation of research papers and literature
reviews. Prerequisite: Graduate-level management/organizational theory.
CSA 6620 Health Policy Analysis 4 er.
The course examines the major historical an d current influences on health policy development and implementation at the federal and state levels, and the resulting structure and
functions of the American health care industry. Students will identify p rinciples for national
health care and evaluate selected health policy proposals by special interest groups and state
and federal government agencies.
CSA 6650 Readings in Health Services 4 er.
T his is an independent readings course in preparation for the dissertation. A student works
with his or her chairperson in developing the bibliography which supports the dissertation in
that area. The Readings course may be taken only after the student has received approval of
the Concept Paper and chairperson by the research director.
CSA 6660 Legal Issues in Health Services 4 er.
This seminar will feature a series of legal concepts and issues facing health care managers in
today's dynamic and evolving health care delivery system. Students will analyze conflicts
arising from legal, economic , and social issues. T he structure of the legal system , governmental bodies regulating the health care industry, and some of the en tities that make up the health
care system will be studied as a framework for analyzing substan tive issues.
CSA 6710 Seminar in Financial Accounting 4 er.
T his course examines the discipline of financial accounting by tracing the historical backgrounds and evolution of current financial accoun ting theory and practice, reviewing key parts
of the related literature, and discussing future directions of financial accounting research.
Current financial reporting issues and areas o f controversy are studied with an emphasis on
the relationship between accoun ting practice and research. Student skills in research topic
selection and refinement, lite rature selection and revie w, and research project structuring are
advanced. Current issues and developments in accounting education are discussed as an
integral part of the course. Prerequisite: Accounting.
CSA 6730 Seminar in Managerial Accounting 4 er.
This course addresses the major issues in the area of managerial accounting by reviewing the
historical and current literature, analyzing appropriate case studies, and discussing related
issues in human resource, behavioral and social responsibility-accounting. Ethical concerns
are also examined. Studen t research skills are enhanced through the exploration of potential
research topics in the managerial accounting discipline. Prerequisite: Accounting.
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CSA 6740 Seminar in International Accounting 4 er.
This course examines the international dimensions of accounting, primarily as they relate to
financial accounting, but also considers the impact of multinational operations on managerial
accou nting and taxation, both U.S. and foreign . The initial course focus is on how U.S.
corporations and their international affiliates account for foreig n transactions for financial
reporting purposes. A survey of financial accounting and reporting practices employed in
other countries follows. The recent trend toward harmonizing the wide variety of country
practices is then studied. Finally, business and individual taxation methods used in various
countries are discussed. Prerequisite: Accounting.
CSA 6750 Readings in Accounting 4 er.
This is an independent readings course in preparation for the dissertation. A student works
with his or he r chairperson in developing the bibliography and a draft literature review to
support the dissertation. The Readings course may be taken on ly after the student has received
approval of the Concept Paper and chairperson by the research director.
CSA 6760 Seminar in Accounting Information Systems and Auditing 4 er.
This seminar provides a n overview of the development, implementation, and evolution of
accounting information systems (AIS). Topics discussed include the impact of technology,
control issues, and behavioral aspects of the AIS process. The relationship between the AIS
and the internal and external information flows that facilitate resource allocation decisions is
emphasized. In addition toAIS auditability concerns, oth er attributes of internal and external
auditing, such as professional ethics, evidence gathering and evaluation, risk assessment, and
reporting options are examined. Relevant theoretical and applied research are integrated
into topical coverage throughout the course. Prerequisite: Accounting.
CSA 6810 Marketing Theory 4 er.
This course is designed to prepare D.B.A. candidates in Marketing for the dissertation by
providing them with the skills to develop theory within a marketing con text. The students will
be exposed to a structured theory development procedure and will complete a theory
development paper. In addition, students will read and critique works in the field.
Prerequisite: Graduate-level marketing.
CSA 6830 Research Analysis for Marketing Decisions 4 er.
The course is designed to help D.B.A. candidates master their understanding of the total
process of generating a nd transforming data into information relevant to identification and
analysis of issues in the field of marketing. Emphases are placed on research designs:
exploratory, descriptive, and causal; methodologies in: measurement and scaling , sampling,
and inferential statistics; techniques of data a nalysis: parametric, nonparametric, simple, and
multivariate. Students will gain experience in analyzing "real life " marketing research data
using either VAX or PC-based SPSSx software. Prerequisite: Graduate-leve l marketing.
CSA 6850 Readings in Marketing 4 er.
This is an independent readings course in preparation for the dissertation. A student works
with his or her chairperson in developing the bibliography and a draft literature review to
support the dissertation. The Readings course may be taken only after the student has received
approval of the Concept Paper and chairperson by the research director.
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CSA 6890 Marketing Topics 4 er.
Students will be introduced to spec ial topics such as international marketing, buyer behavior,
marketing communications, brand equity, etc. Prerequisite: Graduate-level marketing.
CSA 6910 Enterprise Architecture 4 er.
Administrative Theory and Practice concepts arc combined with conce pts and architecture of
information systems for IT-enterprise architecture alignment. Topics include information
concepts, flows, and system types; information 's ro le in planning, operations, control, and
decision making; information systems' integration across function, managerial level , and
other attributes. Tools and methods expediting specialized IS designs and application
requirements are examined; IS planning, implementation , and management strategies
reviewed. Trends in development of group support systems, expert systems, office automation , and information e ngineering a re described . Techniques for creating a comprehensive
e nterprise-wide plan optimizing productivity through enterprise architecture planning are
delineated. Prerequisite: Graduate-level MIS.
CSA 6920 Telecommunications and Data Networks 4 er.
Recent advances an d new applications in th e expanding field of telecommunications and
computer networks are examined. Technical fundamentals, architectu res and network design
are described. Strategies, too ls, and tec hniques for n etwork planning, implementation,
management, maintenance, and security are delineated. Topics include ISDN and B-ISD N,
the OSI model , transmission media, network operating systems, to pologi~s, configurations,
protocols, and performance characteristics. Trends in standardization , internetworking,
downsizing, and the development of local area networks (LANs) , wide area networks (WANs) ,
metropolitan area networks (MANs) , value added n etworks (VANs), and e nterprise-wide
networks are exp lored. Prerequisite: Graduate-level MIS.
CSA 6930 Applied Database Management Systems 4 er.
Techniques for determining database requirements and managing organ izational data resources are examined. Strategies for designing database management system applications
satisfying specific requirements are presented. Components and architectures of data an d the
relational model are analyzed. Methods for creating and implementing object-oriented IS are
explored. Topics include object-oriented languages, user interface, databases and expert
systems, distributed computing, advantages and drawbacks of commercially available DBMS
tools and products. Prerequisite: Graduate-level MIS.
CSA 6950 Readings in Information Technology Management 4 er.
This is an independent readings course in preparation for the dissertation . A student works
with their Chairperson in developing the bibliography and a draft literature review to support
the dissertation. The Readings course may be taken only after the student has received
approval of the Concept Paper and Chairperson by the research director. The design of the
organizational structures, systems, and processes necessary for implementation of such
strategies and policies is developed.
CSA 7000 Advanced Seminar in Management Education Methods 2 er.
This course addresses the techniques and strategies that instructors may em ploy in the education
of adult professionals and executives. Seminar participants will explore various options for
teaching specific content typologies in a formal educational environment. Participants will also
assess their instructional style. Accelerated learning methods will be discussed.
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Nova Southeastern University
Policies Governing Student Relations
General
Nova Southeastern University has established specific policies, procedures, and guidelines
defining its relationship with its students. The te rm "stude nt" as used in this catalog defines the
student, or pare nts of the stude nt if the student qualifies as a dependent under the provisions
of the Inte rnal Revenue Code.

Institutional and Academic Information
Nova Southeastern Uni versity and its composite academic units periodically publish bu lletins or
catalogs describing the University and its academic programs. These bulletins are available to
enrolled and prospective stude nts through th e various admissions offices associate d with the
academic units o r from the Office of the University Registrar. Each academic unit, group o f units,
and/ or the Office of the University Registrar maintains al least one full-time employee to assist
all stude nts in obtaining information .

Financial Aid
Nova Southeaste rn University's Office ofStudentFinancial Aid staff admi ni sters comprehen sive
federal, state, institutional , a nd private fin ancial aid prog rams. The purpose of these programs
is to provide mone tary assistance to students who can be n efi t from further ed ucation but who
canno t do so without such assistance. Students inte rested in rece ivi ng a financial aid packe t
shou ld contact the Office of Stude nt Financial Aid at (954) 262-3380 o r 800-522-3243.

When to Apply for Financial Aid
It is recommended that students apply for finan cial aid well in adva nce of the date the funds will
be needed because normal application processing ta kes 6 to 8 weeks and sometim es as many as
12 wee ks. It is e xtreme ly important tha t stude nts complete all forms correctly a nd respond
promptly to all inquiries in o rde r to prevent delays in p rocessing. Awards are made on ly for the
academic year. Applica tions a re generally available eachJanuary for the following academic year.
There is a priority deadline of April 1, 1998, for the 1998-1999 academic year. Applications
received afte r that date will be con sidered o n a funds-available basis only. Studen ts requesting
financial aid for the summer term must complete a separate summer aid app lication that is
generally available afterJanuary. The last day to a pply for any financial aid for 1998-1999 is June
30, 1999.
To improve te le ph one service to financial aid applicants, NSU's Office of Student Financial Aid
has a telepho n e voice response system . The Auto m a ted T elephone Counseling (ATC) System
helps students access inform ation regarding financial aid applicatio ns. General finan cial aid
information may be obtained , packets may be requested, or application status can be checked
(including loan disburseme nt information) simply by en tering the student's Social Security
number and four-digit PIN number. Th e ATC is available 24 hours a day, 7 d ays a week, and file
inform ation is updated daily. The ATC may be accessed locally a t (954) 262-3380 or toll free at
800-522-3243.
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General Eligibility Requirements
In order to participate in the financial aid program, a student generally must:

1. be a U.S. citizen, permanent residen t, or in the United States for othe r than a temporary
purpose and be able to provide proof of such;
2. be accepted for enrollment in an eligible degree-seeking program at Nova Southeastern
University;
3. be making satisfactory progress in his or her course of study;
4. no t be in default of or owe a refund for a n y financial aid rece ive d previously;
5. sign a Stateme nt of Educational Certification; and
6. be registered with Selective Service if required to do so by federal law.

International Students
International students who intend to reside in the United States and who arc required to obtain
an I-20 visa must be full-time , degree-seeking stude nts and must attend the main campus in Fort
Lauderdale, Florida. Fo r further information, contact the Intern ational Student Adviser , Nova
Southeastern University, 3301 College Avenue, Fort Lauderdale, Florida 33314-7796, te lephone
(954) 262-7240 or toll free 800-541-6682, Ext. 7240.

Veterans' Benefits
Nova Southeastern University programs are approved for the training of veterans and other
eligible person s by the Bureau of State Approval for Veterans' Training, Florida Department of
Veterans' Affairs. Eligible ve terans and veterans' dependents should contact the Office of the
University Registrar, 3301 College Avenue, Fort Lauderdale, Florida 33314-7796, telephone
(954) 262-7241 or toll free 800-541-6682, Ext. 7241.

Notice of Nondiscrimination
Nova Southeastern University admits students of any race, color, sex, age, nondisqualifying
disability, religion or creed, or national or e thnic origin to all the righ ts, privileges, programs,
and activities gen erally accorded or made available to students at the school, and does not
discrim inate in administration o f its educational policies, admissions policies, scholarship and
loan program s, and athletic and other school-administered programs.
The Office of the University Registrar is designated as the policy coordinator to ensure
com pli ance with all federal, state, and local laws and regulations re lative to no ndiscrimination.

Grievances
When questions abou t p rocedures, decisions, or judgm en ts occur, counseling is available for
discussion and resolution of differences. Students may also have recourse to more formal
avenues of ap peal and redress. Grievance procedures are explained jn the program's Student
Handbook.
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Student Publications
Nova Southeas tern University, as publisher, bears the legal respo nsibil ity for the contents of
student publications. In the delegation of editorial responsibility lo students, the Un iversity
provides sufficient editorial freed o m for the student publications to maintain their integrity of
purpose as vehicles of free inquiry and free expression in the Nova Southeastern University
academic community.
The delegated editorial freedom of student editors and managers is subject to corollary
responsibilities to be governed by the canons of responsible j ournal ism, such as the avoidance
oflibel, indecency, undocumen ted allegations, attacks on personal integrity, and the techniques
of harassme nt and innuendo.
As safeguards for the d elegated editorial freedom of student publications, the following

provisions are m ade:
1. The student press sh all be free of censorship and advance approva l of copy, and its editors and
managers shall be free to d evelop their own editorial policies and news coverage.
2. Editors and manage rs of student publications shall be protected from arb itrary susp nsion a nd
removal because of student, faculty, administrative, or public disapproval of edi torial policy
or content. Only for proper and stated causes shall editors and managers be subject tb removal,
and then by orderly and prescribed procedures.
3. All U niversity-published and financed stude nt publications shall explicitly sta te o n the
editorial page that the opinions the rein expressed are not necessarily those of Nova Southeastern
University or of the student body.

Student Participation in University Governance
In furtherance of its commitment to teaching and learning, Nova Southeastern U niversity
encourages stude nt participation in institutional d ecision m aking.
Within each center, elected student governm e nt bodies provide vehicles for student expression
of views and opinions on issues of institutional policy. Officers of the student govern men ts are
members of the President' s Student Advisory Comm ittee, which meets mon thly with the
President and appropriate senior administrative staff to discuss University matters of general
interest to the student body.
Additionally, students are regu larly ap pointed to committees, task forces, and ad hoc groups
dealing with issues of concern to students, including appointment to each self~study subcommittee.

Code of Student Conduct
and Academic Responsibility
Purpose: This code seeks to promote high standards of academic integrity by setting forth the
responsibilities of students as members of the University community. Abiding by the code
ensures a climate wherein all members of the University community can exercise their rights of
membership.

Nova Southeastern University Statement of Academic Rights and Responsibilities
Nova Southeastern University, as a community of women and men, is committed to furthering
scholarship, academic pursuits, and service to our society. As an institution, our purpose is to
ensure all students an equal opportunity to fulfill their intellectual potential through pursuit of
the highest standards of academic excellence.
Certain rights and obligations flow from membership in any academic community committed
to such goals:
• the rights of personal and intellectual freedom, which are fundamental to the idea of a university;
• a scrupulous respect for the equal rights and dignity of others; and
• dedication to the scholarly and educational purposes of the University and participation in
promoting and ensuring the academic quality and credibility of the institution.
Students are responsible for obtaining, learning, and observing the established University and
center policies as listed in all official publications. In addition, students must comply with the
legal and ethical standards of the institution as well as those of Broward County and the State of
Florida. All members of the community should inform the appropriate official of any violation
of conduct regulations.

A. Academic Standards
The University expects its students to manifest a commitment to academic integrity through
rigid observance of standards for academic honesty. The academic honesty standards include:
I. Original Work. Assignments such as course preparations, exams, texts, projects, term papers,
practicums, etc., must be the original work of the student. Original work may include the
thoughts and words of another author, but if that is the case, those ideas or words must be
indicated in a manner consistent with a University-recognized form and style manual.

Work is not original that has been submitted previously by the author or by anyone else for
academic credit. Work is not original that has been copied or partially copied from any other
source, including another student, unless such copying is acknowledged by the person submitting the work for the credit at the time the work is being submitted or unless copying, sharing,
orjoint authorship is an express part of the assignment. Exams and tests are original work when
no unauthorized aid is given, received, or used prior to or during the course of the examination.
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2. Referencing the Works of Another Author. AJI academic work submitted for credit or as partial
fulfillment of course requirements must adhere to each center's specific accepted reference
manuals and rules of documentation. Standards of scholarship require that proper acknowledgment be given by the writer when the thoughts and words of another author are used. Students
must acquire a style manual approved by their center and become familiar with accepted
scholarly and editorial practice in their program. Students' work must comport with the adopted
citation manual for their particular center.

At Nova Southeastern University, it is plagiarism to represent another person's work, words, or
ideas as one' s own without use ofa center-recognized method of citation . Deviating from center
standards (A) (1) or (A) (2) is considered plagiarism at Nova Southeastern University.
3. Tendering of Information. AJl academic work must be the original work of the student Giving
or allowing one's work to be copied, giving out exam questions or answers, or releasing or selling
term papers is prohibited.
4. Acts Prohibited. Students should avoid any impropriety, or the appearance thereof, in taking
examinations or completing work in pursuance of their educational goals.

Violations of academic responsibility include, but are not limited to:
a. plagiarism;
b. any form of cheating;
c. conspiracy to commi t academic dishones ty;
d. misrepresentation;
e. bribery in an attempt to gain an academic advantage;
f. forging or altering documents or credentials; and
g. knowingly furnishing false information to the institution.
5. Additional Matters of Ethical Concern. Where circumstances are such as to place students in
positions of power over University personnel, inside or outside the institution, students should
avoid any reasonable suspicion that they have used that power for personal benefit or in a
capricious manner.

B. Conduct Standards
1. Students should not interfere with the rights, safety, or health of members of the University
community n or interfere with other students' right to learn. Students are expected to abide by
all University, center, and program rules and regulations and all local, state, and federal laws.
Violations of conduct standards include, but are not limited to:
a. theft;
b. vandalism;
c. disruptive behavior;
d. possession or use of firearms, fireworks, explosives, or other dangerous substances or i terns;
e. possession, transfer, sale, or use of illicit drugs;
f. appearance in class or on campus under the apparent influence of alcohol or illicit drugs or
ch emicals;
g. violations of housing regulations;
h. any act or conspiracy to commit an act which is harassing or abusive or which invades an
individual's right to privacy, including, but not limited to, sexual h arassment and abuse against
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members of a particular racial, ethnic, religious, or cultural group;
i. threats of or actual damage to property or physical harm to others;
j. fai lure to pay tuition and fees in a timely manner.
Furthermore, Nova Southeastern University prohibits any activity that may be construed as
hazing ("hazing" is defined as: any action or situation which recklessly or intentionally
endangers the mental or physical health or safety of a student for the purpose of initiation or
admission in to or affiliation with any organization operating under the sanction of a university).
2. Students must have authorization from the University to have access to Unive rsity documents,
data, programs, and other types of information and information systems. Any use of the above
without authorization is prohibited.

C. Supplementary Standards
Students are expected to comply with the legal and ethical standards of th is institution and those
of their chosen field of study, including the code of ethics for computer usage. The University
and each center or program may prescribe additional standards for student conduct as would
comport with the letter and spirit of this code.

D. Violations
Any violation(s) of any of the academic standards, conduct standards, or supplementary
standards may result in a complaint being filed against a studen t to enforce the Code of Student
Conduct and Academic Responsibility. Deans or directors may, in their discretion, immediately
suspend students pending a hearing on charges of academ ic conductor supplementary standard
violations. Any student found guilty of a violation of the academic, conduct, or supplementary
standards will be subject to disciplinary action, including expulsion from the University.

Student Code of Computer Ethics
Student users of Nova Southeastern University's computer systems are subject to all applicable
federal, state, and international computer laws. A copy of the Florida Computer Crimes Act and
referenced Florida State Statutes may be examined online or in a student's academic program
office.
Nova Southeastern University provides computer systems with access to h ardware, software, and
networks to enh ance academic exp erience. Ethical conduct by students in the use of this
technology is the same as in a ll oth er areas of University life, and it is of equal importance. All
students are expected to abide by the Nova Southeastern University Code of Student Conduct
and Academic Responsibility.
For more detailed information on Nova Southeastern University's Stude nt Code of Computer
Ethics, please consult the program 's Student Handbook.

Privacy of Records
Nova Southeastern University maintains a system of records that includes application forms,
admission test scores, and transcripts of students' previous academic records and performance
while in reside nce. These records are available for review by present and former students upon
written request to the Office of the University Registrar. However, the registrar will not release
transcripts of students' academic records until all accounts, both academic and nonacademic,
have been paid.
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The law limits access by and disclosure to a third party. Such access is given only upon consent
of the student or ifrequired by law, except for the following information, which may be released
as directory information: (a) student's name, (b) address, (c) dates of attendance, (d) degree
and awards received. Requests for such information must be submitted in writing to the
University. The University reserves the right to refuse the above information if the reason for the
request is not considered to be a sufficient need to know.
Any student or parent not wishing to have this information disclosed should notify the Office of
the University Registrar in writing prior to September 1 of the relevant school year.
A person does not have the right of access to educational records until he or she has been
admitted to and has actually begun attending Nova Southeastern University. There is no
prohibition from disclosing such information to the parents of stud en ts who are listed on their
parents' federal income tax forms.
Parents or eligible students will be provided a hearing by the University if they wish to challenge
the content of the record. If they are still not satisfied, the parents or eligible students may add
explanatory or rebuttal matter to the record.
If the students or parents are denied access to a hearing or if the records are alleged to have been

illegally disclosed to a third party, the students or parents may file a complaint with the U.S.
Department of Education.

Reservation of Power
Nova Southeastern University reserves the right to amend, modify, add to, or delete its rules,
policies, and procedures affecting its institutional relationship with students as deemed necessary by the administration. Any such amendment, modification , addition , or deletion shall not
be considered a violation of the relationship between the University and the student. Such right
includes modification to academic requirements, curriculum , tuition, and/ or fees when in the
judgment of the administration such changes are required in the exercise of its educational
responsibility.
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Drug-/Smoke-Free Schools and Campuses
General
In order to comply with the Drug-Free Schools and Communities Act (Pub. L. No. 101-226,
Title 34 C.F.R., part 86), Nova Southeastern University has adopted the following policy for all
workplace , school, campus, and field-based programs.
The unlawful manufacture, distribution, dispensation, possession, or use of illicit drugs* and
the abuse of alcohol are prohibited in and on Nova Southeastern University-owned or
controlled property and as a part of any of its activities. No Nova Southeastern University
employee or student is to report to work or school while under the influence of illicit drugs
or alcohol.
There are serious health risks associated with the abuse of drugs and alcohol. If you, a fellow
student, teach er, or coworker has a problem with abuse of drugs and/or alcohol, help can be
provided at the following locations:
On Campus:

Nova Southeastern University Student Counseling Service
Mailman Building
(954) 262-7040
Nova Southeastern University Community Mental Health
Davie .. ................................ (954) 262-7040
Lauderdale Lakes ... ........... (954) 486-3663
Coral Springs .................... (954) 753-7020
Community:
Florida Department of Education
Educational Prevention Center
Knott Building
Tallahassee, Florida 32399
(904) 488-6304

Department of Health and Rehabilitative Services
Alcohol and Drug Abuse Program
1317 Winewood Boulevard
Tallahassee, Florida 32399
(904) 488-0900
When you use or deal in drugs, you also risk incarceration and/ or fines. The attached federal
sentencing guidelines indicate federal penalties for trafficking in drugs.
In addition to the fe deral sanctions, Florida state statutes provide sanctions in regard to the
use, possession, and/ or sale of illicit drugs and the abuse of alcohol. Punishment varies

*The term "illicit drugs" refers to all illegal drugs and to legal drugs obtained or used without
a physician's order.
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depending upon the amount and type of drug and/or alcohol involved. Felony convictions
range from one year to life imprisonment. Possession of not less than 20 grams of cannabis
is punishable as a misdemeanor of the first degree. Punishment for misdemeanors ranges
from less than 60 days to one year imprisonment.
U nder §893.13, Florida Statutes, it is unlawful for any person to sell, purchase, manufacture,
deliver, or possess with intent to sell, purchase, manufacture, or deliver a con trolled substance.
Violation of this statute is a felony and is punishable under Chapter 775 of the Florida Statutes.
Under §893.13 (1) (e), Florida Statutes, it is unlawful for any person to sell, purchase ,
manufacture, deliver, or to possess with the intent to sell, purchase, manufacture, or deliver
a controlled substance in, on, or within 1,000 feet of a public or private elementary, middle,
or secondary school. Punishment for a violation of this statute may include a minimum threeyear imprisonment.
Under §316. 1936, Florida Statutes, it is unlawful for any person to possess an open container
of an alcoholic beverage while operating a vehicle in the state or while a passe nger in or on a
vehicle being operated in the slate. Violation of this law will result in a noncriminal moving
traffic violation, punishable as provided in Chapter 318 of the Florida Statutes, with fines and
points on a driving record leading to driver's license suspension.
Under §316.193, Florida Statutes, a person is guilty of driving under the influence if such a
person is driving or in actual physical control of a vehicle within the state and the person is
under the influence of alcoholic beverages or any con trolled substance when affected to the
extent that his or her normal faculties are impaired or the person has a blood alcohol leve l of
.10 percent or hig h er. First conviction on such a DUI charge shall result in a fine not less than
$250 or more than $500 and imprisonment not more than six months. A second conviction
results in a fine of not less than $500 or more than $1,000 and not more than nine months'
imprisonment. Third conviction will result in not less than a $1,000 fine or more than a $2,500
fine and imprisonment for not more than 12 months.
By applying for a driver's license and accepting and using a driver's license, a person holding
the driver's license is deemed to have expressed his or her consent to submit to breath , blood,
and urine tests for a lcohol , chemical substances, o r controlled substances.
Nova Southeastern University requires that an employee notify the employer of any criminal
drug statute conviction for a violation occurring in the workplace no later than five days after
such conviction . In order to complywi th federal law, Nova Southeastern University must notify
any federal contracting agency within ten days of having received noti ce tha t an employee
engaged in the performance of a federal contract or g rant has had a criminal drug statute
conviction for a violation occurring in the workplace. Any criminal drug convictions in the
workplace must be reported by the employee to his or her University supervisor or d e partment
head within five days of the date of such conviction. The University will discipline any
employee who is so convicted or require the employee's satisfactory participation in a drug/
alcohol abuse assistance or rehabilitation program within th irty days of notice of such
conviction.
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Any Nova Southeastern University employee or student determined to have violated this
policy shall be subject to referral for prosecution by the appropriate authorities. Other
sanctions include evaluation/treatment for drug-use disorder, which may include mandatory
completion of a drug/ alcohol abuse rehabilitation program, expulsion, and/ or termination .
All Nova Southeastern University faculty and staff members will, as a condition of their
employment, abide by the terms of this policy. All Nova Southeastern University students will,
as a condition of their enrollment, abide by the terms of this policy.

Alcohol and Other Drugs
Nova Southeastern University, as an institution of higher education, is dedicated to the wellbeing of all members of the University community-students, faculty, staff, and administrators. Concerned with the misuse of alcohol and other drugs (both licit and illicit), the
University endeavors to prevent substance abuse through programs of education and prevention.
The University recognizes alcoholism and drug abuse as illnesses or treatable disorders, and
it is the University's policy to work with members of the University community to provide
channels of education and assistance. However, it is the individual's responsibility to seek help.
The University also recognizes that the possession and/or use of certain substances is illegal,
and the Universit)' is obligated to comply with local, state, and federal laws.
1.

While on campus or engaged in any University-related activity, members, of the
University community must be in a fit condition to perfor m appropriately. Being
under the influence of alcohol and/or drugs is prohibited and may subject the
individual to disciplinary action, including the possibility of dismissal.

2.

Employees will be evaluated only on their work performance. If alcohol consumption
or the use of any other drug affects an employee's performance, assistance is available.
However, if an employee's performance continues to deteriorate, the University will
discipline the employee based on his or her job performance. Poor job performance
will lead to discharge.

3. · Professional assistance for substance abuse is given on a confidential, professional, and
voluntary basis. The purpose of this assistance is to help the individual me mber of the
University community who has a substance abuse problem lead a productive work and/
or academic life free of substance abuse.
4.

Members of the University community who engage in any illegal activity involving
alcohol or other drugs are subject to dismissal.

Substance Abuse Awareness, Education, and Prevention
Nova Southeastern University's activities in substance abuse awareness, education , and
prevention exist to encourage members of the University community to avoid the use of illicit
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drugs, to use alcohol and other licit drugs in a responsible manner, and to avert the need for
direct intervention. The specific goals of the program are the fo llowing:
•

To e ducate all members of the community that the use and possession of certain
substances are illegal and may result in adverse consequences.

•

To inform members of the University community concerning the physical and
psychological effects of alcohol and o th er drugs and to develop an awareness o f
potenti al problems that can resu lt from the use of these substances.

•

To support those who choose not to drink alcohol or to use other drugs.

•

To teach those who choose to drink alcohol to d o so responsibly.

•

To help those who abuse alcohol or other drugs.

In order to achieve these goals, the University operates and/or engages in the following
programs and activities:
I. Alcohol and Drug Resource Center. The Resource Center is directed by an existing
staff member. Additional staff consists of student employees, practicum students,
and/ or student volunteers. The center has the primary responsibility for the University's
prevention and education programs. It coordinates the various activities and serves as
a clearinghouse for alcohol and drug information. Each academic center designates
a contact person who works with the Resource Center staff to disseminate information
within their centers.

2. Advisory Committee. This is a group of administrators, facu lty, and student leaders
who are appointed by the vice president for academic affairs to serve as advisers and
resource persons. The committee is chaired by the director of the Al cohol and Drug
Resource Center. The group meets monthly to discuss and develop pr<?gram plans and
activities.
3. Alcohol and Drug Awareness Activities. Under the direction of the Resource Center,
there are regular and ongoing activities designed to disseminate informa tion about
alcohol and drug use. The audience of the information is all students, employees, and
faculty of the University, both on and off campus. The awareness activities can include
posters, medja campaigns, films, exhibits, and literature. The University supports the
National Alcohol Awareness Week and schedules activities at that time to promote
awareness on cam pus.
4. Student Organizations. The student governments are encouraged to establish chapters of organizations such as BACCHUS (Boost Alcohol Consciousness Concerning
the Health of University Students) and SADD (Students Against Drunk Driving) .
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5. Alcohol and Drug Workshops. Workshops are provided for student leaders and for
employees as part of the U niversity's staff-development program. These workshops
provide the opportunity fo r participants to discuss the information they receive.
Student leaders are required to complete such workshops before they can plan parties
that involve drinking.
6 . Academic Courses. Several academic centers have put identifiable units on alcoh o l
and drugs into a ppropriate existing courses. Additionally, several academic centers
have established elective courses in substance abuse and/or recommend students to
take such courses in other cen ters. Assistance is available to the academic centers from
the Alcohol and Drug Abuse Resource Center to ensure that the substance abuse
content of courses is consistent with University policies.
7 . Orientation. Academic centers include information on drugs and alcohol in the
orientation sessions and materials for new students. The orientation provides a
general orientation to the problems of substance abuse and includes a statement of the
University's policy on drugs and alcohol. The inform atio n is presented in a positive
manner. The Resource Center wo rks with the academic centers to prepare the
materials presented.

Smoking
Smoking is prohibited in any Nova Southeastern University facility where, regardless of
physical separation, nonsmokers share a ventilation system with smokers.
This policy d oes not apply to living quarters (dormitories) which are subject to a separate
smoking policy. Nor does this policy in a ny way supersede the Florida Clean Indoor Air Act.
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Communicable Diseases Policy
It is the intent of the University to protect students and employees from exposure to
communicable diseases that pose reasonable risk of harm to members of the University
community. It is also the intent of the University to protect the rights of those infected with
a communicable disease pursuant to the Sick Leave Policy of the University. Employees and
students of the University who do become infected with a communicable disease are subject
to the guidelines listed below.

All employees diagnosed with any communicable disease will receive the same benefits and
privileges extended to any employee under the Sick Leave Policy and shall be afforded
confidentiality for all related issues.
The University will be flexible in its response to incidents of communicable disease,
evaluating each occurrence in light of this policy and current available medical information.

Policy Guidelines
1.

For the purpose of this policy, the term "employee" shall include all persons employed
by the University, either full time or part time, including adjuncts and off-site
coordinators, but shall not include the following persons:
a.
b.
c.

Members of the Board of Trustees
Guest lecturers
Vendors

The term "student" shall include all persons enrolled at the University, either part time
or full time, from preschool through graduate studies.
The term "infected person" shall include students and employees who have been
medically diagnosed as infected with a communicable disease.
In the event that any employee, administrator, or student has a concern about the
potential for the spread of a communicable disease within the University community,
those concerns should be brought to the assistant director of human resources for
review consisten twith the current available information on the spread of the particular
communicable disease. After review and evaluation of the concerns, if there appears
to be a reasonable likelihood of the spread of the disease within the University
community by an infected person, the assistant director of human resources will, after
notification of the issues presented to the University president, contact the Broward
County Health Department for recommendations of appropriate action consistent
with state law.
The University will make available to its employees and students information about the
transmissibility of communicable diseases and precautions that can be taken to
prevent the spread of various communicable diseases.
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2. An infected person can continue to work and study as long as he or she is able to
continue to perform regular responsibilities satisfactorily and as long as the best
available medical evidence indicates that his or her continued status does not present
a health or safety threat to self or others. Infected employees with diseases that
threaten the safety of others are eligible for the same leave of absence provisions of
current University policy for sick or annual leave as other employees.
3. An infected person returning to work or school after a leave of absence for reasons
related to a communicable disease must provide a statement from his or her treating
physician indicating current medical status. An employee shall submit the physician's
statement to the director of human resources or a delegated representative. Students
shall submit their statement to their program dean.
4. Within reason, the University shall make accommodations for the infected persons,
whenever possible, to ensure continuity in employment or in the classroom. Such
measures may include, subject to administrative limitations,job reassignment or class
reassignment to place the infected person in a less demanding position.
5. No infected person (employee or student) may be dismissed from the University solely
on the basis of a diagnosis ofan infection of a contagious disease. A decision to dismiss
or discharge will only be made after reasonable accommodation has been attempted
and an examination of facts demonstrate that the infected person can no longer
perform as required or poses a reasonable threat to the health and safety of those
around him or her.
6.

Disciplinary measures are available to the University when any employee fails or
refuses to work at hi~ or her assigned job with an infected person who has not been
deemed to pose a present health or safety threat to self or others. Student disciplinary
measures shall range from counseling to expulsion.

7.

As with any medical condition, employees must not disclose information regarding

another employee or student to anyone except those employees with a medical or
administrative need to know. The University shall take every precaution to ensure that
confidentiality is maintained. Breach of such confidentiality by any employee shall
result in disciplinary action .

99

Policy on Sexual Harassment
It is the intent of Nova Soulheastern University to protect all employees and students from
sexual harassment. Sexual harassment is a violation of Title VII. Sexual harassment
undermines the integrity of the cmploymenl and academic environment, debililates morale,
and interferes with the effectiveness of employees and sludents. In accordance with Equal
Employment Opportunity Commission-promulgated guidelines, unwelcome sexual advances,
unwanted requests for favors of a sexual nature, and any other verbal or physical conduct of
a sexual nature are considered sexual h arassment if:

(a) Explicit or implicit submission to sexual overtures is made a term or condition of
employment.
(b) Employment decisions are made on the basis of whether submission to or rejection of
sexual overtones occurred.
(c) An individual's work performance is unreasonably interfered with by a sexually
intimidating, hostile, or offensive atmosphere.
A. At Nova Southeastern University, sexual harassment of or by employees includes:
1. Unwelcome or unwanted sexual advances. This includes unwelcome physical contact
or sexual advances considered unacceptable by anolher individual.
2.

Requests or demands for sexual favors. This includes sublle or blatant pressures or
requests for any type of sexual favor accompanied by an implied or stated promise of
preferential treatment or negative consequence concerning one's employment status.

3. Verbal abuse that is sex-oriented or considered unacceptable by another individual, as
well as sexually derogatory comments. This includes commenting about an individual's
body or appearance when such comments go beyond mere courtesy; tellingjokes that
are clearly unwanted and considered offensive by others; or othe r Lasteless, sexually
oriented comments or innuendoes or actions that offend others.
4.

Engaging in any type of sexually oriented conduct that would unreasonably interfere
with another's work performance. This includes extending unwanted sexual attention
to someone that reduces personal productivity or time available to work at assigned
tasks.

5.

Creating a work environment that is intimidating, hostile, or offensive because of
unwelcome or unwanted sexually oriented conversations, suggestions, requests, demands, physical con tacts, or attentions.
Nova Southeastern University will not tolerate sexual harassment. Sexual harassment is
an insidious practice. It demeans individuals being treated in such a manner and creates
unacceptable stress for the entire organization. Persons harassing others will be dealt
with swiftly and vigorously.
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Normal, noncoercive interaction that is acceptable to both parties is not considered
to be sexual harassment.
All allegations of sexual harassment of or by an employee, client, or vendor will be
promptly and thoroughly investigated by the Human Resources Department and
should be reported promptly to the director of human resources.
B. At Nova Southeastern University, sexual harassment of students by employees is defined
as unwelcome sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature when:
1.

Submission to such conduct is made to appear to be a term or condition of enrollment,
attendance, or participation in a class;

2.

Submission to or rejection of such conduct affects academic decisions; or

3.

Such conduct has the purpose or effect of unreasonably interfering with a student's
academic performance or creating an intimidating, hostile, or offensive academic
environment; and can include

4.

Unwelcome patting, pinching, or touching; or

5.

Offensive or demeaning sexual remarks, jokes, or gestures.

Students aggrieved by a violation of this policy may file a grievance under their center's
grievance procedure.
Any employee who violates any portion of this policy shall be subject to disciplinary action.
At Nova Southeastern University, romantic and sexual relationships between a faculty member
and a student are subject to the prohibition against sexual harassment.
Romantic or sexual relationships between a faculty member and a student then enrolled in the
faculty member's class (including supervised student activities for which academic credit is
given) inay appear to be coercive and are discouraged . Even when no coercion is present, such
relationships create an appearance of impropriety and favoritism that can impair the academic
experience of all stud en ts in that class. It is, therefore , improper conduct for a faculty member
to engage in a romantic or sexual relationship with a student then enrolled in the faculty
member's class.
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Provisions
The provisions set forth in this document are not to be regarded as an irrevocable contract
between the student and Nova Southeastern University. Regulations and requirements,
including tuition and fees, are necessarily subject to change without notice at any time at the
discretion of the administration. The University further reserves the right to require a student
to withdraw at any time, as well as the right to impose probation on any student whose conduct
is unsatisfactory. Any admission on the basis of false statements or documents is void upon
discovery of the fraud, and the student is not entitled to any credit for work that he or she may
have done at the University. Upon dismissal or suspension from the University for cause, there
will be no refund of tuition and fees. The balance due Nova Southeastern University will be
considered receivable and wil1 be collected.
A transcript of a student's academic record cannot be released until all of his or her accounts,
academic and nonacademic, are paid.
Any Nova Southeastern University stude nt has the right to inspect and review his or her
educational record. The policy of the University is not to disclose personally identifiable
information contained in a student's educational record without prior written consent from the
student, except: to University officials, to officials of another school in which the student seeks
enrollmem, to authorized representatives of federal or state agencies, to accrediting organizations, to parents of dependent students, under judicial order, to parties in a health or safety
emergency, or when verifying graduation with a particular degree.
A student has the right to petition Nova Southeastern University to amend or correct any part
of his or her educational record that he or she believes to be inaccurate, misleading, or in
violation of the privacy or other rights of students. If the University decides it will not amend or
correct a student's record, the student has a right to a hearing to present evidence that the record
is inaccurate, misleading, or in violation of the privacy or other rights of students.
If these rights are violated, a student may file a complaint with the Department of Education. A

student may obtain a copy of the Educational Privacy Act p olicy by requesting it in writing from
the Office of the University Registrar, Nova Southeastern University, 3301 College Avenue, Fort
Laud erdale, Florida 33314-7796. A schedule of fees and a listing of the types and locations of
educational records are contained in this policy.
Nova Southeastern University does not discriminate on the basis of disability, sex, race, religion,
or national or ethnic origin in admission, access, or employment for any of its programs and
activities. The Universi ty registrar and director of human resources have been designated as
student and employee coordinators, respec tively, to ensure compliance with the provisions of
the applicable laws and regulations relative to nondiscrimination.
The school is authorized under federal law to enroll nonimmigrant alien students.
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Nova Southeastern University programs are approved for the trainjng of veterans and other
eligible persons by the Bureau of State Approval for Veterans' Training, Florida Department of
Veterans' Affairs. Eligible veterans and veterans' dependents should contact the Office of the
University Registrar, 3301 College Avenue, Fort Lauderdale, Florida 33314-7796, telephone
(954) 262-7241 or toll free 800-541-6682, Ext. 7241.
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Nova Southeastern University
Degree Offerings
Doctoral and Professional Degrees
Doctor of Audiology (Au.D.)
Doctor of Business Administration (D.B.A.) in:
Accounting
Finance
Health Services Administration
Human Resource Management
Information Technology Management
International Management
Management
Marketing
Doctor of Dental Medicine (D.M.D.)
Doctor of Education (Ed.D.) in:
Adult Education
Child and Youth Studies
Computing and Information Technology
Computing Technology in Education
Educational Leadership
Health Care Education
Higher Education
Instructional Technology and Distance Education
Vocational, Technical, Occupational
Education
Doctor of Intern atio nal Business
Administration (D.I.B.A.)
Doctor of Law (JD.)
Doctor of Occupational Therapy (Dr.O.T.)
Doctor of Optometry (O.D.)
Doctor of Osteopathy (D.0.)
Doctor of Pharmacy (Pharm.D.)
Doctor of Philosophy (Ph.D.) in:
Clinical Psychology
Computer Information Systems
Computer Science
Computing Technology in Education
Dispute Resolution
Family T herapy
In formation Science
Information Systems
Oceanography
Doctor of Physical Therapy (D.Sc.P.T.)
Doctor of Psychology (Psy.D.) in :
Clinical Psychology
Doctor of Public Administration (D.P.A.)
Doctor of Speech-Language Pathology (SLP.D.)
Specialist Degrees
Educational Specialist (Ed.S.) in:
Education
Master's Degrees
Master of Accounting (M.Acc.)
Master of Biomedical Sciences (M.B.S.)
Master of Business Administration (M.BA) in :
Accounting
Entrepreneurship
Finance
Health Services Administration
Human Resource Management
International Business
Management Information Systems
Marketing
Medical Management
Public Administration
Sports Management
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Master of International Business
Administration (M.I.B.A.)
Master of Occupational Thernpy (M.0.T .)
Master of Physical Therapy (M.P.T.)
Master of Public Administration (M.P.A.)
Master of Public Health (M.P.H.)
Master of Science (M.S./M.Sc.) in:
Applied Addiction Studies
Child and Yo uth Care Administration
Coastal Zone Management
Computer Information Systems
Computer Science
Computing Technology in Education
Dispute Resolution
Early Childhood Education Administration
Education
Applied Gerontology and Administration
Family Support Studies
Family Therapy
H ealth Services Administration
Human Resource Management
Instructional Technology and Distance Education
Management Infonnation Systems
Marine Biology
Mari ne Environmental Sciences
Medical Education
Mental Health Counseling
School Guidance and Counseli ng
Speech-Language Pathology
Bachelor's Degrees
Bachelor of Arts (B.A.) in:
Human ities
Bachelor of Science (B.S.) in :
Accounting
Administrative Studies
Applied Professional Studies
Business Administration
Computer Information Systems
Computer Science
Early Childhood Education
Elementary Education
Exceptional Education
General Studies
Hospitality Management
Legal Assistant Studies
Legal Studies (prclaw)
Life Science (premedical)
Ocean Studies
Physician Assistant
Professional Management
Psychology
Science and the Business Environment
Science and the Law
Secondary Education
Sports and Wellness Studies
Joint Degrees
Law/ Business Administration (J.D./M.B.A.)
Law/Dispute Resolution (J.D.(M.S.)
Law/Mental H ealth Counseling (J.D./M.S.)
Law/Urban and Regional Planning (J.D./M.U.R.P.)

State Licensure Disclosures
All field-based clusters meet the same stringent accreditation requirements as on-campus
programs. In addition, all clusters outside Florida are licensed in the states in which they
operate.
The following states have provided these disclosures.

CALIFORNIA DISCLOSURE
"Any questions or problems concerning this institution which have not been satisfactorily
answered or resolved by the institution should be direc ted to the Superintendent of Public
Instruction, State Department of Education, Sacramento, California 94244-2720. "
Amendme nt to refund policy:
In keeping with CAC Section 18805 requiring a three (3) day cooling-off pe riod, Nova
Southeastern University will void a student's enrollment commitment and return any monies
paid the University provided the student notifies the University in writing of intent to withdraw
ten (10) days after signing an admissions application.

INDIANA DISCLOSURE
"This institution is regulated by:
The Indiana Commission on Proprietary Education
302 West Washington Street, Room 201
Indianapolis, Indiana 46204."
In-State Toll-Free Number 800-227-5695 or (317) 232-1320

SOUTH CAROLINA DISCLOSURE
Admission Requirements
In addition to the admission procedures specified in the catalog, the following requirement
must be noted:
All applicants for the South Carolina clusters must provide a current Graduate Management
Admission Test (GMAT) score as part of the admission selection process.

Licensed by the Commission on Higher Education, 1333 Main Street, Suite 200, Columbia,
South Carolina 29201. Telephone (803) 737-2260.

NOVA SOUTHEASTERN UNIVERSITY
FACILITIES FOR FIEW-BASED PROGRAMS
IN WASHINGTON STATE
Nova Southeaste rn University leases classroom facilities in accordance with local h ealth, fire,
and safety standards. All fac ilities are selected on the basis that they are conducive to learning.
The University attempts to rent classrooms on local college campuses before using other
facilities.
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"Nova Sou th eastern University is authorized by the Washington Higher Education Coordinating
Board and meets the requirements and minimum educational standards established for
degree-granting institutions under the Degree Authorization Act. This authorization is valid
until July 31, 1999 and authorizes Nova Southeastern University, Inc. to offer the following
degrees: Doctor of Business Administration; Master of Business Administration; Doctor of
Education. Any person desiring information about the requirements of the Act or the
applicability of those requirements to the institution may contact the board office at P.O. Box
43430, Olympia, WA 98504-3430."

STATE OF WASHINGTON
NOVA SOUTHEASTERN UNIVERSITY STUDENT CANCELLATION AND
REFUND POLICY IN ACCORDANCE WITH WAS 250-61-110
1. The application fee not exceeding $50.00 is nonrefundable and exempt from the
following refund schedule.
2. A nonsuccessful applicant shall be entitled to a refund of all money paid, less the above
application fee.
3. A successful applicant who chooses to withdraw from the academic term may recover a
percentage of his/ her tuition and fees by submitting a written request of withdrawal.
Refunds will be made according to the following schedule:
(a) Within six business days after signing the enrollment agreement or making an initial
payment, but before the first day of instruction, the student will receive 100% of tuition
fees.
(b) Counting the first day of class and continuing through the 29th day of the term, a
successful applicant will receive a 75% refund if written notification of withdrawal is
received within this time period.
(c) After the 29th day of the term, no tuition or fees pertaining to that term will be
refunded. However, any monies paid for future terms will be refunded in full.
(d) A student who is terminated by action of Nova Southeastern University will receive a
refund with the accordance of the above policy based on the date the action is taken.
4. Ifastudent, without notice to the University, fails to attend classes for a period of thirty (30)
calendar days during which classes are in session, the University reserves the right to notify
the student in writing that his/her enrollment has been terminated effective the 30th
calendar day. Such a student may receive a tuition and fees refund according to the
University's published refund policy.
5.

In the event the University acts in such a way as to effectively reduce the ratio of instruction
to course cost, such as severely reducing class time or course content, or terminating the
course, the student may request and receive a prorated refund.

6. Refunds will be made within thirty (30) days after written notice of termination or
cancellation.

VERMONT DISCLOSURE
Credits earned at Nova Southeastern University are transferable at the discretion of the receiving
school. Students who wish to transfer credit should contact the admissions office of the receiving
school for information.
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