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ONE ON ONE WITH PETER BAILEY

). Destinee A. Hughes

From Rick Ross, to Trick
Daddy, Bailey has
interviewed them all. Being the voice
of the community, Bailey continues to
advocate the importance of speaking
freely, especially when those speaking
are from the inner city.

I had the pleasure of conversing
with Bailey to discuss his upcoming
NiteCap show featuring “Selma”
star Omar Dorsey; on Feb. 26 at the
Little Haiti Cultural Center at 7 p.m.
Bailey and Dorsey will be discussing
controversial topics such as Ferguson
and the lived-out dream of Martin
Luther King Jr. Here’s what Bailey had
to say.

author Peter

Can you tell me about the event?

“NiteCap Live is basically an
offshoot of my NiteCap show, which
basically is a very popular conversation
series. I have wvery introspective
with  stars  from
entertainment, and I wanted to create a
space where the audience can come and
experience it live and actually chime in
on the conversation. There will be a live
performance from the kids from Booker
T. Washington High School. The drama
students are going to perform, and then
we have a visual presentation and a
theme. Each show has a theme, and
this theme is MLK’s Legacy and what
are we doing with it, considering the
images we put out in the public whether
it will be on TV or through hip-hop and
Omar and I are going to discuss that.
After the conversation, it’ll be open for
the audience to ask questions.”

conversations

I read there will also be an art show.
Can you explain what this entails?
“Yes, there will be a media
reception from 7 to 8 p.m. so that’s
where the art exhibit will be. It’'ll be
like a mixer and media reception and
it’ll take place within the art gallery.
Afterward, guest will head over to the
theater for the show to begin at 8 p.m.”

I know that you’re involved in
the community, specifically the
black community.

“I’m involved in the community
period; it’s just that the black
community is the community that
needs the most help. The beauty of
the NiteCap Live show is that there is
a mix of people. We have people from
the Jewish League. When you come

in the room, you’ll be exposed to
wealthy philanthropists, white, black,
Cuban, Haitian. I created the space
because it’s a space of understanding
and truth. So right now, to be honest,
black culture is leading pop culture.
Black music is the forefront of pop
culture. Hip-hop is taking up the
space of rock ‘n’ roll, so basically we
are at the forefront. I like to say I'm
very involved in the inner city. It just
so happens the inner city in Miami
happens to be predominately black.”

If an incident similar to Ferguson
were to happen in Miami, what do
you think the outcome would be?

“The thing about South Florida
is that it’s such a multi-cultural place
and a lot of our officers are black and
Hispanic, so the racial dynamic is a
little bit different, it’s not like the rest
of America. This forum is meant to
help stop these issues from occurring,
and that’s why we’re creating the
space for people to come and discuss
in a very candid format. 'm not a
politically correct person at all, and in
the presentation we’re going to speak
on that. My belief is that the black
community kind of needs to take
accountability for their own actions;
we’re hoping that that will not transcend
down to South Florida, and the only
way we can curve that is by having the
community come out and discuss issues
before that happens.”

Do you think if more celebrities and
public figures got involved in more
incidents like this, it would be a
larger movement?

“Hell yeah. I challenge every
star that I know personally. If these
kids are empowering your voice
and if there’s an incident you don’t
provide your voice. Basically, the
forefront of the show is challenging
people to speak out on issues. I
don’t talk about how cool their
life is or how much money they’re
making — none of that. I think
the viewing public and consumers
demand that they say something.
On the topic of Ferguson, it’s
embarrassing how many stars have
not stepped forward.”

What message do you want your
audience to walk away with?

“I make sure I tell people at the
beginning of the show that they have

to walk into NiteCap Live with an open
mind. It’s harsh and true. I want them
to understand that we are a collection
of our experiences and the only way we
are going to move forward and start to
really understand each other is through
acceptance of truth. Everything else is
politically correctness. At the end of the
show, I want you to look at something
like you’ve never looked at it before
and understand it.”

Do you have any more events similar
to this one in the future?

“NiteCap Live is going to be a
monthly show and I brought it to the
inner city intentionally because I really
feel it can stir cultural and economic
issues in that depressed era. I remember
when President Bill Clinton moved
his office building in Harlem, and the
entire community improved overall. I
want NiteCap Live to bring a positive
economic impact to that area.”

Will it continue to be based in Miami?

“Yeah, I’'m based in Miami; I'm
blessed to say that. We live in a city
known for its inspiration. When I think
of inspiration and positivity, I think
of Miami. This is the first show of its
kind in the country and I’m happy to
say that it’s based in Miami. Of course,
people have asked me to go on the
road, and it’s OK to take the show on
the road but Miami is definitely the
home base. It’s something I want to
give the community.”

What do you want people to know
about you?

“l understand how the media
climate works and I believe that it’s safe
to state my opinion if the current media
format is not working,. I believe the social
media generation has a power we never
had. It gives you space and voice and
power and a transparency to see things
we’ve never seen. I’'m not a perfect
guy, I’'m able to have a conversation
with people because I’ve been through
things; I understand people. I'm the
type of person who uses a platform to
spread understanding. About me as a
person, I tell people all the time, ‘Try to
not live by your eyes but by your heart.”
Alot of us live through our eyes and not
our heart, we look at a situation and we
assume something and I think that’s the
problem with the world. I see the world
in shades of gray not black and white.”
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JARRAN MUSE
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Jarran Muse plays Marvin Gaye in “Motown the Musical”

By: Destinee A. Hughes

Michael The
Supremes, Berry Gordy, Marvin
Gaye and many more of the
Motown legends who helped
shape the music industry will be
honored in “Motown the Musical”
running Feb. 24 to March 8 at the
Broward Center for Performing
Arts. The national tour of the
musical brings a special part of
history to a present day stage
giving audiences classic hits from
some of their favorite artists.

I spoke with Jarran Muse, who
plays Marvin Gaye. Here’s what
he had to say about his experience
playing the musical legend.

Jackson,

Can you tell me a little bit about
your role?

“Currently, I play Marvin
Gaye. A lot of people know that
Marvin was that essence of soul.
He was an icon.”

How long have you been playing
this role?

“I’ve been playing Marvin for
the last year.”

Have you always had a passion for
singing and performing?

“Yes, absolutely. Singing and
performing is something I did as a
kid and my mentors later told me
that I could be on Broadway, so it
all kind of came together.”

When did you start singing?

“I would say elementary
school, because I sang in all of my
school choirs. I always had a solo.
I was in city choirs, competitions.
I just always loved singing, and,

once I started doing musicals, it

| just went hand in hand.”

Do you think you can relate to your
character in any way?

“Absolutely. I think Marvin
was a true artist. He was true to
what he felt, and I think I’'m very
similar to that. I’m not as political
as he was, but a lot of his words are
my thoughts, and he’s actually said
what a lot of us were thinking. And
he’s good with the ladies too. I only
wish I could have met him. I wish
he were still alive. I wonder what

kind of music he would have now.”

Is anyone else in your family
musically inclined?

“On my mom’s side, all of her
brothers and sisters are all pretty
much musically inclined. They
play instruments and sing. But I’'m
the only one who actually pursued
a singing career. For everyone
else, it’s a really cool hobby that
they have.”

Do you ever get nervous performing
in a show?

“I’m usually past my nervous
jitters at this point in my career.
But I usually get nervous when I
know that there are certain people
in the audience. It just depends.
When one of the Motown legends
came, I had a huge knot in my
stomach. Even someone from
Marvin’s family has come before.

What musicians do you look up to?
“Marvin Gaye was actually
one of my celebrity idols, even
before being in ‘Motown the
Musical’ was even an option. I
love Marvin. He’s definitely one
of my inspirations; his music has
played such a huge part in shaping
my career. A lot of other great
Motown’s famous artists have
inspired me as well like Stevie
Wonder. My grandmother kind of
raised me, so I really did grow up
listening to Motown hits. I didn’t
grow up listening to music that
was current at the time. I was
listening to the old-school jams.”

Do you have any plans after
the musical?

“Absolutely. I hope that musical
theater gives me an opportunity to go
into the TV world; a lot of people
don’t know that musicals and TV are
two completely different worlds, but
I’d love for them to collide. I'd like
to be in a really cool series or a nice
action movie. That would be great.”

What do you want your audience to
know about you?

“I want them to know that I
am so incredibly grateful for this
role, and I’m so happy to share it
with all of them.”
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AFRIGAN-AMERICAN AUTHORS

COURTESY OF BIOGRAPHY.COM, EURWEB.COM, THEFRONTPORCH.ORG

Great African American authors, like Richard Wright, Alice Walker and Langston Hughes (left to right) have made
their impression on the literary world over the decades.

By: Faren Rajkumar

An author or poet’s hopes,
fears, memories and dreams are
revealed in his or her work, and,
often, periods of great struggle
and oppression fuel the fire of a
great story. Oftentimes, writers
inadvertently document history and
the makings of a culture with their
art, such as these great African-
American authors and poets

Maya Angelou
1928 - 2014
Angelou’s powerful

autobiographies and poems tell
the story of a resilient woman
who survived everything from
racism and poverty to sexual abuse
and identity struggles. Many of
her poems are regarded as the
anthems of African Americans,
and she received many honors and
accolades, including more than 50
honorary degrees. Her literary style
is often compared to the blues,
because she speaks with honesty,
effortless metaphors and a natural
rhythm.

Alice Walker
1944 - present
Her most famous work, “The
Color Purple,” was adapted into a
film directed by Steven Spielberg
in 1985. This powerful story
depicted the difficult life of an
abused African-American woman
and the challenges she overcomes
in  marriage, sisterhood and
friendship. Walker is a prominent
activist in the African-American
community and credits the time
she met Martin Luther King Jr. for
her motivation to defend African-
American civil rights.

Langston Hughes

1902 - 1967
Hughes was one of the
first “jazz poets” of the Harlem
Renaissance. His unique writing
style reflects what he called the
“low-life”: the real lives of black
people in the lowest socioeconomic
class. The authenticity of his poetry
and novels greatly influenced the
style of other African-American
writers, who sought to detail life
amidst racism and oppression
with grace. In his 1923 poem “My
People,” Hughes said, “Beautiful,
also, is the sun / Beautiful, also, are

the souls of my people.”

Nikki Giovanni
1942 - present
Recently named one of Oprah
Winfrey’s 25 “Living Legends,”
Giovanni first gained fame in the
1960s as part of the Black Arts
Movement. Her book “Love Poems”
(1997) was written in memory of
Tupac Shakur, and much of her
poetry pertains to black manhood
and black folk culture. She touches
on themes of domestic violence,
alcoholism and other issues that
upbringing in
Knoxville, Tennessee.

surrounded  her

Jamaica Kincaid
1949 - present

Kincaid visited NSU as
the 2012 Convocation Keynote
speaker, reading an excerpt from
her book “Annie John.” Kincaid
was an English professor at
Harvard University for many years
and has won several book awards
for her work. Her literary voice is
deeply rooted in her experiences as
a child in Antigua, and books like
“Annie John” echo her personal

experiences with exploring her
sexuality, maintaining family ties
and finding her own identity.

Richard Wright
1908 - 1960

Some critics say that Wright’s
work helped change race relations
in America in the twentieth
century. His
approach to racism has resulted in
many of his books being banned
in American schools, including
“Black Boy” and “Native Son.” He
also addressed both American and
international politics as a publicly
open Communist in a time of
socialist fears.

controversial

Zora Neale Hurston
1891 - 1960

This author and anthropologist
was one of the first females
to contribute to the Harlem
Renaissance. Of her four novels,
“Their Eyes Were Watching God”
is the most famous, centered on
an African-American woman’s
coming of age amidst racial
tensions in central Florida. Hurston
was a strong feminist, conservative
and former Zeta Phi Beta sorority
member. Her controversial views
on equality for all races, which are
expressed in many of her works,
excluded preferential treatment for
African Americans.

These accomplished African-
American writers have collectively
created a wealth of prose depicting
their lives and unforgettable
times in our country’s history,
sharing lessons that all races and
generations can learn from.

THECURRENTAD@NOVA.EDU
954-262-8461

Use the hashtag #NSUStreetStyle to be included in our
online/social media version of this section.

Instagram: @TheCurrentNSU
Twitter: @ TheCurrentNSU
Facebook: facebook.com/TheCurrentNSU

Name: Tiffany Roque

Major: Biology

Year: Freshman

What inspired your outfit?
“Fashion blogger Rach

Parcell. She always has
trendy winter outfits.”

Name: Shanygne Bitna
Major: Communication studies
Year: Sophomore

‘What inspired your outfit?
“Dance. I had hip-hop dance
rehearsals today and this
outfit allows me to flow
freely and get into the mood
to dance”

Name: Danielle Burdick

Major: Dance
Year: Freshman
What inspired your outfit?

“It was cold, and I just bought
this shirt from Victoria’s Secret.”
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DEAN’S LIST RECIPIENTS
ARE SIGNIFICANT

By: Alyssa DiMaria
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Theodore Roosevelt once wrote, “With
self-discipline most anything is possible.”
Self-discipline is an essential skill — most
people acknowledge its importance, but
very few do something to strengthen it.
With the temptations college lures us into,
self-discipline seems to be a very difficult
quality to embrace. The temptations of
alcohol, partying, procrastination and
giving up can lead a college student down a
rocky path of regret.

Asastudentin NSU’s Fischler School of
Education, I recently received an invitation
to the Dean’s List reception, and I was
honored and very excited. Yet, I noticed that
I have a completely separate reception than
those in NSU’s Farquhar College of Arts
and Sciences — rightfully so, since they are
two different schools. However, that doesn’t
mean one reception should be grander than
the other. Each of us worked hard to achieve
one common goal: to succeed in our classes
and achieve a good GPA.

With this being said, the Fischler Dean’s

List reception was in the middle of the day
at the Flight Deck Pub, and guests were
not invited. On the other hand, Farquhar’s
Dean’s List reception was in the evening in
the Don Taft University Center Arena, where
recipients received an announced recognition
and were allowed to bring guests.

It is unfair that a loved one of mine is
unable to celebrate this accomplishment with
me. It is unfair that I have to rush in between
classes to attend a so-called “reception” that
honors my accomplishments. An honor of
this type should be an exciting experience,
one to look forward to — not a rushed,
lonely, “hurry up and eat so I can get back
to class” type of celebration, especially when
others receive the exact opposite treatment
for accomplishing the same task, might I add.

I am not complaining nor am I
ungrateful for Fischler’s reception. I would
just like to know why recipients are treated
differently. If the criteria for Dean’s List

is the same university-wide, then why
should its recipients receive different
acknowledgment?

In fact, up until last year, Fischler

didn’t have a Dean’s List reception at all.
Why should only some students be honored
and others not? NSU is all about diversity
and unity, but we are constantly separated
because of the career path we chose.

Part of NSU’s Vision 2020
produce alumni who serve with integrity
in their lives, fields of study and resulting
careers. Students who work exceedingly
hard throughout their college career deserve
a little more credit than they are receiving.
Often times, incentives and rewards help
to ensure and maintain success. Without
the proper acknowledgment, students may
begin to feel frustrated and might even fall
behind in their coursework.

It seems that NSU students are putting
in most of the work with high GPAs and
continued making NSU’s
statistics improve — but is the university
holding their end of the bargain? It just
doesn’t seem fair that we can’t receive
a proper Dean’s List reception. I’'m not
looking for an overabundant amount of
praise or attention, just simply equality —
the same treatment all the way around.

is to

success —
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Stephen Rafferty,

“I feel that | learn the material more with papers
because | prefer working on them and it requires
you to apply your knowledge in an organized way”

Sophomore communication studies major

Dayami Gomez,

A\

r/“;arns and hands-on projects “\‘
because psychology requires a lot
of case studies and testing

different theories and both are the
best at testing those concepts.”

Senior psychology major

Manonmani Murugappan,
Freshman biology major

h,

“<

"Projects because they require you to
apply all aspects of the course material
to effectively execute the project”

“Paper because papers make you
formulate your understanding in
words and through research”

Alex Nunez,
Senior communication
studies major

P

"Projects are more integrated and
involve problem-solving skills.”

Ekaterina Debello,
Doctor in optometry student

.
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NATIVE AMERICANS: THE
HURT NEVER STOPPED

By: Jazmyn Brown

Historically, the first people
to reach the Americas weren’t Leif
Ericksson and the Vikings, nor
were they Christopher Columbus
and the Spanish. No one could
claim to have “discovered”
America because you can’t
discover a place where people are
already living. Those people were
the Native Americans.

When the
“discovered,” the natives were met
with disrespect cloaked in nicety,
which eventually became outright
hostility. First, the Europeans got
them drunk and took their land.
Then, they either chased them
off their land or gave them gifts:
blankets with the smallpox virus to
kill them off. After that, those who
were left were forced onto the Trail
of Tears to tiny bits of barren land to
suffer and starve. Their way of life
was destroyed with the killing of the
buffalo. Between 90 to 95 percent

Americas were

of natives were wiped out with the
arrival of the Europeans, and, today,
less than two percent of the U.S.
population is Native American.

The U.S. government repaid
them with slightly larger pieces
of land called reservations and
the laws to regulate the lucrative
casino business in an attempt to
right the Europeans’ countless
wrongs. Now, they’re continuing
to suffer through Facebook’s claim
that their names aren’t real — that
they must be authenticated.

When Dana Lone Hill,
member of the Oglala Lakota
Sioux tribe from the Pine
Ridge Reservation, logged into
Facebook, she received a message
that read “Please change your
name. It looks like the name on
your Facebook account may not
be your authentic name.”

Facebook’s real-name policy
says the following: “Facebook is
a community where people use
their authentic identities. This

helps keep our community safe.
The name you use should be...
[what] your friends call you in
real life and as our acceptable
identification forms would show.”
nothing
authentic that a Native American
name. Native American names carry
a person’s identity and their pride
in their family line, along with the
tribe’s legacy; their names are a big
part of who they are. Lone Hill’s
family still practices the ceremony
of individual name-giving. She
often includes her Lakota name,
Oyate Wachinyanpi, in parentheses
or by using the nickname option
on Facebook. That name was given
to her by her father, and it means

There s more

People Depend On. Her children
and siblings and their children also
carry their own individual Lakota
names, all given by her father.

Now who’s to say that the
Native American surname Lone
Hill is not a real name when I’ve
seen countless people on my feed

90 SHADES OF

ABUSE

By: Nicole Cocuy

Besides eating junk food and
taking way too many selfies, book
series-turned-movie “50 Shades
of Grey” definitely is the most
popular guilty pleasure of our
generation. Women around the
world read the novels furiously and
flocked to the midnight premiere,
Ana
Christian Grey’s unconventional

lusting over Steele and

sexual relationship. = However,
if you strip “50 Shades of Grey”
of all of its romantic and erotic
details, it’s obvious that it’s more
than just taboo; it’s a problematic
depiction of domestic violence.
Christian Grey is a handsome,
rich, successful businessman
with a dark secret: he’s really
into BDSM. However, “50
Shades E.L.
James obviously doesn’t know
too much about BDSM because
she has it confused with abuse.
Granted, both BDSM and abuse
hitting, restrictions
and a dominant/submissive
relationship, but the differences
between the two are simple and
distinct. BDSM is a sexual kink
between two consenting adults.
To be successful, it requires open
communication between both
parties, safe words and trust.
Most importantly, when it comes
to BDSM, control and dominance
never leave the bedroom. Christian
blatantly crosses the line from
sexual kink to domestic violence
in “50 Shades of Grey”: he stalks
Ana, treats her like property,
isolates her from her friends and
family and, most disturbingly,
forces his preferences
upon her without her consent.

of Grey” author

involve

sexual

Unfortunately, the book series and
movie romanticizes all of these
troubling warning signs of an
abusive relationship with flowery,
sultry descriptions.

“50 Shades of Grey” follows
the classic convention of the
archetypal dark and mysterious bad
boy who relies on a woman’s love
and affection to grow and find self-

actualization. In this ridiculous,
overdone plot, the female
protagonist  willingly  endures

abuse in hopes of transforming
her partner’s evil exterior into
the sweet and sensitive man that
lies underneath the surface. The
female protagonist stands by her
troubled, dysfunctional man. The
audience stands by her troubled,
dysfunctional man. And, because
this scenario is so prevalent in
women’s literature and film,
women stand by their troubled,
dysfunctional men in real life.
While cliché and unrealistic,
women are so inundated with the
idea that a woman’s’ love, patience
and perseverance can change any
beast into a prince to the point that
it becomes realistic. This message
teaches women who are involved
in unhealthy relationships and
domestic violence that, if they try
hard enough, their partner will
change back into the man they
fell in love with. Women are, thus,
brainwashed into believing that it
is somehow their fault that they
experience abuse when, in reality,
some men are just creepy sadistic
sociopaths who need to take out all
of their insecurities on those who
care about them to feel powerful.
“50 Shades of Grey” takes
this problematic message a step
further by implying that not only

4

with crazy names with number
middle
names? [ guarantee that’s not

signs and ridiculous
what’s on their drivers licenses or
birth certificates.

If Facebook in
countries allows users to use their

foreign

native name, special characters
included, then why can’t someone
in the U.S. who happens to be
able to
use their legitimate name? Just

Native American be
because a name isn’t what we
consider normal, which is simply
different from the white North
American perspective, it doesn’t
mean it’s any less authentic.

There’s a big difference
between a name that’s obviously
fake, such as Jake BigGan$ta
McMurphy and a Native American
name like Charlotte Little Wind.
Names are a big part of identity,
and Facebook shouldn’t be able to
dictate how you culturally identify
when there are other people with
names that legitimately break the
real-name policy.

There’s nothing wrong with
people like me, who don’t use
their full name, or people who
use a pseudonym for privacy, fun
or whatever reason they choose.
But as soon as someone uses an

50 Shades of Grey is not a story about unconventional sex; it's a romanticization of a physically and

sexually abusive relationship.

is enduring abuse necessary to cure
the psychologically wounded man
but also that abuse is somehow
sexy. When Christian shows up at
Ana’s work place, tracks her phone
and follows her to Georgia while
she is visiting her mom, instead
of reacting with “Get lost,” and
“Here’s a restraining order,” she
and the readers find it flattering and
endearing. Christian manipulates
her, controls her and threatens her

throughout the movie and book
series in a way that is not just
sexual play. He aims to control
every aspect of her life so he can
use and abuse her because he’s
angsty and insecure. Stalking is not
sexy. Physical abuse is not sexy.
Manipulation is not sexy. Threats
are not sexy. However, “50 Shades
of Grey” has millions convinced
otherwise because it’s easy to
forgive the bad behavior of a rich

uncommon, non-English name,
Facebook doubts it’s a real person
and targets them. They ask for three
kinds of identification to verify,
while your account is locked, to
make sure the account is authentic,
while Grumpy Cat and Left
Shark have no problem with the
authenticity of their accounts.

Less than authentic accounts,
such as celebrity pages and those
with unusual middle names, aren’t
to prove their identity
or that they’re a real person. It
shouldn’t be the charge of a social
networking site to weed out those
who don’t fit the cookie-cutter

forced

mold of an American name.

So instead of letting Native
Americans use their given,
authentic names, Facebook, it
seems, would rather them use a
fake American-sounding name,
which directly opposes the policy
they’re trying to enforce.

By targeting the Native American
minority, Facebook is just adding to
the list of atrocities committed against
a group of people who have suffered
for far too long. We denied them land,
life and happiness, and, now, they
can’t even enjoy the name given to
them by their family and tribe without
being labeled “fake.”

COURTESY OF FLAVORWIRE.COM

and dreamy fictional character.
Books and movies should
really move forward from stories
that demean women by portraying
them as submissive, patient empty
shells who tolerate abuse and find
happiness through their abuser’s
growth. Plots should focus on
empowering women to say no,
find self-respect and reject abuse.



Al students should contact the Office of Student Employment Website
to apply for these positions:
http://www.nova.edu/financialaid/employment/how_to_apply.html

Graduate Student Assistant-(086)-

(SCH)
Job ID: 4519
Hours: 15 hrs./week to 25 hrs./week
Rate: $11/hour
Assist department with

various on-going projects within
the department.

Student Assistant-(858)

Job ID: 4764

Hours: 20 hrs./week

Rate: $8.75/hour
Photocopying,

coverage, mailings,

event planning and other duties.

filing, phone
assist with

Clinical Research Assistant-
(HPD256)
Job ID: 5417
Hours: 6 hrs./week
Rate: $10/hour

Under general supervision,
the Research Assistant provides
general management  (subject

reception, subject scheduling and
data management) and technical
assistance (collecting, processing,
coordinating samples, specimens,
information and data).

Simulation Lab Assistant-(HPD251)
Job ID: 5409
Hours: 5 hrs./week to 10 hrs./week

Rate: $9/hour
Assist in maintaining
Anesthesia Simulation Labs.

Specific job responsibilities will
include:

1. Setting up and putting
away anesthesia simulation
equipment

2. Maintaining lab stock
(putting away new supplies,
notifying the program director of
supply shortages)

3. Light cleaning and
maintaining simulators

4. Additional clerical and
organization pertaining to lab as
needed

Visual Design Assistant-(114)
Job ID: 5083
Hours: 20 hrs./week to 25 hrs./week
Rate: $9

Responsible for the layout of
the University-run newspaper. Job
functions include but not limited
to laying out stories and pictures.
Ensure that all photos and graphics
used in layout are edited to the
correct file and color format and
are placed with the appropriate
story. Ensure that the final copy
of the publication is saved in PDF
format and transmit it to the printer.

Distribution Manager-(1080)
Job ID: 5211
Hours: 10 hrs./week
Rate: $8.25

Responsible for distributing
NSU’s student-run newspaper to
the more than 17 locations across
the main campus. Ensure that all
regional campuses receive the
newspaper. Update and maintain

record of newspaper distribution

and use. Maintain and suggest
locations for the paper that provides
the best visibility.

Business Manager-(112)
Job ID: 5302
Hours: 20 hrs./week
Rate: $10/hour

Responsible for generating
advertisement revenue for The
Current Newspaper and APP. Work
closely with Chief of Visual Design
and Distribution Manager to ensure
that ads are place and newspaper
locations are visually appealing.
Maintain financial spreadsheet.

Receptionist-(534)
Job ID: 5415
Hours: 20 hrs./week
Rate: $10/hour

Answer telephones, messages,
and greeting clients. General
clerical duties as needed.

Student Research Assistant-(353)
Job ID: 5265

Hours: 20 hrs./week
Rate: $10/hour

Assist faculty with various
research  projects. Provide
clerical and research support

to undergraduate and graduate
business programs. Tasks include
data collection, analyzing data,
data entry, filing and answering
phones. General office work, other
duties as assigned.

Graduate Assistant-Audiology
Clinic-(HPD105)
Job ID: 4936

Hours: 10 hrs./week to 20 hrs./week
Rate: $11/hour

Schedule appointments, enter
patient info to database system,
order products, make follow-up
phone calls and appointments,
troubleshoot hearing instrument
problems for walk-in patients,
mine data, research discovery,
professional ~ writing, program
marketing and presentations.

Laboratory Assistant-(HPD141)
Job ID: 4968
Hours: 10 hrs./week
Rate: $10/hour

Perform general laboratory
assistant tasks to support a faculty
member in the lab.
Administrative Student
Assistant-(1096)
Job ID: 5399
Hours: 10 hrs./week
Rate: $9/hour

Assist with filing, data entry,
reports and other office duties.
Help with special events.

Lifeguard-(165)
Job ID: 4542
Hours: 10 hrs./week to 20 hrs./week
Rate: $10/hour
*  Ensure the safety of all
swimmers, patrons and user groups
+  Communicate and
enforce pool rules/regulations in a
professional manner

*  Provide emergency care
and treatment as required until
the arrival of emergency medical
services

*  Maintain a professional
appearance and attitude at all
times, and carry out a high level of
customer service

*+ Conduct simple water
test to determine water quality

*  Perform various
maintenance duties as directed to
maintain a clean and safe facility

*  Assist with the setting
up and breaking down of events/
competitions

* Attend scheduled staff

meetings and in-service trainings

Phonathon Caller-(500)
Job ID: 4588
Hours: 12 hrs./week to 20 hrs./week
Rate: $9/hour

The  Phonathon  Caller’s
primary functions involve

contacting alumni, parents and
friends of NSU to learn about their
experiences, build rapport, provide
updates about new developments
at NSU and most importantly
raise support for the NSU annual
fund. Callers are expected to
act professionally at all times
while strengthening relationships
between the University and
its constituents. Working with
the Phonathon team is a great
opportunity to improve your
communication, fundraising and
public relations skills.

Group Exercise Instructor-(550)
Job ID: 4608
Hours: 5 hrs./week to 10 hrs./week
Rate: $14/hour

Create and lead safe and
challenging group exercise classes.

Administrative Student Assistant/
Proctor-(732)
Job ID: 4692
Hours: 5 hrs./week
Rate: $10/hour

Responsible for administering
the Child Care Exams at exam
site. Set up room for testing, admit
persons to testing site, verify person,
test and date, maintain security of
exams, validate inventory prior to
and after the exam. Ensure that the
room is prepared and materials are
distributed and returned; maintain
integrity of the tests. Schedule may
be for every other weekend.

Student Designer-(989)
Job ID: 5113
Hours: 20 hrs./week
Rate: $10/hour

Assist with designing
marketing materials for Division of
Student Affairs and the College of
Undergraduate Studies.

Operations Assistant Events-(1050)

Job ID: 5162

Hours: 10 hrs./week to 20 hrs./week

Rate: $9.25
Operations

Events is a member of the

Assistant  for

Division of Student Affairs and
is responsible for furthering the
mission of Campus Recreation.
This position is responsible for
supporting several administrative
and facility operational components
of the Don Taft University Center,
Rosenthal Student Center and
the NSU RecPlex. This position
reports to the Assistant Director
of Operations within Campus
Recreation. This position will also
have duties assisting with special
events utilizing the Flight Deck.
Essential Job Functions:

*Process and schedule
specified indoor and outdoor
recreational  spaces that are

overseen by the office of Campus
Recreation. This would include
three multipurpose studios, two
recreational  basketball  courts
and an outdoor recreational field
complex

*Process and schedule
room and general space requests
associated with the Don Taft
University  Center and the
Rosenthal Student Center

*Assist student clubs and
organizations with space request
needs at other university buildings
and facilities; consult with said
groups as needed to ensure the
success of their event

*Ensure proper set-up and
breakdown of all reserved spaces,
working with University Physical
Plant, Public Safety and OIT/
Media Services where applicable.
Place and follow-up with related
work orders
*Make sure all necessary
equipment is provided and set-up
for all reservations

*Coordinate all administrative
paperwork for facility
space rentals to include contracts,
waivers, insurance requirements,
fee collection, etc.

internal

*Work with
Management, when appropriate,
regarding administrative paperwork
for outside group rentals to include
contracts, waivers, insurance
requirements, fee collection, etc.

Facilities

*Attend all Operational bi-
weekly meetings and ASTRA
(University Room Reservation
System) meetings to notify
departments regarding DTUC,
Rosenthal and Campus Recreation
events that have the ability to
impact the campus at-large

*Keep accurate Division of
Student Affairs (DOSA) furniture
inventory and implement policy
regarding inventory and check-out

*Prepare weekly reports for
appropriate staff to inform them of
upcoming space reservations, set-

up/breakdown
other related logistics

requirements and

*Other
assigned

relevant duties as

Tutor (Accounting)-(1012)
Job ID: 5156
Hours: 20 hrs./week
Rate: $10/hour

Provide individual and small
group tutoring to accounting,
finance or economics students in
the Huizenga School undergraduate
program.

Lab Assistant -Biology-(HPD242)
Job ID: 5165
Hours: 15 hrs./week
Rate: $9/hour

Assistthe INIM Computational
Biology Research Laboratory in
their day-to-day tasks.

Rock Wall Attendant-(794)

Job ID: 5205

Hours: 10 hrs./week to 20 hrs./
week

Rate: $9/hour

1. Create an environment
whereby patrons will have a
positive experience when using the
Rock Climbing wall at the RecPlex.

2. Be friendly and
enthusiastic with all patrons during
every encounter, ensuring proper
safety and climbing techniques
with each individual climber.

3. Be present, accountable
and identifiable for each scheduled
shift, including showing up early
or on time, never leaving one’s
post unoccupied, staying for the
duration of the shift and taking
breaks only when authorized.

4. Serve as a
of knowledge for all campus
recreation programs and services
offered by the Office of Campus
Recreation by communicating
information regarding
office operations and programs to
University students, faculty, staff,
alumni, affiliates and vendors.

5. Ensure and monitor the
safety and cleanliness of the Rock
Wall by ensuring that all ropes and
harnesses are in superb condition,
all carabiners are working properly
and climbing shoes are disinfected
after each use.

resource

accurate

6. Train climbers to use
proper climbing techniques, teach
safety by correctly tying knots,
double check harnesses and locks
climbing, teach proper
commands when climbing and
display proper conduct when
climbing.

7. Attend and participate in
all mandatory staff meetings and
training sessions.

8. Other duties as assigned.

before



