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NOVA COLLEGE 
THE CENTER FOR 
UNDERGRADUATE STUDIES 

CATALOG 1984-85 

Policies and programs set forth herein are effective through June 3D, 1985. The 
regulations and requirements herein. including fees, are necessarily subjecll0 
change wilhout notice at any time at the discretion of the Nova University 
administration. 

Nova University is chartered by the State of Florida and is accredited by the 
Southern Association of Colleges and Schools. 

Nova University admits students of any race, color, and national or ethnic 
origin. 



As Nova University nears the end of its 
second decade, it is seeing the impact 
that its graduates are having on the 
institutions within our society. Many of 
the University's programs are mission­
oriented, designed to improve the 
performance of professionals, and 
evidence indicates that Nova alumni 
arc having a strong, positive effect 
on the institutions in which they 
are employed. 

Independent education must 
continue to be responsive and 
adsptable to the varying needs of 
porential students if it is to represent a 
trUe alternative to the tax·supported 
sector. Nova University is committed 
to maintaining quality while it is 
meeting these needs. 

Abraham S. Fischler 
Prelitknt. N{)f)(J Uniwrrity 

The growth of Nova University as a 
dynamic, mission-oriented educational 
institution has been coupled with an 
intensive search for strategies designed 
to make each of its courses of study 
maximally responsive to individual 
human needs. Hence, Nova University 
continues to seek solutions to major 
societal problems while offering to its 
students many opportunities for 
intellectual challenge, professional 
preparedness, and personal awareness. 

Alexander Schure 
C/umullor. NotNJ U1Iiwnity 
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C2re~r (;ar:J!!3r nay 
Proj'Jrem Progi'8m Pro~r1Jm 
8&16Wks. 9 We3~s 8& 15 W~. 

FALL 1984 
Registration Aug. 1-22 Aug. 1-20 Aug. 1-24 
late Registration After Aug. 22 After Aug. 20 After Aug. 24 
Orientation for New Students Aug. 22-24 
Classes 3egin Aug. 23 Aug. 27 Aug. 27 
Change of Registration (prior to 2nd week) Aug. 23-29 Aug. 27-31 Aug. 27-31 
LABOR DAY-University Closed Sept. 3 Sept. 3 Sept. 3 
ROSH HASHANAH-No Evening Class" Sept. 26 Sept. 26 
ROSH HASHANAH-University Closed Sept. 27 Sept. 27 Sept. 27 
YOM KIPPUR-No Evening Classes Oct. 5 Oct. 5 
YOM KIPPUR-University Closed Oct. 6 Oct. 6 Oct. 6 
End of Withdrawal (prior to 7th week) Oct. 8 Oct. 12 Oct. 8 
ClassGs End Oct. 24 Oct. '-7 001.24 
Registration Oct. 1-24 Oct. 1-22 Oct. 1-24 
Late Registration After Oct. 24 After Oct. 22 After Oct. 24 
Cla •• e. Begin Oct. 25 Oct. 29 Oct. 25 
Change of Registration (prior to 2nd week) Oct. 25-31 Oct. 29-Nov. 2 Oct. 25-31 
THANKSGIVING HOLIDAY-University Closed Nov. 22-23 Nov. 22-23 Nov. 22-23 

NOTE: There will be classes Sat.. Nov. 24 
End of Withdrawal (prior to 7th or 15th week) Dec. 7 Dec. 14 Dec. 7 
VACATION for 9-week Classes Dec. 19-Jan. 1 
Classes End Dec. 21 Ja •. 12 D ••• 21 

WINTER 1985 
Registration Dec. 3-Jan. 4 Dec. 3-Jan. 7 Dec. 3-Jan. 4 
Late Registration After Jan. 4 After Jan. 7 After Jan. 4 
Orientation for New Students Dec. 19-21 
Classes Begin Jan.5 Jan. 14 Jan. 7 
Change of Registration (Prior to 2nd week) Jan. 5-11 Jan. 14-18 Jan. 7-11 
End of Withdrawal (prior to 7th week) Feb. 15 Mar. 1 Feb. 15 

Academic Calclldal-e 
Cia •••• End ""ar. 1 Mar. 15 Mar. 1 
Registration Feb. 9-Mar. 1 Feb. 18-Mac 11 Feb. 9-Mar. 1 
Late Registration After Mar. 1 After Mac 11 After Mar. 1 
Cia •••• B.gin Mar. 2 Mar. 18 Ma'.4 
Change of Registration (prior to 2nd week) Mar. 2-8 Mar. 18-22 Mac 4-18 
GOOD FRIDAY-University Closed Apr. 5 Ap,5 Apr. 5 
SPRING BREAK-Day Program Ap,5-14 
End of Withdrawal (prior to 7th or 15th week) Ap,13 May 3 Apr. 19 
Cia •••• End Ap'. 19 MaylS r~.y a 
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SPRING/SUMMER 1985 
Registration 
Late Registration 
Orientation for New Students 
Cl .... a.gln 
Change of Registration (priorto 2nd week) 
MEMORIAL DAY-University Closed 
End of Wtthdrawal (prior to 7th week) 
CI ••••• End 
Registration 
Lat. Registration 
CI ..... algin 
Change of Registration (prior to 2nd week) 
INDEPENDENCE DAY-University Closed 
End of Withdrawal (prior to 7th or 15th week) 
CI ..... End 

FALL 1985 
Registration 
Late Registration 
Orientation for New Students 
Clln •• a.gln 
Change of Registration (prior to 2nd week) 
LABOR DAY-Universtty Closed 
ROSH HASHANAH-Unlverstty Closed 
YOM KIPPUR-No Evening Classes 
YOM KIPPUR-University Closed 
End of Wtthdrawal (prior to 7th week) 
Ct ..... End 
Registration 
Late Registration 
Ct ..... algin 
Change of Registration (prior to 2nd week) 
THANKSGIVING HOLIDAY-University Closed 
End of Wtthdrawal (prior to 7th or 15th week) 
VACATION for 9-week Classes 
CI ••••• End 
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Ap,1-27 
After Apr. 27 

Apr. 29 
Apr. 29-May 4 
May 27 
Jun. 10 
JU •• 24 
Jun. 3-24 
After Jun. 24 
J.n.25 
Jun. 25-Jul. 1 
Ju~. 4 
Aug. 5 
Aug. 24 

Aug. 1-24 
After Aug. 24 

Aug. 26 
Aug. 26-31 
Sept. 2 
Sept. 16 
Sept. 24 
Sept. 25 
Oct. 9 
O.t. 23 
Del 1-23 
After Oct. 23 
O.t. 24 
Oct. 24-30 
Nov. 28-30 
Dec. 7 

Do •• 21 

Ap' 22-May 13 
After May 13 

May20 
May 20-24 
May 27 
Jul. 5 
JuJ. 20 
May f3-Jun. 3 
After Jun. 3 
Jun. 10 
Jun. 10-14 
Jul. 4 
Jul. 27 
Aug. 10 

Jul. 29-Aug. 19 
After Aug. 19 

Aug. 26 
Aug. 26-30 
Sept. 2 
Sept. 16 
Sept. 24 

Apr. I-May 3 
After May 3 
May 1-3 
May6 
May6-fO 
May 27 
Jun. 14 
Jun. 28 
Jun. 3-24 
After Jun. 24 
JoJ. 1 
Jul. 1-5 
Jul. 4 
Aug. 9 
Aug. 24 

Aug. 1-24 
After Aug. 24 
Aug. 21-23 
Aug. 26 
Aug. 26-30 
Sept. 2 
Sept. 16 

Sept. 25 Sept. 25 
Oct. 11 Oct. 9 
Oct. 26 Oct. 23 
Sept 3O-0ct. 21 Oct. 1-23 
After Oct. 21 After Oct. 23 
Oct. 28 Oct. 24 
Oct. 26-Nov. 1 Oct. 24-30 
Nov. 28-30 Nov. 28-30 
Dec. 13 Dec. 7 
Dec. 18-Jan. 1 
J.n. 11 Do •. 21 

'-""i9s'4-----------­
---,-,---

January 19B' 
SMTWTF S 
1234567 
891011'2'3'4 

15'6'718192021 
22 23 24 25 -262728 
293031 

May 198. 
SMTWTF S 

1 2 3 4 5 
67891011'2 

13 14'5'6171819 
20212223242526 
2728293031 

Septembef 1984 
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1 
2 3 4 5 6 7 8 
9101112131415 

16171819202122 
23242526272829 
30 

January 1985 
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September 1 9815 
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171819202122 2 3 
24252627282930 

October 1984 
SMIWTFS 

123456 
78910111213 

14151617181920 
2122232425262 7 
28293031 

March 1984 
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18192021222324 
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Jul)l 1984 
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1 2 34 5 6 7 
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November 1984 
S MTWTFS 
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1985 
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SMTWTFS 

1 , 
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30 
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Nova College 
The Center 

For Undetygaduate 
. . ... Studies 

Nova U niversityfNewYork I nstiiiae 0/ Technology Federation 

GOALS 
Nova College Will 

1. Be responsive to student needs, goals, and conditions through 
appropriate administration. 

2. Offer meaningful college level curricula, long and short term. 
3. Give valid recognition of experiential learning. 
4. Develop experimental designs. 
S. Make education accessible to those not served in the mainstream. 
6. Provide quality education so that graduates have competitive and 

fulfllling skills and competencies. 
7. Select and develop facuity who will have a professional responsibility to 

students, the curricula, and the University. 
8. Maintain a clear statement of mission and an effective organizational 

structure to support it. 
9. Educate the public about the successful attributes of the University, the 

College, and its programs. 
10. Provide a cost-effective college education. 

A new framework for active learning 

NOVA COLLEGE 
A new framework for active learning as part of Nova University, Nova 
College is known for its innovative educational mission. It is not just another 
college. It was selected in 1981 as one of 18 universities and colleges in the 
country to participate in a three-year project at the University of Chicago on 
Quality in Non-traditional Education. Nova College has a ten-year history 
of providing career development education to adults, a focus which only 
recently has become a predominant concern of colleges throughout the 
nation. In 1980 it inaugurated a new program for the 18 to 22 year-old youth 
based on the premise that it is not what students learn but what they do with 
the learning that counts. 

Through programs that combine a mastery of traditionally important 
academic skills with the competencies needed to perform successfully in a 
dynamically changing world, Nova College has achieved an image that 
reflects the future. Contrary to many colleges, Nova is committed to the 
idea that institutions are not monuments; rather they are vehicles designed 
and redesigned to meet the personal, social, and career needs of people in a 
changing society. For the past decade, Nova University, through its 
undergraduate programs at Nova College, has been committed to that 
purpose. 

5 



1 
CAREER DEVEWPMENT PROGRAMS 
Adult undergraduate learners are people who often have limited access to 
higher education, be they employed managers, technicians with ''terminal'' 
education, service workers who need specific training and career 
credentials, housewives who have full time commitments, teacher aides who 
want to become teachers, or individuals seeking career changes who are 
trapped by their present responsibilities. These people are faced with 
changing careers, transitional roles, new technology, increasing information 
demands, and intellectual, leisure, cultural, and social needs. Usually they 
are returning to education to increase their competency in a variety of adult 
roles and to expand their career opponunities. 

Nova recognizes that most adults seek ltigher education to enhance 
their career status as \mrkers, students, spouses, parents, leisurites, even as 
children concerned, for example, with aging parents. A successful 
educational program for these individuals must intend to make each of these 
roles rewarding. 

Two elements of the adult educational design, therefore, are related to 
this reward. One, the program must increase the skills and performance of 
the student in career related areas. Two, the program must be built around 
the student's present condition offamily and employment. Research 
continues to show that the reasons adults chose not to go to school are time, 
travel, and fantily responsibilities-in other words, inconvenience. In order 
for higher education to be palatahle for adults-particularly for adults in 
greatest need-it must not come at the sacrifice of their responsibilities on 
the job or in the home. Nova has successfully developed specific educational 
programs with these purposes and conditions in mind. 

Uniqueness The following characteristics help to make the Nova 
College Career Development Programs effective: 

• FLEXIBLE COURSE SCHEDULING 

6 

Because most of our students are busy working or raising a fantily during 
the day, our courses meet principally in the evening and on weekends. 
Flexible scheduling provides students with the opportunity to enroll 
frequently throughout the year. 

Courses in the 8- and 9-week terms meet once each week in four or four 
and a half hour sessions. Courses in 16-week terms meet for too hours 
each week. 

Occasionally it becomes necessary to close classes due to capacity 
enrollments or to cancel classes because of insufficient enrollment. In 
these cases, the College makes every effon to notify the affected students 
prior to the first class meeting, therehy allowing these students to register 
for other courses if they so desire. 

• CONVENIENT LOCATIONS 
Nova undergraduates meet on the main campus of Nova University in 
Fon Lauderdale, at Nova University of Coral Springs, and at various off­
campus locations including Dade County, Clearwater, Venice, West Palm 
Beach, Gainesville, Largo, Cocoa Beach, and the countries of Jamaica and 
Panama. 

• PRAGMATIC TEACHING 
Undergraduate programs at Nova are designed to be meaningful to the 
adult student. The faculty consists primarily of working professionals who 
are fully qualified to teach. They, therefore, bring with them into the 
classroom both academic expertise and firsthand knowledge of the 
pragmatic application of the subject matter of their courses. 

o STUDENT POPULATION 

Ninety-five per cent of our students are over twenty-one years old. Sixty 
per cent are over thiny. Most have families and jobs. They are rich in 
experience and very diverse in hackground. They are highly motivated 
and very interested in helping each other succeed. Most have attended 
college previously and are now fmishing a bachelor's degree in 
anticipation of new opponunities and possibly graduate education. 

• RESPONSIVE COUNSELING 
The Undergraduate Center staff is committed to assisting students achieve 
their educational gna1s. Counselors, faculty, and staff are eager to advise 
students in setting career and personal growth goals and planning for 
optimal progress in working toward them. 

Counselors are available in the evening by appointment. 

• EXPERIENTIAL LEARNING 

Through RECALL (review and evaluation of career and lifelong learning) 
the College allows students to gain credit for cenain learning experiences 
they have had throughout a lifetime. Credit from previous college work is 
transferable. Credit can also be gained from the CLEP testing program 
and from past experiences which have produced college level learning. As 
much as ninety hours of college credit may be granted through RECALL. 

• SPECIAL PROGRAMS 

The College has designed specia1ized credit and noncredit programs for 
working adults. Baccalaureate degree completing programs are offered in 
accelerated curricula to holders of the associate degree or its equivalent. 
The College also has the ability to respond to special requests for training 
and education from business, government, and nonprofit agencies by 
designing career programs to meet specific needs. The bachelor of science 
in professional management as well as adaptations of other degree and 
specialty cenificate programs are offered in cluster format wherever there 
is sufficient interest of qualified students. 

7 



DAY PROGRAMS 
Nova College is concerned with providing quality education to younger 
students. Recent high school graduates can enter a liberal arts program 
leading to the bachelor of science degree. Students enroll in a required core 
of interdisciplinary courses that range from those with heavy emphasis on 
effective writing and communication to those which require study and 
experience in fundamental and related issues of several areas in the liberal 
arts. This core program is intended to produce students who think clearly, 
communicate effectively, understand new technology and ideas, and solve 
problems efficiently. Equally important, stuoents study and work in major 
fields which prepare them to enter careers or continue with graduate 
stuelies. Students have the opportunity for instruction and guidance from 
faculty in graduate centers of Nova University in the areas of business, 
education, behavioral sciences, law, science, and engineering. Also, 
students are encouraged to study independently witb experts in their chaser. 
fields in either academic settings or through intern experiences in the "real 
world." This unique programming is made possible through continual 
guidance 2nd individualized attention by a professional staff committed to 
optimal achievement by each student enrolled. 

Uniqueness The following characteristics help to make Nova College 
Day Programs effective: 

• CORE CURRICULUM 

A selective grouping of interelisciplinary stuelies is common to all Day 
Program students. Knowledge and. skills are acquired in the areas of 
behavioral and social sciences; communications and humanities; 
management; and science, mathematics, and technology. In addition, the 
core emphasizes valid reasoning through inquiry, careful synthesis, and 
effective communication of ideas. 

• PERSONALIZED ENVIRONMENT 

We are dedicated to working in a humanistic and caring manner. The 
faculty and administration are sensitive and responsive to the needs of the 
individual. Students receive thoughtful academic and personal guidance 
by professional advisors. Classes are small and interactive and faculty are 
available to students throughout the day. 

• EXPERIENTIAL LEARNING 
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A strong component of the educational program is the integration of 
classwork with guest speakers, fIlms, field trips, laboratory research, and 
experiments. Most students will experience one or more internships or 
apprenticeships in a business or agency related to their field of study. 

,-Ol!IS \\ Po\k!\~H 

~~\~Tr\L ,CIE~CES (f:\TER 

• TIME-INTENSE INSTRUCTION 

Only two or three courses are taken by a student at one time. Research bas 
shown this kind of intensive study leads to more effective learning. 
Classwork and assigments allow greater and deeper understanding by 
concentrating on fewer areas of study. 

• FLEXIBLE SCHEDULING 

Three trimesters per year, eacb divided into two terms, provide a variety 
of patterns of enrollment. Students can cboose a course load that is 
appropriate to the difficulty of the subject matter or the demands of 
external commitments. Opportunities exist for day and evening 
enrollment and also for acceleration allowing students to complete a 
degree program in fewer than four years. 

• DEDICATED TEACHING 

Faculty are chosen because of their commitment to teaching and learning. 
They value people and interact with students in class, in advising, and in 
planned or spontaneous informal gatherings. Faculty are well educated in 
their respective academic fields. They challenge students to excel in their 
studies and to maintain an opeIllless to new information. 

9 



INSTITUTE FOR RETIRED 
PROFESSIONALS 
In order to serve the special needs of the growing retirement community in 
South Florida, the Undergraduate Center has established the InstItute for 
Retired Professionals (IRP). The program focuses attenu?n on how the 
educated person can creatively occupy newly found full-urne leisure . 

Modeled after the highly successful IRP at the N ew Sc~ool for ~ocial 
Research in New York City, Nova's IRP offers an opportun~ty ~or retrred 
professionals to renew their education. Because of therr vaned mterests .and 
life experience, IRP members act as teachers and students ~t the same urne 
they share with and learn. from one another. ~n the IRP, reurees from all 
walks of life explore new mterests and drrectIons. 

The Institute meets from mid-October through May, followed by a 
summer session of 4-6 weeks. Classes meet Monday-Thursday, two 
different dasses each day; one from 10:00 a.m. to 11:30 a.m., and the other 
from 12:30 p.m. to 2:00 p.m. 

DISCUSSION GROUPS AND SEMINARS .. Du~ the week.there are 
discussion groups, seminars and dasses on a WIde varIety of subjects 
ranging from fme arts appreciation to politics, current events, self- . 
awareness, and the law. The areas of study are chosen by the membership, 
and group leaders and discussion leaders are members. 
LECTURE SERIES AND WORKSHOPS. Members attend lecture 
courses and workshops conducted by Nova University faculty and other 
experts exdusively for I.R.P. members. 
FIELD TRIPS, SOCIAL GATHERINGS, AND SPECIAL EVENTS. 
I.R.P. members enjoy travel! Day field trips, weeke?-d~, and week-long 
jaunts are plarmed by a committee. Some recent V1~ltS mduded St. 
Augustine, Asolo State Theatre in Sarasota, the EdIson Home m Fort 
Myers, and the Spoleto Festival in Charlesto?-, South Carolma. I.R.P. 
members enjoy parties! Luncheons and parnes are plarmed. 
SUMMER PROGRAM. Each year a sunrrner study program is de~ed to 
meet the needs of the membership. In addition, a travelJst~dy expenen~e 
abroad is part of our program. The most recent was at a Bnush UruversIty; 
future plans indude a study trip to Israel and Egypt. 

Additional printed information is available. 
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INTENSIVE ENGLISH PROGRAM 
The purpose of the Intensive English Program at Nova University is to 
provide educational opportunities so that students from different language 
backgrounds can meet academic and social needs. The goal is to prepare 
students for successful university and career experiences by helping them 
develop proficiency in the English language in the areas of conversation 
(speaking and listening), reading, and writing. 

ADMISSION REQUIREMENTS. The program is open to students who 
want to learn English to prepare themselves for further study or professional 
work. To be eligible, a prospective student does not have to be a member of 
a degree program at Nova University or plan to join a University program. 
To apply, a prospective student should telephone or write for the necessary 
registration forms. Students from abroad should also request the U.S. 
Immigration 1-20 form from the Intensive English Program. 

PROGRAM DESCRIPTION. Students in the Intensive English Program 
receive five hours of classroom instruction per day, (Monday through 
Thursday) in conversation (speaking and listening), reading, writing, and 
grammar. A reading lab, language lab, and a microcomputer lab are also 
available for students who want an added hour of practice after classes. On 
Fridays, students have the opportunity to practice the English they have 
learned by participating in planned socio-cultural activities in the local 
community. 

Students are tested and placed in one offour proficiency levels. For 
example, Level I is the begirming level of instruction and is designed to meet 
the needs of students who have limited or no ability in English. Level IV is 
the most advanced and is designed for students who already possess average 
skills in English, but who require further study for proficiency at a 
professional or university level. 

PLACEMENT. Placement in the Intensive English Program is determined 
by a series of assessments designed to measure a student's English 
proficiency. A new student is evaluated in each skill by means of 
standardized tests in reading and grammar, a writing sample, and an oral 
interview. Based on the results, the student is placed in one of the four levels 
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for each skill; for example, a student conceivably could be placed in Level II 
for Writing, but in Level III for Reading. This individualized approach to 
placement provides tbe student with a program of study tailored to his or 
her individual needs. 
DURATION OF STUDY. The lengtb of time a student remains in tbe 
Intensive English Program depends on tbe level of tbe student's English 
ability upon entering the program. A student witb minimal or no English 
language skills, placed in the program in Level I, can anticipate a stay of at 
least four semesters to attain the language facility required for certification 
(proficiency in English at a professional or university level). The actual 
length of stay for students at any given level is determined not only by tbeir 
ability on entrance, but also by such factors as motivation and the capacity 
to learn anotber language. 
TOEFL. Nova University is an official testing center for tbe Test of English 
as Foreign Language (TOEFL). The Intensive English Program includes 
emphasis on TOEFL skills for those students planning to take the test. 

PROGRAM DATES. The Intensive English Program is based on a fifteen 
week trimester system. 
FALL TRIMESTER: 
September 4-December 14, 1984 

HOLIDAYS: 
September 27: Rosh Hashanah 
October 8: Columbus Day 
November 12: Veterans' Day 
November 22, 23: Thanksgiving 
December 17-December 31, 1984: Christmas 
January 4, 1985: Teacher Administrative Day 

WINTER TRIMESTER: 
January 7-AprilI9, 1985 

HOLIDAYS: 
February 18:Presidents' Day 
April 4: Easter 
April 22/26: Teacher Administrative Work Week 

SPRING TRIMESTER: 
April 29-August 9, 1985 

HOLIDAYS: 
May 27: Memorial Day 
July 4: Independence Day 
August 12-September 2: No Classes 
August 30: Teacher Administrative Day 

FALL TRIMESTER: 
September 2-December 13, 1985 

12 

COST. Tuition is $1,350 per trimester, payable in advance or on arrival. 

. At the time of application and request for an 1-20 form, an initial, one-
t1me~ no~refundable registration-placement fee of $45 is required. Also 
requIred IS a $100 deposit for the 1-20, which is nonrefundable but credited 
toward the tuition. 

REFUND POLICY. If a student has to witbdraw from tbe program before 
the completIOn of the trimester, the following tuition refund schedule will 
apply: 

I. Student will receive 50 percent refund on total trimester tuition if he 
leaves tbe program within the fIrst five weeks. 
2. After tbe fIfth week, there will be no refund of tuition. 

HOUSING FACILITIES. Nova University has limited housing facilities 
available for ~tudents. Most students will have to secure off-campus 
accommodat1~ns. The University will extend every assistance possible in 
securmg housmg for students and tbeir dependents but it remains the 
responsibility of tbe student to obtain accommodations. The Intensive 
English Program offers a referral service for students who wish to live with 
American families. 

For additional information and registration forms, please write or call: 

NOVA UNIVERSITY 
INTENSIVE ENGLISH PROGRAM 
3301 COLLEGE AVENUE 
FORT LAUDERDALE, FLORIDA 33314 
(305) 475-7430 

FACILITIES 
The administrative offices for Nova College are located on the second floor 
of the Parker Building, 3301 College Avenue, Fort Lauderdale, 33314. 
Cla.ss~ooms are located in the Parker Building and the Mailman-Hollywood 
Buildmg on the mom campus, at Orange Plaza in Davie, in the 
Oceanography Center at Port Everglades and at various sites around 
Florida. The telephone number on tbe main campus is 305-475-7340. 

Libraries Nova University provides appropriate learning resources at 
each of Its academic centers. In addition, many resources within tbe broader 
community are utilized to enrich tbe learning environment of the students. 

. The Albert and Birdie Einstein Library in tbe Mailman-Hollywood 
Buildmg contams a collection of books and periodicals in the disciplines of 
th~ behaVIOral SCIences, education, public administration, computer 
sClences, business administration, public communications, and the 
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humanities. This facility also includes individual study carrels and a media 
room in addition to microform readers. . ' . 

Nova University has three additional college libraTles contammg . 
s ialized materials in life sciences, ocean scIences and law. The combmed 
~ings of the University library system contain .extenslve colleenons In the 

basic sciences, applied mathematics, and compunng sClen,:'i, ~I~r1G 
computer terminals, the Nova Libraries are. connected wit t e 
Information Retrieval System and other national data base~. . 

Through special cooperative arrangements, Nova Uroverslty st~dents 
have access to other libraries in the South Florida Educanonal Comp ':"'_ 
such as the Brcward Community College Library. A uroque commuruty 
university arrangement exists at Coral Springs, where t!'e ~cal bra~ch of 
the Broward County Public Library and Nova Urov~rslty ave a Jomt f 
"Communiversity" library facility. Believing in maxunum l1~terchange 0 

community educational resources, Nova Uni~ersity also.mamtaIns 
cOO rative arrangements with other academIC librmes In the area, 
incl~ding the Professional Library of the Broward County Public Schools. 

Learning Technology Laboratory. Consisting of a TV 
studio equipped to video record in color, a well eqUipped audio studio, and a 
graphics room, the laboratory provid",: good ?,~ia produCtlon servIces for 
students and faculty. The video reeording faciliues of the studio are used 
regularly as a means of enriching student learumg. 

LEARNING TECHNOLOGY houses a growing library ?f . 
instructional materials such as I6mm fIlms, videotapes, fIlmstrIps, slide/tape 
presentations, audio tapes and kits for student and faculty use. Full AN 
equipment services are also available through the department. 

Computing a.'1d Laboratorv Facilities Laboratory 
experiences are available in the areas of electricity, electrorucs, comp~ter 
science and electrical engineering, as well as m general phYSICS and. life 
science~ These laboratory facilities are located on the second and third floors 
of the Parker Building and in the Oceanography Center at Port Everglades. 

AFFILIATIONS 

Nova University/New York Institute of .., 
Technology In July, 1970, New York Institute of Technology JOl,;,ed m 
a university federation with Nova University of Fort Lauderdale, .Flonda: 
Drawing on the combined faculties. facilities, and educanonal philosophies 
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of both institutions, the affiliation permits an interrelationship of learning in 
broad areas of human interest and endeavor. The interchange of academic 
activity and resources for the reciprocal advancement of both institutions 
offers students maximum educational opportunities. 

Nova University at Coral Springs Nova University 
established an educational center at CoraT Springs specifically to meet the 
needs of men and women living in north Broward County and Palm Beach 
County. The uniqueness of this branch of Nova University is its 
community-based mission. Classrooms and administrative offices are 
presendy located at 3501 University Drive. Nova has recendy purchased a 
permanent site for its university center in Coral Springs. It is located in the 
heart of the community services complex across from Mullins Park on N. W. 
29th Street. Plans for the fIrst building are being developed. 

Undergraduate courses leading to the Bachelor of Science degree in a 
variety of majors are offered at Coral Springs. Qassroom learning is 
supplemented by community research, independent study, and television. 

Master of science degrees in counseling psychology and business 
administration are offered. Other graduate programs are in the planning 
stages. Continuing education courses and workshops are offered for 
personal enrichment and career development. Cooperating with community 
agencies, Nova University at Coral Springs has developed a full cultural 
program. 

In addition to its academic programs, Nova University operates a 
branch of The University School in Coral Springs. The Nova University 
Community Mental Health Center-a nonprofIt, publicly supported mental 
health clinic serving northwest Broward County-is located at the Coral 
Springs center. 

ACCREDITATION 
Nova University is accredited by the Southern Association of Colleges and 
Schools. Nova University is also a member of the College Entrance 
Examination Board. Courses in education are approved for certification 
purposes by the Florida Department of Education. 

MEMBERSHIP 
Nova University is a member of the Florida Association of Colleges and 
Universities, the Independent Colleges and Universities of Florida, the 
American Council on Education, the College Entrance Examination Board, 
the Council for the Advancement of Experiential Learning and the 
Southeast Florida Educational Consortium. 
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APPLYING FOR ADMISSION 
In keeping with a humanistic p!illosophy valuing individual worth and 
differences, Nova College considers applicants in terms of their potential for 
success. Every attempt is made to accept students who represent differences 
in race, creed, color, handicap, sex and national and ethnic origin. 

Applicants are required to 

I) Submit a comp!eted application form and the $20 non-refundable 
applkation fee to: 

Nova Uuiversity 
Nova College Admissions Office 
330 I College Avenue 
Fort Lauderdale, Florida 33314 

2) Submit official high school or college transcript(s) 

3) Speak to a counselor in person or by telephone 

DAY PROGRAM STUDENTS are also required to 

4) Submit three letters of recommendation indicating the applicant's 
academic aptitude and motivation 

5) Submit test scores from 
Preliminary Scholastic Aptitude Test (PSAT) 
Scholastic Aptitude Test (SAT)-preferred 
American College Test (ACT) 

Accept2,llce to Day Programs Applicants for admission to 
Nova College Day Program are accepted throughout the entire year. New 
students may begin classes at the start of any nf the six terms. Notification of 
acceptance normally occurs within one month after the completion of all 
admission requirements. Upon receiving notification of acceptance, 
students should promptly inform the Day Program admissions office in 
writing of their intention to attend, and forward a $200.00 nonrefundable 
deposit to be credited toward tuition. If there are any further questions, 
applicants should call the Admissions Office at 475-7340. 
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Acceptance to Career Development Programs 
As soon as we have the completed application form and fee on file you 

1. 
are eligible to take courses. af 
Acce tance intO a degree program can be ert:ected only ter d 

2. a iou submit proof of high school graduation (Orlts eqw;:-,e~~) "? 
. official transcripts of all previous college work (If any). tt IS time 

credentials will be ew1uated and you will be notified of your starus. 

For srudents who have not graduated from ~h school, the folloWlllg 
will be considered in lieu of a high school diploma: 
(I) G E D certificate or its equivalent 
(2) D~c~~ented ability to benefit from the College's pro~a~. 

Such documentation may include anyone of the foll~ng. 
• Written demonstration of the language and math s s 

necessary for college work. . nal 
• Two or more written recommendations from profes51o 

educators or counselors who are not aff1liated with Nova 

University bi!· d ed 
• Other ew1uations of the srudent's a lly as eem 

appropriate by the College. 0 Q P.A 
b. You complete six semester hours at Nova with at least a 2. ... 

You complete required placement tests. I 
Cd· You declare a major and have your program ew1uated by a counse or. 

. d . unselor 
After the initial ew1uation of your p~ogram, your a Visor or a co 

will help you update it each time you register. 
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I Special Student You may want to take a course or several courses or 
a specialty program without enrolling for a degree program. In this case, 
check "special student" on the application form. You may then register for a 
course after submitting an application and application fee. As a Special 
Student you are not eligible for a degree !111less you follow the regular 
admissions procedures. 

International Students International srudents applying to 
Nova College must: 

Demonstrate graduation from an accredited secondary school in their 
home country. 

Demonstrate they are able to meet all costs of their education without 
financial aid from Nova University. 

Demonstrate proficiency in the English language through testing in the 
Nova University Intens;ve English Program. Failure to achieve satisfactory 
scores on the test of English will require additional srudy in the Intensive 
English Program prior to registering for classes. 

International srudents who need intensive English study prior to 
enrollment in regular classes should apply for admission to the Intensive 
English Program at Nova University. 

Second Bachelor's Degree A srudent with a bachelor's degree 
from a regionally accredited instirution may earn a second bachelor's degree 
from Nova by completing a minimum of 30 additional credits at Nova 
College. At least SO per cent of all credits required in the selected major 
must be taken at Nova. 
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INFORMATION AND COUNSELING 
Choosing a college is not a paper process; it requires a dialogue with people 
who are knowledgeable about the many choices to be made. We strongly W1 
urge you to talk with one of our counselors either in person or by phone. e 
would like to help you answer three important quesnons: Whether yo~ uld 
should go to college, Where you should go to coll~ge, and Whenyou s 0 

go to college. These questions have career, fmanetal and acadermc 
implications for you. Our counselors have talked w,th ~housands of 
individuals facing the same decision. For many potcnual students ~ov~~s 
been the answer; to many others Nova is not the appropnate. mate or. e,;o 
needs, but other recommendations are made. Please take th,s opportumty 

make the right decision. . 
Call 475-7340 (in Fort Lauderdale) or 753-3300 (in Coral Spnngs) 

for an application or a personal counseliog appointment. From Dade, call 
944-1219 extension 7340; and from Palm Beach, call 732-6600, exten.s,on 
7340. St~dents from other locations should call 800-432-5021, extenslOn 

7340. 
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STUDENT LIFE 

Housing A new five-story building of attractively-furnished apartments 
is available and provides space to accommodate most full time students. 
Both one-bedroom/one-bath and two-bedroom/two-bath apartments are 
provided, each equipped with a functionally-designed kitchen, custom book 
shelves and desks, spacious closets, wall-to-wall carpeting, tailored 
draperies, ceramic tile bath with tub-shower and TV and phone outlets. 

Each apartment has separate bedroom and living room areas. 
Individually controlled air conditioning and heating, coin operated laundry 
facilities, daily mail service and 24-hour security is also provided. Nova 
University is close to major shopping centers and within walking distance of 
supermarkets, fast-food chains and many stores and services. Tennis courts, 
swimming pool and other facilities for sports and exercise are on the 
campus. 

Rates for apartments are $800 per trimester per person including air 
conditioning and utilities (1983-84 rate). For further information about 
student life, call or write to the Office of Student Affairs, 305-475-7340. 

Activities A wide range of activities is available to students including 
social events, participation in the Student Government Association, the 
International Student Association or the Resident Student Association. 

Nova College has an intercollegiate basketball team, cheerleaders, and 
club participation in soccer, cross country and volleyball. 
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RECALL 
(Review and Evaluation of Career and Lifelong Learning) 

Transfer Credits Nova College welcomes students who have earned 
college credits at another accredited college or university. Students who plan 
to transfer to Nova College should contact a Nova counselor to discuss how 
prior college credits can be used for their Nova degree. Community college 
students should contact a Nova counselor as early in their college career as 
possible so that they may choose courses for their associate's degree that will 
transfer to Nova and be appropriate for their intended bachelor's degree. 

Transfer students must submit official academic transcripts from their 
previous colleges. Their previous academic work will then be evaluated. The 
Day Program requires that courses carry a grade of C or better to transfer 
and will transfer a maximum of 60 credits. The Career Development 
Program will transfer a maximum of 90 credits including credit f~r CLEP, 
Proficiency Examinations, and Experiential Learmng toward their degrees. 
The remaining 30 credits must be earned at Nova in regular academic 
offerings. At least 50% of the credits in the student's major area and 
specialty must be earned at Nova in regular academic offerings. 

Evaluation of CLEP examinations, transfer credits, and experiential 
learning will be made upon admission, but will only be recorded on the 
student's permanent record after the student has registered for and 
completed 12 credits at Nova. 

Students may be permitted to take courses at another college while 
enrolled at Nova. However, credit will be transferred only if there is prior 
written approval from the academic director or program advisor and an 
earned grade of "C" or better. Students taking courses at more than one 
center within Nova University must also receive written approval from a 
counselor. 

Testing Credits Students may earn college cr.edit throug~ the 
College Level Examination Program (CLEP), ProfiCiency Exammauon 
Program (PEP), and Advanced Placement Examinations (AP). 

CLEP is administered at Nova University through the College Board. 
To receive credit through CLEP exams at Nova College, a student must 
score in at least the 50th percentile. Before applying to take any of the 
CLEP tests a student should consult a3 academic counselor to be sure that 
the credits ~anted through the exams are applicable to the student's course 
of study. 

Requests for AP and PEP credit should be discussed with an 
admissions counselor. 
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j Students majoring in Computer Science and Electrical Engineering 
may obtain credit by examination in 100 and 200 level courses in computer 
science and electrical engineering. 

Portfolio Credits At Nova College, what a student knows is more 
important than how it was learned. If a student can demonstrate knowledge 
and skills comparable to those of a college-trained student and if those skills 
are appropriate to the student's course of study, Nova College will award 
academic credit for those skills and that knowledge. 

To earn credit for experiences outside the traditional college classroom, 
the student must be able to state and document the skills and knowledge, 
and the skills and knowledge must be measurable. 

Applications and counseling for experiential credit are available from 
the Student Affairs Office. Call 475-7340. 

COOPERATIVE EDUCATION PROGRAM 
Cooperative Education is a program which combines professional 
experience with academic study. Cooperative Education students alternate 
trimesters at Nova with trimesters of work in a professional assignment 
which is related to their field of study. This program enables students to 
prepare more realistically for their future careers in industry and business. 

To be eligible for participation in the Cooperation Education Program a 
student must have: 

I. completed 45 semester hours of credit including transfer credit; 

2. earned a CQPA of 2.25 or higher; and 

3. completed specific required courses in their major as specified by 
the program office. 

Participation in the Cooperative Education Program has many 
advantages. In addition to receiving a salary, the Cooperative Education 
students will: 

• have an opportunity to utilize classroom knowledge in a professional 
work environment; 

• have a chance to observe professionals at work in their chosen field; 
• be able to test their career decision to make sure they are in the right 

field; and 
• develop a work prome which will enable them to get a good job upon 

graduation. 
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Regular Registration Each term at Nova College has a designated 
registration period although early registrations will be accepted. Any 
student who completes registration after the close of the official registration 
period will be assessed a late fee. The registration form and tuition fee 
should be mailed to the Registrar's Office, Nova University, 3301 College 
Avenue, Fort Lauderdale, Florida 33314, or delivered in person to the 
Registrar's Office, Room 104, Parker Building. The office is open from 8: 30 
a.m. to 8:00 p.m. Monday through Thursday and 8:30 a.m. to 5:00 p.m. on 
Friday. Coral Springs students may register by mail or in person at Nova 
University at Coral Springs, 3501 University Drive, Coral Springs, Florida 
33065. The office hours are the same as given above. 

Nova University requires that tuition for all courses be paid in full at 
the time of registration. Check should be made out to Nova University. 

Students may choose to pay tuition and fees by cash or check, Master 
Card, or Visa. 

To pay by charge card when mailing a registration, clearly print the 
eard type (Master Card or Visa), the account number, and the expiration 
date in the upper right hand corner of the registration form. For Master 
Card, also include the four-digit bank number. 

Deferred Payments In certain circumslances students may satisfy 
the registration FULL PAYMENT policy by signing an official note which 
will obligate them to complete full payment within a period of time 
prescribed by the University. The circumstances when deferred payment is 
possible are as follows: 

" Students who have approved bank or government loans or other 
forms of financial aid may obtain a promissory note allowing them to 
defer full payment until the loan or aid is actually disbursed. 

" Students who are eligible for tuition reimbursement from their 
employer may execute a promissory note allowing them to defer full 
payment until they are actually reimbursed. Students must document 
that they are eligihle under an approved company reimbursement 
policy. 

" Students who wish to pay sixteen-week tuition (or twelve-week 
tuition in Coral Springs) in THREE INSTALLMENTS may do so 
by signing an installment note. 

These special arrangements can be processed only by a designated 
accounting clerk at Nova University. In each case certain payments must be 
made immediately and specific procedures followed. Sufficient time must be 
allowed for deferred payment application. The campus accounting office", 
is open between 9 A.M. and 4 P.M., Monday through Friday. Information 
about these plans is available in the Registrar's Office. 
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Change of Registration The Change of Registration Period is the 
fIrst three weeks of a term. A student may drop a course during the first two 
weeks of the course by submitting a Change of Registration form, available 
m the RegIstrar's Office, or by mailing a written statement to the Registrar's 
Office. A course dropped in this manner will not appear on the student's 
record. Such a drop may be eligible for a refund by following the process 
de~ri~ below .. To withru:aw from a course after the Change of 
RegIstratIOn Penod, see WIthdrawal Police, page 

. After a class has met once, written permission must be received from 
the mstructor or program advisor to add a course. 

Ref~ds Fees other than tuition are not refundable. Students who wish 
to recel~e a refund of tuition ~pon withdrawal from a course must complete 
an official c~g~ of reglstraUon form. Withdrawal (see Withdrawal Policy, 
page 38 ) m Itself IS not a reason for an automatic refund. In the event of a 
refund, the following schedule applies: 

For a75% refund: notice of drop in writing before the second week of 
class mecUngs, regardless of class attendance. 

For a50% refund: notice of drop in writing before the third week of 
class meetmgs, regardless of class attendance. 

No refunds after the third week of class meetings, regardless of class 
attendance. 

Refunds will be based on the postmark date of written notifIcation not 
on the last date of attendance. ' 
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STUDENT FINANCIAL AID AT NOVA 
UNIVERSITY 
Nova University offers a comprehensive program of financial aid to assist 
students in meeting educational expenses. Financial aid is available to help 
cover direct educational costs such as tuition, fees and books, as well as 
related expenses such as food, clothing and transportation expenses. 

The prirnaty responsibility to pay for education rests with the student 
and his or her family. Financial aid is available to "fill the gap" between the 
cost of education and the amount that the family can reasonably be expected 
to contribute. The Financial Aid Office will determine the family's ability to 
pay by performing a need analysis based on the family'S income and asset 
information. 

How to Apply for Financial Aid Unless otherwise noted, 
the following forms must be completed in order to apply for the programs 
listed below: 

Nova Financial Aid Application 
College Scholarship Service Financial Aid Form (FAF) 
Financial Aid Transcripts (FATs) from all previous colleges attended 
Student's and/or Parent's 1983 Income Tax Return 

Other documentation may be requested at the discretion of the 
Financial Aid Office. Students should complete all forms carefully and 
accurately. Errors or omissions will cause delays in processing. 

When to Apply for Financial Aid The application deadline 
for priority consideration for funds is April 1, 1984. Applications are 
accepted all year, hO\reVer, funds may not be available after April!. 

Normal processing time for a fmancial aid application is six to eight 
weeks, however, loan applications may take up to twelve weeks because of 
additional processing by the bank and guarantee agency. Students should 
apply well in advance of the date that funds will be needed. 

All students must re-apply for aid annually. Applications are generally 
available each January for the following academic year. 
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GRANTS, SCHOLARSHIPS AND WANS 

Pell Grant The Pell Grant program provides federal grant aid to needy 
undergraduate students who are enrolled at least half-time (6 credits per term 
or module). Awards range from $200 to $1800 per year and no repayment is 
reqUIred. All undergraduates who apply for need-based assistance are 
required to apply for a Pell Grant as it is the base on which all other aid is 
awarded. 

Supplemental Educational Opportunity Grant 
(SEOG) The SEOG program provides additional grant assistance to 
needy unde;graduale students. Funds are limited and priority is given to full­
ume students who apply before the April 1st deadline. 

Florida Student Assistance Grant (FSAG) FSAG 
prOVIdes grants funded by the State of Florida to needy undergraduates. 
Students must be enrolled full time, be a two-year Florida resident, and 
meet the April 1st priority deadline. 

Florida Academic Scholars Fund The Academic Scholars 
program ~ewards outstanding high school achievement by offering 
scholarships of up to $750 per year. Students must be a Florida resident and 
be enrolled full time. These awards are renewable provided the student 
maintains a 3.2 grade point average. A separate application, available from 
Florida high schools or the Nova Financial Aid Office, is required. 

Florida Tuition Voucher Fund (Fry) Full time 
undergraduate student may receive up to $750 per year to offset the cost of 
tuiti?n andfees regardl~ss offmancial need. Students must be a two-year 
Flonda resident to qualify. A separate application form is required. 

Seminole and Miccosukee Indian Scholarships 
Grants of up to $2000 per year are available to qualified members of the 
Seminole or Miccosukee Indian tribes. Applications are available from the 
Higher Education Committee of either tribe. 
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The Broward County Scholars Program (Day Program 
students) Residents of Broward County, Florida, who have attended or are 
attending a Broward County public or private high school and have 
completed application for admission to Nova College Day Programs are 
eligible to apply to the Scholarship Committee for a Broward County 
Scholars Program scholarship. Scholarship awards are given for a maximum 
of three academic years (or eighteen terms) and carry stipends ranging from 
$500 to $1,000 per year for full-time attendance. Scholarship awards are 
made strictly on merit. For further information, call the Admissions office 
at 475-7360. 

Bogard Scholarship (Day Program students) This is an endowed 
scholarship fund providing scholarships from approximately one-quarter to 
full tuition per term and renewable for up to a total of eighteen terms. To be 
eligible a student must have excellent academic credentials and a 
demonstrated need for fmancial assistance. Further information is available 
from the Admissions Office. 
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The Richard P. Norman Scholarship (Day Program 
students) This is an endowed scholarship, renewable for up to eighteen 
terms. To be eligible a student must have above average academic 
credentials, a demonstrated need for fmancial assistance, and American 
citizenship. The amount of the award will vary up to $1,000 per six-term 
academic year. For further information, contact the Admissions Office. 

Athletic Scholarships (Day Program students) A limited number 
of half- and full-tuition athletic scholarships is available. Recipients must 
meet all Nova College Day Programs admission requirements and have the 
recommendation of the coach. 

The Joseph W Fordyce Scholarship (Career 
Developmentl>rogram students) This is a full tuition scholarship awarded 
annually to a full-time adult learner from Broward Community College's 
Honors Program. This scholarship is funded by Nova College Career 
Development Programs. To be eligible a student must be an adult learner 
excelling academically and have earned an Honors certificate upon 
graduation from BCC. For further information, call the Nova College 
Admissions Office at 475-7360. 

Broward Schools Scholarship Program Each eligible 
Broward County public and private high school is provided a tuition 
scholarship of $500 to be awarded to a qualified student who has been 
accepted at Nova College and recommended by the school principal or 
designee. This is a renewable merit scholarship based on outstanding 
academic high school achievement and citizenship. 

Guaranteed Student Loans (GSL) The Guaranteed 
Student Loan program provides low-interest, long-term educational loans 
through participating banks, credit unions and other fmancial institutions. 
Undergraduate students who are enmlled at least half time are eligible to 
apply. The interest rate for ftrst-time borrowers whose loan period begins 
after September 13, 1983, is 8%. Undergraduates may borrow up to $2500 
per year. Repayment begins six months after the student ceases to be 
enrolled at least half time. GSL applications packets are available from the 
Nova Financial Aid Office. 
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Academic 
Infonnation 

REQUIREMENTS 

Skill and Competency Requirements Students are 
expected to demonstrate skills appropriate for college work (in reading, 
writing, speech and mathematics) in all courses at Nova College. Before or 
during the first term of enrollment, students will complete placement tests 
and will be advised as to appropruite course selection based on test results. 
The placement test must be taken before completion of more than six 
semester hours. Students needing further development of skills required for 
Nova College work will be counseled as to cpportunities available for 
assistance. While a student is acquiring these skills, his or her enrollment is 
limited to courses APPROVED BY AN ADViSOR, generally at the 100 
and 200 levels. The passing of placement tests is prerequisite to enrollment 
in many courses including all initial mathematics and language courses. 

All students are also required to pass competency tests in college 
composition and mathematics. Students with high scores on placement tests 
may take competency tests irnrnediate!y; others will take them after 
completing appropriate course work to acquire the competencies. 

For specific placement test and competency test procedures, refer to 
the brochure on skill and ccmpetency requirements available at the 
Admissions Office. 

SKIll DEVELOPMENT COURSES. Special courses designed to help 
students attain the skills necessary for successful college work (090-099) do 
not counttoward graduation . Upon completion of one of these courses a 
student not yet achieving all required skills will receive a PR (Progress) 
grade and may re-enroll to continue to work toward the required 
competencies. 

Accelerated Course Expectations To insure that students 
can obtain maximum benefit from the Nova course format, most Career 
Development courses have assignments to be completed before the first 
meeting. These assignments are posted and available through divisional 
offices during registration. The course outline is distributed at the fIrSt class 
meeting. 

Students should anticipate spending a substantial amount of time in 
preparation for each session to complete the course objectives and 
requirements set forth in the course outline. Courses with 300 and 400 
numbers are considered to be upper division college level and require 
in-depth preparation and performance. Students experiP.ncing difficulty 
keeping up with course requirements shoulcl consider reducing their 
course load. 

Nova programming for adult learning makes class attendance essential. 
If an emergency necessitates an absence, a makeup assignment should be 
planned in consultation with the instructor. 
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Books Books should be picked up before the flrst class. Career 
Development students usually have an assignment to be completed for the 
flrst class meetir.g. 

Broward County: Corner Book Exchange 
4134 S.W. 64th Avenue 
Davie, Florida 33314 
Phone: 792-7778 

For Coral Springs classes, books will be sold by the Corner Book 
Exchange during regular office hours at Nova University at Coral Springs. 
At other off-campus locations, books are made available through the Nova 
site coordinator. 
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GRADES 
Grade 

A Excellent 
Good 
Satisfactory 
Marginal 
Failure 

Quality Points 
4 

B 
C 
D 
F 
W 
I 
P 

PR 
NG 
NP 
AU 

Withdrawn Without Penalty 
Incomplete 
Pass 
Progress 
No Grade (not assigned by instructor) 
No Progress (090-092 courses only) 
Audit 

Certain courses are designated Pass, Progress, and Fail only. 

3 
2 
1 
o 

Grades are issued by the Registrar'S office two weeks following the end 
of each term (TWO weeks after the last fmal exam of the term). 

QUality Point Averages A student's academic standing for a 
specific rerm is the Quality Point Average (QPA). The QPA is calculated by 
dividing the total quality points earned by the total credits attempted at 
Nova College in a term. 

The student's overall academic standing is the Cumulative Quality 
Point Average (CQPA). The CQPA is calculated by dividing the total quality 
points earned by the total credits attempted at Nova College. 

Director's Honors List (Day Program) Each full-time student 
who earns a Quality Point Average of 3.50 in anyone term is placed on the 
Director's Honors List for that term. Grades of I (Incomplete) must be 
made up before eligibility is determined. 

Repeated Courses Students may repeat a course to improve the 
grade in that course, but credit toward graduation will be granted only once. 
Both enrollments will appear on the transcript. One enrollment will have a 
notation that the course has been repeated. The higher grade will be counted 
in the student's Quaiity Point Average. 
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CER11F1CATES 

INDEPENDENT S11]DlES AND 
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INTERRUPTION OF STUDIES 

SAllS},'ACTQRY ACADEMIC PROGRESS 

• 



PROBATION AND SUSPENSION 

~::!:-:-

• 

NOVA UNlVERSm 
STA1'EME>.'T OF !oCAD£MIC RIGlITS 
AND RESPONSIBIUTIES _1Joi_..... '''' ___ ._ ' I .. 

Iw ' .. I I ':. I I ~ _ ...... ___ "'. 

! ""_"*l'_"_" , Ii" _:,:::;j>W, -, ... _........... ,4 .(0 , , 
c...- ..... _ Hi __ I ....... "" , , 

0ri&inaI Wcrk • NOYa University" i ,,_. 

:::;,;".~_.:""=-7't'_~:-.=~ __ 
_ ..... , &, .... _ ... _.boojf .... ~""_, __ 
.. __ ·00 .. ,_..,."' .. • ....... "' .... _ ..... " •• a ... -

.. 



Rcfcrmcing the Works of Another All 
o r · ..... _Uoi ... ..,,"' .......... _ .. V 
'.... ._-. ...... : " ..... of"'"' S..-' ... ." " .Ip_ .... _... ! '£ .. ,;.m .. 
"" __ ",,,D a' • __ ... _ ......... ,,; • 

. " ""'" .......... ·_-" ........ "·"·m _01 ___ 16' _ • . , '.' ! ~_ ... .. 

,"-,"" 

Gr;e.tance ...- .. r _.. ' ".' , - ,= 
j'2 b_. !' S_ ......... be' ' ad. '6_0{ prr " ,St ' • __ ................ ___ of ___ 5'.-. .. _ .. _............ , .,. ' ~-~ --.,..' . -~,~ ' ',,' . • II .= .... ~_ _~_ _~ w~ ...... --. 
REQUIREMENTS FOR GRADUATION 

" 

I 

... ,,' 



Programs of Study 

GENERAL DISTRIBUTION 

Career Dcvclopmenc Scurues 

GENERAL DlS'nIBUTlOI< COURSIl:S 
(1Ioq ... _od • ....,..o"Ml' ... _ 

.. 
. .. , ... J , , , , 

• , 
• 
" 

--
" 



~ 
~ 

~ 
8 

1 IJ !n,~ Ju jl· , ' 

~ ! It h~! 11:1 fill 

" " " I· •• tIl , j .r~ .. t-sl Ii!!! b;iOI! ! .. p~ 
_lPI' l.' 'WMW JIll 

. i ! 
.•• t~ 1i l • 

I 
! 
1 • 
i • 
I 
I 

I . 



MAJOIl ~1Xn ' :: 
I'5Ylli ::': 
psy lJI 
psy 1)9 
rsv JIll 

, , 

=~ =0' "'­psv UI 
/'Sf J)i 
psy JlI =,. 
PSf lU 
PSY J!CI 
PSY"I' 
"!if .. , 
~~ 

, 
• , 
, , 
, 
, 
• • , 
, 

.. .. 
"""" -.s ............... . ........ " ...... ... .. <l 
'IUI" .. LD~REQUlIO.EMIiNTS . ...... , ___ .. u O ..... In. 

$UMJlAllY OF UQUIUMENn ...... • , t' .. _ D<pw 
... c ",1'» 1 ! .. __ 0.,. .......... 5" '''''' 

c...lO<qoio . ... . ...... . ................. . , ........ oJ 
c ' , .... ' ' .. M.;or~.';' ..... . . __ ...... , ,16 
..... " .. _ ." ... " , ...... " ..... . " ........ .. .. .. , .. , 11 
"'lUI"UDI!GUIlIlEQlll"-EMENTS ..... . _7_ '10 ........ 

• 

"-"-
MAJOIlIlEQlllll£MESTS 

PSV H. , 
PSf )0' , 
"'W -- .... ...... , • !'Sr m , 
",m .. 
PSV"6 

. .. , 
I'SY m " "" , 

, 
"'~ • !"SY." • ",- ....... , , .... , ",- , 

__ ~ .... ; 1 -- , , .... ... 'j 

~""" ' CPL ...... . 7 ........ ]} 

__ ... II . "" •••••• "", • • _ _ ••• • •••••• , <l 

TOTAL DEGRE.E aEQl!lREMEN71 '. _ ... , , ...... U. _ . .... 

SUMMAIlYOF~ ... ",. .. t ! oIs.;.,.,.n.v.. 
_.~ ... ) . t ... _ ... DIr ...... SC_" a......... . .... " ...... ___ ....... " ............. ... oJ •...... '.,.0.' _ ,,-'- • . . ___ ...... ____ • , , ........ . ........ , .. JO 

""".' 5,,, ... ........ .. ", .... _ .. ' .............. .... n 
TUTu DEGJ.EI! RllQIlIRI!M.h....-rs ....... uo_ ..... 

• 



/olN01l R£QU1Ill'.IoID.'TS 

M~~ 
M(lTl!I 
MGTlll 
• \t1lT lj, 
psy }" 
psy ,Ill 

om 
PSy.,. 
PSY 11' 
",00 
pSy,... 

"' ­psy <I, 

"'W 
~U-""YO;';~;;; .. ;~.E!otENl'Sb""" I , _.c.......", , 

, , 
• 

, 
, 
, 
• , , , 
• • , 

" ."" ... .. 
. ::.: .... : .... : 

TOTAL DEGI\EE ~"lRE!ot~"1'S .... , ...... " . ,,,, __ On. 

~ ~,;.::::~ 
~~ ". " ... "" .. "" ... . "... .. """"" 

TOTALDEGRUREQUIP.EMF.N1'li . ". __ __ ... llll_ . .... . " 



n 
It 
f'J 
ill 
II. 
j!l 

.7.~ d~ 

, 

Hj 
.!II.! ~ 



I 

BUSINESS AND 
ADMINISTRATIVE STUDIES 

The bachelor of science degree is offered through the Business and 
Administrative Stmlies Division with the following major concentrations: 

Accounting 

Administrative Studies 

Business Administration 

The Accounting major is offered for those students who wish to pursue 
a career in accounting. The major will also serve as the foundation for those 
preparing for the CPA examinations. The State Board of Accountancy in 
Florida requires an additional 30 credits beyond the bachelor's degree to 
qualify for the examination. Nova University offers a master's degree 
designed to satisfy the additional CPA requirements. 

The Administrative Studies major is offered for those students who 
are already practitioners or are potential practitioners and need a general 
degree or certificate to prepare for a wide range of career opportunities. 

The Business Administration major and related specialties are offered 
for those students who are already practitioners in the field and need a 
specialized bachelor's degree and/or certificate for advancement or possible 
career shift in business administration. Students who intend to enter the 
business field or plan to attend graduate school and wish a strong academic 
base for study in business, computer science, law, and other related fields 
are also candidates for this degree. 

The Business and Administrative Studies division offers specialties in 
Banking and Finance, Compnter Science, Human Resource 
Management, International Business, and Marketing. 
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Accounting 

MAJOR REQUIREMENTS 

ACT 205 
ACT 207 
ACT 211 
ACT 305 
ACT 306 
ACT 311 
ACT 312 
ACT 401 
ACT 421 
BUS 101 
BUS 209 
BUS 215 
BUS 216 
BUS 309 
BUS 409 
BUS 488 
CS 112 
ECO 202 

FIN 301 
MGT 205 
MKT 101 

Principles of Accounting I ..... . .... . .... . .. . ..... 3 
Principles of Accounting II ......... . .... . .. . ..... 3 
Cost Accounting ....... .. ....................... 3 
Intermediate Accounting I . .... • .........•........ 3 
Intermediate Accounting II ... . .. ... . .. . .... .... .. 3 
Federal Taxation I ............ .. ...... . .......... 3 
Federal Taxation II ............ . ..... .. .......... 3 
Advanced Accounting .. .. ........................ 3 
Auditing .............. ....... .. . .... .... ... .... 3 
Introduction to Business . ........................ 3 
Ftnite Math (Day Core Requirement) .. . .•.......... 3 
Business Law I .................... .. ........... 3 
Business Law II.... .. .. .. .. .. .. .. .. .. .. .. .. .. .. . 3 
Statistics for Business (Day Core Requirement) .. . .... 3 
Quantitative Methods ...................... .. .... 3 
Business Strategy and Policy ...................... 3 
Introduction to Data Processing ........ ...... . .... 3 
Principles of Microeconomics (Career General 
Distribution Requirement) .... ... ................ 3 
Corporation Finance ................. ... ......... 3 
Principles of Management ...... .... .............. 3 
Introduction to Marketing ........................ 3 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with an Accounting major for Career Developments Students: 

General Disrribution Requirements .... ... . . ... . . ...... .. ... . 45 
Accounting Major Requirements ... .... . . . . ... . . ... ... . . .. . . 60 
Free Electives ..................... . . .. . ....... .... .. ... .. 15 

TOTAL DEGREE REQUIREMENTS . . .... ........ 120 sem. hrs. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with an Accounting major for Day Program Students: 

Core Requirements ................ ............ .. .... . ..... 63 
Accounting Major Requirements ..... ............ . .......... 57 

TOTAL DEGREE REQUIREMENTS ..... . ... .. .. . 120 sem. hrs. 
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Business and Administrative Studies Specialties 
BANKING AND FINANCE SPECIALTY 
(Prerequisite FIN 301) 

ECO 321 Monetary Theory and Policy 
ECO 421 Business Cycles and Forecasting 
FIN 311 Financial Management 
FIN 315 Banking and Financial Institutions 
FIN 411 Principles ofInvestrnent 

COMPUTER SCIENCE SPECIALTY 
(With consent of academic office) 

CS 170 
CS 200 
CS 220 
CS 315 
CS 365 

Computer Programming I 
Computer Programming II 
Business Oriented Language (COBOL) 
Advanced COBOL 
Methods of Systems Analysis 

HUMAN RESOURCE MANAGEMENT SPECIALTY 
(Prerequisites MGT 205, MGT 317) 

BUS 305 Organization Theory 
MGT 425 Human Resource Management 
MGT 445 Labor Relations 
MGT 491-498 Advanced Special Topics 
PSY 311 Interpersonal Communication 

INTERNATIONAL BUSINESS SPECIALTY 

BUS 255 Introduction to International Business 
ECO 355 International Economics 
FIN 455 International Finance 
MGT 355 International Management 
MKT 255 International Marketing 

MARKETING SPECIALTY 
(Prerequisite: MKT 101) 

MKT 301 Channels of Distribution 
MKT 321 Advertising and Sales Promotion 
MKT 431 Consumer Behavior 
MKT 471 Marketing Strategy 
MGT 491-498 Advanced Special Topics 

SPECIALTY OPTION 

In lieu of a specialty, students may take any IS credits at the 300 and 
400 levels of the following categories: ACT, BUS, ECO, FIN, MGT, MKT. 
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CLUSTER STUDIES 
The bachelor of science degree is offered through the Cluster Studies 

Division with the following major concentrations: 

Health Care Services 

Professional Management 

The Health Care Services degree (HGS) is designed for registered 
nurses and other health care professionals who have a two-year degree. The 
program will enable those students to draw from their specialized 
backgrounds and to develop professionally and personally. 

The entrance requirement is at least 45 semester credits of previous 
college-level work. These credits may be transferred from a regionally 
accredited institution or attained through documented, approved prior 
experiential learning. All nurses who have passed the licensing examination 
for registered nurse (R.N.) will receive a minimum of 45 credit hours of 
prior experiential learning credit. Therapist and technician training will be 
assessed on an individual basis. Associate degree holders from accredited 
colleges will receive 60 semester hours of transfer credit. 

When possible, the classes will be offered at hospitals. Each curriculum 
module will take 16 weeks to complete, meeting one evening per week and 
every founh Saturday. A module is \rorth 9 semester hours of credit. 
Students take one module per trimester, three per year. Each student is 
required to have a total of 60 lower-level hours plus 7 nonduplicative 
modules (a total of 123 semester credits) to graduate with a bachelor of 
science degree. The course work for the Bachelor of Science in Health Care 
Services can be completed in approximately 27 months. 

. The Professional Management degree is designed for people working 
III a technical or professional field who are advancing into supervisory and 
management positions. Holders of the community college associate degree 
or eqUIvalent college credit who have had to meet additional general 
requirements when seeking a higher degree are now able to transfer 60 
semester hours credit toward the Bachelor of Science degree in Professional 
Mana~ement (BPM).· Sixty-six semester hours of credit in management, 
behaVIoral science, and humanities will be required. Courses are scheduled 
to meet the needs of the working student. 

The accelerated, career-based, 66-credit-hour curriculum is offered in 
the cluster format with five or six courses (fifteen to eighteen hours) of 
credit completed approximately every six months. The course work for the 
Bachelor of Science in Professional Management can be completed in 
approximately twenty-seven months. Classes meet one evening per week and 
every third Saturday. 

·Individuals with a minimum of 45 semester hours are also eligible for this 
degree program, but additional credit is required for graduation. 
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Computer Science 

MAJOR REQUIREMENTS 

CS 160 
CS 210 
CS 220 
CS 240 
CS 320 
CS 330 
CS 335 
CS 340 
CS 350 
CS 370 
CS 405 
CS 410 
CS460 

Fundamentals of Logic Design .... . .. ... . . ..... • .. 3 
Fortran ................... . .. .. . .... . .• ..• .. ... 3 
Business Oriented Language (COBOL) .. .....• . . •. . 3 
Digital Design .................... ...... ... ... .. 3 
Organization of Progranuning Languages . .. . . . ..... 3 
Structured Programming (Pascal) .......... . .. . .... 3 
Assemblers and Assembly Language Programnting . .. 3 
Data Structures ............... . .... . ............ 3 
Computer Circuit Design ........... .. ...... .. .... 3 
Software Design .............. .. ... .. ..... .. .... 3 
Computer Architecrure . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
System" Design and Analysis ......... ...... .. . . ... 3 
Systems Programming ......... . ... ... . . .. . .... . . 3 

"CS 420 
"CS 450 
"CS 480 

Operating System Concept ................ .... .. .. 3 ,. 
Data Base Management System Design ... . .. . .. .. .. 3 ,.. 
Introduction to Compilers and Interpreters . .. . .... .. 3" 

EE 210 
EE 330 
MAT 220 
MAT 440 

'MAT 360 
'MAT 420 
'MAT 450 
PHY 140 
PHY 150 
PHY 160 
PHY 212 

Networks I .......................... .. .. ... ... . 3 
Electronics I .................. ................. 3 
Calculus II .................... ................. 3 
Numerical Analysis .. .. .. .. .. . .. . . .. . . . . . . . . . . ... 3 
Matrices and Statistics .. . ... .. ............... .. . . 3 * 
Linear Algebra ........ .. ....................... 3 • 
Probability and Statistics ............ .. ........... 3 ' 
Physics I ................... . ...... ... .. .. .. . ... 3 
Physics II ............. . ... .. .................. . 3 
Physics III... .. . . .. .. .. .. .. .. .. . .. .. . . . .. . .. . . . 3 
Science of Marter .......... .. .. .. .. .. .. .. .. .. .. .. 3 

·choose one of the three ·courses 
..... choose t\Wofthree "·courses 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Computer Science major. 

Core or General Distribution Requirements ............. . .... . 48 
(includes 12 hours in math and computer science) 

Computer Science Major Requirements .......... . ............ 72 

TOTAL DEGREE REQUIREMENTS . .... . .... . .. . 120 sem. hrs. 
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Computer Systems 

MAJOR REQUIREMENTS 

CS 150 
CS 210 
CS 220 
CS 320 
CS 330 
CS 335 
CS 340 
CS 370 
CS 450 
CS 460 

'CS 420 
'CS 470 
'CS 480 
MAT 150 
MAT 210 

Introduction to Computer Organization ... . . . .. ..• .. 3 
Fortran .......................... ....... .. .. ... 3 
Business Oriented Language (COBOL) ... .. . .. . .... 3 
Organization of Programming Languages . ........ .. 3 
Structured Programming (Pascal) .... . ...... ....... 3 
Assembler and Assembly Language Programming .... 3 
Data Structures ............. .................... 3 
Software Design .................... ............ 3 
Data Base Management Systems Design ............ 3 
Systems Programming ............... . ... ... .. . .. 3 
Operating Systems Concepts ........... ........... 3 • 
Information Systems Analysis and Design ........... 3 • 
Introduction to Compilers and Interpreters ...... • ... 3 • 
Precalculus .. .. ............ ................. . . . 3 
Calculus I ................... ......... ....... .. . 3 

·Choose one of three ·courses 

Thirty additional credits must be taken in another discipline such as 
Business, Psychology, Socia\ Work, Journalism, Health Care, or Science. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Computer Systems major. 

Core General Distribution Requirements .......... ... . . . . . . . .. 5 I 
(includes 12 hours in computer science and math) 

Computer Systems Major Requirements .......... . ....... . .. . 39 
Additional Major Requirements ................ .. . .. ........ 30 

TOTAL DEGREE REQUIREMENTS ....... . .... .. 120 sem. hrs. 
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Exceptional Education 
(Not offered in the Day Program) 

MAJOR REQUIREMENTS 

EDU 222 
ELE 313 
ELE 314 
ELE 316 
EDU 317 
EDU 412 
ELE 331 
ELE 332 
EDU 336 
ELE 342 

'ELE 345 
'EDU 447 
' EDU 448 
EDU 435 
EDU 438 
EDU 440 

EDU 452 

Sociological Foundations of Education . ... . .. ... .... 3 
Teaching Musicin the Elementary School or ......... 3 

Teaching Art in the Elementary School 
Teaching Mathematics in the Elementary School .... . . 3 
Instructional Materials or ..... ... .. ............... 3 

C!tildren's Literature 
Reading Skills in Elementary School .... . . . . .... . ... 3 
Reading Evaluation ............. .. . .. . .. . .... . . . . 3 
Educational Psychology ...... . . . ........ . . .. . . . . . 3 
Designing Elementary School Curriculum . . . . . .. . ... 3 
Child in the Oassroom ....... .. .... . .... . .. .. . . .. 3 
Teaching: Principles & Practices .......... . .. . .. . . . 3 
Qassroom Management .......... . ........ . .... .. 3 
Survey in the Education of Exceptional Children . .. . .. 3 
Educational Assessment of Exceptional Children .. . .. 3 
Introduction to Language Development and 

Speech Disabilities .......... ... .. . . .. ... .. .... 3 
Internship ....... .. . .. ... .. .. . .. .. . .. . .. .. .. ... 9 

"'Choose one asterisked course 

SPECIALTY REQUiREMENTS 

Each srudent in Exceptional Education must complete 9 additional 
credIts III the specific exceptionality in which certification is desired. Those 
offered at Nova College are in Learning Disabilities, Mental Retardation 
Varying Exceptionalities, and Emotionally Disturbed. ' 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
WIth an ExceptIonal EducatIon major for Career Development Students: 

General Distribution Requirements ................ . .... . .... 45 
Exceptional Education Major Requirements .... . .... • .... • .... 45 
Specialty Requirements ..................... . .... . .... . .... 9 

'Elective Requirements .............. ,,~ ..... . .... . .... . .... 21 

TOTAL DEGREE REQUIREMENTS : ... ........... 120 sem. hrs. 

"'The electives may be used as free electives or combined to meet the requirements of one or 
more specialized certificates. 
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Secondary Education 
(Not offered in the Day Program) 

MAJOR REQUIREMENTS 

EDU 222 Sociological Foundations of Education .. . .. . .... . . . . 
EDU 336 Educational Psychology ............ ..... .... .. . .. 

' ELE 342 Designing the Elementary School Curriculum .... . .. . 
' ELE 345 Child in the Classroom .......... .. ........... . .. . 
'EDU 447 Teaching: Principles & Practices ............... . .. . 
'ED U 448 Classroom Management ...................... . .. . 
EDU 434 Learning Assessment: Principles & Practices ..... . .. . 
EDU 452 Internship ....................... ... .. . ... . . .. . 

"Choose two of the asterisked courses; one must have EDU prefix 

. SPECIALTY REQUIREMENTS 

3 
3 
3 
3 
3 
3 
3 
9 

Each student in secondary education must complete a major program 
in an academic area in a field of specialization which includes a minimum of 
27 credits. The student must meet state certification requirements for the 
specialization. One 3·credit Methods of Teaching course in the academic 
area at the secondary level is also required. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Secondary Education major for Career Development Students: 

General Distribution Requirements ...... ..... . . ... . .... . .... 45 
Secondary Education Major Requirements ..... • . . .. . . . . . • .... 24 
Specialty Requirements ................ . ... .... . .. .... .. ... 30 

'Electives Requirements ................ . . .. . . .. ....... . .... 21 

TOTAL DEGREE REQUIREMENTS .............. 120 sem. hrs. 

"'The electives may be used as free electives, or combined to meet the requirements of one or 
more specialized certificates. 
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Early Childhocd Administration Certificate The 
Cenificate in Early Childhood Administration has been designed to benefit 
individuals presently working in kinderganen and pre-school facilities. 
Courses have been developed by educational specialists and practicing 
expens in the field. The Early Childhood Administration Specialty can be 
taken apart from a degree program. 
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EDU 226 Administration of Early Childhood Programs 
EOU 340 Administrative Leadership and Decision Making for Early 

Childhood 
EDU 341 Curriculum Decisions of Administration of Early 

Childhood Programs 
PSY 238 Child and Adolescent Development 

SCIENCE 
The bachelor of science degree is offered through the Science Division 

with the following major concentration: 
Life Science 
The Life Science major offers broad training in basic biological 

disciplines with specialties in pre-professional medical preparation and 
general biology. 

Students interested in the Pre-professional Specialty must coordinate 
their program with the pre-medical advisor. Only students who show 
evidence of excellent academic promise and who can meet the exacting 
demands of the medical profession are encouraged to enroll in this specialty. 

It is imperative that both the common and specialty course 
requirements be completed in the first 90 hours of enrollment. Acceptance 
to medical school is determined by academic performance, standardized test 
scores (MCAT) and evidence of good character and emotional temperament. 

The General Biology Specialty is designed to provide students with the 
broadly-based scientific preparation necessary for their employment as 
technicians by ecological consulting firms and environmental regulatory and 
managerial agencies; as university or industrial researchers; or in the field of 
secondary education. 
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Life Science 

(Not offered in the Career Development Program) 

MAJOR REQUIREMENTS 

CS 170 
LSC 230 
LSC 231 
LSC 330 
LSC 331 
LSC 332 
MAT 202 
MAT 210 
PHY 140 
PHY 150 
PHY 160 
PHY 230 
PHY 231 
PHY 330 
PHY 331 

Computer Programming I ..... ...... . .... . .. ... .. 3 
Animal Structure and Function I ...... . .. ... .. .. ... 4 
Animal Structure and Function II . .. . .... .. . . . . .... 4 
Cellular Biology and Physiology I ... . .....•.... . ... 4 
Cellular Biology and Physiology II .. . .............. 4 
Cellular Biology and Physiology III .. . ..........•... 4 
Statistics and Probability ............. . ..... . ..... 3 
CalcuiusI ............................... .. ... . . 3 
Physics I ................................ . .... .. 3 
PhysicsII . ....... .. ...... . .... . .... . ... .. .. .... 3 
PhysicsIII ...... .. ...... .. ... .. .... . .. ... ... ... 3 
General Chemistry I ............ ".... . ........ .. 4 
General Chemistry II ................ . .. . ... .. ... 4 
Organic Chemistry I ............................. 4 
Organic Chemistry II... .. .. . .. .. . .. .. .. . .. .. . ... 4 

SPECIALTY REQUIREMENTS: (choose one) 

GENERAL BIOLOGY (A minimum of 15 credits from the following) 
LSC 220 General Botany ...................... . .......... 4 
LSC 222 Marine Biology ............ . .... . ....... . .... . .. 3 
LSC 310 Plant Physiology ........... . ......... • .. . .... . .. 3 
LSC 320 General Ecology ........... . .... . .... . .. . ....... 3 
LSC 322 Biological Aspects of Pollution .. . . . . . . . . . . . . . . . . . .. 3 
LSC / PSY 460 Biological Bases of Behavior ................... 3 
LSC ................................................... . 

PRE-PROFESSIONAL (A minimum of 15 credits from the following) 
LSC 340 Vertebrate Comparative Anatomy .................. 4 
LSC 360 Genetics and Evolution ............. . ............. 3 
LSC 430 Histology. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 
LSC 440 Embryology. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 3 
LSC 450 Physical Biochemistry . ............ ..... .... ..... 3 
LSC 451 Advanced Biochemistry .. . .... . .......... ... ..... 3 
PHY 350 Quantitative Analysis ............. ... ............ 4 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Life Science major for Day Program Students: 

Core Requirements ..................... . ............ . .... . 51 
Life Science Major Requirements ......... • ............ . .... . 54 
Life Science Specialty Requirement ....... . ... . ........ . .... . 15 

TOTAL DEGREE REQUIREMENTS ... .. • . • .. . ... 120 sem. hrs. 
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Medical School Preparation Nova College has developed a 
preprofessional specialty within its life science major for students interested 
in medicine and dentistry. It consists of 

required core courses 

Life Science major courses 

completing a minimum of 15 additional hours in courses strongly 
recommended or required by medical schools 

The preprofessional specialty should provide appropriate course 
requirements for schools of osteopathy, dentistry, optometry, and podiatry 
as well as medical school. Students can consult the latest edition of Medical 
S ch()(J/ Admission Requirements for details. 

It is necessary to apply for admission to medical and dental schools 
about a year in advance of the entry date. Students should have completed 
the admission requirements before they apply and should have taken 
Medical College Admission Test. 

Nova College has a pre-medical advisor who will coordinate a student's 
progress and, in conjunction with the proper faculty, will monitor that 
progress and prepare letters of recommendation. 
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COM 203 Elements of Non-Written COm­
munlcatlons/3 sem_ hrs_ (COM 1038) An 
examination 01 speech, sign and symbol, and 
gesture and body language as forms of commu­
nication. Students willieam how to analyze and 
organize the speaking-listening process and 
how to recognize different forms of interper­
sonal and group communications. 

COM 225 Introduction to Public Rela­
tlon8/3 8em. hr •. The standards and func­
tions of public relations practices in corporate 
and institutional settings and relationships with 
other modes of communication. 

COM 261 The Telecommunications In­
dustry/3 sem_ hr._ (COM 260) The broad­
casting Industry of America; its history, eco­
nomic picture, regulatory position, current 
issues, and future. Coverage of established me­
dia (radio and television) and innovations (cable 
and satellite transmission; videotape) . 

COM 310 Communications Law/3 sam. 
hrs_ (COM 350) Emphasis on the freedom and 
control of expression and the laws tllat shape the 
legal control of mass communications. Prenq­
uisito: COl'll 101_ 

COM 471 Professional Issues in Public 
Communlcatlona/3 sem. hrs. Current con­
cerns In the field of Public Communications. 
Typical topics include public perceptions, rele­
vant legislation, and ethical issues; professional 
identity, education, and personal development; 
future directions. 

COM 491-498 Advanced Special Top­
ics/3 8em. hr •• Advanced topics in Commu­
nications that are not included in regular course 
offerings. Specific content and prerequisites are 
announced In the course schedule for a given 
term. Students may re-enroll for Special Topics 
covering different content. 

COMPUTER EDUCATION 
(CED) 
CEO 132 Learning Theories and the MI­
crocomputer/3 sem. hr8. Following an ex­
planation of relevant learning theories, the prin­
ciples of curriculum design will be applied to the 
use of the microcomputer in education and in 
nonschool training settings. Techniques for the 
management of learning situations and moti­
vation for learning through the use of technology 
will be examined. Prerequisite: CS 111_ 
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CEO 222 Authoring Languages/3 sem_ 
hrs. Using a systematic process for curriculum 
design and training theories. students will utilize 
an appropriate microcomputer authoring Ia~ 
guage to dSYfllop a brief instructional sequence. 
Prerequl.lto: CS 111. 

ceo 232 Introduction to Programming 
and Oocumentatlon/3 sem. hrs. Students 
will be given an overview of easy-to-use pro­
gramming languages, such as PILOT and 
BASIC. They will then develop the skills to write a 
simple instructional program Including clear and 
extensive documentation. Prerequisite: CS 111. 

CEO 322 Microcomputer Software and 
Hardware EvaluatlonJ3 sem. hrs. Princi­
ples 01 software design will be reviewed t~ help 
develop an evaluative check list of the deSIrable 
characteristics of software and hardware. Vari­
ous examples of software and hardware will be 
explained and evaluated including an instruc­
tional program developed by the student. Pre­
requisite: CEO 222 or 232. 

CEO 422 AS8essment Using the Micro­
computer/3 s.m. hrs. A brief survey of edu­
cational statistiCS, evaluation techniques, use of 
surveys, and the principles of assessment pro­
vide students with a foundaton to use the micro­
computer to make assessment more efficient. 
One or more of these techniques will be applied 
to an instructional program. Prerequisite: CS 
111. 

CEO 432 An Instructional Program for 
the MicrocomputerJ3 sem. hrs. An indi­
vidualized, self-paced course in which students 
use the principles, techniques, and skills of in­
structional design with the microcomputer to 
pull together the instructional program devel­
oped in prior CEO courses Into a single signifi­
cant product that has been utilized, evaluated, 
and revised. Prerequisites: CEO 132, 322, and 
422. 

CORE COURSES-Day Program 

COR lCl Critical Reading and Writing 1/3 
8em. h;8. (COM 1ct18) Emphasis on exposi­
tory writing and reading for comprehension. 
Prerequlstle: Placement Examination. 

COR 102 Critical Reading and Writir.g 
11/3 sem. hrs_ (COM t028) Emphasis on ar­
gumentative writing and analytical reading. In­
cludes an introduction to the conventions of the 
research pap" Prersqulslte: COR lit I. 

COR 103 Roots of Western Soclety/3 
sem. hr._ (SS11118, 1128, 2118, 2128) An 
historical examination of western society prior to 
the rise of modern nations emphasizing such 
interdisciplinary subjects as politics, social 
order, economics, and the religious and philo­
sophical ideas that have created the western 
heritage. 

COR 104 The American Experience/3 
sem. hrs. An examination of several of the key 
structures and Ideas that have shaped the devel­
opmenl of tile United States as a particular politi­
cal , social, and cultural entity. 

COR 105 Humanities 1/3 sem hrs_ (HUM 
1018, 1028) An examination of how verbal, vi­
sual. and other art forms are constructed. Stu­
dents will study the works of accomplished art­
ists and will also work creatively in order to 
enhance their appreciation and understanding of 
the nature and use of aesthetic works. 

COR 111 PrinCiples of Behavior/3 sem. 
hrs. (BES 1018) An introduction to theory, 
research, and application in psychology. Topics 
include biological bases of behavior, perception. 
motivation, learning and memory, psychological 
development, personality. social psychology, 
and abnormal psychology. Students may not 
receive credit for this course and PSY III. 

COR 112 Human Origins and Diversity/3 
sem. hrs. (BES 2028) The discoveries of 
physical anthropology concerning early homi­
nids and their ecological adaptations. Neolithic 
cultural patterns and technologies. Ethnogra­
phies of diverse cultures. 

COR 113 latin American and caribbean 
Studies/3 sem. hr •• Latin America and the 
Caribbean: Hs peoples. states. and geography. 
The emergence of national political systems and 
stratified SOCieties, changing economic and pop­
ulation patterns, and the conflict between au­
thoritarian and revolutionary approaches to 
modernization. 

COR 121 Principles of Macroeco­
nomicsJ3 s.m. hr •• A study of basic eco­
nomic concepts, emphasizing analysis of the 
aggregate economy. Fundamental concepts of 
national Income and Its determination, eco­
nomic fluctuations, monetary and fiscal policies, 
and economic growth. Idenllcal to ECO 201. 

COR 131 Concepts In Physical Scl­
ence/3 .em_ hrs_ (SCI 1019) Interactions of 
the geosphere-hydrosphere-atmosphere are 
used as a means of exploring basic concepts in 
Physical Science. Emphasis Is on scientific pro­
cesses and slOlis with an equal mix of field expe­
riences. readings and class participation. 

COR 132 Concepta In Life Sclonce/3 
sem. hrs. (SCI 2018) Interactions of plants 
and lower animals, higher animals, and humans 
are used as means of exploring basic concepts in 
life science. Emphasis is on scientific processes 
and skills with an equal mix of field experiences, 
readings, and class participation. 

COR 133 Mathomatlcal Way of Thlnk­
Ing/3 oem_ hrs_ (MAT 1018) Designed for 
students who do not intend to major in computer 
science. science, or mathematics. Emphasis is 
on mathematical models, algorHhms, BASIC 
programming. introductory statistics, algebra, 
and graph theory. 

COR 134 Computer Uteracy/3 sem. hrs_ 
(COM 105, 1058) Introduction for the non­
technical person. Computer literacy, principles 
of computer operation, uses of computers in 
small businesses, schools, social service agen­
cies, hospitals. Hands-on experience with mi­
crocomputers and specialized software. This 
course is for non-computer science majors. 
Identical to CS 111. 
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CS 450/550 Data Base Management 
Systems 0851gn/3 sam. hrs. Concepts and 
structures necessary to design and implement a 
data base management system, Including physi~ 
cal file organization and data organization tech­
niques, data models, networks, data integrity, 
and file security. Prerequisite: CS 220. CS 340. 

CS 460/560 Systems Programming/3 
sem. hrs. A study of various system program­
mIng techniques, hardware-software interface, 
software controlled hardware. A comparison of 
several existing computer systems will be made. 
Prerequisite: CS 335. CS 340. 

CS 470/570 Information Systems Analy­
sis and Design/3 sem. hrs. Information 
processing systems. project planning, software 
packages. Pre .. qulsil.: CS 450. 

CS 475 EDP Audn and Control/3 sem. 
hr •• Introduction to EOP auditing with emphasis 
on EDP controls, audit types, and audit tech­
niques including their effects on computer sys­
tem development. Pre .. qulslle: CS 315 and CS 
345. 

CS 480/580 Introduction to Compilers 
and Interpreters/3 sern. hrs. An introduc­
tion to compiler/interpreter design. Topics in­
clude lexical analysis, parSing, intermediate 
code, final code generation, optimization, and 
error recovery. Prerequlslle: CS 320 or CS 631. 

CS 485/585 Theory of Corr.putatlon/3 
8em. hrs. Theoretical approach to computer 

. science. Topics include correctness, automata 
and Turing machines, fin ite state machines, 
grammars. Prerequi.ile: CS 210. MAT 210. 

CS 490 Directed Project In Computer 
Science/3 sem. hrs. A major project in com­
puter science will be completed by the student 
under the direction of a faculty member. Prereq­
uisite: requires senior standing. 

CRIMINAL JUSTICE (CRJ) 

CRJ 101 Introduction to Criminal Jus­
tlce/3 sem. hrs. A survey of the criminal jus­
tice system: agencies and processes involved in 
the administration of justice. Nature of crime. 
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CRJ 291-199 Special Toplcs/3 .em. hrs. 
Topics in Criminal Justice that are not included in 
regular course offerings and may be taken with­
out prerequisites. Specific content is announced 
in the course schedule for a given term. Students 
may re-enroll for Special Topics covering differ­
ent content. 

CRJ 310 Criminology/3 sem. hrs. (CRJ 
401) Advanced study of criminal behavior: its 
classification and prevalence. Emphasis on the­
ories of causes of crime. Prerequisite: CRJ 101 
or SOC 101. 

CRJ 430 Juvenile Crime and Justice/3 
sem. hrs. Advanced study of special charac­
teristics and causes of juvenile crime. Principles 
and practices for its prevention and control. The 
administration of juvenile justice. Prerequisite: 
CRJ 101 Dr SOC 101. Id,nll"llo SOC 430. 

CRJ 471 Professional Issues In Criminal 
Justice/3 sem. hrs. Examines current con­
cerns by those in the field of Criminal Justice. 
Typical topics include public perceptions, rele­
vant legislation, and ethical issues; professional 
identity, education, and personal development, 
future directions. Prerequisite: CRJ 101. 

CRJ 491-498 Advanced Special Top­
ics/3 sam. hrs. Advanced topicS in criminal 
justice that are not incfuded in regular course 
offerings. Specific content and possible prereq­
uisites are announced in the course schedule for 
a given term. Students amy re-enroll for Special 
Topics covering different content. 

ECONOMICS (ECO) 

ECO 201 Principles of Mac­
roeconomlcs/3 sem. hrs. A study of basic 
economic concepts, emphasizing analySis of the 
aggregate economy. Fundamental concepts of 
national income and its determination, eco­
nomic fluctuations, monetary and fiscal policies, 
and economic growth. Identical to COR 121. 

ECa 202 Principles of Micro· 
economlcs/3 S8m. hrs. The processes of 
price determination output and resources alloca­
tion in perfect and imperfect competition. Topics 
include labor economics, international trade 
and finance, and alternative economic systems. 

ECO 315 Macroeconomics for Manag­
ers/3 sem. hr •. (ECO 203. 215) An examina­
tion of basic economic concepts emphasizing 
analysis of current economic issues of the ag­
gregate economy. An historical overview of eco­
nomic philosophers provides perspective to the 
modem emphasis. 

ECO 321 Monetary Theory and Policy/3 
sem. hrs. (AN 321) The structure and func­
lion oftho American banking system. tho Federal 
Reserve System, and the fUnction of monetary 
policy in the regulation of the national economy. 
Prerequisites: ECO 201/COR 121. ECO 202. 

ECO 355 International Economlcs/3 
S8m. hrs. Theory and practice of trade, com­
parative advantage, trade barriers, balance 01 
payments, economic development, regional 
economic integration. PrerequllHel: BUS 255, 
ECO 201/COR 121. ECO 202. 

ECO 421 Business Cycles and Fore­
ca.ting/3 sem. hrs. (FIN 421) Emphasizes 
the aggregate fluctuation In business, tracing the 
main stages of development from upswing 
through prosperity to downswing. The leading 
theories on the causes of business cycles. How 
to describe the methods of measuring business 
cycles and forecast the cyclical behavior with the 
aid of indicators. Prerequl.lte: ECO 201/COR 
121. 

ECO 491-498 Advanced Special Top­
Ics/3 88m. hrs. Advanced topics in economics 
that are not included in regular course offerings. 
Specific content and possible prerequisites are 
announced in the course schedule for a given 
term. Students may re-enroll for Special Topics 
covering different content. 

EDUCATION (EDU) 

EDU 222 Sociological Foundations of 
Education/3 sem. hrs. A study of major so­
ciological changes of the past 50 years and their 
impact on education. 

EDU 226 Administration of Early Child­
hood Programs/3 .8m. hrs. A survey 
course identifying the responsibilities of the 
early childhood administration and the compe­
tencies needed to discharge them successfully. 

EDU 317 Instructional Materlals/3 sem. 
hr • • The use of a variety of materials in an 
educational program, including literature, me­
dia, and independent learning material. 

EDU 322 Use of Microcomputer in 
Classroom/3 sem. hrs. A course to prepare 
teachers for the use of microcomputers in the 
elementary and secondary instructional pro­
grams, featuring hands-on experiences in a lab­
oratory setting. 

EDU 336 Educational Psychology/3 
sem. hrs. Principles of psychology and their 
application in education. Consideration of learn­
ing, Individual differences, development, and 
teacher effectiveness. Prerequisite: PSY 101. 

EDU 340 Administrative Leadership and 
Decision Making tor Early Childhood/3 
sem. hrs. A review of various leadership styles 
and decision making techniques as they apply to 
the administrator's responsibilities in finance 
and budget, program development and evalua­
tion, and home and school relationships. 

EDU 341 CurriculUm Decisions of Early 
Childhood Programs/3 sem. hrs. A study 
of curriculum and activities to meet the needs of 
the student population, with the subsequent de­
cisions as to appropriate methods, necessary 
materials and the use of time and space. leader­
ship In staff development to implement the deci­
sions Is Included. 

EDU 350 Teaching Styles and Student 
Achlevement/3 sem. hrs, A survey of vari­
ous teaching styJes as used In presentations, 
activities, evaluations and classroom relation­
ships, and their effect on student achievement. 

EDU 406 Foundations of Mental Retar­
datlon/3 sem. hrs. A study of Ihe biological. 
psychological and sociological fOUndations of 
mental retardation. Prerequillt.: EOU 435. 

EDU 407 Curriculum tor Mental Retar· 
dation/3 sem. hrs. A study of the develop­
ment of curricula appropriate for various levels 
of mental retardation including the teaching 
techniques and materials for Implementation. 
Prlrequl.lte: EDU 435. 
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EDU 408 Classroom Procedures for 
Mental Retardation/3 sem. hrs. A study of 
management techniques, teaching strategies 
and instructional materials appropriate for edu­
cational programs for the trainable and educable 
mentally retarded. p,.requl.lte: EDU 435. 

EDU 412 Children's Llterature/3 sem. 
hrs. A study of children's literature, including 
history, techniques of writing, trends, examples 
of different forms, and techniQues for teaching 
literature to children. 

EDU 413 Instructional Uss of Audio-Vi­
sual Materlal/3 sem. hr8. A general course 
for teachers at all grade levels. Methods of using 
audio-visual materials on the instructional pro­
gram. The selection, production, and evaluation 
of instructional materials and techniques for 
their inclusion in curriculum. 

EDU 429 Educational Programming for 
the Emotionally Disturbed/3 sem. hrs. A 
study of program designs for curriculum objec­
tives, with delivery formats appropriate for the 
emotionally disturbed students. Prerequisite: 
EDU 435. 

EDU 430 Classroom Management of the 
Emotionally Oisturbed/3 8em. hrs. A 
study of major theoretical models of emotional 
disturbance in children, and specific classroom 
strategies suggested by each model. Prerequi­
site: EDU 435. 

EDU 432 Precision Teaching and Be­
havior Modification/3 sem. hrs. The for­
mat of a precision program in academics cou­
pled with techniques of behavior modification 
are evaluated for instructing the emotionally dis­
turbed. Prerequisite: EDU 435. 

EDU 433 Identification and Remediation 
of Learning Disabllities/3 sem. hrs. A dis­
cussion of the nature and variety of learning 
disabilities, as well as techniques fortheir identi­
fication and remediation and for the assessment 
of learning potential. Prerequisite: EDU 435. 

EDU 434 Learning Assessment: PrInci­
ples and 'Practlces/3 sem. hrs. Test and 
measurements, the construction and evaluation 
of tests; methods and theories, including the use 
of test results, in curriculum selection. 
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EDU 435 Survey in the Education of Ex­
ceptional Children/3 sem. hr •. Identifica­
tion of the range of defects which cause children 
to be classified as exceptional. A survey of the 
problems of such children and the need for 
providing appropriate educational experiences. 

EDU 436 Methods of Tei!lchlng Reading 
in Middle School/3 S8m. hrs. Identjfying 
reading skills, evaluating skills. and recognizing 
and diagnosing reading problems in the middle 
school. A discussion of prescriptive methods 
and materials to increase the reading perform­
ance of students in the middle school. 

EDU 438 Educational Assessment ot 
Exceptional Children/3 8em. hrs. Educa­
tional assessment, including evaluative and in­
structional techniques, for exceptional children 
to provide an objective data base for indi­
vidualized instruction. Prerequisite: EDU 435. 

EOU 439 Individualization of Diagnosis 
and Instruction for the Learning Dis~ 
abled Child/3 sem. hrs. Skills for the diag­
nosis of various learning disabilities and the 
planning of individual programs for the learning 
disabled child. Various models of curricu lum, 
instructional and individual classroom designs 
for learning disabled children will be discussed 
with an emphasiS on the techniQues needed for 
developing individualized programs for learning 
disabled children. Prerequisite: EDU 435. 

EDU 440 Introduction to Language De­
velopment and Speech Dlsabllltles/3 
sem. hr~. A study of language development 
and various speech and language disorders in 
children, with an emphasis on the assessment at 
individual problems and programming for their 
remediation within the classroom, Prerequisite: 
EDU 435. 

EDU 441 Techniques of Corrective of 
Remedial Reading/3 sem. hrs. Techniques 
and instructions for the identification of prob­
lems of reading, and a discussion of the pre­
scriptive techniques for corrective or remed ial 
procedures in reading. Prerequisite: ELE 332 or 
equivalent. 

EDU 447 Teaching: Principles and Prac­
tlces/3 sem. hrs. Principles of effective teach­
ing, different teaching styles, mlcro·techniQues, 
and use of materials. 

EOU 448 Classroom Management/3 
sem. hrs. A study of the factors that contribute 
to classroom management, I.e., curriculum, 
methods and materials, and student and teacher 
behavior. 

SOU 450 'rhe Gifted Student: Nature and 
Needs/3 sem. hrs. A study of the characteris­
tics of the gifted, identification procedures, and 
the utilization of assessed strength and weak­
nesses to maximize educational and social 
growth. 

EDU 451 Educational Procedures for 
the Glfted/3 sem. hrs. A study of learning 
styles of the gifted and matching teaching strat­
egies appropriate to their needs and interests 
with an attempt to parallel opportunities for cog­
nitive and affective growth. 

EDU 452 Internship/9 sem. hrs. Compre­
hensive review and practical application of edu­
cational philosophy, method, and strategies 
through a seminar and a nine-week supervised 
student-teaching assignment. Prerequisite: 
written consent of Program Director. 

EOU 455 Guiding and Counseling the 
Gltted Stuclent/3 sem. hIS. A study of basic 
counseling techniQues to help the classroom 
teacher guide the gifted student toward optimum 
academic and social growth. Prerequisite: EDU 
435. 

EDU 458 Classroom Menagement of the 
Exceptional Student/3 sam. hrs. (For­
merly Classroom Management of the Learning 
Disabled Child). Identification and implementa­
tion of classroom management procedures ap­
propriate for specific exceptionalities. Prerequl­
sit.: EDU 435. 

EDU 463 Principles of Coachlng/3 sem. 
hrs. Emphasis on theory and practice in coach­
Ing sports. 

EDU 464 Administration of Athletic Pro~ 
grams/3 sem. hrs. A study of the duties and 
responsibilities of the athletic director for the 
purpose of improving the athletic program. 

EDU 468 Structural Lingulatics/3 sem. 
hrs. A study of the structure of language, basic 
principles of linguistics. Survey of different ap­
proaches and techniQues used in language 
study. 

EDU 1+91-498 Advanced Special Top­
ics/3'sem. hrs. Advanced topics in education 
that are not Included in regular course offerings. 
Specific content and prerequisites are an­
nounced in the course schedule for a given term. 
Students may re-enroll for Special Topics cover­
ing different content. 

EDUCATION (ELE) 

ELE 110 Introduction to Early Chltdhood 
Education 1/3 sem. hrs. Meeting the physical 
and intellectual needs of the preschool child. 
Characteristics of the learning environment con­
ducive to safety and good health, as spelled out 
in state and local licensing procedures and rules 
for healthful living; a program to foster the 
growth Of physical, affective and congnitive 
competencies in the preschool child. 

ELE 111 Introduction to Early childhood 
Education 11/3 sem. hrs. Fostering language 
growth and the development of a health self­
concept. Stages in language development and 
implementation to assure optimum growth for 
the individual child ; identification of the child's 
strengths and their potential contributions to his 
positive self-image. 

ELE 112 Introduction to Early Childhood 
111/3 sem. hrs. Promoting development 
through management skills and parent-commu­
nity involvement. The child as a member of his 
school , home and play groups; principles of 
good management that contribute to an orderly, 
productive classroom setting; establishing mu­
tual respect in teacher/parent relationships and 
an effective reporting procedure of a child's pro­
gress; teacher/staff relationships that assure a 
commitment to the goals of the center. 

ELE 311 Teaching Social Studies In Ele­
mentary Schools/3 sem. hrs. Study of Con­
tent , Including conservation of natural re­
sources, methodology, program development, 
appropriate activities and evaluative techniques 
for elementary social studies. 

ELE 312 Teaching Science In Elemen­
tary Schools/3 sem. hrs. Content and meth­
ods for teaching science in the elementary 
school ; " hands-on" approaches, resources, 
material and ideas drawn from the student's 
experiences will all be discussed. Prerequisite: 
PHY 101 or equl.aler.1. 
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ELE 313 Teaching Music In Elementary 
School/3 .em.hrs. Study of the fundamen­
tals of music, contents of a music program, and 
special methods of teaching and using music in 
the elementary school curriculum. 

ELE 314 reaching Art in Elementary 
Schooll3 88m. hr •. Contents and methods of 
teach ing art in the elementary school. Problems 
in the selection of materials and the evaluation of 
activities, as well as Ideas and art projects will be 
included. 

ELE 315 H'alth and Physical Education 
In Elementary School/3 88m.hrs. Curricu­
lum, content and methods in effective health 
education in the elementary school. Methods 
and materials for physical education. 

ELE 316 Teaching Mathematics In Ele­
mentary School/3 Am. hr •. Content, mate­
rials and methods for teaching mathematics in 
lhe elamental'( sohool. Pre"qlisite" MAT 102 
Ind Applied ArH'melic Te.t 

ELE 318 To.chlng Language Arts/3 
Hm. hr •• CUrriculum content, materials and 
methods tor teaching the language arts includ­
ing, but not limited to, spelling, grammar, and 
handwriting, composition, and children's litera­
ture. 

ELE 331 Reading Skills in Elementary 
School!3 •• m. hr •. An introduction to the 
teaching of reading in the elementary school; 
approaches to reading instruction; evaluation of 
reading ski lis. Prorequillta: B •• lc parsonal 
reading sklllslD ba eYII.lted by Ie PIOgram. 

ELE 332 Reading EVllultion/3 &em. hrs. 
Diagnosing reading probJems, prescribing a va­
riety of methods to increase reading ability. How 
to use a variety of approaches to the teaching of 
reading. Prereqll,He: ELE 331 and balic per· 
sonll re.~lng skills to be eYllultad by the 
program. 

ELE 342 O •• lgnlng the Elementary 
School Currlculum/3 sem, hrs. A study of 
the selection of appropriate curricula to achieve 
objectives for each of the content areas in the 
elementary program. 
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ELE 343 Usa 01 Aides, Voluntoers and 
Auxiliary Peraonnel/3 Hm. hrs. A study of 
the roles and use of aides, volunteers and auxil­
iary personnel in the elementaJy and secondary 
school. 

ELE 345 The Child In the CI.BBroom/3 
sem. hr •• This course describes principles of 
teaching and general classroom management 
with particular emphasis on the relationship of 
the teacher to the child as an individual learner, 
and the relationship of the teacher to the class as 
a learning group. 

ELE 361 Spoclal Methods of Early Child­
hood Education 1/3 .em. hr •• A study of 
various approaches to early childhood educa­
tion. 

ELE 362 Spacial Methods 01 Early 
Childhood Education 11/3 s.m. hr •. A 
study of the methods and materials in earty 
childhood education with emphasis on the lean­
ring process. KIndergarten observation will be 
included in ,this course. 

EDUCATION (SEC) 

SEC 311 Teaching Social Studies In Sec­
ondary School/3 8em. hra. Content and 
methods for teaching social studies in the sec­
ondary grades. Program development, appro­
priate activities and evaluation techniques will be 
discussed. Development of teaching skills and 
analysis of materials, methods and programs for 
teaching social stud ies, In the secondary 
schools. Read ing skills necessary for the use of 
appropriate materials in this content area will be 
idenlified. 

SEC 312 T .. chlng Science In Second­
ary School/3 sem. hrs. Content and meth­
ods for teaching science in the secondary 
school: " hands-on" approaches, resources, 
material and Ideas drawn from the student's 
experiences will all be discussed. Development 
of teaching skills and analysis of materials, 
methods and programs for teaching science in 
the secondary school. Reading skills necessary 
for the use of appropriate materials in this con­
tent area will be identified. 

SEC 313 Teaching MUSic in Secondary 
School/3 88m. hr •. Study of the fundamen· 
tals of music. contents of a music program and 
special methods of teaching and using music in 
the secondary school curriculum. Development 
of teaching skills and analysis of materials. 
methods and programs for teaching music in the 
secondary schools. Reading skills necessary for 
the use of appropriate materials in this content 
area will be identified. 

SEC 314 Teaching Art In Secondary 
School/3 8em. hra. Contents and methods of 
teaching art in the secondary school. Problems 
In the selection of materials and the evaluation of 
activities as well as ideas and art projects will be 
included. Development of teaching skills and 
analysis of materials, methods and programs for 
teaching art in secondary schools. Reading skills 
necessary for the use of appropriate materials in 
this content area will be identified. 

SEC 315 Health and Physical Education 
In Secondary School/3 sem. hrs. Curricu­
lum, content and methods in effective health 
educatio'n in the secondary school. Methods and 
materials for physical education. Development 
of teaching skills and analysis of materials and 
methods In programs for teaching health and 
physical education in the secondary schools. 

SEC 316 Teaching Mathematics in Sec­
ondary School/3 sem. hrs. Content, mate­
rials and methods for teaching mathematics in 
the secondary school. Development of teaching 
skills and analysis of materials, methods and 
programs for teaching mathematics in the sec­
ondary school. Read ing skills necessary for the 
use of appropriate materials in this content area 
will bo idenlified. 

SEC 3~0 Teaching Forefgn Language in 
Secondtry School/3 sem. hrs. Content 
and methods of teaching foreign language in the 
secondary school. Language development and 
expression and analysis of materials, methods 
and programs for teaching foreign language in 
the secondary school. Reading skills necessary 
for the use of appropriate materials in this con­
tent area will be Identified. 

SEC 322 Teaching Business in Second­
ary Schoola/3 88m. hr •• Teach ing business 
subjects in the secondary school. Methods and 
materials, program development. evaluation 
techniques, resources, teaching principles will 
all be discussed. Reading skills necessary for the 
use of appropriate materials in this content area 
will be identified. 

SEC 323 Toachlng English In Secondary 
School/3 aem. hr • • Content and methods of 
teaching English In the secondary school. Lan­
guage development and expression. Develop­
ment of teaching skills and analysis of materials, 
methods and programs for teaching English in 
the secondary school. Reading skills necessary 
for the use of appropriate materials in this con­
tent area will be identified. 

SEC 324 Teaching Speech in Secondary 
Schoola/3 aem. hra. Content and methods of 
teaching speech in the secondary schools in­
cluding fundamentals. discussion and debate, 
and drama. Prerequl,II.: 18 h ... In ope .. '. 

ELECfRICAL ENGINEERING 
(EE) 

EE 210 Networks 1/3 aem. hrs. Definitions 
of charge, current, voltage, resistance, capaci­
tance and inductance. Ohm's law, Kirchoff's 
laws, nodal analysis and mesh analysis. Princi­
ples of superposition, maximum power the­
orem, Thevenln's theorem and Norton's the­
orem. Prerequlalle" PHY 150, MAT 210. 

EE 255 Electricity Laboratory/1 8em. 
hrs. Basic laboratory to complement Networks 
I. Prerequisite Dr Coroqul,lto: EE 210. 

EE 310 Networks 11/3 oem. hrs. Phaso". 
sinusoidal steady-state analysis, rms value, 
average power, balanced three·phase circuits, 
resonance. frequency response, two-port net­
works and Laplace transforms. Pre~equisHes: 
MAT 220. EE 210. 

EE 330 Electronic. 113 sem. hrs.lntroduc­
tion to the physical theory of semi-conductor 
devices, diodes, diode circuit applications, tran­
sistor characteristics, transistor equivalent cir­
cuits and Single-stage amplifiers. Prerequisite: 
EE 210. 
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EE 335 Electronics Lab 1/1 sem. hrs. lab­
oratory work to complement electronics theory 
course. Prerequisite or Corequisite: EE 330. 

EE 340 Electronics 11/3 som. hrs. Ana~sis 
and design of single-stage and multi-stage am­
plifiers, difference amplifiers and operational 
amplifiers. FreQuency response and other per­
formance criteria with feedback. Oscillators. 
Prerequisites: EE 210, EE 310. 

EE 345 Electronics II Lab/18em. hrs. Lab 
work to complement electronics theory course. 
Prerequisites: EE 335, EE 340. 

EE 400 Electronics 111/3 sem. hrs. Wave 
shaping, pulse and digital circuits, multi-vibra­
tors, logic circuits. Emphasis on analysis and 
design. Prerequisites: EE 340, EE 405, MAT 
305, MAT 310. 

EE 405 Networks 111/3 sem. hrs. Continua­
tion of Networks II emphasizing laplace trans­
forms for sotving advanced network problems. 
"'erequl.lte" EE 310, ~'AT 305, MAT 310, EE 
340. 

EE 410 Electromagnetic Theory/3 sem. 
hrs. Fundamentals 01 electric and magnetic 
fields, Ampere's law, Gauss' law and Maxwell's 
equations, coordinate systems and boundary 
condilions. Prerequisite.: PHY 150, MAT 305, 
MAT 310, EE 310. 

EE 420 Field Transmission Lines/3 sem. 
hrs. Transmission lines and plane waves in uni· 
form homogeneous media, reflection and trans­
mission at discontinuities, Poynting's theorem. 
Time averages, power, energy attenuation, wave 
guides, cavities. Antennas and radiation. Pre­
requisite: EE 410. 

EE 430 Fundamentals of Communica­
tion Systeml/3 sem. hrs. Fourier series and 
transforms. modulation systems, sampling, dig­
ital data transmission, noise, channel capacity, 
design and analysis of communication systems. 
Prerequisite.: EE 405, EE 340. (Same as EeR 
530). 

EE 440 Energy Systems/3 sem. hrs. Elec­
tromechanical, electrochemical, photoelectric, 
thermoelectric and other energy conversion. 
Transmission and distribution of electric power, 
electrical power system analysis. Prerequisites: 
PHY 140, PHY 150, PHY 160, EE 310, EE 330 
(Same a. EGR 540). 
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EE 450 Control Systams/3 sem. hrs. Dif­
ferential equations, laplace transforms, sys­
tems with feedback, transfer functions, stability. 
frequency response, and other performance 
chaaracteristics. compensation. Analysis and 
design of control systems. Prerequisites: EE 
405, EE 440. (Same as EGR 550). 

EE 460 Microprocessor Applications/3 
sam. hrs. Applications in the design of micro­
processor-based circuits. Prerequisites: CS 
350. Suggesled prerequlslt.: Assemblers and 
Assembly Language Programming. (Same a. 
EGR 565). 

EE 470 Electricaf Engineering Design/3 
sem. hrs. Application of design techniques to 
special projects in Electrical Engineering. Pre­
requisile: This Is a senlor·level Electrical En­
gineering course and requires that mast Elec­
trical Engineering courses be completed. 

FINANCE (FIN) 

FIN 213 Personal Flnance/3 sem hrs. 
(FIN 101) Survey 01 personal financial strategy. 
Provides guidelines in many areas including bor­
rowing money, investments. Insurance, home 
ownership taxes, and consumer rights. 

FIN 301 Corporation Flnance/3 sem. 
hrs. (FIN 211) Financial management as it ap­
plies to organizations. Ratio analysis; leverage; 
cash budgeting; capital structure; and other con­
cepts of financial management applied to busi­
ness organizations. Prerequisite: ACT 205. 

FIN 311 Financial Managemant/3 sem. 
hrs. A continuation and expansion of Corpora­
tion Rnance. Present value analysis; rate of re­
turn; and other techniques used in the evaluation 
of investment alternatives. Prerequisite: FIN 
301. 

RN 315 Banking and Financial Instltu­
tions/3 sem. hrs, Nature of the operation in 
commercial banks. savings and loan associa­
tions, and savings banks. Structure and function 
of the loan, mortgage, bond, Investment, trust, 
marketing, audit. and other departments within 
the institution. Impact of federal and state agen­
cies and their regulations these upon institu­
tions. 

FIN 411 Principles of Investments/3 
sem.hr • • (FIN 331) Investment management 
is emphasized including financial statements 
and portfolio management. How to analyze fi­
nancial statements, use rating services such as 
Moody's and Standard and Poor's, compare 
growth and Income Investments. Prerequis;re: 
ECO 201/COR 121. 

FIN 455 International Flnance/3 sem. 
hrs. International monetary systems, foreign 
exchange markets, exchange rates, international 
financial institutions, capital markets. Prerequi­
sites: BUS 255, fiN 301. 

FIN 491-498 Advanced Special Toplcs/3 
sem. hrs. Advanced topics In finance that are 
not included In regular course offerings. Specific 
contents and prereQuisites are announced in the 
course schedule for a given term. Students may 
re-enroll for Special Topics covering differing 
content 

GENERAL STUDIES (GEN) 

GEN 327 R •• plretory care For Health 
Professlonals/3 sem. hra. A review and up­
date of knowledge and skills of health profes­
sionals in management and care of the adult with 
respiratory problems. Prerequisite: A profes­
.ional health IIcens.; emplDyment in 8 health 
agency. 

GEOGRAPHY (GEO) 

GEO 205 Survey of Geography/3 sem. 
hrs. Study of geographic characteristics, area 
relationships, and major regional problems and 
their impact on the western world. Study of 
physical, human, economic, and political re­
sources, 

GEO 222 The Madam Cily/3 .em. hrs. 
Origins of the city. Cities as physical, social, and 
economic systems. Comparative studies of cit­
ies. Identical to SOC 222. 

GEO .'l2G Conservation of Natural Re­
sources/3 •• m. hrs. (SSI426) Study olthe 
natural resources within the framework of the 
man-environment system. Included are prob­
lems relating to pollution, populations, technol­
ogy, growth, conservation of the environment 
and developmental planning as they relate to the 
various geographic areas of the western and 
non-western world. Idenllc.lto PHY 226. 

GEO 291-299 Special Toplc./3 .em. hr •• 
Topics in geography that are not included in 
regular course offerings and may be taken with­
out prerequisites. Specific content is announced 
in the course schedule tor a given term. Students 
may re-enroll for Special Topics covering differ­
ing content. 

GEO 491-498 Advanced Special Top­
Ics/3 sem. hrs. Advanced topics in geography 
that are not included in regular course offerings. 
Specific content and prereQuisites are an­
nounced in the course schedule for a given term. 
Students may re-enroll for Special Topics cover­
ing different content. 

GEOLOGY (GLY) 

GLY 210 Historical Geology/3 sem. hr8. 
(SCI 301). Evolution of the earth and its life. 
Major physical and evolutionary changes as re­
corded in the geologic past. 

GLY 310 Environmental Geology/3 sem. 
hrs. (SCI 305) Relation of Geology to human 
activities. Geologic resources and energy, geo­
logic hazards, human modification of nature, 
and environmental management will be covered. 

GLY 410 Optical Mlneralogy/3 sem. hrs. 
(SCI 405). Theory and use of the petrographiC 
microscope in rock and minerai analysis with 
emphasis on 011 Immersion techniques. 

GLY 420 Structuntd GeoIogy/3sem. hrs. 
Structural features of the earth, their recogni­
tion, interpretation. and causes. Includes the 
mechanics of folding and faulting in relation to 
plate techniques. 

GLY 430 Principle. of Stratlgraphy/3 
sem. hrs. Introduction to the concepts of strat­
igraphic units, their definition, purpose and use 
in geologic interpretations. 

93 



HEALTH CARE SERVICES 
(HCS) 

HCS 301 Ethical Issues In Health Care/3 
sem. hrs. Surveys the concepts, Issues, con­
flicts and technical decisions with moral prob­
lems in health care. Identification of problems 
health care professionals face in human, moral, 
and ethical conflicts. 

HCS 302 Community Services Sys­
tema/3 S8m. hr •• An overview of community 
service institutions to assist the health care pro­
fessional in meeting patient's needs. Discussion 
of professional issues related to community ser­
vices. 

HCS 303 Sociological Issues In Health 
Care/3 sem. hrs. Concepts of the social sci­
ences as lhey relate to the work of the heatth 
professional. Identffication of economic, social, 
cultural. and environmental factors which effect 
heallh care. 

HCS 401 Health Care Organization and 
Admlnlstration/3 sem. hr •. An examination 
of health care organization in the U.S. from a 
systems perspective. Administrative implica­
tions of the various types of health care organi­
zation models. 

HCS 402 Legal Aspects 01 Heslth Care 
Admlnlstration/3 sem. hrs. A sludy of legal 
liabilities and responsibilities of health care in­
stitutions and professionals. Federal, state and 
local statutes for provision and regulation of 
health seNices and facilities. 

HCS 403 Financial and Accounting 
Management in Health Care/3 sem. hrs. 
Using accounting information to make manage­
rial decisions. Topics include third party payers, 
volume forecasting, budgeting procedures, and 
rate setting techniques. 

HISTORY (HIS) 

HIS 101 History 01 western Civilization 
to 1648/3 sem. hrs. (SSI 101) The growth 
and development of Western Civilization from 
the ancient period through the religious wars of 
the Reformation. Special emphasis is given to 
the contributions of the Greco-Roman world and 
the Judea-Christian heritage. 
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HIS 102 History 01 Western Civilization 
Since 1648/3 sem. hrs. (SSI 102) The 
growth and development of Western Civilization 
from the Scientific Revolution to the present. 
Special emphasis is given to understanding the 
meaning ofthe massive changes occurring in all 
phases of Western Society. 

HIS201 American History to 1865/3 sem. 
hrs. (5SI201) American history from hs Colo­
nial origins Ihrough lhe Civil War. Special em­
phasis Is given to analyzing and evaluating the 
major forces and ideas which have shaped 
American poljtical, social and economic life. 

HIS 202 American History Since 1865/3 
sem. hrs. (SSI 202) American history from 
Reconstruction to the present. Special emphasis 
is given to analyzing and evaluating the major 
forces and tdeas which have shaped American 
political, social and economic life. 

HIS 291·299 Special Toplcs/3 oem. hrs. 
Topics in history that are not included in regular 
course offerings and may be taken without pre­
requisites. Specific content is announced in the 
course schedule for a given term. Students may 
re-enroll tor Special Topics covering differing 
content 

HIS 310 History of Political Thoughl/3 
sem. hr •. (POL 401) A study 01 pOlillcal phi­
losophy from the Ancients to the present. To 
include the major philosophical schools and 
their major spokesmen. Presented within the 
context of major historical trends. Identical to 
POL 310. 

HIS 321 The Great Individual In His· 
tory/3 8em. hrs. (HUM 380) The role of the 
great individual in historical events. Included is 
an examination of the power of genius which 
underlies the great individual and the extent to 
which the great individual influences the course 
of history. 

HIS 410 Emerging Nations/3 sem. hrs. 
(HIS (00) Begins WITh Ihe study of Indigenous 
cultures of Latin America and Africa, through 
their colonial eras, with emphasis on their 
emergence as independent nations. 

HIS 427 Florida History/3 sem, hr •. (SSI 
(27) An Indepth survey of Rorida history from 
1500 to Ihe present Prerequisile: HIS 201, 202 
or consent of instructor. 

HIS 460 Studies In Revolutlon/3 sem. 
hr •. (SSI460) Majorforces which haveshaped 
the revolutionary impulse in the 18th through the 
20th century. Emphasis upon the great revolu­
tions: American, French, Russian, Chinese-the 
background, the underlying reasons, ideals, pat­
terns of their growth and their effect upon the 
course of history. Identical to POL 460. 

HIS 491-498 Advanced Special Topics/3 
sern. hrs. Advanced topics in history that are 
not included in regular course offerings. Specific 
content and prerequisites are announced in the 
course schedule for a given term. Students may 
re-enroll for Special Topics covering different 
content. 

HUMANITIES (HUM) 

HUM 171 Nova Community Slngers/1 
S8m. hrs. Participation in the Community Sing­
ers requires attendance at rehearsals and group 
performances. Prerequisite: Audition. 

HUM 172 Nova Community Singers II/I 
sem. hr. Continued participation in Community 
Singers. Rehearsals and performances. Prereq­
uisite: Audition. 

HUM 173 Nova Community Singers 111/1 
8em. hr. Continued participation in Community 
Singers. Rehearsals and performances. Prereq· 
uisite: Audition. 

HUM 201 Man and His Soclety/3 sem. 
hrs. (HUM 101) An inlerdisclpllnary sludy of 
humanistic values and insights, focusing on the 
principal Questions 01 man and his place in soci­
ety. Drawing from thought In literature, drama, 
philosophy and poetry, the course reveals con­
clusions of those who have sought to find the 
balance and harmony between the individual, his 
desires and the requirements of society. 

HUM 202 Man as an Indlvldual/3 sem. 
hrs. (HUM 102) An interdisciplinary human­
ities approach to the profound Questions which 
confront man in the process of evolution. The 
meaning 01 individual responsibilities, individual 
freedom, the nature and meaning of man's mor­
tality, the place of virtue and destiny (or fate) in 
man's Ufe. 

HUM 210 Freedom and Totalltarianism/3 
sem. hrs. (HUM 200, 411) An interdisciplin­
ary humanities approach to the philosophical, 
psychological and social aspects of freedom, 
totalitarianism, and related issues. Special inter­
est in trends of modern society. 

HUM 240 The Thestre Arts/3 sem. hrs, 
(HUM 217) The arts of the thealer: drama, mu­
sic, dance, play production; with study of plays 
representing major theatrical trends. 

HUM 291-299 Special Toplcs/3 sem. hrs. 
Topics in humanities that are not included in 
regular course offerings and may be taken with­
out prerequisites. Specific content is announced 
in the course schedule for a given term. Students 
may re-enroll for Special Topics covering differ­
ing content. 

HUM 301 Art History/3 sem. hr •. (HUM 
183) A survey of art hislory and principles. An 
understanding of the relationship between art 
and the civilization of its period. 

HUM 310 The American Character/3 
som. hrs. (SSI356) The nalure of characler in 
the American within the context of modem per­
sonality theory, seeking the underlying social 
and historical forces which have shaped the 
American, An evaluation of the goals and values 
which this character depicts and an analysis of 
these values in light of ideals expressed in cer­
tain strands of American philosophy and litera­
ture. 

HUM 312 Women's Studies/3 oem. hrs. 
An examination of women's roles in society, the 
history of those roles through feminist perspec­
tives in the humanities and arts, and the nature 
and significance of women's contribution to so­
ciety. Prerequisite: COR 101. 

HUM 315 Philosophical Issu.s/3 sem. 
hrs. A study of the various philosophical 
schools centering on such questions as: what is 
the nature of man; what is reality; how do we 
know; what is true; what is beautiful; what is 
right: etc. 

HUM 320 Principles 01 Efficient Thlnk­
ing/3 sem. hrs. Everyman's Logic: The princi­
ples of analytical and critical thinking Including 
deduction, Induction, principles and clear state­
ment, valid and reliable reasoning, fallacies of 
argument and debate, and the methods of which 
theories and laws are established. 

HUM 321 Ethical and Moral Judg­
ments/3 .em. hrs. Study and comparison of 
major writers on ethics. Includes discussion of 
Ihe problems of making ethical and moral judg­
ments; the conflicts between right and wrong, 
good and evil; and ways of resolving moral and 
ethical dilemmas. 
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HUM 32~ Science and Modern 
Thoughtj3 sem. hrs. An examination of the 
role of science In the modern world including the 
nature of the scientific object. the nature of the 
scientific method and scientific revolutions, the 
relation of scientific revolutions, the relation of 
science to other modes of knowing, and the 
relation of science to technology. Prerequisite: 
COR lC11. 

HUM 323 Contemporary Latin American 
Fiction/388m. hrs. A survey of Latin Amer­
iean fiction trom 1940 to present lectures in 
English; students may read books and write pa­
pers in English or Spanish. Prerequisite: COR 
102 Dr It. equl •• lent. 

HUM 351 American Llterature/3 Bem. 
hra. (HUM 251) Survey of American Literature 
with emphasis on the growth of American 
thoughts as expressed in the writings of selected 
American authors. 

HUM 352 English Utarature/3 sam. hrs. 
(HUM 261) A survey of se~cted English clas­
sics from Beowulf to contempOrary authors. lit­
erature as an expression of various periods will 
be discussed. 

HUM 353 Films a8 Utarature/3 sem. hra. 
An examination of the film's position as a me­
dium in literature. Includes viewing of outstand­
ing films. 

HUM 354 Introduction to Film Criti­
cism/3 sem. hr •• An examination of film as an 
art form. Topics Include the "grammar" of film, 
film genres, the documentary, the avant garde 
film, and critical approaches to film. Prerequi­
site: COR lC11. 

HUM 375 Music Through History/3 eem. 
hrs. An interdisciplinary approach which Intro­
duces the student to the basic structure of musi­
cal forms, as well as the evolution of these 
forms, the relationship between musical evolu­
tion and basic philosophical and historical 
trends. The music of each period will be listened 
to and the students will be Introduced to the 
major composers and wor~s of each period. 

HUM 381 Art Ind Soclety/3 oem. hr •. A 
study of the development primarily of painting 
and music in the period from Baroque to the 
Modern times. Focuses on the relationship be­
tween artistic style and expression and the his­
torical climate. 
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HUM 451 Eastern Thought/3 sem. hrs. 
(Formerly called Asiln Thought) Study of 
the major philosophical and religious systems of 
thought from East and South Asia. such as Hin­
duism, Buddhism, Confucianism, and Taoism. 
Includes discussion of the relevant history and 
cultural background. 

HUM 491-498 Advanced Special Top­
ics/3 sem. hrs. Advanced topics In humanities 
that are not included in regular course offerings. 
Specific content and prerequisites are an­
nounced in the course schedule for a given term. 
Students may re·enroll for Special Topics cover­
ing different content. 

LANGUAGE AND 
COMPOSITION (LAN) 

LAN 090 Reading and Study Skills/3 
&em. hrs. A basic course emphasizing textbook 
reading, vocabulary development, note taking 
and preparing for tests. Students not achieving 
all of the required competencies will receive a 
grade of PR and may re·enroll. Credit does not 
count toward graduation. 

LAN 092 Writing Skllls/3 sem. hrs. A re­
view of basic writing skills emphasizing usage 
and organization. Students not achieving all of 
the required competencies will receive a grade of 
PR and may re-enroll. Credit does not count 
toward graduation. 

LAN tll College Composition 1/3 sem. 
hrs. Instruction in the principles and skills of 
effective expository writing. Prerequisite: 
Placement examination. 

LAN 112 College Composition 11/3 sem. 
hrs. A continuation of LAN 111 that includes 
instruction. in use of the library and requires the 
student to develop a documented paper. Prereq­
uisite: LA~ 111. 

LA'''150 Intensive Engllsh-lev811/3 sem. 
hrs. The beginning level of instruction in English 
as a foreign language. The course consists of 
classes in each of the three skill areas of the 
languag~onversation, writing and reading. It 
Is designed for students who possess very lim­
ited or no knowledge of English. Offered only at 
Panama Center. 

LAN 121 Elementary Spanish 1/3 sem. 
hrs. Essentials of Spanish language with em­
phasis on grammar, vocabulary, writing, and oral 
skills. Introduction to Spanish culture. 

LAN 122 Elementary Spanish 11/3 sem. 
hrs. Continued Introduction to Spanish lan­
guage and culture. Prerequisite: LAN 121. 

LAN 201 Fundamentals of Public 
Spealdng/3 sem. hrs. (HUM 201) Training 
and practice in the fundamentals of speech in­
cluding methods of obtaining and organizing 
materials and of presenting speeches effectively. 

LAN 211 'ntermed/ete Expository Writ· 
ing/3 sem. hrs. A workshop course for stu­
dents seeking to extend their command of ex­
pOSition, argumentation and persuasion and 
their mastery of prose style. Prerequislie: C!JR 
102. 

LAN 221 Intermediate Spanish 1/3 sem. 
hrs. Readings in Spanish literature and culture. 
SltJdy of Spanish idioms and syntax. Further 
development of oral and written Spanish. Pre­
requisite: LAN 122. 

LAN 222 Intermediate Spanish 11/3 sem. 
hrs. Continued development of Spanish skills. 
Prerequisite: LAN 2Z1. 

LAN 250 Intensive English-Leve: 11/3 
sem. hrs. The lower intermediate level of in­
struction in English as a foreign language. The 
course consists of classes in the three skill areas 
of the language and is designed for students who 
already possess certain minimal skills In Eng­
lish. Offered only at Panama Center. 

LAN 291-299 Special Toplcs/3 sem. hrs. 
Topics in language that are not included in regu­
I::u course offerings and may be taken without 
prerequisites. Specific content is announced in 
the course schedule for a given term. Students 
may re-enroll for Special Topics covering differ­
ing content 

LAN 301 Orallnterpretatlonl 3 sem. hrs. 
(HUM 205) Relation of appreciation of iiterature 
to oral interpretation; evaluation and analysis at 
selections 01 prose and poetry from the view­
point of oral reading; basic techniques of reading 
aioud. Prerequisite: LAN 201. 

LAN 311 Writing for the Prof.ssions/3 
S8m. hr3. (Formerly Business Commu­
nication) A survey of English composition 
skills, and their applications to various writing 
aSSignments. The course emphasizes the selec­
tion and employment of appropriate styles for 
functional uses of written communication. Fra­
req.i.I~.: LAN "111. 

LAN 312 Public Communication for the 
Professions/3 sem. hrs. Emphasis on pub­
lic communication skills required of the person 
in business or other professions. Topics include: 
public speaking, conference speaking, visual 
and audio aids, listening and public interviews. 
Proroquillt.: LAN 311. 

LAN 350 In~ens've Eng1ish-Level m/3 
sem. hrs. The higher Intermediate level of in­
struction in English as a foreign language. The 
course consists of classes in the three skill areas 
of the language and is deSigned for students who 
possess more than minimal skills In English. 
Offered only at Panama Center. 

LAN 4S0 Intensive English-L!tve! !V/3 
S8m. ius. The advanced level at instruction in 
English as a foreign language. The course con­
sists of classes in the three skill areas of the 
language and is designed for students who al­
ready possess average skills in English. Offered 
only at Panama Center. 

LAN 491-498 Advancetl Special Top­
Ics/3 sem. hrs. Advanced topics in language 
that are not included in regular course offerings. 
Specific content and prerequisnes are an­
nounced in the course schedule for a given term. 
Students may re-enroll for Special Topics cover­
ing different content. 

LAW (LAW) 

LAW 201 Law In Actton: Introduction to 
Legol Reasonl"g/3 •• m. hr •. (EUS 102&) 
Introduction to the legal structure and basic de­
cisional processes in the creation of the Am­
nerlcan legal system. Includes: what is law. how 
to read and understand court decisions, how the 
American system of courts works, how to read 
and understand statutes and analyzing constitu­
tional law. 
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LIFE SCIENCES (LSC) 

LSC 102 Introduction to Life Sciences/3 
sem. hrs. An introductory course emphasizing 
concepts, principles and problems of the life 
sciences and their relevance to significant issues 
confronting man. Emphasis is placed upon inter­
disciplinary approaches essential to the im­
provement of the resources, environment, cUl­
ture, and well-being of man. 

LSC 104 Environmental Studies/3 sem. 
hrs. Overview of environmental science that 
integrates social, economic, technical, and polit­
ical issues. Problems of ecological disruptions, 
growth of human populations, land use, energy, 
nuclear power, food supplies, pesticides, and 
pollution are covered. Identical to PHY 104. 

LSC 105 Concepts in Biology/3 sem. 
hrs. This course is designed to explore the 
major concepts in biology from the cell to the 
behavior of the whole integrated plant and ani­
mal. This course is intended for non science stu­
dents. 

LSC 201 Psychology: Experlmental·BI· 
ologlcal Emphasis/3 sem. hrs. Scientific 
method in psychology. Theory, research, and 
application in learning and memory, motivation, 
sensation and perception, biological bases of 
behavior, and comparative psychology. Prereq­
uisite: PSY 101. Ide.llcallo PSY 201. 

LSC 211 Human Sexuallty/3 sem. hrs. 
Anatomy and physiology of the human sexual 
system, human sexual response, the range of 
sexual behaviors, and sources of attitudes and 
beliefs about sexuality. Idential to PSY 211. 

LSC 220 General Botany/4 sem, hrs. In­
troduction to basic' structure, life processes and 
taxonomy of algae, fungi, and plants; emphasis 
on structure and function of tissues and organs; 
ecology; and reproduction of flowering plants. 
Includes laboratory sessions. 

LSC 222 Marine Blology/3 sem, hrs. De­
scription of major groups of attached, free float­
ing, and swimming marine organisms including 
their form, function, distribution, community in­
teraction, and environmental relationships. 
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LSC 230 Animal Structure and Function 
1/4 sem. hrs. Basic invertebrate zoology in­
cluding introductory anatomy, physiology, phy­
logony, and ecology of major animal phyla from 
protozoa through echinoderms. First half of Ani­
mal Structure and Function Continuum. Includes 
laboratory sessions. Must be taken concur­
rently with LSC 231. 

LSC 231 Animal Structure and Function 
11/4 sem. hrs. Second half of Animal Structure 
and Function Continuum. Basic Anatomy, phys­
iology, and ecology of the chordates, including 
man. Includes laboratory sessions. Must be 
taken concurrenlly with LSC 230. 

LSC 291·299 Special Topics/3 sem. hrs. 
Topics in life science that are not included in 
regular ocurse offerings and may be taken with­
out prerequisites. Specific content is announced 
in the course schedule for a given term. Students 
may re-enroll for Special Topics covering differ­
ing content. 

LSC 310 Plant Physiology/3 sem. hrs. 
Functional treatment 01 life processes 01 plants 
including photosynthesis, respiration, growth, 
genetics, reproduction, water economy and 
translocation, nutrient uptake and assimilation, 
and gas exchange. Includes laboratory sessions. 
Prerequisite: LSC 220. 

LSC 320 General Ecology/3 sem. hrs. 
Basic principles governing the interaction of or­
ganisms and their environment including food 
webs, energy flow, biogeochemical cycles, fac­
tors controlling distribution and abundance, bio­
logical and species interaction, species diversity, 
ecosystem stability, ecological succession, and 
impact of man. 

LSC 322 Biological Aspects of Poilu· 
tlon/3 sem. hrs. Impact of air, water, and 
terrestrial pollution on natural ecosystems and 
man. Pollution, indicators, sources, and alterna­
tives are discussed. 

LSC 330 Cellular Biology and Physiol· 
ogy II 4 sem. hrs. Part one of a three course 
continuum considering the subcellular architec­
ture and function, growth, and reproduction of 
prokaryotic and eukaryotic cells. Includes labo­
ratory sessions. Prerequisites: LSC 230, 231. 

LSC 331 Cellular Biology and Physlol· 
ogy 11/4 sem. hrs. Part two of a three course 
continuum. Functions of important biochemi­
cals and macromolecules and their metabolism. 
Includes laboratory sessions. PrerequisIte: lSC 
330. 

LSC 332 Cellular Blolog~ and Physiol· 
ogy 111/4 sem. hl·s. Third part of a three part 
continuum. Culture, control, ecology, patho­
genicity, and use of bacteria and viruses. In­
cludes laboratory sessions. ?rereqljlsite: LSC 
331. 

LSC 350 Vertebrate Comp£ratlve Anat· 
omy/4 sem. hrs. Architecture and function of 
vertebrate organ systems with an evolutionary 
perspective. Compares structural modifications 
from fish through mammals. Includes labora­
tory sessions. Pr.requisites: LSC 230, 231. 

LSC 360 Genetics and Evolutlon/3 sem. 
hrs. Review of principles of Mendelian and 
quantitative inheritance considered at the mor­
phological and molecular levels including a sur­
vey of population genetics and theories of natu­
ral selection and the study of amino acids and 
nucleotide substitutions as "evolutionary 
clocks". Prerequisite: LSC 332. 

LSC 430 Hlstology/4 sem. hrs. Microana· 
tomy of cells, tissues, organs, and systems 01 
the human body. Includes laboratory sessions. 
Prerequisites: LSC 230, 231. 

LSC 440 Embryology/3 sem. hrs. Princi· 
pies of human cellular differentiation, mor­
phogenesis, and development with comparisons 
to lower animal forms. Prerequisites: LSC 230, 
231. 

LSC 450 Physical Biochemlstry/3 sem. 
hrs. Review of acid-base behavior of mac­
romolecules; metabolites and polyprotic acids; 
colligative properties; optical properties and 
methods; behavior of molecules in centrifugal 
and electrical fields; and thermodynamics of me­
tabolism. Prerequisites: LSC 332, PHY 331. 

LSC 451 Advanced Biochemlstry/3 
sem. hrs. Consideration of enzyme mecha­
nisms and kinetics, protein and nucleic acid 
structure and advanced aspects of intermediary 
metabolism, specialized biosynthetic and degra­
dative pathways, and biochemical detoxification 
mechanisms. Prerequisites: PHY 350, LSC 
332. 

LSC 460 8iological Bases of Behavlor/3 
sem. hrs. Genetic, neural, and endocrine bases 
of behavior. Neuroanatomy, chemical and elec­
trical events in the nervous system. Sensory 
processes, motivation, emotion, and arousal. 
Prerequisite: COR/PSY 111; COR 132 Dr LSC 
105. Identical to PSY 460. 

LSC 491·498 Advanced Special Top· 
Ics/3 sem. hrs. Advanced Topics in life sci­
ences that are not included in the regular course 
offerings. Specific content and prerequisites are 
announced in the course schedule for a given 
term. Students may re-enroll for Special Topics 
covering different content. 

MANAGEMENT (MGT) 

MGT 205 Principles of Management/3 
sem. hrs. (BUS III, 205) An overview of the 
historical development of management theory, 
the distinct schools of management thought, the 
functions and processes of management, and 
the environment within which the modern man­
ager operates. 

MGT 221 Budgeting, ContrOlling, and 
Planning/3 sem. hrs. Fundamental concepts 
of budgeting with emphasis on process. Man­
agement uses of planning and controlling in 
business. Historical and standard costing, funds 
flow analysis, tax planning, and business deci­
sion rules. Essentials of risk management, long 
term financing of firms. Analysis of appropriate 
methods to manage static risk, capital budget­
ing, mergers, and failures. Prerequisite: ACT 
205, CS 112. 

MGT 251 Supervisory Skills/3 sem. hr. 
(BUS 251) A study of the fundame.tals of suo 
pervision. Leadership styles, responsibility, and 
authority, and how they relate to efficient super­
vision. Prerequlslt.: MGT 205. 

MGT 260 Public Policy and ~s Admin· 
Istration/3 sem. hrs. (POL 360) The nature 
and scope of public administration: principles, 
societal protection, assistance to various 
groups, governmental proprietary enterprises, 
and regulation of business. Bureaucratic organi­
zation, administration relationships, and policy 
making are also included. 
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MGT 291-299 Special Toplc./3 oem. hr •. 
Topics in management that are not included in 
regular course offerings and may be taken with· 
out prerequisites. Specific content is announced 
in the course schedule for a given term. Students 
may fe-enroll for Special Topics covering differ­
ing content. 

MGT 301 Statistics for Professional 
Managernent/3 &em. hr.. Oescriptive and 
inferential statistics relevant to applied research. 
Coverage 01 measures of central tendency and 
variability, correlations, chi-square, and I-test. 
Prerequisite: MAT 102 Dr higher math CDurs •. 
Students may not receive credit for this course 
and BUS 309. MAT 202. or PSY 301 . 

MGT 302 Organlz!ltiona! Cummunlca­
tion/3 S8m. hrs. Survey course of commu­
nications in organizations. Topics covered are 
formal and informal communication networks, 
communication roles, communication audits, 
and organizational barriers to effective commu­
nication. Skills building emphasis. 

MGT 315 Personnel Admlnlstratlon/3 
.em. hr •• (BUS 231, 315) Modern personnel 
policies, techniQues, and methods. The develop­
ment of sound wage and salary structures; the 
development of valid standards of personnel se­
lection and placement; the use of psychological 
testing; interviewing techniQues, Prerequisite: 
MGT 205. 

IIOT 317 Organization Behavlor/3 sem. 
hro. (BUS 241, 317) An oveNl,w of the infor­
mal, people-centered aspects of organization. 
Topics include: motivation, leadership style, and 
various human relations-oriented theories. The 
interaction of the individual and the organization 
as a dynamic interplay that affects total organiza­
tional effectiveness. The role of effective com­
munications in the organization. Prerequisite: 
MGT 2DS. 

MGT 355 International Manlgement/3 
8em. hrs. The context of international manage­
ment, organization of multinational firms, cUl­
tural and environmental issues, organizational 
problems in international operations, planning 
and control. international financial management, 
international personnel management, relations 
with host governments, comparative manage­
ment. Prorequlslto" BUS 255, MGT 205. 
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MGT 366 Management Information Sys­
:ems/3 sem. hrs. (BUS 300) This course 
offers a broad coverage of computer use, data 
base management, and information system/fun­
damentals for managers living in an Increasingly 
complex information society. 

MGT 377 ProdUction and Inventory 
Control/3 sem. hrs. Analysis of production 
systems, materials flow networks, methods of 
control and forecasting of market and resource 
activities. Examination of criteria for determining 
output, pricing (economic order quotients and 
capilal cost), investment (capital budgeting), 
concept of profit centers, and cost functions. 
Prerequisite: BUS 3n. 

OlGT 388 Operations Managam,nt/3 
&em. hrs. Management of operations within 
the manufacturing sector, control of production 
operations, maintenance of quality of output and 
techniQues for planning and scheduling man­
ufacturing operations. Prerequisite: Ml!T 377. 

MGT 415 Legal Environment of Manage­
ment/3 sern. hr •• Interaction of business and 
legal system. Includes rights and respon­
sibilities of corporate shareholder officers and 
directors, policy power of the state, dealing with 
actions by courts. and administrative agencies, 
regulatory commiss ions, health and safety 
codes, labor-management reiations, consumer 
protection, eminent domain, anti-trust, tax and 
securities regulations. 

MGT 425 Human Resource Manage­
mont/3 sem. hr •• (BUS 415, 425, 441) A 
capstone course In the behavioral management 
area which is in a seminar format. Topics to be 
covered are the HRM function in organizations. 
with specific emphasis on training, development 
and career pathing of employees; stress man­
agement; labor relations and negotiations. Pre­
requisites: MGT 315. 317. 

MGT 441 Physical Distribution and 
lransportatlon/3 sem. hrs. Nature, organi· 
zatlon, and administration of physical distribu­
tion and transportation systems. Fundamentals 
and development of transport networks and eco­
nomic changes due to demographic exchanges. 
technology advancements. or political pres­
sures. Focus on distribution activities and trans­
port modes as they relate to problems and solu· 
tions of logistics for material in process of transit 
and forlhe finished product. Prerequisites: ECO 
201,202, and apprDval Df Academic Division. 

MGT 445 Labor Relations/3 8em. hrs. An 
examination of labor relations in depth covering 
collective bargaining, contract negotiation, con­
tract administration, mediation, and arbitration. 
Includes an in-depth examination of labor legis­
lation. PreroquisHe: MGT 315. 

MGT 4n Inventory Systems/3 sem. hrs. 
Inventory processes analyzed through stochas­
tic (forecasting) models. Concepts of optimal 
policy in a constrained inventory system. Analy­
sis of distribution systems for multi- item and 
single-item production and marketing. Applica­
tion of dynamic programming utilizing determin­
istic and probabilistic inventory models, eco­
nomic order quotients, and other financial 
ratios. Prerequisite: BUS 409 and MGT 388. 

MGT 491-498 Advanced Special Top­
ics/3 sem. hrs. Advanced topics in manage­
ment that are not included In regular course 
offerings. Specific content and possible prereq­
uisites are announced in the course schedule for 
a given term. Students may re-enroll for Special 
Topics covering different content. 

MARKETING (MKT) 

MKT 101 Introduction to Marketing/3 
sem. hrs. An overview of the field with special 
attention to formulating an effective marketing 
mix. Topics Include estimation of demand, con­
sumer behaVior. adaptation of products to mar­
kets, selection of channels of distribution, and 
development of effective promotional and pric­
ing strategies. Students may not receive credit 
for this course and MKT 391. 

MKT 211 Sales Management/3 sem. hrs. 
Emphasizes sales force management. Topics in­
clude selection, training. compensation. moti­
vation, and evaluation of sales personnel. Vari­
ous sales strategies appropriate to different 
markets are covered. Prerequisite: MKT 101. 

MKT 221 Retail Management/3 &em. hrs. 
Establishing an effective marketing mix speCific 
to the retail establishment. Basic concepts be­
hind organizational structure, store location, 
personnel selection, merchandising, promotion, 
and service, Use of certain analytical tools to aid 
in establishing the appropriate mix. Prerequi­
site: MKT 101. 

MKT 255 International Merketing/3 sem. 
hrs. (MKT 492) The scope of international 
marketing, the structure of multinational mar­
kets, foreign market research. international ad­
vertising and promotion, international distribu­
tion channels, international product po licy, 
international pricing policy, export/import man­
agement Prerequisite" BUS 255, MKT 101. 

MKT 291-299 Special Topics/388m. hr •• 
Topics in marketing that are not included in regu­
lar course offerings and may be taken without 
prerequisites. Specific content is announced in 
the course schedule for a given term. Students 
may re-enroll for Special Topics covering differ­
Ing content. 

MKT 301 Channels of Distri!:lutlon/3 
sem. hrs. The particular role of marketing 
channels in establishing an effective marketing 
mix. Physical distribution problems as well as 
the role of wholesalers. retailers. and the various 
types of specialized middlemen. Prerequisite: 
MKT 101. 

MKT 321 Advertising and Sales Promo­
tlon/3 oem. hr •• (l~KT 311) Inlroduces lhe 
basic principles and concepts 01 marketing com­
munication. Focus is on the development and 
implementation of effective advertising cam· 
paigns and sales promotional plans for business 
on a local, regional. and national basis. Prereq· 
ulslte: MKT 101. 

MKT 391 Principles 01 Marketlng/3 .em. 
hrs. (MKT 491) A survey course in marketing 
for professinal managers. Topics include meet­
Ing customer needs through product planning, 
pricing, promotion. and distribution. Students 
apply principles through mal1c:eting planning as­
Signments. Students may not receive credit for 
this course and MKT 101. 

MKT 431 Consumer Behav/or/3 Bem. 
hrs. The analysis of the effectiveness of various 
marketing strategies in terms of yielding the 
desired consumer responses. The push versus 
pull strategy, the seiling approach versus the 
marketing approach, and other topics. Prerequi­
Sites: MGT 317, MKT 101. 
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MKT 471 Marketing Strategy/3 sem. hrs. 
(MKT 451, 452, 453, 481, 483) The planning, 
organization, implementation, and control of 
marketing activities from the viewpoint of the 
marketing executive. Topics include strategic 
planning and policy formulation; the use of mar­
keting research; test marketing of products and 
intercompany coordination of pricing, promo­
tion, and physical distribution strategies. Pre· 
roquisiles: MKT 101, 301, 321. 

MKT 491-498 Advanced Special Top­
Ics/3 sem, hrs, (BUS 3409, MKT 331) Ad­
vanced topics in marketing that are not included 
in the regular course offerings. Specific content 
and prerequisites are announced in the course 
schedule for a given term. Students may re­
enroll for Special Topics covering differing con­
tent. 

MATHEMATICS (MAT) 

MAT 092 Foundations of Mathematics/3 
sem. hrs. A basic course which will prepare the 
student for college level mathematics courses. 
Students not achieving all of the required com­
petencies will receive a grade of PR and may re­
enroll. Credit does not count toward graduation. 

MAT 101 General Mathematics/3 sem. 
hrs. Application of basis mathematical opera· 
tions. Problem solving techniques. Introduction 
to basic algebraic concepts and graphs. Appro­
priate for non-math and non-science majors. 
Prerequisite: Placement examination required 
salisfled, 

MAT 102 Introductory Algebra/3 sem. 
hrs. A basic review of algebra including al­
gebraic terminology, polynomials and applica­
tions. Appropriate for non-math and non-sci­
ence majors. Prerequisite: Placement exam­
Ination requirement satlslled or MAT 101. 

MAT 105 College Algebra/3 som. hrs, In­
cludes topics such as fundamental operations, 
functions and graphs, linear and quadratic equa­
tions. and conic sections. Prerequisite: Place­
ment examination requirement satisfied or 
MAT 102. 
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MAT 135 Technical Mathematics/3 sem. 
hrs. Prepares the technical major for Pre­
calculus. Including a basic review of algebraic 
terminology, polynomials, fundamental opera­
tions, functions and graphs, linear and quadratic 
equations, and conic sections. Prerequisite: 
Placement examination requirement satisfied 
or MAT 102. Gredit not given for those students 
who have taken MAT 105. 

MAT 150 Precalculus/3 sem. hrs. Review 
of algebra, trigonometric functions, graphs of 
functions, logarithms, exponents, functions of 
the natural number. Introduction to calculus, 
concept of limits, integrals. Prerequisite: Place­
ment examination requirement satisfied Dr 
MAT 135 or MAT 105. 

MAT 202 Stallstlcs and Probablllty/3 
sem. hrs. An introduction to basic principles of 
statistics and probability. Topics to be covered 
include: frequency distribution, statistical de­
scriptions, possibilities and probabilities, some 
rules of probability, expectations and decisions, 
probability distributions, the normal distribu­
tion. sampling distributions, inference about 
means, and inference about standard deviations. 
Students may not receive credit for this course 
and BUS 309, MGT 301, or PSY 30l 

MAT 210 Calculus 1/3 sem. hrs. Functions, 
limits, derivatives of algebraic functions. Intro­
duction to derivatives 01 trigonometric func­
tions, logarithmic functions, application of de­
rivatives to physics problems, related rates and 
maximum/minimum problems, definite and in­
definite integrals with applications. Prerequi­
slle: MAT 150, 

MAT 220 Calculus 11/3 sem. hrs. Riemann 
sums, the definite integral, methods of integra­
tion, continuation of exponential, logarithmic 
functions. inverse trigonometric functions. 
L'Hopital's rule and improper integrals. Prereq­
ulslto: MAT 210. 

MAT 305 Calculus 111/3 sem, hrs. Se­
quences and series. Taylor series, vector analy­
sis, functions of several variables, partial deriva­
tives. total differential chain rule, multiple 
integral and application functions of a complex 
variable. Prerequisite: MAT 220. 

MAT 310 Differential Equations/3 sem. 
hrs. Solving first order ordinary differential 
equations, exact. separable and linear. Applica­
tions to rates and mechanics, theory of higher 
order linear differential equations. Methods of 
undetermined coefficients and variation of pa­
rameters, application to vibration, mass and 
electric circuits, power series solutions. Partial 
differential equations, the methods of separation 
of variables, linear partial differential equations 
and their application to electronics and electrical 
engineering problems, solutions of initial 
boundary problems. Fourier series and Fourier 
transforms, inhomogenous problems, introduc­
tion to numerical methods. Laplace transforms. 
Prerequisite: MAT 305. 

MAT 315 Introduction to Statistlcs/3 
sem. hrs. An introduction to the analysis of 
variance including chisquare and contingency 
tables. Non-parametric statistical methods and 
applications. Use of statistical packages for 
computers will be included. Prerequisite: MAT 
105 or MAT 135, 

MAT 320 Advanced Calculus/3 sem. 
hrs.lnfinite series and sequences. uniform con­
vergence, vector functions of several variables, 
the Jacobian matrix, inverse function theorem, 
the Laplacian in cylindrical and spherical coordi­
nates. Lagrange multipliers. Vector differential 
and integral calculus including Green's, Stokes 
and Gauss' theorem. The change of variable in 
multiple integrals. Preroqulsile: MAT 305. 

MAT 360 Matrices and Statistics/3 sem. 
hrs. Systems of linear equations, matrix al­
gebra, determinants, eigenvalues and eigenvec­
tors, applications to differential equations, intro­
duction to statistics. Prerequisite: MAT 220. 

MAT 420 Linear Algebra/3 sem. hrs. Ma­
trices and systems of linear equations, vector 
spaces. Linear transformations, determinants, 
eigenvalues and eigenvectors, canonical forms, 
inner product spaces. Prerequisite: MAT 220. 

MAT 430 Functions of a Complex Varl­
able/3 sem. hrs. The general theory of func­
tions of a complex variable including analytical 
functions, the Gauch-Riemann equations, the 
Cauchy integral theorem and formulas. Taylor 
series. Laurent series, singularities and resi­
dues, conformal mappings with application to 
problems in applied science and engineering. 
Prerequisite: MAT 305. 

MAT 440 Numerical Analysis/3 sem. 
hrs. Solution of algebraic and transcendental 
equations by a number of iterative methods, 
discussion of convergence considerations, 
probability and statistical theory, numerical inte­
grator of a number of types of problems will be 
discussed both in theory and in practice through 
the use of computer problem-solving. Prerequl­
siles: MAT 220 and PHY140, PHY 150 and PHY 
160, CS 210 or CS 330. 

MAT 450 Probability and Statlstlcs/3 
sem. hrs. Probability function, random events, 
expectation. conditional probability distribution 
functions, foundations of statistics. Prerequi­
silo: MAT Z10, 

OCEANOGRAPHY (OCE) 

OCE 350 Introductory Oceanography/3 
sem. hrs. Study of the physical and life sci­
ences as they apply to the ocean. Techniques of 
oceanographic sampling and laboratory analysis 
are covered. 

PHYSICAL SCIENCES (PHy) 

PHV 101 Introduction to Physical Sci­
ences/3 sem. hrs. A survey course in phYSi­
cal sciences for non-science majors. Topics in­
clude the concepts of motion, electricity and 
light, matter, atoms and nuclei and the solar 
system. 

PHY 103 Introduction to Geology/3 sem. 
hrs. An introductory course that will provide an 
understanding of the earth's composition and 
structure; an explanation of the processes that 
affect the earth and the resulting features; a 
description of the physical evolution of the major 
mountains and oceans; a description of biolog­
ical evolution in relation to ancient geologic en­
vironments; and an analysis of earth's resources 
and implications for the future. 

PHV 104 Environmental Studies/3 sem. 
hrs. Overview of environmental science that 
integrates social, economic, technical and politi­
cal issues. Problems of ecological disruptions, 
growth of human populations, land use, energy, 
nuclear power, food supplies, pesticides and 
pollution are covered. Identical to LSG 104. 

PHY 105 Introduction to Chemistry/3 
sem. hrs. Non-laboratory course which pres­
ents an introduction to the elementary principles 
of chemistry. A study of the structure of matter 
and the transformation it undergoes. 
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PHY 140 Physics 1/3 sem. hrs. Basic prin­
ciples of mechanics including vectors, force, 
eQuilibrium, displacement. velocity, accelera­
tion, mass. Newton's Laws, work energy, grav­
itation, momentum, rotational motion, mechan­
ics of systems of particles and rigid bodies. 
Prerequisite: MAT 210. 

PHV 150 Physic:s 11/3 sem. hrs. Electrosta­
tics, electric currents, e~ric fields and electric 
potential, AC and DC circuits, magnetic fields, 
capacitance, inductance and electromagnetic 
waves. Prerequisite: MAT 210. 

PHY 160 Physlca 111/3 s~m. hrs. Ther· 
modynamics, entropy, wave motion and optics, 
temperature, heat and kinetic theory, reflection 
and refraction of light, interference and defrac­
tion, polarization, radiation. Prerequisite: MAT 
210. 

PHY 212 Science of Matter/3 sem. hrs. 
Introductory course in the science of materials, 
review of atomic theory, atomic bonding and 
periodic table, chemical eQuations, states of 
matter, structure of crystals, nature of crystal 
imperfections and atom movements, metallic 
and ceramic materials and their properties, mul­
tiphase materials, equilibrium relationships. 
Prerequisites: PHY 140, PHY 150, PHY 160. 

PHY 220 Introduction to Astronomy/3 
sem. hrs. An introduction to astronomy which 
examines in brief both solar system and the 
universe. Topics include: fundamentals and his­
tory of astronomy, study of the earth, moon, 
planets, and optical instruments used in astron­
omy. In addition, the sun, stars, galaxies, and 
cosmology are also examined. 

PHY 226 Conversation of Natural Re­
sourc:es/3 sem. hrs. Study of the natural 
resources within the framework of the man­
environment system. Included are problems re­
lating to pollution, populations, technology, 
growth, conservation of the environment and 
developmental planning as they relate to the 
various geographic areas of the western and 
non·western world. Idenllcal to GEO 226. 

PHY 230 General Chemistry 1/4 sem. 
hrs. Basic chemical calculations, periodicity, 
bonding, inorganic reactions, kinetics. First half 
of General Chemistry Continuum. Includes labo­
ratory sessions. Must be taken concurrently with 
PHY 231. 
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PHY 231 General Chemistry 11/4 sem. 
hrs. Continuation of General Chemistry Con­
tinuum including thermodynamics, acid~base 
reactions, electrochemistry, and nuclear chem­
istry. Includes laboratory sessions. Must be 
taken concurrently with PHY 230. 

PHV 291-299 Special Toplcs/3 sem. hrs. 
Topics in physical science that are not included 
in regular course offerings and may be ta~en 
without prereQuisites. Specific content is an­
nounced in the course schedule for a given term. 
Students may re-enroll for Special Topics cover­
Ing differing content. 

PflY 310 Modo," Physlcs/3 .em. hrs. An 
introduction to modern concepts of physics in­
cluding atomic structure and microscopic struc­
ture of matter, quantum mechanics, elementary 
particles, special relativity. wave particle duality, 
statistical physics, X-rays, molecular binding, 
nuclear physics, including nuclear structure. 
Prerequisites: PHY 140, PHY 150, PHY 160, 
MAT 210. 

PHV 330 Organic: Chemistry 1/4 sem. 
hr •. Basic chemistry 01 carbon compounds, 
including basic organic reaction mechanisms, 
stereochemistry and molecular bonding. First 
haH of Organic Chemistry Continuum. Includes 
laboratory sessions. Must be taken concurrently 
with PHY 33l Prerequisites: PHY 230, 231. 

PHY 331 Organic Chemistry 11/4 sem. 
hrs. Chemistry of hydrocarbons, alcohols, phe­
nols, ethers and epoxides, glycols, aldehydes 
and ketones, carboxylic acids, lipids, amines, 
amino acids and carbohydrates. Second half of 
Organic Chemistry Continuum. Includes labora­
tory sessions. Must be taken concurrently with 
PHY 330. Prerequisites: PHY 230, 231. 

PHY 350 Quantitative Analysis/4 sem. 
hrs. Principles of chemical analysis using grav­
imetric, volumetric, colorimetric, chro­
matographic, and instrumental methodologies. 
Includes laboratory sessions. Prerequisites: 
PHY 230, 231. 

PHY 491-498 Advanced Special Top· 
lc:s/3 sem. hrs. Advanced Topics in physical 
sciences that are not included in the regular 
course offerings. Specific content and possible 
prereQuisites are announced in the course 
schedule for a given term. Students may re­
enroll for Special Topics covering different con­
tent. 

-

POLITICS AND PUBLIC 
AFFAIRS (POL) 

POL 101 Amerlc:an Government and 
POlitics/3 sem. hrs. (HUM 2700) An intro· 
duction to the processes of the American na­
tional and local forms of government. Included 
are the nature ana structure of government, rts 
characteristics and functions, and the intimate 
relation of government to other interests. 

POL 201 Comparative Government/3 
sern. hrs. Major foreign political systems in­
cluding political forces, parties, ideologies and 
institutions. Attention will also be given to the 
characteristics and development of statehood 
and power, conditions of stability, constitutions 
and the comparative polrtical process. 

POL 291-299 Special Toplcs/3 sem. hrs. 
Topics in politics and public affairs that are not 
included in regular course offerings and may be 
taken without prerequisites. Specific content is 
announced in the course schedule for a given 
term. Students may re-enroil for Special Topics 
covering differing content. 

POL 310 History 01 Political Thought/3 
sem. hrs. (POL 401) A study of political phi· 
losophy from the Ancients to the present. To 
Include the major philosophical schools and 
their major spokesmen. Presented within the 
context of major historical trends. Identical to 
HIS 310. 

POL 312 Judicial Behavior/3 sam. hrs. 
The American judicial branch of govemment 
with emphasis on the behavior of judges and 
other participants in the legal system, the social 
impact of judicial decisions and policies, and the 
methods of selecting judges. Prerequisite: POL 
101. 

POL 460 Sttidies In Revolution/3 sem. 
hrs. (SSt 460) The maior lorees which have 
shaped the revolutionary impulse in the 18th 
through the 20th century. Emphasis upon the 
great revolutions: American, French, Russian, 
and Chinese .. the background,the underlying 
reasons, Ideals, patterns of their growth and 
their effect upon the course of history. Identical 
to HIS 460. 

POL 491-49B Advenced Special Top· 
lc:s/3 sem. hrs. Advanced topics in politics 
and public affairs that are not included In regular 
course offerings. Specific content and possible 
prerequisites are announced in the course 
schedule for a given term. Students may re­
enroll for Special Topics covering different con­
tent. 

POL 499 tndependent Study In Political 
Science 1-12 sem. hrs. The student selects 
and carries out independently library andlor em­
pirical research. Faculty supervision is provided 
on an individual basis. Prerequisite: Written 
consent of Instructor and DilJlslon Director. 

PSYCHOLOGY (PSy) 

PSY 111 Princ:iples of Behavlor/3 sern. 
hr •• (PSY 101/PSY201) An introduction to the 
theory, research, and application in psychology. 
Topics Include biological bases of behavior, per­
ception, motivation, learning and memory, psy­
chological development, personality, social psy­
chology, and abnormal psychology. Students 
may not receive credit for this course and COR 
ltl 

PSY 211 Human Sexuallty-f3 sem. hrs. 
(PSY 413, BES 350) Anatomy and physiology 
of the human sexual system, human sexual re­
sponse, the range of sexual behaviors, and 
sources of attitudes and beliefs about sexuality. 
Identical to LSC 211. 

PSY 213 Family Relationships Skllis/3 
sem. hrs. (BES 305) Approaches to effective 
living together in family units. Coverage of both 
adult and parent-child relationships. Emphasis 
on communication, supportlveness, and con­
tingency management. Experiential learning in­
cluded. 

PSY 238 Child and Adolescent Develop­
menl/3 sem. hrs. (EDU 338, PSY 201, 
338) Aspects of growth and development during 
childhood and adolescence: physiological, cog· 
nitive, personality, and social. Prerequisite: 
COR/PSY 111. 

PSY 239 Adulthood and Aglng/3 sem. 
hr •• (PSY 202, 339) Developmental experi· 
ences of maturity. Physiological and psychologi­
cal aspects of aging. Prerequisite: COR/PSY 
111. 
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About Nova University 
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Nova University was chartered by the State of Florida in 1964. Numerous 
graduate programs offer master's and doctoral programs and postgraduate 
education. Nova College offers undergraduate education, and the University 
School, a demonstration school, serves children from preschool through 
high school. In addition, nondegree, continuing education and certificate 
programs are available. 

From the beginning, the University has distinguished itself by its 
innovative outlook, its unique programs that provide both traditional and 
nontraditional choices in educational programs, and its research in many 
fields aimed at solving the problems of immediate concern to mankind. 

In 1970, Nova University joined in an educational consortium with the 
New York Institute of Technology, an independent, nonprofit institution 
with campuses in Manhattan and at Old Westbury and Commack, Long 
Island. 

The Nova University campus is located on a 200-acre site W\!st of Fort 
Lauderdale, Florida, at 3301 College Avenue in the town of Davie. 
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Nova University Degree Offerings 

Doctoral and Professional Degrees 
Doctor of Arts (D.A.) in: 
Information Science 
Training and Learning Teclmn/ogy 
Doctor of Business Administration (D.B.S.) 
Doctor of Education (Ed.D.) in: 
Early and Middle Childhood 
Educational Leadership 
Higher Educatian 
Leadership in Adult Educatian 
School Administratian 
Vocatianal, Technical, and Occupatianal Educatian 
Juris Doctor (J.D., Law) 
Doctor of Philosophy (Ph.D.) in: 
Applied Devewpmenr Psychalogy 
Clinical Psychawgy 
Oceanography 
Doctor of Psychology (Psy.D.) in: 
Clinical Psychawgy 
Doctor of Public Administration (D.P.A.) 

Specialist Degrees 
Educational Specialist (Ed.S.) in: 
Computer Educatian 
Educatian (23 majors) 
Microcomputer Applications in Higher Education 
Microcomputer Applicatians in Leadership in Adult Educatian 
Microcomputer Applicatians in Vocational, Technical, and Occupatianal 

Educatian 
School Psycha/ogy 

Master's Degrees 
Master of Accounting (M.Acc.) 
Master of Arts in Teaching (M.A.T.) 
Master of Business Administration (M.B.S.) 
Master of Public Administration (M.P.A.) 
Master of Science (M.S.) in: 
Admissions of Registration 
Applied Psychowgy 
Child and Youth Care Administratian 
Coastal Studies 
Computer Applications 
Computer Educatian 
Computer Management 
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Computer Science 
Computer Studies 
Cuunseling 
Criminal Justice 
Educatiun (23 majors) 
Geruntology 
Health Education 
Human Resuurce Management 
Human Services 
Learning Resuurces 
Microcomputer Applicatiuns in Higher Education 
Microcomputer Applications in Leadership in Adull Education 
Microcomptuer Applicatiuns in Management 
Microcomputer Applicatiuns in Vocational, Technical, and Occupational 

Educatiun 
Microcomputer Laboratory Cuurses 
Psychology (Applied) 
Psychometry 
S chaol Guidance 
Securily Management 
Speech and Language Pathology 
Telecommunicatiuns Management 

Bachelor's Degrees 
Bachelor of Science (B.S.) in: 
Accuunting 
Administrative Studies 
Business Administratiun 
Communily Psychology 
Computer Engineering 
Computer Informatiun Systems 
Computer Science 
Computer Systems 
Electrical Engineering 
Elementary Education 
Exceptional Educatiun 
General Psychology 
Health Care Services 
Organizational Psychology 
Prelaw Studies 
Professional Management 
Science (including Predental, Premedical, and Preveterinary Studies) 
Secundary Education 
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The provisions set forth in this bulletin are not to be regarded as an 
irrevocable contract between the student and Nova University. The 
regulations and requirements herein, including tuition and fees, afC 

necessarily subject to cbange without notice at any time at the discretion of 
the administration. The University further reserves the right to require a 
slUdent to withdraw at any time, as well as the right to impose probation on 
any student whose conduct is unsatisfactory. Any admission on the basis of 
false statements or documents is void upon the discovery of the fraud, and 
the student is not entitled to any credit for work which he may have done at 
the University. Upon dismissal or suspension from the University for cause, 
there will be no refund of tuition and fees. The balance due Nova University 
will be considered receivable and will be collected. 

A transcript of a student's academic record cannot be released until all 
his/her accounts, academic and non-academic, are paid. 

Nova University maintains a system of records which includes 
application forms, letters of recommendation, admission (est scores and 
transcripts of students' previous academic records and Nova University 
transcripts. These records may be made available upon written request 
through the Office of Registrar. The law limits access and disclosure to a 
third party. Such access is given only upon consent of the student or if 
required by law. A person does not havr the right of access to educational 
records until he or she has been admitted and has actually begun attending 
Nova University. There is no prohibition from disclosing such information 
to the parents of students who are listed on their parents' federal income tax 
forms. 

Parents or eligible students will be provided a hearing by Nova 
University if they wish to challenge the content of the record. If still not 
satisfied, the parents or eligible slUdent may add explanatory or rebuttal 
matter to the record. If the slUdent or parents are denied access to a hearing 
or if records are alleged to have been illegally disclosed to a third party, the 
student or parents may file a complaint with the Family Educational Rights 
and Privacy Act (FERPA) Office, U.S. Department of Heahh, Education 
and Welfare, Washington , D.C. 20201. 

Nova University does not discriminate on the basis of handicap, sex, 
race, religion, national or ethnic origin in admission, access or employment 
for any of its programs and activities. The University Registrar and Director 
of Personnel have been designated as student and employee coordinators, 
respectively, to assure compliance with the provisions of the applicable laws 
and regulations relative to non-discrimination. Nova University programs 
are approved by the coordinator for Veterans Approval, State of Florida, 
Department of Education, for veterans' educational benefits. 

The school is authorized under Federal Law to enroll non-immigrant 
alien students. 

The Nova University general policies on Student Relations are on file 
in the office of the registrar. 
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